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settlements  that  run  for  one  year.  The  settlement  replacing  agreement  A  immediately  increases 
compensation  from  $10  an  hour  to  $10.50  an  hour.  The  settlement  replacing  agreement  B  leaves 
compensation  unchanged  for  the  first  six  months  and  then  increases  compensation  from  $10  an 
hour  to  $10.50  an  hour. 

The  rate  series  measures  the  size  of  each  settlement  by  calculating  the  difference  between 
compensation  at  the  expiration  of  the  old  agreement  and  compensation  at  the  expiration  of  the 
new  agreement  and  computing  the  percent  change.  Thus,  it  measures  each  settlement  as  pro¬ 
viding  a  5  percent  ($.50/$  10)  compensation  rate  increase  over  the  one  year  term. 

The  cost  series  measures  the  size  of  each  settlement  by  comparing  employer  costs  for 
compensation  under  the  settlement  with  what  they  were  under  the  expiring  agreement  just  before 
it  was  renegotiated  as  follows:  When  each  agreement  expired,  an  employee  who  worked  2,000 
hours  over  the  year  would  cost  the  employer  $20,000  (2,000  hours  at  $  10).  Under  the  settlement 
replacing  agreement  A  (with  the  immediate  increase),  the  employer  would  pay  for  2,000  hours  at 
$10.50  an  hour,  or  $21,000  for  the  year,  a  5  percent  increase  over  the  $20,000.  Under  the  set¬ 
tlement  replacing  agreement  B  (with  the  delayed  increase),  the  employer  would  pay  for  1,000 
hours  at  $10  an  hour  and  for  1 ,000  hours  at  $10.50  an  hour,  or  $20,500  for  the  year,  a  2.5  percent 
increase  over  the  $20,000.  Thus,  the  cost  series  reflects  the  influence  of  timing  of  changes  dur¬ 
ing  the  agreement  term  which  is  not  reflected  by  the  rate  series. 

For  a  more  detailed  description  of  the  compensation  cost  series  and  how  it  compares  with 
the  compensation  rate  series,  sec  Alvin  Bauman,  "A  New'  Measure  of  Compensation  Cost  Ad¬ 
justments,"  Monthly  Labor  Review,  August  1990,  pp.  1  MX. 

Data  on  changes  under  settlements  exclude  potential  increases  or  decreases  that  may  re¬ 
sult  from  COLA  clauses  that  are  based  on  future  changes  in  the  CPI  unknown  at  the  time  of  set¬ 
tlement.  The  data  do,  however,  include  "guaranteed"  COLA  payments  (those  specified  when  the 
agreement  was  reached  and  specified  to  be  implemented  later)  because  they  are  not  tied  to  sub¬ 
sequent  price  movements.  Similarly,  data  on  cost  changes  exclude  contingent  lump-sum  pay¬ 
ments  (such  as  those  tied  to  future  profit  levels  or  productivity  increases)  but  include  lump-sum 
payments  guaranteed  by  the  settlement. 

Estimates  of  changes  are  based  on  the  assumption  that  conditions  existing  at  the  time  of 
settlement  (e.g..  composition  of  the  labor  force  or  methods  of  funding  pensions)  w  ill  remain  con¬ 
stant  over  the  life  of  the  agreement. 

Wage  rate  changes  under  all  contracts 

The  series  on  all  major  collective  bargaining  contracts  estimates  average  wage  rate 
changes  during  the  reference  period  under  settlements  reached  during  the  calendar  year  as  well 
as  under  major  agreements  reached  earlier  and  remaining  in  force  during  the  period. 

The  average  change  under  all  contracts  in  force  during  a  period  is  computed  by  multi¬ 
plying  the  percent  change  under  each  contract  by  the  number  of  workers  covered,  adding  the 
products,  and  dividing  the  sum  by  the  total  number  of  workers  under  all  contracts. 

The  average  rate  change  reflects  net  rate  increases,  decreases,  and  zero  changes  during 
the  reference  period.  Rate  increases  and  decreases  stem  from  settlements  in  the  calendar  year 
that  call  for  increases  or  decreases  during  the  period,  from  agreements  reached  earlier  with  in¬ 
creases  or  decreases  deferred  to  the  period,  and  from  COLA  clauses.  (Although  wage  increases 
and  decreases  from  COLA  clauses  are  not  incorporated  into  base  wage  rates  under  all  agree¬ 
ments,  they  are  included  in  the  wage  rate  change  measure  for  all  contracts.) 
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Wage  changes  under  COLA  clauses  are  based  on  changes  in  the  Consumer  Price  Index 
for  a  review  period  designated  in  the  agreement. 

Data  for  1993  are  preliminary  and  may  be  revised  if  additional  information  is  obtained. 
Final  data  will  be  available  in  the  Spring  of  1994. 

Additional  historical  information  is  available  from  the  Office  of  Compensation  and 
Working  Conditions,  Bureau  of  Labor  Statistics,  Washington,  D.C.  20212. 

Data  on  major  public  sector  collective  bargaining  settlements  are  developed  separately 
and  issued  semi-annually.  Data  for  the  full  year  1992  were  released  in  March  1993. 

Information  in  this  release  will  be  made  available  to  sensory  impaired  individuals  upon 
request.  Voice  phone:  202-606-7X2X,  TDD  phone:  202-606-5X97,  TDD  Message  Referral 
Phone  Number:  I -X00-326-2577. 


Major  private  industry  collective  bargaining 
settlements  data  for  the  second  quarter  of  1993 
and  for  the  year  ended  June  30,  1993  will  be 
released  on  July  27,  1993,  at  10:00  A.M.  (E.D.T.). 
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PRELIMINARY 

Table  1.  Rate  changes'*  Average  (mean)  changes!/  in  Mages  and  compensation  in  private  industry 
collective  bargaining  settlements,  first  quarter  of  1993 


(in  percent) 


Measure 

First-year 

change^/ 

— 

Annual 
change 
over  the  I 
life  of  the 
contracts3/ 

Number  of 
workers 
(000's) 

Number  of 
settlements 

Wage  changes  in  settlements 

covering  1  ,  000  workers  or  more* 

All  i  ndustr  i  es . .  <  . . 

2.8 

3.1 

207 

57 

With  COLA  clauses . 

5.1 

4.4 

47 

9 

Without  COLA  clauses . 

2.2 

2.7 

160 

48 

With  lump-sum  provisions . 

3.8 

3.9 

56 

12 

Without  lump-sum  provisions . 

2.5 

2.7 

151 

45 

With  either  lump  sums,  COLA,  or  both... 

3.7 

3.8 

62 

14 

With  neither  lump  sums  nor  COLA . 

2.5 

2.7 

145 

43 

Manuf actur i ng . 

4.3 

3.7 

93 

30 

With  COLA  clauses . 

5.1 

4.4 

47 

9 

Without  COLA  clauses . 

3.5 

3.1 

45 

21 

Nonmanufacturing . 

1  .7 

2.5 

115 

27 

Without  COLA  clauses . 

1  .7 

2.5 

115 

27 

Goods-produc i ng . 

3.8 

3.6 

120 

39 

Serv i ce-produc i ng . 

1  .5 

2.3 

87 

18 

Compensation  changes  in  settlements 
covering  5,000  workers  or  more5 

All  industries . 

3.1 

3.1 

117 

12 

With  COLA  clauses . 

6.7 

5.2 

34 

3 

Without  COLA  clauses . 

1  .7 

2.3 

83 

9 

With  lump-sum  provisions . 

4.6 

4.4 

42 

4 

Without  lump-sum  provisions . 

2.3 

2.4 

74 

8 

With  either  lump  sums,  COLA,  or  both... 

4.6 

4.4 

42 

4 

With  neither  lump  sums  nor  COLA . 

2.3 

2.4 

74 

8 

Manuf actur i ng . 

6.2 

4.8 

41 

4 

Nonmanuf actur i ng . 

1  .5 

2.2 

75 

8 

_ 

W  Includes  net  increases,  decreases,  and  zerp  change.  The  lump-sum  measures  refer  to  whether 
or  not  settlements  have  cash  lump-sum  provisions.  All  measures  exclude  any  cash  or  benefit  lump¬ 
sum  payments  and  potential  changes  from  COLA  clauses. 

2/  Changes  under  settlements  reached  in  the  period  and  effective  within  12  months  of  the 
contract  effective  date. 

3/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  rate  over  the 
life  of  the  contract. 

NOTE5  Because  of  rounding,  sums  of  individual  employment  items  may  not  equal  totals. 
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Table  2.  Rate  changes:  Average  (mean)  changes!/  in  wages  and  compensation  in  private  industry 
collective  bargaining  settlements,  four  quarters  ended  with  first  quarter  of  1993 

(in  percent) 


Measure 


Wage  changes  in  settlements 

covering  1,000  workers  or  more: 

All  industries . 

With  COLA  clauses . 

Without  COLA  clauses . 

With  lump-sum  provisions . 

Without  lump-sum  provisions . 

With  either  lump  sums,  COLA,  or  both... 

With  neither  lump  sums  nor  COLA . 

Manuf actur i ng . 

With  either  lump  sums,  COLA,  or  both... 

With  neither  lump  sums  nor  COLA . 

No nmanuf actur i ng . 

With  either  lump  sums,  COLA,  or  both... 

With  neither  lump  sums  nor  COLA . 

Construct i on . 

All  industries  excluding  construction.... 
Nonmanuf actur i ng  excluding  construction.. 

Goods-produc i ng . 

Serv  i ce -pr  o due  i  ng . 

Compensation  changes  in  settlements 
covering  5,000  workers  or  more: 

All  industries . 

With  COLA  clauses . 

Without  COLA  clauses . 

With  lump-sum  provisions . . 

Without  lump-sum  provisions . 

With  either  lump  sums,  COLA,  or  both... 

With  neither  lump  sums  nor  COLA . 

Manuf actur i ng . 

Nonmanuf actur i ng . 

Construct  ion . 

All  industries  excluding  construction.... 
Nonmanufacturing  excluding  construction.. 

Goods-produc i ng . 

Serv i ce -pro due i ng . 


Fi rst-year 
change2/ 

Annual 
change 
o'  "  '  the 

1  i  \  ’■  of  the 
con  <.racts3/ 

Number  of 
workers 
(000’s) 

Number  of 
settlements 

2.7 

3.0 

1 ,650 

401 

3.0 

2.8 

324 

51 

2.6 

3.0 

1,326 

350 

2.9 

3.0 

556 

85 

2.5 

2.9 

1  ,  094 

316 

2.9 

3.0 

614 

1  05 

2.5 

2.9 

1  ,036 

296 

2.9 

2.8 

368 

1  26 

2.5 

2.5 

195 

56 

3.4 

3.2 

173 

70 

2.6 

3.0 

1 ,282 

275 

3.1 

3.2 

419 

49 

2.4 

2.9 

863 

226 

1  .9 

2.4 

369 

131 

2.9 

3.1 

1,281 

270 

2.9 

3.2 

913 

1  44 

2.4 

2.6 

738 

258 

2.9 

3.2 

912 

143 

3.0 

3.1 

971 

66 

1  4.4 

3.3 

247 

1  3 

2.6 

3.0 

725 

53 

1  3.8 

3.4 

41  8 

22 

2.4 

2.9 

553 

44 

1  3.9 

3.3 

443 

25 

1  2.4 

2.9 

528 

41 

1  3.6 

3.5 

160 

1  1 

2.9 

3.0 

81  1 

55 

1  2.0 

2.7 

126 

1  3 

1  3.2 

3.2 

845 

53 

1  3.1 

3.1 

686 

42 

1  2.9 

3.1 

285 

24 

1  3.1 

1 

3.1 

686 

42 

W  Includes  net  increases,  decreases,  and  zero  change.  The  lump-sum  measures  refer  to  whether 
or  not  settlements  have  cash  lump-sum  provisions.  All  measures  exclude  any  cash  or  benefit  lump¬ 
sum  payments  and  potential  changes  from  COLA  clauses. 

2/  Changes  under  settlements  reached  in  the  period  and  effective  within  12  months  of  the 
contract  effective  date. 

3/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  rate  over  the 
life  of  the  contract. 

NOTE:  Because  of  rounding,  sums  of  individual  employment  items  may  not  equal  totals. 
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changes:  Average  (mean)  changes!/  in  wages  under  current  and  replaced 
industry  collective  bargaining  settlements  covering  1,000  workers  or  more,  by  quarter 
during  4-quarter  periods 


pr i vate 
,  and 


Measure 


II 


1  991 


T 


T 


1 


T 


I  III  I  IV  |  I  | 


1992 

I - 

II  I  III 
I 


Quarterly  averages 


1 

I  1993 


1  I 

IV  |  12/ 

J_ I  


First  year  change3/ 

Current  settlements . 

Replaced  settlements . 

Annual  change  over  the  life  of  the 
contract 4/ 

Current  settlements . 

Replaced  settlements . 


— r 

3.6  | 

2.7  | 


3 

2 


5 

5 


1 

1 

1 

1 

3.7 

1 

3.1 

1 

2.8 

1 

2.9 

1 

1  .8 

1 

2.8 

1 

3.1 

1 

5.6 

1 

3.0 

1 

3.1 

1 

4.9 

1 

4.4 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

3.2 

1 

3.1 

1 

3.0 

1 

3.1 

1 

2.6 

1 

3.1 

1 

2.8 

1 

5.0 

1 

3.2 

1 

2.8 

1 

4.0 

1 

3.9 

1 

L 

L 

] 

JL 

First  year  change3/  j  [ 

Current  settlements . |  3.8 

Replaced  settlements . j  2.4 

Annual  change  over  the  life  of  the  |  | 

contract**/  j 

Current  settlements . j  3.0  | 

Replaced  settlements . j  2.0  | 

- - - 1_ L 


Four  quarters  ended 


r 

1 

r 

r 

1 

1 

3.6 

1 

3.5  | 

3.2  | 

3.1 

1 

2.7 

1 

2.7 

1 

2.8 

1 

3.2  | 

3.4  | 

3.3 

1 

3.6 

1 

3.5 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

3.2 

1 

3.2  | 

3.1  | 

3.1 

1 

3.0 

1 

3.0 

1 

2.7 

1 

3.0  | 

3.2  | 

3.1 

1 

3.4 

1 

3.3 

± 

L 

L 

L 

JL 

1 

— ' .  ludes  net  increases,  decreases,  and  zero  change.  All  measures  exclude  any  cash  or 

benefit  lump-sum  payments  and  potential  changes  from  COLA  clauses. 

2/  Preliminary. 

|/  Changes  under  settlements  reached  in  the  period  and  effective  within  12  months  of  the 
contract  effective  date. 

4/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  rate 
over  the  life  of  the  contract. 
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Table  A.  Rate  changes1  Percent  distribution  of  workers  under  private  industry  collective  bargaining 
settlements  covering  1,000  workers  or  more  by  changel/  in  wages,  four  quarters  ended  with  first 
quarter  of  1993 


Measure 


Number  of  workers  (in  thousands) 


Percent  of  workers 

All  settlements . 

No  wage  change . 

Deer eases3/ . 

Incr eases . 

Under  9  percent . 

9  and  under  5  percent 

5  and  under  6  percent 

6  percent  and  over  . . 


Changes  (in  percent): 

Mean  change . 

Median  change . 

Mean  i ncr ease . . . 
Median  increase. 


Number  of  workers  (in  thousands) 


Percent  of  workers 

All  settlements . 

No  wage  change . 

Decreases^/ . 

Increases . 

Under  2  percent . 

2  and  under  9  percent 
9  percent  and  over... 


Changes  (in  percent)1 

Mean  change . 

Median  change . 

Mean  i ncrease . . . 
Median  increase. 


All  I  Manu-  j  Nonmanu- 

industries  I  facturing  j  facturing 


First-year  change^/ 

1,650 

r 

1 

1 

1 

1 

368 

1 

i 

1,282 

100 

1 

1 

1 

1 

1 

1 

100 

1 

100 

19 

1 

1 

19 

12 

5 

1 

0 

6 

81 

1 

81  1 

81 

51 

1 

55  | 

99 

17 

1 

19  | 

18 

7 

1 

1  | 

9 

6 

1 

1 

j 

10  1 

1 

1 

5 

2.7 

1 

1 

1 

1 

2.9 

2.6 

3.9 

1 

3.9 

3.9 

3.6 

1 

3.6  1 

3.6 

3.6 

1 

I 

3.6  | 

1 

3.6 

Annual 

change  over 

life  of 

contracts^/ 

1,650 

T 

1 

1 

j 

T 

368  1 

1 

i 

1,282 

100 

1 

1 

1 

1 

100  1 
l 

100 

6 

1 

1 

10 

5 

1  2 

1 

0  1 

3 

92 

1 

90 

92 

1  1 3 

1 

19  | 

13 

1  59 

1 

65  1 

57 

I  20 

1 

1 

a 

1 1  1 

1 

I 

22 

1 

1 

1  3.0 

i 

l 

l 

l 

1 

2.8  1 

3.0 

3.3 

l 

3.0  1 

3.3 

3.3 

l 

3.2  1 

3.9 

I  3.3 

J 

l 

1 

3.1 

1  

3.9 

W  Mean  and  median  changes  include  net  increases,  decreases,  and  zero  change.  Mean  and  median 
increases  refer  to  only  those  settlements  with  a  net  increase.  Data  exclude  lump-sum  payments  and 
potential  changes  from  COLA  clauses. 

£/  Changes  under  settlements  reached  in  the  period  and  effective  within  12  months  of  the 
contract  effective  date. 

3/  Distributions  are  not  shown  to  protect  confidentiality. 

9/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  rate  over  the 
life  of  the  contract. 

NOTE:  Because  of  rounding,  sums  of  individual  employment  items  may  not  equal  totals. 


11 


Table  5.  Rate  changes:  Percent  distribution  of  workers  under  private 
settlements  covering  5,000  workers  or  more  by  changel/  in  compensation 
first  quarter  of  1993 


PRELIMINARY 

industry  collective  bargaining 
,  four  quarters  ended  with 


First-year  change2/ 


971 


Measure 


Total  number  of  workers  (in  thousands) 
Percent  of  workers 


All  settlements . 

No  change . 

Decreases3/ . 

Increases . 

Under  2  percent . 

2  and  under  3  percent 

3  and  under  4  percent 
A  and  under  5  percent 
5  percent  and  over  .  .  . 

Changes  (in  percent): 

Mean  change . 

Median  change . 

Mean  increase . 

Median  increase . 


1  00 

1 

8 

91 

8 

12 

37 

12 

23 


3.0 

3.3 

3.9 

3.5 


Annual  change  over 
life  of  contracts4/ 


Total  number  of  workers  (in  thousands) 


Percent  of  workers 


971 


All  settlements 


1  00 


No  change 
Decreases 
Increases 


1 

3 

96 


Under  2  percent . 

2  and  under  3  percent 

3  and  under  A  percent 

A  and  under  5  percent 

5  percent  and  over  .  .  . 


12 
9 
59 
1  1 
6 


Changes  (in  percent): 

Mean  change . 

Median  change . 

Mean  i ncrease  .  . 
Median  increase 


3.1 

3.3 

3.3 

3.3 


1/  Mean  and  median  changes  include  net  increases,  decreases,  and  zero  change.  Mean  and  median 
increases  refer  to  only  those  settlements  with  a  net  increase.  Data  exclude  any  cash  or  benefit 
lump-sum  payments  and  potential  changes  from  COLA  clauses. 

2/  Changes  under  settlements  reached  in  the  period  and  effective  within  12  months  of  the 
contract  effective  date. 

3/  Distributions  are  not  shown  to  protect  confidentiality. 

4/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  rate  over  the 
life  of  the  contract. 

NOTE*'  Because  of  rounding,  sums  of  individual  employment  items  may  not  equal  totals. 
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PRELIMINARY 

Table  6.  Rate  changes?  Percent  distribution  of  workers  under  construction  collective  bargaining 
settlements  covering  1,000  workers  or  more  by  change.!/  in  compensation  and  wages,  four  quarters 
ended  with  first  quarter  of  1993 


Measure 


Total  number  of  workers  (in  thousands) 
Percent  of  workers 

All  settlements . 

No  change . 

Decreases3/ . 

Increases . 

Under  2  percent . 

2  and  under  A  percent . 

4  and  under  6  percent . 

6  percent  and  over . 

Changes  (in  percent)? 

Kean  change . 

Median  change . 

Mean  increase . 

Median  increase . ' . 


Total  number  of  workers  (in  thousands) 
Percent  of  workers 

All  settlements . 

No  change . 

Decreases3/ . 

Increases . 

Under  2  percent . 

2  and  under  4  percent . 

4  and  under  6  percent . 

6  percent  and  over . 

Changes  (in  percent)? 

Mean  change . 

Median  change . 

Mean  increase . 

Median  increase . 


First-year 

change2/ 

Compensat i on 

Wages  alone 

369 

369 

1  00 

1  00 

8 

28 

7 

5 

86 

68 

27 

27 

27 

24 

23 

1  0 

8 

7 

2.6 

1  .9 

2.4 

1  .2 

3.3 

2.9 

2.7 

2.6 

Annual  change  over 
life  of  contracts4/ 

Compensat i on 

Wages  alone 

369 

369 

100 

1  00 

4 

14 

(5) 

1 

95 

85 

34 

28 

37 

38 

23 

16 

2 

3 

2.8 

2.4 

2.6 

2.1 

2.9 

2.9 

2.6 

2.6 

J/  Mean  and  median  changes  include  net  increases,  decreases,  and  zero  change.  Mean  and  median 
increases  refer  to  only  those  settlements  with  a  net  increase.  Data  exclude  any  cash  or  benefit 
lump-sum  payments  and  potential  changes  from  COLA  clauses. 

2/  Changes  under  settlements  reached  in  the  period  and  effective  within  12  months  of  the 
contract  effective  date. 

3/  Distributions  are  not  shown  to  protect  confidentiality. 

4/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  rate  over  the 
life  of  the  contract. 

5/  Less  than  0.5  percent. 

NOTE?  Because  of  rounding,  sums  of  individual  employment  items  may  not  equal  totals. 


PRELIMINARY 

Tabl©  7.  Rat©  changes:  Selected  characteristics  of  settlements  covering  1,000  workers  or  more,  by  duration  of 
contract,  four  quarters  ended  with  first  quarter  of  1993 
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Table  8.  Rate  changes:  Average  (mean)  changesi/  in  wages  and  compensation  in  private 
industry  collective  bargaining  settlements,  by  year  and  quarter 

( i n  percent ) 


Annual 

averages 


Quarterly  averages 


Measure 

1991 

1 

19921 

1  991 

1  992 

T 

1 

1 

1993 

1 

1 

II 

III 

IV 

I 

II 

III 

r 

IV  | 

1 

12/ 

Wage  changes  in  settlements  covering  1,000 
workers  or  more1 

First  year3/ 

1 

1 

1 

1 

All  industries . 

3.6 

2.7| 

3.6 

3.2 

3.7 

3.1 

2.8 

2.9 

1  .81 

2.8 

With  COLA  clauses.. . 

3.4 

2.7| 

3.3 

4/ 

3.4 

4/ 

1  .9 

4/ 

2.4| 

5.1 

Without  COLA  clauses . 

3.7 

2.7| 

3.7 

4/ 

3.8 

4/ 

3.0 

4/ 

1.4| 

2.2 

With  lump  sums . 

3.9 

2.8| 

3.2 

3.2 

3.4 

3.4 

2.3 

3.1 

2.9| 

3.8 

Without  lump  sums . 

3.5 

2.6  1 

3.6 

3.2 

3.8 

3.1 

3.0 

2.8 

•  9| 

2.5 

With  either  lump  sums,  COLA,  or  both... 

3.7 

2.8| 

3.3 

3.3 

3.5 

3.7 

2.4 

3.1 

2.8| 

3.7 

With  neither  lump  sums  nor  COLA . 

3.5 

2.6| 

3.7 

3.2 

3.8 

3.0 

3.0 

2.8 

.81 

2.5 

Manufacturing . 

3.9 

2.6| 

3.6 

3.4 

3.5 

4/ 

1  .9 

3.2 

4/| 
4/  1 

4 . 3 

With  either  lump  sums,  COLA,  or  both... 

4.1 

1  .9  j 

3.4 

4/ 

3.7 

3.6 

1  .1 

4/ 

4/ 

With  neither  lump  sums  nor  COLA . 

3.6 

3.4| 

4.4 

4/ 

2.7 

3.8 

3.2 

4/ 

4/  | 

4/ 

Nonmanuf actur i ng . 

3.4 

2.7| 

3.6 

3.1 

3.7 

4/ 

3.0 

2.9 

4/| 

1  .7 

With  either  lump  sums,  COLA,  or  both... 

3.3 

3.2| 

3.3 

4/ 

3.4 

3.9 

3.1 

4/ 

4/| 

4/ 

With  neither  lump  sums  nor  COLA . 

3.5 

2.51 

3.6 

4/ 

4.0 

2.9 

3.0 

4/ 

4/  | 

4/ 

Construct  i  on . . 

2.2 

2.0| 

2.6 

1  .4 

4/ 

4/ 

2.5 

1  .1 

4/| 

4/ 

All  industries  excluding  construct i on . .  . 

3.8 

2.9| 

3.9 

3.5 

4/ 

4/ 

3.0 

3.5 

4/ | 

4/ 

Nonmanuf actur i ng  excluding  construction. 

3.7 

3.0| 

4.1 

3.6 

4/ 

4/ 

3.4 

3.5 

4/  | 

4/ 

Goods-produc i ng . 

3.2 

2.3| 

3.2 

2.9 

3.5 

3.2 

2.3 

1  .9 

2.11 

3.8 

Serv i ce -pro due i ng . 

3.9 

3.0| 

4.1 

3.6 

3.7 

3.0 

3.4 

3.5 

1  .6  1 

1  .5 

Annual  average  over  the  life  of  the 
contract5/ 

1 

1 

1 

1 

All  industries . 

3.2 

3.0| 

3.5 

3.0 

3.2 

3.1 

3.0 

3.1 

2.6| 

3.1 

With  COLA  clauses . 

3.0 

2.51 

3.3 

4/ 

3.1 

4/ 

1  .8 

4/ 

2.9| 

4.4 

Without  COLA  clauses . 

3.3 

3.1| 

3.5 

4/ 

3.2 

4/ 

3.3 

4/ 

2.3| 

2.7 

With  lump  sums . 

3.0 

2.9| 

2.7 

2.6 

3.0 

3.4 

2.4 

3.2 

3.1| 

3.9 

Without  lump  sums . 

3.3 

3.0| 

3.5 

3.1 

3.3 

3.1 

3.3 

3.0 

2.21 

2.7 

With  either  lump  sums,  COLA,  or  both... 

3.1 

2.9| 

3.2 

2.7 

3.2 

3.5 

2.4 

3.2 

2.91 

3.8 

With  neither  lump  sums  nor  COLA . 

3.3 

3.0  1 

3.6 

3.2 

3.1 

3.1 

3.3 

3.0 

2.2| 

2.7 

Mpmufarturing . 

3 . 1 

2 .6  | 

3 . 2 

2.8 

2 . 9 

4/ 

1  .8 

3 . 0 

4/ 

3 . 7 

With  either  lump  sums,  COLA,  or  both... 

3.1 

2 . 0  j 

3.1 

4/ 

3.0 

3.3 

1  .  0 

4/ 

4/| 

4/ 

With  neither  lump  sums  nor  COLA . 

3.2 

3.21 

3.6 

4/ 

2.5 

3.5 

3.0 

4/ 

4/| 

4/ 

Nonmanuf actur i ng . 

3.3 

3.0| 

3.5 

3.1 

3.3 

4/ 

3.3 

3.1 

4/  1 

2.5 

With  either  lump  sums,  COLA,  or  both... 

3.2 

3.21 

3.3 

4/ 

3.4 

3.9 

3.1 

4/ 

4/| 

4/ 

With  neither  lump  sums  nor  COLA . 

3.3 

3.01 

3.6 

4/ 

3.2 

3.0 

3.4 

4/ 

4/| 

4/ 

Construct i on . 

2.9 

2.4| 

3.3 

2.3 

4/ 

4/ 

2.9 

2.0 

4/  1 

4/ 

All  industries  excluding  construction... 

3.3 

3.1  | 

3.5 

3.1 

4/ 

4/ 

3.1 

3.4 

4/  1 

4/ 

Nonmanufacturing  excluding  construction. 

3.4 

3.3| 

3.7 

3.3 

4/ 

4/ 

3.6 

3.4 

4/| 

4/ 

Goods-produc i ng . 

Serv i ce-produc i ng . 

2.9 

2.5| 

3.2 

2.7 

2.9 

3.1 

2.5 

2.4 

2.4| 

3.6 

3.6 

3.3| 

3.7 

3.3 

3.3 

3.2 

3.6 

3.4 

2.6| 

1 

2.3 

Compensation  changes  in  settlements 
covering  5,000  workers  or  more: 

All  industries 

1 

1 

1 

1 

1 

1 

First  year 3/ . 

4.1 

3.0| 

4.8 

3.7 

3.6 

2.7 

3.6 

3.3 

1.4| 

3.1 

With  COLA  clauses . 

4.3 

4.11 

5.2 

4/ 

3.8 

- 

4/ 

4/ 

3.3| 

6.7 

Without  COLA  clauses . 

4.0 

2.7| 

4.6 

4/ 

3.5 

2.7 

4/ 

4/ 

-1.11 

1  .7 

Annual  over  life  of  contract5/ . 

3.4 

3.1  | 

3.9 

3.2 

2.9 

3.5 

3.6 

3.0 

2.7| 

3.1 

With  COLA  clauses . 

3.3 

3.0 

4 . 1 

4/ 

4/ 

_ 

3.0 

— 

4/ 

4/ 

_ 

4/ 

4/ 

_ 

3.4 

5 . 2 

Without  COLA  clauses . 

3.4 

3.21 

L 

3.8 

2.9 

_ 

3.5 

1  .8i 
L 

2.3 

1_/  Includes  net  increases,  decreases,  and  zero  change.  The  lump-sum  measures  refer  to 
whether  or  not  settlements  have  cash  lump-sum  provisions.  All  measures  exclude  any  cash  or 
benefit  lump-sum  payments  and  potential  changes  from  COLA  clauses. 

2/  Preliminary. 

3/  Changes  under  settlements  reached  in  the  period  and  effective  within  12  months  of  the 
contract  effective  date. 

4/  Data  do  not  meet  publication  standards. 

5/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  rate 
over  the  life  of  the  contract. 
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Table  9.  Rate  changes1  Average  (mean)  changes!/  in  Mages  and  compensation  in  private 
industry  collective  bargaining  settlements  during  4-quarter  periods 

(in  percent) 


Four  quarters  ended 


Measure 

1991 

1992 

1993 

I 

II 

III 

IV 

I 

II 

III 

IV 

1 2/ 

Wage  changes  in  settlements  covering  1,000 
Morkers  or  more* 

First  year 3/ 

All  i  nrlu^+r  i  . 

4 . 1 

3 . 8 

3 . 7 

3.6 

3 . 5 

3 . 2 

3 . 1 

2.7 

2.7 

With  COLA  clauses . 

3.5 

3.4 

3.3 

3.4 

3.3 

3.0 

3.1 

2.7 

3.0 

Without  COLA  clauses . 

4.5 

4.1 

3.9 

3.7 

3.5 

3.2 

3.1 

2.7 

2.6 

With  lump  sums . 

4.0 

3.7 

3.8 

3.9 

3.3 

3.0 

3.0 

2.8 

2.9 

Without  lump  sums . 

4.1 

3.9 

3.7 

3.5 

3.5 

3.3 

3.1 

2.6 

2.5 

With  either  lump  sums,  COLA,  or  both... 

4.0 

3.6 

3.6 

3.7 

3.4 

3.1 

3.1 

2.8 

2.9 

With  neither  lump  sums  nor  COLA . 

4.1 

4.0 

3.8 

3.5 

3.5 

3.2 

3.1 

2.6 

2.5 

Manuf actur i ng . 

4.0 

3.7 

3.9 

3.9 

3.5 

3.1 

3.0 

2.6 

2.9 

With  either  lump  sums,  COLA,  or  both... 

4/ 

4/ 

3.8 

4.1 

3.5 

3.0 

2.7 

1  .9 

2.5 

With  neither  lump  sums  nor  COLA . 

4/ 

4/ 

4.0 

3.6 

3.7 

3.4 

3.4 

3.4 

3.4 

No nmanuf actur i ng . 

4.1 

3.9 

3.6 

3.4 

3.4 

3.2 

3.1 

2.7 

2.6 

With  either  lump  sums,  COLA,  or  both... 

4/ 

4/ 

3.2 

3.3 

3.3 

3.3 

3.2 

3.2 

3.1 

With  neither  lump  sums  nor  COLA . 

4/ 

4/ 

3.7 

3.5 

3.5 

3.2 

3.0 

2.5 

2.4 

Construct i on . 

3.7 

3.1 

2.2 

2.2 

2.3 

2.3 

2.0 

2.0 

1  .9 

All  industries  excluding  construction... 

4.2 

3.9 

4.0 

3.8 

3.7 

3.4 

3.4 

2.9 

2.9 

Nonmanufacturing  excluding  construction. 

4.4 

4.2 

4.0 

3.7 

3.7 

3.5 

3.5 

3.0 

2.9 

Goods-produc i ng . 

3.8 

3-4 

3.3 

3.2 

3.1 

2.8 

2.5 

2.3 

2.4 

Service-producing . 

4.7 

4.4 

4.3 

3.9 

3.7 

3.5 

3.5 

3.0 

2.9 

Annual  average  over  the  life  of  the 
contract5/ 

All  industries . 

3.1 

3.0 

3.1 

3.2 

3  2 

3.1 

3.1 

3.0 

3.0 

With  COLA  clauses . 

1  .9 

2.1 

2.2 

3.0 

3.0 

2.6 

2.6 

2.5 

2.8 

Without  COLA  clauses . 

4.0 

3.7 

3.4 

3.3 

3.3 

3.2 

3.2 

3.1 

3.0 

With  lump  sums . 

2.1 

2.1 

2.2 

3.0 

2.8 

2.7 

2.9 

2.9 

3.0 

Without  lump  sums . 

3.9 

3.6 

3.4 

3.3 

3.3 

3.2 

3.2 

3.0 

2.9 

With  either  lump  sums,  COLA,  or  both... 

2.2 

2.3 

2.5 

3.1 

3.0 

2.8 

3.0 

2.9 

3.0 

With  neither  lump  sums  nor  COLA . 

3.9 

3.7 

3.5 

3.3 

3.4 

3.2 

3.1 

3.0 

2.9 

Manuf actur i ng . 

2.0 

2.1 

2.7 

3.1 

3.0 

2.7 

2.7 

2.6 

2.8 

With  either  lump  sums,  COLA,  or  both... 

4/ 

4/ 

2.3 

3.1 

2.9 

2.4 

2.3 

2.0 

2.5 

With  neither  lump  sums  nor  COLA . 

4/ 

4/ 

3.4 

3.2 

3.3 

3.1 

3.1 

3.2 

3.2 

Nonmanuf actur i ng . 

3.9 

3.7 

3.4 

3.3 

3.3 

3.2 

3.2 

3.0 

3.0 

With  either  lump  sums,  COLA,  or  both... 

4/ 

4/ 

3.0 

3.2 

3.2 

3.1 

3.3 

3.2 

3.2 

With  neither  lump  sums  nor  COLA . 

4/ 

4/ 

3.5 

3.3 

3.4 

3.3 

3.1 

3.0 

2.9 

Construct i on . 

4.2 

3.6 

2.9 

2.9 

3.0 

2.7 

2.5 

2.4 

2.4 

All  industries  excluding  construction... 

2.9 

2.9 

3.1 

3.3 

3.3 

3.2 

3.2 

3.1 

3.1 

Nonmanuf actur i ng  excluding  construction. 

3.8 

3.7 

3.6 

3.4 

3.4 

3.4 

3.4 

3.3 

3.2 

Goods-producing . 

2.6 

2.4 

2.6 

2.9 

3.0 

2.7 

2.6 

2.5 

2.6 

Service-producing . 

4.1 

3.9 

3.8 

3.6 

3.4 

3.4 

3.4 

3.3 

3.2 

Compensation  changes  in  settlements 
covering  5,000  workers  or  more1 

All  industries 

First  year3/ . 

4.5 

4.4 

4.3 

4.1 

4.0 

3.6 

3.5 

3.0 

3.0 

With  COLA  clauses . 

3.9 

4.0 

4.6 

4.3 

4.3 

3.5 

4.3 

4.1 

4.4 

Without  COLA  clauses . 

5.3 

4.8 

4.2 

4.0 

3.9 

3.6 

3.2 

2.7 

2.6 

Annual  over  life  of  contractjj/ . 

3.1 

3.1 

3.3 

3.4 

3.4 

3.2 

3.2 

3.1 

3.1 

With  COLA  clauses . 

2.2 

2.4 

2.7 

3.3 

3.3 

2.7 

2.9 

3.0 

3.3 

Without  COLA  clauses . 

4.2 

3.8 

3.5 

3.4 

3.4 

3.4 

3.2 

3.2 

3.0 

W  Includes  net  increases,  decreases,  and  zero  change.  The  lump-sum  measures  refer 
to  uhether  or  not  settlements  have  cash  lump-sum  provisions.  All  measures  exclude  any 
cash  or  benefit  lump-sum  payments  and  potential  changes  from  COLA  clauses. 

2/  Preliminary. 

3/  Changes  under  settlements  reached  in  the  period  and  effective  Mithin  12  months 
of  the  contract  effective  date. 

4/  Data  do  not  meet  publication  standards. 

5/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual 
rate  over  the  life  of  the  contract. 
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Table  10.  Cost  changes2  Average  (mean!  changesl/  in  the  cost  of  compensation  and  components 
annualized  over  the  life  of  the  contractZ/  in  private  industry  collective  bargaining 
settlements  covering  5/000  workers  or  more,  by  quarter,  and  during  9-quarter  periods 

(in  percent! 


1  991 

1  992 

1993 

Item 

I 

II 

III 

IV 

I 

II 

III 

IV 

13/ 

Quarterly  averages 

All  industries 

1  .7 

Compensation  . 

Cash  payments  9/ . 

2.6 

2.8 

Z.Z 

2.1 

2.8 

2 . 3 

2.3 

1  .2 

2.4 

Z.<* 

2.3 

2.1 

2 . 1 

2.1 

2 . 1 

1  . 1 

1  .5 

Wages . 

2.3 

Z  .  3 

2.0 

2.0 

2.2 

2.1 

Z.O 

1  .  3 

1  .8 

Benef i ts . 

2.6 

3. 9 

1  .  9 

1  .8 

9 . 1 

Z.7 

2.8 

1  .9 

2.3 

Four  quarters  ended 

All  industries 

Compensat ion . 

Cash  payments'*/ . 

2.  A 

2 . 9 

2.5 

2.9 

2.9 

2.2 

2.3 

2.1 

2.0 

2 . 2 

2.1 

2.2 

2 . 3 

2 . 2 

2 . 2 

2 . 1 

1  .9 

1  .8 

Wages . 

2 . 1 

2 . 0 

2 . 0 

Z  .  1 

2 . 1 

2 . 0 

2.0 

1  .9 

1  .9 

Benef i ts . 

2 . 7 

2.8 

2.7 

2.5 

2.6 

2.2 

2.6 

2.6 

2.9 

With  contingent  pay  provisions5/ 

Compensat ion . 

Cash  payments'*/ . 

Z.1 

2.1 

2.9 

2.5 

2.3 

1  .8 

2.1 

2.1 

2.  t 

1  .  9 

1  .9 

2.1 

2.9 

2 .  1 

1  .8 

Z  .  1 

2.0 

1  .9 

Wages . 

1  .7 

1  .  7 

1  .  9 

2.9 

2.2 

1  .9 

2.0 

2.0 

2 .  t 

Benef i ts . 

2 . 2 

Z  .  5 

2.8 

Z.6 

2.7 

1  .8 

Z.O 

2 . 3 

2.9 

Without  contingent  pay 
prov i si ons5/ 

2.0 

Compensatl on . 

Cash  payments'*/ . 

2.9 

2.7 

2.5 

2.9 

2.9 

2.9 

2.3 

Z.Z 

2.6 

Z.<* 

2.3 

Z.Z 

2.3 

2 . 3 

2.1 

1  .9 

1  .8 

Wages . 

Z.7 

Z  .  3 

2.1 

2 . 0 

2.1 

2 . 1 

Z.O 

1  .9 

1  .8 

Benef i ts . 

3.<* 

3.2 

2.6 

Z  .  9 

2.5 

2.9 

2.9 

Z.7 

2.5 

Manuf actur i ng 

2.1 

1  .8 

2 . 0 

2.1 

Compensat ion . 

Cash  payments'*/ . 

2.0 

2 . 9 

2 . 9 

Z.Z 

2.2 

2 . 0 

1  .9 

Z.O 

2.2 

Z.O 

1  .8 

1  .8 

1  .5 

1  .7 

Wages . 

1  .5 

1  .  5 

1  .  9 

2 . 3 

2 . 1 

1  .8 

1  .6 

1  .7 

2.1 

Benef i ts . 

1  .9 

Z.Z 

2.9 

2.7 

2.7 

2 . 0 

2.5 

3.9 

3.9 

No nmanuf actur i ng 

Compensat ion . 

Cash  payments'*/ . 

2.8 

2.7 

2.5 

2.9 

2.5 

2.9 

2 . 3 

2.1 

2.0 

2.5 

2 . 3 

2.9 

2 . 3 

2.9 

2 . 3 

2.1 

2.0 

1 .9 

Wages . 

2 . 7 

2.9 

Z  .  1 

Z  .  1 

2 . 1 

2.1 

2 . 1 

1  .9 

1  .5 

Benef its . 

3.5 

3.3 

Z.6 

2.9 

2.5 

2 . 3 

2.6 

Z.5 

2.3 

Goods -pro due i ng 

1 .9 

Compensat  ion . .  . 

Cash  payments'*/ . 

2 . 2 

2.1 

2.3 

2.3 

2.3 

Z  .  0 

1  .8 

1  .9 

2 . 0 

1  .8 

1  .  9 

1  .9 

2.0 

1  .9 

1  .  7 

1  .5 

1  .6 

Wages . 

1  .  7 

1  .  5 

1  .8 

2.0 

2.1 

1  .9 

1  .6 

1  .6 

1  .5 

Benef i ts . 

2.3 

2 . 3 

2.8 

2.7 

2.8 

2.2 

2.9 

2.8 

2.9 

5erv i ce-produc i ng 

Compensat ion . 

Cash  payments'*/ . 

2.9 

2 . 8 

2.6 

Z  .  5 

2.5 

2.3 

2.9 

2.2 

2.1 

Z.6 

2.5 

2.6 

2 . 5 

2 . 9 

2.3 

2.3 

2.1 

2.0 

Wages . 

2 . 9 

2.6 

2 . 3 

2.2 

2 . 1 

2.1 

Z.Z 

2 . 0 

1 .9 

Benefits . 

3.5 

3.9 

2.5 

2.9 

2.9 

Z.Z 

2.7 

2.5 

2.Z 

W  Includes  net  increases,  decreases,  and  no  change.  Excludes  potential  changes  from  con¬ 
tingent  pay  provisions. 

2/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  (com¬ 
pound!  rate  over  the  life  of  the  contract. 

3/  Preliminary. 

*»/  Cash  payments  include  wages  and  lump-sum  payments. 

3/  Contingent  pay  provisions  include  COLA  clauses  and/or  contingent  lump-sum  payment 
clauses.  Data  exclude  potential  changes  from  contingent  pay  provisions. 
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Table  13.  Rale  changes:  Average  changes  in  wages 
workers  or  more*  by  year  and  quarter 


in  private  industry  collective  bargaining  agreements  covering  1,000 


( in  percent ) 


Annual  averages 


Quarterly  averages 


Item 


Average  wage  rate  changes  2/.* . 

Source : 

Current  settlements . 

Prior  settlements . 

COLA  provisions . 

Industry 

Manufacturing . 

Nonmanufacturing . 

Nonmanufacturing  excluding 

construction . 

Construction . 

Transportation  and  public 

utilities . 

Wholesale  and  retail  trade . 

Services . 

Goods -produc i ng . 

Se  rv i ce -p r oduc i ng . 

Average  wage  rate  increase^/ . 

Source: 4/ 

Current  settlements . 

Prior  settlements . 

COLA  provisions . 

Number  of  workers  receiving  wage 
increases  (in  thousands  )5/ . 

Source : 

Current  settlements . 

Prior  settlements . 

COLA  provisions . 

Number  of  workers  not  receiving  a  wage 
increase  (in  thousands  )6/ . 


1991 


1992 


1991 


II 


III  I  IV 


1992 

1  1  1 

1  I  1  II  1 

1  1  1 

1 

III  1 

I 

IV 

1  1  1 

1  1  1 

■■■  1 

1 

1 

1  0.6  |  1.0  | 

1  1  1 

1.0  | 

1 

0.4  I 

1  1  1 

1  .11  .21 

1 

.3  | 

.2  | 

1  .41  .71 

.6  | 

.2  | 

1  .11  .11 

1  1  1 

.1  1 

1 

.1  1 

1  1  1 

1  .81  .81 

1 

.9  | 

.6  I 

1  .5  I  1.1  | 

|  | 

1.1  1 

.3  I 

1  1 

1  .6|  .8| 

1 

1.2  | 

.4  | 

1  .3  |  2.2  | 

1  | 

.8  | 
l 

.1  1 

1  l 

1  .31  .71 

1 

1.6  | 

.2  I 

1  .7  I  1.0  I 

•  9  | 

.8  | 

1  1.0  |  .6  I 

1.1  1 

1.0  | 

1  .6  |  1.2  I 

.8  | 

.4  | 

1  .61  .81 

1.2  | 

.4  I 

1  1  1 

1 

1  2.2  I  2.6  | 

1  1  1 

2.6  | 

1 

1.8  | 

1  1  1 

1  3.9  |  3.6  | 

1 

3.2  I 

3.1  I 

1  3.6  |  3.7  I 

3.6  | 

2.9  | 

1  .6  I  .6  | 

.7  I 

.7  I 

1  1  1 

1 

1  1  1 

1 

11 ,512.7|2,210.0|2, 
1  1  1 

226.711 

1 

,452.4|1 

1  1  1 

1  139.31  363.11 

1 

526.31 

387.41 

1  630.911,042.21 

949.91 

325.1 | 

1  791.41  827.91 

1  1  l 

929.41 

775.81 

1  1  1 

i  i  i 

1 

1 

|4,006.6|3,309.4|3, 

J_ 1_ 1 

292.614 

1 

,067.0 |4 

1993 


11/ 


3.6 


1.1 

1.9 

.5 


3.7 

3.5 

3.6 

3.4 

3.3 

3.5 
4.9 

3.5 

3.6 

4.0 


4.2 

3.7 

2.0 


5,066.0 


1,537.0 

2,956.9 

,316.6 


534.7 


3.1 


.8 

1.9 

.4 


3.1 

3.1 

3.0 

3.4 

2.7 

3.5 

3.7 
3.1 
3.0 

3.7 


3.6 

3.8 

2.0 


4,665.5 


,292.3 

2,817.8 

,036.3 


853.9 


1  .0 


1  . 

1  . 
1  . 

1  . 


2.5 


3. 

3. 


2,332.9 


561  .3 
,013.7 
820.9 


3,267.8 


0.7 


.3 

.3 

.1 


1.1  I 
I 
I 

.3  I 
.7  | 

.1  I 
I 
I 

.8  | 

1.3  I 

I 
I 
I 
I 

1.4  | 

1.2  | 

2.4  | 

.9  | 

1.4  | 

I 

2.7  |  2.4 


1  .4 

1.1 


.8 

.6 

.8 

.1 

.7 

.9 

.8 

.5 

.8 


I 

I 

3.5  | 

3.6  | 
.7  | 

I 


4.3 

3.1 

.6 


2,385.811 ,588.2 


395.2 
489.9 
831  .4 


I 

501 .41 
,110.31 
,052.91 
I 
I 

3,214.814,012.5 

1 


0.5 


.1 

.3 

.1 


.6 

.4 

.4 

.3 

.4 

.4 

.5 

.5 

.4 

1.9 


3.4 

3.1 

.5 


1 ,398.0 


151  .8 

539.1 

753.2 


4,149.3 


1/  Preliminary. 

2/  Includes  increases,  decreases,  and  zero  change  in  wages  stemming  from  current  settlements,  settlements  reached  in 
a  prior  period,  and  COLA  clauses.  Because  of  rounding  and  compounding,  sums  of  individual  items  may  not  equal  totals. 
j C/S  ,y  con*rac*s  where  the  net  effect  of  increases  and  decreases  from  all  sources  is  a  wage  rate  increase. 

|/  Reflects  only  contracts  where  the  net  effect  of  increases  and  decreases  from  each  source  is  a  wage  rate  increase. 

5/  The  employment  total  does  not  equal  the  sum  of  employment  for  each  source,  because  some  workers  receive  wage 

changes  from  more  than  one  source. 

6/  Less  than  two  percent  of  these  workers  received  wage  decreases  and  the  remainder  received  zero  change. 
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Table  14.  Rate  changes:  Average  changes  in  wages  in  private  industry  collective  bargaining 
agreements  covering  1,000  workers  or  more  during  4-quarter  periods 


(in  percent) 


Four  quarters  ended 


Item 


Average  wage  rate  changes  2/ 


Source : 

Current  settlements . 

Prior  settlements . 

COLA  provisions . 

Industry 

Manufactur i ng; . 

Nonmanuf actur i ng . 

Nonmanufacturing  excluding 

construct i on . 

Construct  i  on . . . 

Transportat i on  and  public 

uti li ties . 

Wholesale  and  retail  trade... 

Serv i ces . . 

Goods-produc i ng . 

Serv i ce-produc i ng . 


Average  wage  rate  increase3/ 


Source : 4/ 

Current  settlements . 

Prior  settlements . 

COLA  provisions . . 

Number  of  workers  receiving  wage 
increases  (in  thousands)!)/ . 


Source : 

Current  settlements . 

Prior  settlements . 

COLA  provisions . 

Number  of  workers  not  receiving  a 
wage  increase  (in  thousands)6/ . . . 


1991 

1992 

— 

1993 

— 

II 

III 

IV 

I 

II 

III 

IV 

iu 

3.4 

3.5 

3.6 

3.5 

! 

i 

3.41 

1 

l 

3.2 

3.1 

2.9 

1  .3 

1  .1 

1  .1 

1  .1 

l 

1 

.91 

.9 

.8 

.8 

1  .6 

1  .8 

1  .9 

2.0 

2.0| 

1  .9 

1  .9 

1  .8 

.5 

.6 

.5 

.4 

•  4| 

1 

.4 

.4 

.4 

4.4 

4.2 

3.7 

3.3 

1 

3.1| 

3.2 

3.1 

2.9 

2.9 

3.1 

3.5 

3.6 

3.5| 

i 

3.2 

3.1 

3.0 

2.8 

3.0 

3.6 

3.6 

3.5| 

3.3 

3.0 

2.8 

3.3 

3.4 

3.4 

3.3 

3.4| 

3.0 

3.4 

3 . 3 

2.4 

2.8 

3.3 

3.4 

3.1  | 

3.3 

2.7 

2.8 

3.1 

3.1 

3.5 

3.5 

3.8| 

3.5 

3.5 

3.1 

4.2 

3.9 

4.9 

5.0 

4.6| 

3.3 

3.7 

3.1 

4 . 0 

3.8 

3.5 

3.2 

3.2| 

3.1 

3.1 

3 . 0 

2.8 

3.0 

3.6 

3.7 

3.6| 

1 

3.4 

3.0 

2.9 

4.2 

4.1 

4.0 

3.8 

1 

3.9| 

1 

3.8 

3.7 

3.6 

3.9 

3.8 

4.2 

4.0 

I 

3.91 

3.6 

3.6 

3.5 

3.4 

3.6 

3.7 

3.7 

3.7| 

3.7 

3.8 

3 .  / 

2.4 

2.4 

2.0 

1  .8 

1  .91 

1 

2.1 

2.0 

2.0 

4,774.8 

4,917.2 

5,066.0 

5,106.3 

1 

4,870.214 

1 

,748.4 

4,665.5 

4,586.7 

2,029.1 

1 ,701  .6 

1,537.0 

1 ,531  .5 

l 

1 

1,320.511 

,391 .5 

1,292.3 

1 ,301  .9 

2,717.0 

2,935.2 

2,956.9 

3,017.8 

3, 092.1 |2 

,973.4 

2,817.8 

2,706 .0 

1,246.6 

1,409.1 

1,316.6 

1,279.0 

1,244.811 

1 

,063.9 

1,036.3 

1  ,  067 . 4 

1 ,091  .8 

949.4 

534.7 

J 

494.4 

1 

730.51 

L 

852.2 

853.9 

932.8 

1/  Preliminary.  .  .  ,  .  ...  _  . 

2/  Includes  increases,  decreases,  and  zero  change  in  wages  stemming  from  current  settlements, 
agreements  reached  in  a  prior  period,  and  COLA  clauses.  Because  of  rounding  and  compounding,  sums  of 
individual  items  may  not  equal  totals. 

3/  Reflects  only  contracts  where  the  net  effect  of  increases  and  decreases  from  all  sources  is  an 

'  4/  Reflects  only  contracts  where  the  net  effect  of  increases  and  decreases  from  each  sources  is 

dn  i ncrease • 

5/  The  employment  total  does  not  equal  the  sum  of  employment  for  each  source,  because  some 

workers  receive  wage  changes  from  more  than  one  source.  ...  .  ■  -  . 

6/  Less  than  two  percent  of  these  workers  received  wage  decreases  and  the  remainder  received  zero 

change . 


21 


Average  annual  changes  in  wage  rates  over  the  life  of  the 
contract  in  current  and  replaced  private  industry  collective 
bargaining  settlements  covering  1,000  workers  or  more,  4- 
quarter  periods  ended  with  the  1st  quarters  of  1982-1993 

Percent 


M  Replaced  settlements 
M  Current  settlements 


(4-quarter  period  ending  with  the  1st  quarter)  p 

1983  1984  1985  1986  1987  1988  1989  1990  1991  1992  1993 


p  =  preliminary 


Source:  Bureau  of  Labor  Statistics 
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MAJOR  COLLECTIVE  BARGAINING  SETTLEMENTS  IN 
PRIVATE  INDUSTRY,  SECOND  QUARTER  1993 


Major  collective  bargaining  settlements  reached  in  private  industry  during  the  second 
quarter  of  1993  called  for  lower  wage  rate  changes,  on  average,  than  were  specified  in  the 
agreements  they  replaced,  the  U.S.  Department  of  Labor's  Bureau  of  Labor  Statistics  reported 
today.  This  relationship  also  existed  in  the  first  quarter  of  1993  and  in  three  of  the  four  quarters 
of  1992.  The  Bureau's  series  on  major  collective  bargaining  statistics  covers  bargaining  units  of 
1 ,000  or  more  workers. 

Wage  rate  changes  under  settlements 

Second-quarter  settlements  specified  wage  rate  changes  averaging  an  increase  of  2.8 
percent  in  the  first  year  of  the  agreements  and  2.7  percent  annually  over  the  term  of  the 
contracts.  (See  table  1.)  Corresponding  changes  in  agreements  that  were  replaced  (which  were 
primarily  negotiated  in  1990)  were  3.6  percent  and  3.3  percent.  (Lump-sum  payments  and  cost- 
of-living  adjustments  are  not  included  in  specified  wage  rate  changes.)  During  the  quarter,  143 
settlements,  covering  459,000  workers,  were  concluded.  Settlements  in  the  construction,  food 
store,  and  transportation  equipment  industries  accounted  for  two-thirds  of  the  workers. 

Workers  under  second-quarter  settlements  accounted  for  28  percent  of  the  1.6  million 
workers  under  the  377  settlements  reached  in  the  12  months  ended  June  30,  1993.  Settlements 
during  this  4-quarter  period,  on  average,  specified  a  lower  wage  rate  change  over  their  term  than 
the  contracts  being  replaced-an  annual  increase  of  2.8  percent  compared  with  3.3  percent.  This 
has  been  the  pattern  in  all  but  one  of  the  last  five  4-quarter  periods.  (See  tables  2  and  3  and  the 
chart.)  Over  their  term,  agreements  reached  during  the  4-quarter  period  ended  June  30 
specified  wage  rate  increases  for  90  percent  of  the  workers,  no  rate  change  for  7  percent ,  and  a 
net  decrease  for  2  percent.  (See  table  4.) 

During  the  year  ended  June  30,  1993,  cash  lump-sum  payments  were  newly  negotiated  in 
27  agreements  for  149,000  workers  and  dropped  in  31  agreements  affecting  144,000  workers. 
Such  provisions  cover  36  percent  of  the  5.5  million  workers  under  all  major  collective 
bargaining  contracts  in  private  industry,  about  the  same  as  at  the  end  of  1992.  From  the  end  of 
1987,  when  lump-sum  information  was  first  compiled,  through  the  third  quarter  of  1991,  lump¬ 
sum  coverage  was  between  40  and  43  percent.  Coverage  then  steadily  declined  through  the 
fourth  quarter  of  1992. 
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Eighteen  settlements  for  94,000  workers  reached  during  the  year  ended  June  30,  1993, 
discontinued  cost-of-living  adjustment  (COLA)  clauses  and  two  settlements  for  5,000  workers 
added  them.  COLA  provisions  cover  about  28  percent  of  the  5.5  million  workers  under  major 
collective  bargaining  contracts,  about  the  same  as  at  the  end  of  1992  and  slightly  below  the  30 
percent  level  that  existed  at  the  end  of  1991.  COLA  coverage  had  been  about  40  percent  from 
1987  through  1990. 

About  two-fifths  of  the  workers  under  settlements  reached  during  the  12  months  ended 
June  30,  1993,  were  covered  by  lump-sum  payment  provisions  or  COLA  clauses  or  both. 

Typically,  agreements  that  contain  such  provisions  specify  smaller  wage  rate  changes  than  those 
that  do  not.  For  the  12  months  ended  June  30,  1993,  however,  settlements  with  either  a  lump¬ 
sum  payment  provision  or  a  COLA  clause  or  both  had  about  the  same  average  annual  wage  rate 
change  over  their  terms  as  those  with  neither  provision-increases  of  2.8  percent  and  2.9  percent, 
respectively. 

This  relationship  reflected  the  influence  of  nonmanufacturing  settlements.  Those  with  lump¬ 
sum  or  COLA  provisions  or  both  specified  higher  average  annual  wage  rate  changes  over  their 
term  than  those  without  such  provisions-2.9  percent  compared  with  2.8  percent.  In 
manufacturing,  on  the  other  hand,  the  typical  relationship  prevailed;  settlements  with  lump-sum 
or  COLA  provisions  or  both  specified  average  annual  wage  rate  changes  over  their  term  of  2.4 
percent  compared  with  3.0  percent  for  those  with  neither  provision.  (Lump-sum  payments  are 
not  pan  of  the  ongoing  rate  structure  and,  therefore,  are  excluded  from  the  rate  data.  Such 
payments,  how-ever,  are  included  in  measures  of  compensation  cost  changes  discussed  in  the  next 
section.  Potential  wage  changes  from  COLA  clauses  depend  on  future  price  changes  and, 
therefore,  are  excluded  from  both  rate  and  cost  data.  See  the  Explanatory  Note.) 

Cash  lump-sum  payment  and  COLA  provisions  were  more  frequently  negotiated  in 
manufacturing  than  in  nonmanufacturing  settlements  reached  during  the  12  months  ended  June 
30,  1993.  About  one-half  of  the  workers  in  manufacturing  settlements  had  either  lump-sum  or 
COLA  provisions  or  both,  compared  with  somewhat  more  than  one-third  in  nonmanufacturing 
settlements. 

Compensation  cost  changes  under  settlements 

The  Bureau's  data  on  negotiated  changes  in  employers'  costs  for  employee  compensation 
relate  to  settlements  covering  5,000  or  more  workers.  Compensation  cost  changes  include 
specified  (guaranteed)  lump-sum  payments  and  reflect  both  the  size  and  timing  of  compensation 
rate  changes.  (Lump-sum  payments  and  the  timing  are  not  taken  into  account  in  the  rate 
measure.)  See  the  Explanatory  Note  for  a  more  detailed  description  of  the  cost  series. 

In  the  second  quarter  of  1993,  settlements  for  5,000  or  more  workers  accounted  for 
somewhat  more  than  two-fifths  of  the  459,000  workers  covered  by  all  major  settlements.  They 
provided  total  compensation  cost  changes  averaging  an  increase  of  1.9  percent  annually  over  the 
life  of  the  agreement.  (See  table  10.)  Annual  cost  changes  over  the  life  of  the  agreement 
averaged  1.9  percent  for  wages  alone,  for  cash  payments  to  workers  (including  wages  and  lump¬ 
sum  payments),  and  also  for  benefits. 

In  the  12  months  ended  June  30,  1993,  settlements  covering  5,000  or  more  workers 
accounted  for  approximately  three-fifths  (1,005,000)  of  the  workers  under  all  major  settlements. 

They  provided  total  compensation  cost  changes  averaging  an  increase  of  2.0  percent  annually 
over  the  agreement  term.  Over  the  agreement  term,  annual  changes  averaged  1.8  percent  for 
wages  alone,  1.8  percent  for  cash  payments  (including  wages  and  lump-sum  payments),  and  2.4 
percent  for  benefit  costs. 
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In  the  12  months  ended  June  30,  1993,  nearly  two-fifths  of  the  workers  under 
settlements  for  5,000  or  more  workers  had  contingent  pay  provisions  which  could  provide 
compensation  increases  beyond  those  specified  in  the  settlement.  COLA  provisions,  discussed 
earlier,  and  lump-sum  provisions  that  call  for  a  payment  only  if  company  profits  exceed  a 
specified  amount,  are  examples.  Potential  payments  under  these  provisions  are  excluded  from 
the  series.  Compensation  cost  changes  averaged  2.1  percent  annually  over  the  life  of  the 
agreement  in  settlements  with  contingent  pay  provisions  and  1.9  percent  in  those  without  such 
provisions.  (See  table  1 1.) 

Wage  rate  changes  under  all  major  contracts 

In  addition  to  data  just  presented  on  changes  in  rates  and  costs  under  settlements,  the 
Bureau  compiled  information  on  wage  rate  changes  under  all  major  contracts  during  the  second 
quarter  of  1993.  (See  tables  13  and  14.)  They  averaged  an  increase  of  0.9  percent— 0.2  percent 
from  settlements  reached  during  1993,  0.7  percent  from  agreements  reached  earlier,  and  0.1 
percent  from  COLAs. 

Approximately  5.5  million  workers  were  covered  by  these  contracts.  About  3.3  million 
of  them  had  their  wage  rate  remain  the  same,  and  2.2  million  had  their  wage  rates  increased. 
(Approximately  24,000  workers  had  wage  cuts.) 

Wage  rate  increases  in  the  second  quarter  stemmed  from  one  or  more  of  the  following: 

1)  Settlements  reached  in  1993  which  provided  increases  averaging  3.1  percent  for  343,000 
workers;  2)  contracts  negotiated  earlier  that  specified  increases  in  the  quarter  averaging  3.3 
percent  for  1,126,000  workers;  and  3)  COLA  provisions,  which  yielded  an  average  increase  in 
the  quarter  of  0.7  percent  for  720,000  workers.  (About  182,000  additional  workers  had  COLA 
reviews  which  did  not  produce  a  wage  change,  largely  because  movement  in  the  BLS  Consumer 
Price  Index  was  insufficient  to  trigger  one.  COLA  reviews  during  the  quarter  generated  average 
wage  rate  changes  that  amounted  to  69  percent  of  the  CPI  movement  during  the  review  period.) 

Third-quarter  1993  activity 

During  July-September  1993,  948,000  workers  are  under  91  major  agreements  scheduled 
to  expire  or  reopen  for  wage  negotiations.  About  80  percent  of  these  workers  are  in  the 
automobile,  steel,  and  apparel  manufacturing,  package  delivery,  and  construction  industries.  In 
addition,  there  are  398,000  workers  under  102  agreements  that  expired  or  were  reopened,  but 
had  not  been  renegotiated  or  ratified  prior  to  June  30,  1993.  About  70  percent  of  these  workers 
are  employed  in  the  construction,  bituminous  coal  mining,  airline,  utilities,  and  health  care 
sendees  industries. 

In  the  third  quarter,  1,163,000  workers  are  scheduled  for  wage  increases  averaging  3.0 
percent  under  provisions  of  agreements  negotiated  prior  to  1993,  and  62,000  are  up  for  increases 
averaging  3.7  percent  under  agreements  reached  during  the  first  half  of  1993.  COLA  reviews 
are  scheduled  for  452,000  workers  during  the  quarter. 
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EXPLANATORY  NOTE  ABOUT  THE  DATA 

This  release  covers  major  collective  bargaining  units-those  with  1 ,000  or  more  workers 
in  private  nonfarm  industries.  It  is  limited  to  production  and  related  workers  in  manufacturing 
and  non  supervisory  workers  in  nonmanufacturing.  About  7.5  percent  of  the  employed 
production  and  nonsupervisory  workers  in  private  industry  (excluding  households)  are  covered 
by  a  major  bargaining  agreement. 

Wage  and  compensation  changes  under  settlements 

The  series  on  major  collective  bargaining  settlements  estimates  how  much  wage  and 
compensation  rates  and  compensation  costs  will  change  from  existing  levels  as  a  result  of  new 
collective  bargaining  agreements  reached  during  specified  reference  periods. 

Compensation  rates  include:  Straight-time  pay  for  time  worked;  premium  pay  for 
overtime,  weekend,  holiday,  and  shift  work;  paid  leave;  life,  health,  and  sickness  and  accident 
insurance;  pension  and  other  retirement  plans;  severance  pay;  and  legally  required  benefits. 
Compensation  rates  exclude  lump-sum  payments  because  they  are  not  part  of  the  ongoing  rate 

structure. 

Compensation  costs  include:  The  items  covered  by  compensation  rates  plus  specified 
lump-sum  payments,  which  are  excluded  from  rate  data. 

Wage  and  compensation  rate  changes:  The  rate  change  for  a  settlement  is  the  percent 
difference  between  the  average  rate  just  prior  to  the  start  of  a  new  agreement  and  the  average 
rate  that  would  exist  at  the  end  of  the  first  365  days  of  the  new  agreement  (first  year  measure)  or 
at  its  expiration  date  (over-the-life  measure).  (The  over-the-life  measure  is  expressed  as  an 
annual  average  change.)  The  average  rate  change  for  all  settlements  is  calculated  by  first 
multiplying  the  rate  change  for  each  settlement  by  the  number  of  workers  under  the  settlement. 
Next,  the  resulting  products  are  summed,  and  the  sum  is  divided  by  the  total  number  of  workers 
under  all  settlements.  The  result  is  the  average  change  for  all  settlements. 

Compensation  cost  changes:  The  compensation  cost  change  for  a  settlement  is  the 
percent  difference  between  the  average  cost  of  compensation  per  work  hour  (including  the 
hourly  cost  of  lump-sum  payments  made  during  the  term  of  the  expiring  agreement)  just  prior  to 
the  start  of  a  new  agreement  and  the  average  cost  of  compensation  per  work  hour  under  the 
settlement.  The  average  cost  of  compensation  under  the  settlement  is  calculated  in  two  steps,  as 
follows:  1)  Each  hourly  compensation  rate  (excluding  lump-sum  payments)  is  multiplied  by  the 
number  of  hours  it  is  to  be  paid  during  the  agreement;  the  products  are  summed;  and  the  total  is 
divided  by  the  number  of  work  hours  over  the  agreement  term.  The  result  is  the  cost  per  work 
hour  of  compensation  excluding  specified  lump-sum  payments.  2)  The  cost  per  work  hour  of 
specified  lump-sum  payments  is  computed  by  dividing  the  total  amount  of  the  lump  sum  by  the 
total  number  of  work  hours  over  the  agreement  term.  The  sum  of  the  results  of  steps  1  and  2  is 
the  estimated  average  cost  of  compensation  per  work  hour  over  the  term  of  the  new  agreement. 
The  percent  difference  between  this  amount  and  the  average  cost  at  the  end  of  the  expiring 
agreement  is  the  average  cost  change  under  the  settlement. 

The  average  cost  change  under  all  settlements  is  calculated  by  multiplying  the  percent 
change  in  cost  under  each  settlement  by  the  number  of  workers  under  the  settlement.  The  results 
are  summed,  and  the  sum  is  divided  by  the  total  number  of  workers  under  all  settlements. 

The  following  example  illustrates  one  of  the  major  differences  between  the  compensation 
rate  series  and  the  compensation  cost  series.  Two  agreements  (A  and  B)  expire.  At  expiration, 
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compensation  under  each  agreement  is  $10  an  hour.  The  agreements  are  replaced  by  new 
settlements  that  run  for  1  year.  The  settlement  replacing  agreement  A  immediately  increases 
compensation  from  $10  an  hour  to  $10.50  an  hour.  The  settlement  replacing  agreement  B  leaves 
compensation  unchanged  for  the  first  6  months  and  then  increases  compensation  from  $10  an 
hour  to  $10.50  an  hour. 

The  rate  series  measures  the  size  of  each  settlement  by  calculating  the  difference  between 
compensation  at  the  expiration  of  the  old  agreement  and  compensation  at  the  expiration  of  the 
new  agreement  and  computing  the  percent  change.  Thus,  it  measures  each  settlement  as 
providing  a  5-percent  ($.50/$  10)  compensation  rate  increase  over  the  1  year  term. 

The  cost  series  measures  the  size  of  each  settlement  by  comparing  employer  costs  for 
compensation  under  the  settlement  with  what  they  were  under  the  expiring  agreement  just  before 
it  was  renegotiated  as  follows:  When  each  agreement  expired,  an  employee  who  worked  2,000 
hours  over  the  year  would  cost  the  employer  $20,000  (2,000  hours  at  $10).  Under  the  settlement 
replacing  agreement  A  (with  the  immediate  increase),  the  employer  would  pay  for  2,000  hours  at 
$10.50  an  hour,  or  $21,000  for  the  year,  a  5-percent  increase  over  the  $20,000.  Under  the 
settlement  replacing  agreement  B  (with  the  delayed  increase),  the  employer  would  pay  for  1,000 
hours  at  $10  an  hour  and  for  1,000  hours  at  $10.50  an  hour,  or  $20,500  for  the  year,  a  2.5- 
percent  increase  over  the  $20,000.  Thus,  the  cost  series  reflects  the  influence  of  timing  of 
changes  during  the  agreement  term  which  the  rate  series  does  not  reflect. 

For  a  more  detailed  description  of  the  compensation  cost  series  and  how  it  compares  with 
the  compensation  rate  series,  see  Alvin  Bauman,  "A  New  Measure  of  Compensation  Cost 
Adjustments,"  Monthly  Labor  Review.  August  1990,  pp.  11-18. 

Data  on  changes  under  settlements  exclude  potential  increases  or  decreases  that  may 
result  from  COLA  clauses  that  are  based  on  future  changes  in  the  CPI  unknown  at  the  time  of 
settlement.  The  data  do,  however,  include  "guaranteed"  COLA  payments  (those  specified  when 
the  agreement  was  reached  and  specified  to  be  implemented  later)  because  they  are  not  tied  to 
subsequent  price  movements.  Similarly,  data  on  cost  changes  exclude  contingent  lump-sum 
payments  (such  as  those  tied  to  future  profit  levels  or  productivity  increases)  but  include  lump¬ 
sum  payments  guaranteed  by  the  settlement. 

Estimates  of  changes  are  based  on  the  assumption  that  conditions  existing  at  the  time  of 
settlement  (e.g.,  composition  of  the  labor  force  or  methods  of  funding  pensions)  will  remain 
constant  over  the  life  of  the  agreement. 

Wage  rate  changes  under  all  contracts 

The  series  on  all  major  collective  bargaining  contracts  estimates  average  wage  rate 
changes  during  the  reference  period  under  settlements  reached  during  the  calendar  year  as  well 
as  under  major  agreements  reached  earlier  and  remaining  in  force  during  the  period. 

The  average  change  under  all  contracts  in  force  during  a  period  is  computed  by 
multiplying  the  percent  change  under  each  contract  by  the  number  of  workers  covered,  adding 
the  products,  and  dividing  the  sum  by  the  total  number  of  workers  under  all  contracts. 

The  average  rate  change  reflects  net  rate  increases,  decreases,  and  zero  changes  during 
the  reference  period.  Rate  increases  and  decreases  stem  from  settlements  in  the  calendar  year 
that  call  for  increases  or  decreases  during  the  period,  from  agreements  reached  earlier  with 
increases  or  decreases  deferred  to  the  period,  and  from  COLA  clauses.  (Although  wage 
increases  and  decreases  from  COLA  clauses  are  not  incorporated  into  base  wage  rates  under  all 
agreements,  they  are  included  in  the  wage  rate  change  measure  for  all  contracts.) 
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Wage  changes  under  COLA  clauses  are  based  on  changes  in  the  Consumer  Price  Index 
for  a  review  period  designated  in  the  agreement. 

Data  for  1993  are  preliminary  and  may  be  revised  if  additional  information  is  obtained. 
Final  data  will  be  available  in  the  Spring  of  1994. 

Additional  historical  information  is  available  from  the  Office  of  Compensation  and 
Working  Conditions,  Bureau  of  Labor  Statistics,  Washington,  DC  20212-0001. 

Data  on  major  public  sector  collective  bargaining  settlements  are  developed  separately 
and  issued  semi-annually.  Data  for  the  first  half  of  1993  will  be  released  in  August  1993. 

Information  in  this  release  will  be  made  available  to  sensory  impaired  individuals  upon 
request.  Voice  phone:  202-606-7828,  TDD  phone:  202-606-5897,  TDD  Message  Referral 
Phone  Number:  1-800-326-2577. 


Major  private  industry  collective  bargaining 
settlements  data  for  the  third  quarter  of  1993 
and  for  the  year  ended  September  30,  1993  will  be 
released  on  October  26,  1993,  at  10:00  A.M.  (E.D.T.). 
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Table  1.  Rate  changes:  Average  (mean)  changesl/  in  wages  and  compensation 
collective  bargaining  settlements,  second  quarter  of  1993  (preliminary) 

(in  percent) 


in  private  industry 


Measur  e 


Wage  changes  in  settlements 

covering  1,000  workers  or  more1 

All  i ndustr i es . 

With  COLA  clauses . 

Without  COLA  clauses . 

With  lump-sum  provisions . 

Without  lump-sum  provisions . 

With  either  lump  sums,  COLA,  or  both.!! 

With  neither  lump  sums  nor  COLA . 

Manuf ac  t  ur i n  g . 

With  either  lump  sums,  COLA,  or  both!!! 

With  neither  lump  sums  nor  COLA . 

Nonmanufacturing . 

With  either  lump  sums,  COLA,  or  both... 

With  neither  lump  sums  nor  COLA . 

Construction . 

All  industries  excluding  construction.... 
Nonmanu f ac t u r i n g  excluding  construction.. 

Goods-producing . 

Service-producing . 

Compensation  changes  in  settlements 
covering  5,000  workers  or  more ; 

All  industries . 

With  either  lump  sums,  COLA,  or  both... 

With  neither  lump  sums  nor  COLA . 

Manuf actur i ng . 

Nonmanufacturing . 


Fi rst-year 
change^/ 

Annual 
change 
over  the 
life  of  the 
contracts^/ 

Number  of 
workers 
( 000 ’s) 

Number  of 
settlements 

2.8 

2.7 

A59 

1  A3 

1  . 1 

.8 

59 

20 

3.1 

3.0 

A00 

123 

1  . 6 

1  .6 

1  06 

33 

3.2 

3.0 

353 

110 

1  . 6 

1  .6 

122 

A2 

3 . 3 

3.1 

337 

101 

1  .8 

1  .5 

1  03 

36 

1  . 1 

.6 

55 

19 

2.6 

2.  A 

A8 

17 

3 . 1 

3.0 

356 

107 

2.0 

2.  A 

67 

23 

3  .  A 

3.2 

289 

8  A 

2.8 

3.0 

185 

59 

2.9 

2.5 

275 

8A 

3 . 5 

3.1 

172 

A8 

2.  A 

2.  A 

288 

95 

3.5 

3.1 

172 

A8 

3.5 

2.8 

202 

22 

1  . 1 

1  . 1 

AA 

7 

A  .  1 

3.3 

158 

15 

1  .7 

.8 

A3 

6 

3.9 

L 

3.  A 

159 

_ 

16 

-/,  deludes  net  increases,  decreases,  and  zero  change.  The  lump-sum  measures  refer  to  whether 
or  not  settlements  have. cash  lump-sum  provisions.  All  measures  exclude  any  cash  or  benefit  lump¬ 
sum  payments  and  potential  changes  from  COLA  clauses.  P 

settlements  reached  in  the  period  and  effective  within  12  months  of  the  con- 


2/  Changes  under 
tract  effective  date 
3/  Changes  under 
life  of  the  contract 
NOTE1  Because  of 


the  period  and  effective  within  12  months  of  the 
in  the  period  expressed  as  an  average  annual  rate  over  the 


settlements  reached 
rounding,  sums  of  individual  employment  items  may  not  equal  totals. 
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Table  2.  Rate  changes:  Average  (mean)  changes!/  in  wages  and  compensation  in  private  industry 
collective  bargaining  settlements,  four  quarters  ended  with  second  quarter  of  1993  (preliminary) 

(in  percent) 


Measure 

Fi rst-year 
change^/ 

Annual 
change 
over  the 
life  of  the 
contr acts3/ 

Number  of 
workers 
(000's) 

Number  of 
settlements 

Wage  changes  in  settlements 

covering  1,000  workers  or  more1 

All  i ndustr i es . 

2.6 

2.8 

1,635 

377 

With  COLA  cl auses . 

2.8 

2.6 

360 

50 

Without  COLA  clauses . 

2.6 

2.9 

1,275 

327 

With  lump-sum  provisions . 

2.7 

2.8 

587 

91 

Without  lump-sum  provisions . 

2.6 

2.8 

1 ,048 

286 

With  either  lump  sums,  COLA,  or  both... 

2.7 

2.8 

635 

1  1  1 

With  neither  lump  sums  nor  COLA . 

2.6 

2.9 

1  ,  000 

266 

Manuf ac  tur i ng . 

2.9 

2.7 

378 

116 

With  either  lump  sums,  COLA,  or  both... 

2.5 

2.4 

192 

51 

With  neither  lump  sums  nor  COLA . 

3.3 

3.0 

185 

65 

Nonmanufacturing . 

2.6 

2.9 

1,257 

261 

With  either  lump  sums,  COLA,  or  both... 

2.7 

2.9 

442 

60 

With  neither  lump  sums  nor  COLA . 

2.5 

2.8 

815 

201 

Construct  ion . 

2 . 1 

2 . 5 

373 

116 

261 

All  industries  excluding  construction.... 

2.8 

2.9 

1  ,262 

Nonmanuf ac t ur i n g  excluding  construction.. 

2.8 

3.0 

884 

1  45 

Goods-producinq . 

2.5 

2.6 

752 

233 

Service-producing . 

2.8 

3.0 

883 

144 

Compensation  changes  in  settlements 
covering  5,000  workers  or  more1 

All  industries . 

3.0 

3.0 

1  ,005 

70 

Wi th  COLA  clauses . 

A  .  3 

3.4 

283 

14 

Without  COLA  clauses . 

2.5 

2.8 

722 

56 

With  lump-sum  provisions . 

3.6 

3.2 

436 

25 

Without  lump-sum  provisions . 

2.6 

2.8 

569 

45 

With  either  lump  sums,  COLA,  or  both... 

3.6 

3.2 

449 

27 

With  neither  lump  sums  nor  COLA . 

2.6 

2.8 

557 

43 

Manuf actur i ng . 

3.5 

3.2 

184 

14 

Nonmanufacturing . 

2.9 

2.9 

821 

56 

Construct  ion . 

2.8 

3.1  1 

181 

18 

All  industries  excludinq  construction.... 

3.1 

2.9 

824 

52 

Nonmanufacturing  excluding  construction.. 

2.9  1 

2.9  | 

640 

38 

Goods-producing . 

3.2 

3.1 

366 

32 

Service-producing . 

2.9 

_ 

2.9 

_ 

640 

38 

W  Includes  net  increases,  decreases,  and  zero  change.  The  lump-sum  measures  refer  to  whether 
or  not  settlements  have  cash  lump-sum  provisions.  All  measures  exclude  any  cash  or  benefit  lump¬ 
sum  payments  and  potential  changes  from  COLA  clauses. 

2/  Changes  under  settlements  reached  in  the  period  and  effective  within  12  months  of  the  con¬ 
tract  effective  date. 

3/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  rate  over  the 
life  of  the  contract. 

N0TE:  Because  of  rounding,  sums  of  individual  employment  items  may  not  equal  totals. 
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Jsole  3.  Rate  changes’  Average  (mean)  changes1_/  in  wages  under  current  and  replaced  private 
industry  collective  bargaining  settlements  covering  1,000  workers  or  more,  by  quarter,  and 
during  4-quarter  periods 


Measure 

1  991 

l 

i 

1  992 

- r 

1 

1  993 

~r 

hi 

i 

1 

IV 

L 

1 

I 

1 

II 

r- 

iii 

1 

IV  1 

12/ 

1 

1111/ 

1 

First  year  change 4/ 
Current  settlements. 
Replaced  settlements 

Quarter ly 

averages 

T 

3.2  | 

3.3  | 

"T 

3.7  | 
3.1  | 

r 

3.1  I 
5.6  | 

2.8 

3.0 

r 

2.9  | 
3.1  | 

— r 

1  .8  | 
4.9  | 

2.6 

4.4 

1 

1 

2.8 

3.6 

Annual  change  over  the 
contr act  5/ 

Current  settlements. 
Replaced  settlements 

life 

of 

the 

1 

1 

1 

3.0  | 
3.0  | 

1 

1 

1 

1 

3.2  | 
2.8  | 

1 

1 

1 

3.1  | 
5.0  | 

1 

3.0 

3.2 

_ 

1 

1 

! 

3.1  1 
2.8  | 

1 

1 

1 

1 

2.6  | 
4.0  | 

1 

2.9 

3.9 

1 

1 

1 

1 

1 

| 

2.7 

3.3 

First  year  change4/ 
Current  settlements.. 
Replaced  settlements. 

Four 

quarters  ended 

~T~ 

3.7  | 
2.6  | 

3.6  | 
2.8  1 

~T~ 

3.5  | 
3.2  1 

3.2 

3.4 

p- 

3.1  1 
3.3  1 

1 

2.7  | 
3.6  | 

2.7 

3.6 

1 

1 

1 

2.6 

3.7 

Annual  change  over  the 
contract  3/ 

Current  settlements.. 
Replaced  settlements. 

life 

of 

the 

1 

1 

1 

3.1  | 

2  4 

1 

1 

1 

3.2  | 
2  7 

1 

1 

1 

3.2  | 

3  0 

3.1  | 
3  2 

1 

1 

1 

3.1  | 
3.1  1 

1 

1 

1 

1 

3.0  | 

3  4 

2.9 

3.3 

1 

1 

1 

1 

i 

2.8 

3.3 

1 

L 

i 

J  .  L.  | 

L 

1 

1/  Includes  net  increases,  decreases 
benefit  lunp-sun  payments  and  potential 

2 /  Preliminary  revised. 

3/  Pr el i ni nary  . 

4/  Changes  under  settlements  reached 
contract  effective  date. 

5/  Changes  under  settlements  reached 
over  the  life  of  the  contract. 


,  and  zero  change.  All  measures  exclude  any  cash  or 
changes  from  COLA  clauses. 


in  the 
in  the 


per i od 
per i od 


and  effective  within  12  months  of  the 
expressed  as  an  average  annual  rate 
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Table  4.  Rate  changes:  Percent  distribution  of  workers  under  private  industry  collective  bargaining 
settlements  covering  1,000  workers  or  more  by  changel/  in  wages,  four  quarters  ended  with  second 

quarter  of  1  993  ( pr e 1 i m i nar y  ) 


Measure 


Number  of  workers  (in  thousands) 


Percent  of  workers 

All  settlements . 

No  wage  change . 

Deer  eases3/ . 

Increases . 

Under  3  percent . 

3  and  under  4  percent 

4  and  under  5  percent 

5  percent  and  over  .. 


Changes  (in  percent): 

Mean  change . 

Medi an  change . 

Mean  i ncrease  .  .  . 
Med i an  i ncrease . 


Number  of  workers  (in  thousands) 


Percent  of  workers 

All  settlements . 

No  wage  change . 

Deer  eases.3/ . 

Increases . 

Under  3  percent . 

3  and  under  4  percent 

4  and  under  5  percent 

5  percent  and  over... 


Changes  (in  percent): 

Mean  change . 

Medi an  change . 

Mean  i ncr ease  .  .  . 
Med i an  i ncrease . 


All  j  Manu-  I  Nonmanu- 


industries  I  facturing  I  facturing 


1  1 

First-year  change2/ 

1  ,635 

1 

1 

1 

j 

i 

378 

1 

1 

1  ,257 

100 

1 

1 

1 

1 

1 

1 

1  00 

1 

1  00 

14 

1 

1 

16  1 

1  3 

4 

1 

0  1 

6 

82 

1 

84 

81 

27 

1 

31  1 

25 

27 

1 

29 

26 

15 

1 

1 4  1 

16 

1  3 

1 

1 

1  0  1 

1 

1 

1  3 

2.6 

1 

1 

1 

1 

2.9  | 

2.6 

3.4 

1 

3.1  1 

3.4 

3.5 

1 

3.5  1 

3.6 

3.5 

1 

1 

3.5 

1 

3.5 

Annual 

cha^ye  over 

life  of 

contr  acts4/ 

1  ,635 

~r 

i 

i 

~r 

378 

1 

1 

1  ,257 

100 

i 

i 

i 

1 

1  00  1 

1 

1  00 

7 

i 

i 

1  1 

6 

2 

i 

0  I 

3 

90 

89  | 

91 

37 

40  1 

36 

37 

i 

38  | 

37 

8 

i 

2  1 

1  0 

9 

i 

i 

i 

9  1 

1 

j 

9 

2.8 

i 

i 

i 

1 

1 

2.7 

2.9 

3.1 

i 

2.9  | 

3 . 1 

3.2 

i 

3.0  | 

3.3 

3.2 

i 

3.1  | 

3.3 

J 

i 

1 

1/  Mean  and  median  changes  include  net  increases,  decreases,  and  zero  change.  Mean  and  median 
increases  refer  to  only  those  settlements  with  a  net  increase.  Data  exclude  lump-sum  payments  and 
potential  changes  from  COLA  clauses. 

2/  Changes  under  settlements  reached  in  the  period  and  effective  within  12  months  of  the  con¬ 
tract  effective  date.  _  . 

3/  Distributions  are  not  shown  to  protect  confidentiality. 

4/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  rate  over  the 

life  of  the  contract.  ,  .  , 

NOTE:  Because  of  rounding,  sums  of  individual  employment  items  may  not  equal  totals. 
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Table  5.  Rate  changes:  Percent  distribution  of  workers  under  private  industry  collective  bargaining 
settlements  covering  5,000  workers  or  more  by  change^./  in  compensation,  four  quarters  ended  with 
second  quarter  of  1993  (preliminary) 


Measure 


First -year 


change^/ 


Total  number  of  workers  (in  thousands) 


1  ,  005 


Percent  of  workers 


All  settlements . 

No  change . 

Decreases3/ . 

Increases . 

Under  2  percent . 

2  and  under  3  percent 

3  and  under  4  percent 

4  and  under  5  percent 

5  percent  and  over  .  .  . 

Changes  (in  percent): 

Mean  change . 

Med i an  change . 

Mean  increase . 

Med i an  i ncr ease . 


100 

4 

8 

88 

6 

13 

41 

9 

19 


3.0 

3.3 
3.9 

3.4 


Annual  change  over 
life  of  contracts4/ 


Total  number  of  workers  (in  thousands) 


Percent  of  workers 


1,005 


All  settlements 


1  00 


No  change 
Decreases 
Increases 


3 

5 

92 


Under  2  percent . 

2  and  under  3  percent 

3  and  under  4  percent 

4  and  under  5  percent 

5  percent  and  over . . . 


9 

12 

58 

5 

8 


Changes  (in  percent): 

Mean  change . 

Med i an  change . 

Mean  i ncr ease  .  . 
Medi an  i ncrease 


3.0 

3.3 

3.4 
3.3 


1_/  Mean  and  median  changes  include  net  increases,  decreases,  and  zero  change.  Mean  and  median 
increases  refer  to  only  those  settlements  with  a  net  increase.  Data  exclude  any  cash  or  benefit 
lump-sum  payments  and  potential  changes  from  COLA  clauses. 

£/  Changes  under  settlements  reached  in  the  period  and  effective  within  12  months  of  the  con¬ 
tract  effective  date. 

3/  Distributions  are  not  shown  to  protect  confidentiality. 

4/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  rate  over  the 
life  of  the  contract. 

NOTE:  Because  of  rounding,  sums  of  individual  employment  items  may  not  equal  totals. 
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Table  6.  Rate  changes:  Percent  distribution  of  workers  under  construction  collective  bargaining 
settlements  covering  1,000  workers  or  more  by  change.1/  in  compensation  and  wages,  four  quarters 
ended  with  second  quarter  of  1993  (preliminary) 


Measur e 

Fi rst-year 

change^/ 

Compensat i on 

Wages  alone 

Total  number  of  workers  (in  thousands) . 

373 

373 

Percent  of  workers 

All  settlements . 

1  00 

100 

No  chanqe . 

7 

24 

Deer  eases3/ . 

6 

4 

In  creases . 

87 

71 

Under  2  percent . 

25 

25 

2  and  under  3  percent . 

23 

21 

3  and  under  4  percent . 

1 1 

6 

4  and  under  5  percent . 

1  0 

6 

5  percent  and  over . 

17 

13 

Changes  (in  percent): 

Mean  change . . 

2.6 

2.1 

Med i an  change . 

2.4 

2.9 

Mean  i ncr ease . 

3.1 

3.0 

Medi an  i  ncrease . 

2.8 

2.5 

Total  number  of  workers  (in  thousands) 
Percent  of  workers 

All  settlements . 

No  change . 

Deer eases3/ . 

Increases . 

Under  2  percent . 

2  and  under  3  percent . 

3  and  under  A  percent . 

4  and  under  5  percent . 

5  percent  and  over . 

Changes  (in  percent): 

Mean  change . 

Med i an  change . 

Mean  increase . 

Median  increase . 


Annual  change  over 
life  of  contracts^/ 


Compensat i on 

Wages  alone 

373 

373 

100 

1  00 

4 

12 

(5) 

1 

96 

87 

33 

28 

26 

30 

1  4 

9 

1  0 

7 

13 

14 

2.8 

2.5 

2.6 

2.2 

2.9 

2.9 

2.6 

2.6 

W  Mean  and  median  changes  include  net  increases,  decreases,  and  zero  change.  Mean  and  median 
increases  refer  to  only  those  settlements  with  a  net  increase.  Data  exclude  any  cash  or  benefit 
lump-sum  payments  and  potential  changes  from  COLA  clauses. 

£/  Changes  under  settlements  reached  in  the  period  and  effective  within  12  months  of  the  con¬ 
tract  effective  date. 

3/  Distributions  are  not  shown  to  protect  confidentiality. 

4/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  rate  over  the 
life  of  the  contract. 

5/  Less  than  0.5  percent. 

NOTE:  Because  of  rounding,  sums  of  individual  employment  items  may  not  equal  totals. 


Table  7.  R.iIp  clianqes:  Selected  clinrnc  t  or  i  s  t  i  c  s  of  so  t  l  l  emeu  t  s  covprinq  1,000  workers  or  more,  by  duration  of 
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Table  8.  Rate  changes1  Average  (mean)  changes!/  in  wages  and  compensation  in  private 
industry  collective  bargaining  settlements,  by  year  and  quarter 

(in  percent) 


Annual 

averages 


Quarterly 


averages 


Measure 

1991 

1  992 

1  991 

1992 

1  993 

Ill 

IV 

I 

11 

111 

IV 

12/ 

11- 

3/ 

Wage  chanqes  in  settlements  covering  1,000 

workers  or  more : 

First  year A/ 

All  i ndustr i es . 

3.6 

2.7 

3.2 

3 . 7 

3.1 

2.8 

2.9 

1  .8 

2.6 

oo 

CM 

With  COLA  clauses . 

3  .  A 

2 . 7 

(5) 

3  .  A 

(5) 

1  .9 

(5) 

2.  A 

3 . 3 

1  .  1 

Without  COLA  clauses . 

3 . 7 

2 . 7 

(5) 

3 . 8 

(5) 

3 . 0 

(5) 

1  .  A 

2 . 2 

3 . 1 

With  lump  sums . 

3 . 9 

2.8 

3.2 

3  .  A 

3.  A 

2 . 3 

3 . 1 

2.9 

2 . 8 

1  .6 

Without  lump  sums . 

3 . 5 

2.6 

3 . 2 

3 . 8 

3 . 1 

3.0 

2 . 8 

.  9 

2.6 

3 . 2 

With  either  lump  sums,  COLA,  or  both... 

3 . 7 

2.8 

3 . 3 

3  .  5 

3 . 7 

2  .  A 

3 . 1 

2.8 

2 . 7 

1  .6 

With  neither  lump  sums  nor  COLA . 

3 . 5 

2.6 

3 . 2 

3 . 8 

3 . 0 

3 . 0 

2.8 

.8 

2.6 

3 . 3 

Manutactur i ng . 

3 . 9 

2.6 

3  .  A 

3 . 5 

(5) 

1  .  9 

3 . 2 

(5) 

A  .  3 

1  .  8 

With  either  lump  sums,  COLA,  or  both... 

A  .  1 

1  .  9 

(5) 

3 . 7 

3 . 6 

1  .  1 

(  5  ) 

(5) 

(5) 

1  .  1 

With  neither  lump  sums  nor  COLA . 

3 . 6 

3  .  A 

(5) 

2 . 7 

3.8 

3.2 

(5) 

(5) 

(5) 

2 . 6 

N  ©manufacturing . 

3  .  A 

2 . 7 

3 . 1 

3  .  7 

(5) 

3 . 0 

2.9 

(5) 

1  .  8 

3 . 1 

With  either  lump  sums,  COLA,  or  both... 

3 . 3 

3 . 2 

(5) 

3  .  A 

3 . 9 

3 . 1 

(5) 

(5) 

(  5  ) 

2 . 0 

With  neither  lump  sums  nor  COLA . 

3 . 5 

2 . 5 

(5) 

A  .  0 

2 . 9 

3  .  0 

(5) 

(5) 

(5) 

3  .  A 

Construct  ion . 

2 . 2 

2 . 0 

1  .  A 

(  5  ) 

(  5  ) 

2 . 5 

1  .  1 

(5) 

(  5  ) 

2.8 

All  industries  excluding  construction... 

3 . 8 

2 . 9 

3 . 5 

(  5  ) 

(5) 

3 . 0 

3 . 5 

(5) 

(  5  ) 

2 . 9 

Nonmanutactur i ng  excluding  construction. 

3 . 7 

3 . 0 

3 . 6 

(5) 

(5) 

3  .  A 

3.5 

(5) 

(  5  ) 

3 . 5 

Goods-produci nq . 

3 . 2 

2 . 3 

2 . 9 

3 . 5 

3 . 2 

2 . 3 

1  .  9 

2 . 1 

3 . 9 

2  .  A 

Service-producing . 

Annual  average  over  the  life  of  the 

3 . 9 

3 . 0 

3.6 

3 . 7 

3 . 0 

3  .  A 

3 . 5 

1  .6 

1  .6 

3 . 5 

contractfe/ 

All  i ndustr i es . 

3 . 2 

3  .  0 

3 . 0 

3 . 2 

3 . 1 

3 . 0 

3 . 1 

2.6 

2 . 9 

2 . 7 

With  COLA  clauses . 

3 . 0 

2 . 5 

(5) 

3 . 1 

(5) 

1  .  8 

(5) 

2 . 9 

3 . 2 

.  8 

Without  COLA  clauses . 

3 . 3 

3 . 1 

(  5  ) 

3 . 2 

(5) 

3 . 3 

(5) 

2 . 3 

2 . 7 

3 . 0 

With  lump  sums . 

3  .  0 

2 . 9 

2 . 6 

3 . 0 

3  .  A 

2  .  A 

3 . 2 

3 . 1 

3 . 1 

1  .6 

Without  lump  sums . 

3 . 3 

3 . 0 

3  .  1 

3 . 3 

3.1 

3 . 3 

3 . 0 

2 . 2 

2 . 8 

3 . 0 

With  either  lump  sums,  COLA,  or  both... 

3  .  1 

2 . 9 

2 . 7 

3 . 2 

3 . 5 

2.  A 

3 . 2 

2 . 9 

3 . 0 

1  .  6 

With  neither  lump  sums  nor  COLA . 

3 . 3 

3 . 0 

3 . 2 

3 . 1 

3 . 1 

3 . 3 

3 . 0 

2 . 2 

2 . 8 

3 . 1 

Manufacturing . 

3  .  1 

2 . 6 

2 . 8 

2 . 9 

(5) 

1  .  8 

3 . 0 

(5) 

3 . 8 

1  .  5 

With  either  lump  suns,  COLA,  or  both... 

3 . 1 

2 . 0 

(5) 

3 . 0 

3 . 3 

1  .  0 

(5) 

(5) 

(5) 

.  6 

With  neither  lump  sums  nor  COLA . - 

3 . 2 

3 . 2 

(5) 

2.5 

3 . 5 

3 . 0 

(5) 

(5) 

(  5  ) 

2  .  A 

N  ©manufacturing . ' 

3  .  3 

3  .  0 

3  .  1 

3 . 3 

(5) 

3 . 3 

3 . 1 

(5) 

2 . 5 

3 . 0 

With  either  lump  sums,  COLA,  or  both... 

3 . 2 

3 . 2 

(  5  ) 

3  .  A 

3 . 9 

3 . 1 

(5) 

(  5  ) 

(  5  ) 

2  .  A 

With  neither  lump  sums  nor  COLA . 

3 . 3 

3  .  0 

(5) 

3 . 2 

3 . 0 

3  .  A 

(5) 

(5) 

(5) 

3 . 2 

Construct  ion . 

2 . 9 

2  .  A 

2 . 3 

(5) 

(5) 

2 . 9 

2 . 0 

(5) 

(5) 

3 . 0 

All  industries  excluding  construction... 

3 . 3 

3 . 1 

3 . 1 

(5) 

(5) 

3 . 1 

3  .  A 

(5) 

(5) 

2 . 5 

No nmanu+acturing  excluding  construction. 

3  .  A 

3 . 3 

3.3 

(5) 

(5) 

3.6 

3.  A 

(5) 

(5) 

3 . 1 

Goods-producinq . 

2 . 9 

2 . 5 

2 . 7 

2 . 9 

3 . 1 

2 . 5 

2  .  A 

2  .  A 

3 . 6 

2  .  A 

Service-producing . 

3.6 

3 . 3 

3 . 3 

3 . 3 

3.2 

3.6 

3.  A 

2.6 

2.3 

3 . 1 

Compensation  changes  in  settlements 
covering  5,01)0  workers  or  more1 

All  i ndustr i es 

First  y ear  A/ . 

Wi th  COLA  c lauses . 

A  .  1 

3.0 

3  .  7 

3.6 

2.7 

3.6 

3 . 3 

1  .  A 

3 . 2 

3 . 5 

A  .  3 

A  .  1 

(3) 

3.8 

(5) 

(5) 

3 . 3 

A  .6 

1  .  7 

Without  COLA  clauses . 

A  .  0 

2.7 

(5) 

3 . 5 

2 . 7 

(5) 

(5) 

-1  .  1 

1  .  7 

3 . 7 

Annual  over  life  of  contract6/ . 

3  .  A 

3 . 1 

3 . 2 

2 . 9 

3 . 5 

3 . 6 

3 . 0 

2 . 7 

3 . 3 

2 . 8 

With  COLA  clauses . 

3 . 3 

3 . 0 

(  5  ) 

3 . 0 

(5) 

(5) 

3.  A 

A  .  2 

.  7 

Without  COLA  clauses . 

3  .  A 

3 . 2 

(5) 

2.9 

3.5 

(5) 

(5) 

1  .8 

2.  A 

3.1 

1/  Includes  net  increases,  decreases,  and  zero  change.  The  lump-sum  measures  refer  to 
whether  or  not  settlements  have  cash  lump-sum  provisions.  All  measures  exclude  any  cash  or 
benefit  lump-sum  payments  and  potential  changes  from  CDLA  clauses. 

2/  Preliminary  revised. 

3/  Preliminary . 

4/  Changes  under  settlements  reached  in  the  period  and  effective  within  1Z  months  of  the 
contract  effective  date. 

5/  Data  do  not  meet  publication  standards. 

6/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  rate 
over  the  life  of  the  contract. 
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Table  9.  Rate  changes1  Average  (mean)  chanqesl./  in  wages  and  compensation  in  private 
industry  collective  bargaining  settlements  during  9-quarter  periods 

( i n  percent  ) 


Four  quarters  ended 


Measure 

1  991 

1  992 

1993 

11 

Ill 

IV 

1 

11 

111 

IV 

12/ 

11- 

3/ 

Wage  changes  in  settlements  covering  1,000 
workers  or  more : 

First  y ear  9/ 

All  industries . 

3.5 

3.7 

3.6 

3.5 

3 . 2 

3 . 1 

2.7 

2.7 

2.6 

With  COLA  cl auses . 

3 . 9 

3 . 3 

3 . 9 

3 . 3 

3 . 0 

3 . 1 

2.7 

2 . 9 

2.8 

Without  COLA  clauses . 

9 . 1 

3.9 

3 . 7 

3 . 5 

3 . 2 

3 . 1 

2 . 7 

2.6 

2.6 

With  lump  sums . 

3 . 7 

3 . 5 

3 . 9 

3 . 3 

3 . 0 

3 . 0 

2.8 

2.8 

2.7 

Without  lump  sums . 

3 . 9 

3 . 7 

3 . 3 

3 . 5 

3 . 3 

3.1 

2.6 

2.6 

2 . 6 

With  either  lump  sums,  COLA,  or  both... 

3 . 6 

3 . 6 

3.7 

3 . 9 

3 . 1 

3 . 1 

2.8 

2.8 

2 . 7 

With  neither  lump  sums  nor  COLA . 

9 . 0 

3.6 

3  .  b 

3.5 

3.2 

3.1 

2.6 

2.6 

2.6 

fianufac  tur  i  ng . 

3 . 7 

3 . 9 

3.9 

3 . 5 

3 . 1 

3 . 0 

2.6 

2.9 

2 . 9 

With  either  lump  sums,  COLA,  or  both... 

t  5  ) 

3.6 

9 . 1 

3 . 5 

3 . 0 

2.7 

1  .  9 

2.5 

2.5 

With  neither  lump  sums  nor  COLA . 

(5) 

9 . 0 

3.6 

3 . 7 

3.9 

3 . 9 

3 . 9 

3.9 

3 . 3 

Non manufacturing . 

3 . 9 

3.6 

3.9 

3 . 9 

3.2 

3 . 1 

2.7 

2.6 

2 . 6 

With  either  lump  sums,  COLA,  or  both... 

l  5  ) 

3 . 2 

3 . 3 

3 . 3 

3.3 

3 . 2 

3 . 2 

2 . 9 

2 . 7 

With  neither  lump  sums  nor  COLA . 

151 

3 . 7 

3 . 5 

3 . 5 

3.2 

3 . 0 

2 . 5 

2 . 9 

2 . 5 

Construct  ion . 

3 . 1 

2 . 2 

2 . 2 

2 . 3 

2 . 3 

2 . 0 

2 . 0 

1  .  9 

2 . 1 

All  industries  excluding  construction... 

3 . 9 

9 . 0 

3 . 8 

3 . 7 

3 . 9 

3 . 9 

2 . 9 

2.9 

2 . 8 

NonmanutoCtur i ng  excluding  construction. 

9 . 2 

9 . 0 

3 . 7 

3 . 7 

3 . 5 

3 . 5 

3 . 0 

2.8 

2.8 

Goods-producinq . 

3 . 9 

3 . 3 

3 . 2 

3 . 1 

2 . 8 

2 . 5 

2 . 3 

2.9 

2.5 

Service-producinq . 

9 . 9 

9 . 3 

3 . 9 

3.7 

3 . 5 

3 . 5 

3 . 0 

2.8 

2.8 

Annual  average  over  the  life  of  the 
contr actb/ 

All  i ndustr les . 

3 . 0 

3 . 1 

3 . 2 

3 . 2 

3 . 1 

3 . 1 

3.0 

2.9 

2.8 

With  CULA  clauses . 

2 . 1 

2 . 2 

3  .  0 

3 . 0 

2.6 

2 . 6 

2.5 

2.7 

2.6 

Without  CULA  clauses . 

3 . 7 

3 . 9 

3 . 3 

3 . 3 

3 . 2 

3.2 

3 . 1 

3. 0 

2 . 9 

With  lump  sums . 

2 . 1 

2 . 2 

3 . 0 

2 . 8 

2 . 7 

2 . 9 

2 . 9 

3 . 0 

2 . 8 

Without  lump  sums . 

3 . 6 

3 . 9 

3 . 3 

3 . 3 

3 . 2 

3.2 

3.0 

2.9 

2.8 

With  either  lump  sums,  COLA,  or  both. . . 

2 . 3 

2  .  b 

3 . 1 

3 . 0 

2 . 8 

3 . 0 

2 . 9 

2.9 

2 . 5 

With  neither  lump  sums  nor  COLA . 

3 . 7 

3 . 3 

3 . 3 

3 . 9 

3.2 

3 . 1 

3.0 

3 . 0 

2.9 

Manutactur i ng . 

2 . 1 

2 . 7 

3 . 1 

3 . 0 

2 . 7 

2 . 7 

2.6 

2.5 

2 . 7 

With  either  lump  sums,  CULA,  or  both... 

C  3  ) 

2 . 3 

3 . 1 

2 . 9 

2 . 9 

2 . 3 

2 . 0 

2.5 

2 . 9 

With  neither  lunp  sums  nor  COLA . 

C  b) 

3 . 9 

3 . 2 

3 . 3 

3 . 1 

3  .  1 

3 . 2 

3 . 2 

3.0 

Nonnanufactur i ng . 

3 . 7 

3 . 9 

3 . 3 

3 . 3 

3.2 

3.2 

3 . 0 

3 . 0 

2 . 9 

With  either  lump  sums,  COLA,  or  both. . . 

(5) 

3 . 0 

3 . 2 

3 . 2 

3 . 1 

3.3 

3.2 

3 . 1 

2 . 9 

With  neither  lump  sums  nor  COLA . 

C51 

3  .  b 

3 . 3 

3 . 9 

3 . 3 

3 . 1 

3 . 0 

2 . 9 

2 . 8 

Construction . 

3 . 6 

2 . 9 

2 . 9 

3 . 0 

2 . 7 

2 . 5 

2 . 9 

2 . 5 

2 . 5 

All  industries  exciudmq  construction... 

2 . 9 

3  .  1 

3 . 3 

3 . 3 

3.2 

3.2 

3 . 1 

3 . 1 

2 . 9 

No n manufacturing  excluding  construction. 

3 . 7 

3 . 6 

3 . 9 

3 . 9 

3.9 

3 . 9 

3 . 3 

3 . 2 

3 . 0 

Goods-pr  oduc i nq . 

2 . 9 

2.6 

2 . 9 

3 . 0 

2 . 7 

2.6 

2 . 5 

2 . 6 

2 . 6 

Service-producing . 

3 . 9 

3.6 

3.6 

3 . 9 

3 . 9 

3 . 9 

3 . 3 

3.2 

3 . 0 

Compensation  chanqes  in  settlements 
covering  5 ,  U  U  0  workers  or  more  : 

All  i ndustr i es 

3.1 

First  year  9/ . 

With  CULA  clauses . 

9 . 9 

9 . 3 

9  .  1 

9  .  0 

3.6 

3 . 5 

3 . 0 

3 . 0 

9 . 0 

9.6 

9 . 3 

9 . 3 

3 . 5 

9 . 3 

9 . 1 

9 . 3 

9 . 3 

Without  COLA  clauses . 

9 . 6 

9 . 2 

9 . 0 

3 . 9 

3 . 6 

3 . 2 

2 . 7 

2.6 

2 . 5 

Annual  over  life  of  contract6/ . 

3 . 1 

3 . 3 

3 . 9 

3 . 9 

3 . 2 

3 . 2 

3 . 1 

3 . 1 

3 . 0 

With  CULA  clauses . 

2 . 9 

2 . 7 

3 . 3 

3 . 3 

2 . 7 

2.9 

3 . 0 

3 . 9 

3 . 9 

Without  COLA  clauses . 

3.5 

3 . 5 

3 . 9 

3 . 9 

3 . 9 

3 . 2 

3 . 2 

3 . 0 

2 . 8 

W  Includes  net  increases,  decreases,  and  zero  change.  The  lump-sum  measures  refer 
to  whether  or  not  settlements  have  cash  lump-sum  provisions.  All  measures  exclude  any 
cash  or  benefit  lump-sum  payments  and  potential  changes  from  COLA  clauses. 

2/  Preliminary  revised. 

3/  Prelim  nary  . 

5/  Chanqes  under  settlements  reached  in  the  period  and  effective  within  12  months 
of  the  contract  effective  date. 

i>/  Data  do  not  meet  publication  standards. 

£/  Chanqes  under  settlements  reached  in  the  period  expressed  as  an  average  annual 
rate  over  the  life  of  the  contract. 
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Table  10.  Cost  changes1  Averaqe  (mean)  changesl/  in  the  cost  of  compensation  and  components 
annualized  over  the  life  of  the  contract^/  in  private  industry  collective  bargaining 
settlements  covering  5,000  workers  or  more,  by  quarter,  and  during  4-quarter  periods 

( i n  percent ) 


1  991 

1  992 

1  993 

1  tern 

11 

111 

IV 

1 

II 

Ill 

IV 

114/ 

Quarterly  averages 

All  industries 

1  .  9 

Compensation  . 

2 . 8 

2 . 2 

2 . 1 

2 . 8 

2 . 3 

2.3 

1  . 2 

1  .  9 

Cash  payments  £/ . 

Z.4 

2 . 3 

2.1 

2.1 

2.1 

2.1 

1  . 1 

1  .5 

1  .9 

Waqes . 

2 . 3 

2 . 0 

2.0 

2 . 2 

2 . 1 

2 . 0 

1  .  3 

1  .  7 

1  .  9 

Benet its . 

5.4 

1  .  9 

1  .8 

4 . 1 

2.7 

2.8 

1  .4 

2.8 

1  .  9 

Four  quarters  ended 

All  industries 

Compensat ion . 

2 . 4 

2.  b 

2.4 

2 . 4 

2.2 

2.3 

2.1 

2.1 

2.0 

Cash  payments!)/ . 

2 . 1 

2 . 2 

2 . 3 

2 . 2 

2 . 2 

2.1 

1  .9 

1  .8 

1  .8 

Wages . 

2 . 0 

2  .  U 

2 . 1 

2 . 1 

2 . 0 

2.0 

1  .  9 

1  .  9 

1  .8 

Benefits . 

2.8 

2 . 7 

2  .  b 

2 . 6 

2 . 2 

2.6 

2 . 6 

2 . 5 

2 . 4 

With  contingent  pay  provisions6/ 

1  .8 

Z.1 

Z.1 

2.1 

2 . 1 

Compensation . 

2.1 

2 . 4 

2  .  b 

2.3 

Cash  payments!)/ . 

1  .  9 

2 . 1 

2 . 4 

2 . 1 

1  .8 

2.1 

2.0 

1  .9 

1  .8 

Waqes . 

1  .  7 

1  .  9 

2 . 4 

2 . 2 

1  .  9 

2 . 0 

2 . 0 

2 . 0 

2 . 0 

Benet i ts . 

2.  5 

2.8 

2.6 

2 . 7 

1  .8 

2.0 

2.3 

2.6 

2.6 

Without  contingent  pay 

pr  ov i si ons6 / 

Compensat ion . 

2 . 7 

2  .  b 

2 . 4 

2.4 

2.4 

2.3 

2.2 

2.0 

1  .9 

Cash  payments!)/ . 

2 . 4 

2 . 3 

2 . 2 

2.3 

2.3 

2.1 

1  .9 

1  .8 

1  .7 

Wages . 

2 . 5 

2.1 

2.0 

2 . 1 

2 . 1 

2 . 0 

1  .  9 

1  .8 

1  .7 

Benet its . 

3 . 2 

2.6 

2.4 

2.5 

2.4 

2.9 

2.7 

2.5 

2.2 

Manuf actur i ng 

1  .  9 

Compensat ion . 

Cash  payments!)/ . 

Wages . 

2 . 1 

2.4 

2 . 4 

2.2 

1  .8 

2.0 

2.1 

2.2 

1  .  9 

1  .  5 

2 . 0 

1  .  9 

2.2 
2 . 3 

2.0 

2.1 

1  .8 

1  .8 

1  .8 

1  .6 

1  .  5 

1  .  7 

1  .  7 
2.1 

1  .5 
1  .9 

Benet its . 

2 . 2 

2 . 9 

2 . 7 

2 . 7 

2.0 

2.5 

3.4 

3.4 

3.0 

Nonmanufacturing 

Compensation . 

2 . 7 

2  .  b 

2 . 4 

2 . 5 

2 . 4 

2 . 3 

2 . 1 

2 . 0 

2 . 0 

Cash  payments!)/ . 

Wages . 

2 . 3 

2 . 4 

2 . 4 
2 . 1 

2 . 3 
2 . 1 

2 . 4 
2.1 

2.3 
2 . 1 

2.1 

2.1 

2.0 

1  .  9 

1  .  9 

1  .8 

1  .8 
1  .8 

Benefits . 

3 . 3 

2.6 

2.4 

2.5 

2.3 

2.6 

2.5 

2.4 

2.2 

Goods-pr  oduc i nq 

1  .9 

1  .9 

Compensat ion . 

2 . 1 

2 . 3 

2 . 3 

2.3 

2.0 

1  .8 

2 . 0 

Cash  payments!)/ . 

Wages . 

1  .  8 

1  .  5 

1  .  9 

1  .8 

1  .  9 
2 . 0 

2.0 

2.1 

1  .9 

1  .  9 

1  .7 

1  .6 

1  .  5 

1  .6 

1  .6 

1  .8 

1  .7 

1  .9 

Benet its . 

2 . 3 

2.8 

2.7 

2.8 

2.2 

2.4 

2.8 

2.9 

2.8 

Service-producing 

2.8 

2.1 

Compensation . 

2.6 

2.5 

2.5 

2.3 

2.4 

2.2 

2 . 0 

Cash  payments!)/ . 

2  .  b 

2.6 

2.5 

2.4 

2 . 3 

2.3 

2.1 

1  .9 

1  .8 

Wages . 

2.6 

2 . 3 

2 . 2 

2.1 

2 . 1 

2.2 

2.0 

1  .9 

1  .8 

Benet its . 

3.4 

2  .b 

2 . 4 

2.4 

2.2 

2.7 

2.5 

2.4 

2.2 

W  Includes  net  increases,  decreases,  and  no  change.  Excludes  potential  changes  from  con¬ 
tingent  pay  provisions. 

2/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  (com¬ 
pound)  rate  over  the  life  of  the  contract. 

3/  Preliminary  revised. 

%/  Prel i m i nary  . 

5/  Cash  payments  include  wages  and  lump-sum  payments. 

6/  Contingent  pay  provisions  include  COLA  clauses  and/or  contingent  lump-sum  payment 
clauses.  Data  exclude  potential  changes  from  contingent  pay  provisions. 


Table  11.  Cost  changes :  Avprage  (moan)  changesj/  in  tbo  cost  of  compensat  i  on  and  components  annual  i  rod  ovor  flip 
life  of  1  ho  contract?/  in  private  industry  collective  bargaining  sottlomonts  covering  5,01)0  workers  or  more,  four 
quarters  ended  with  second  quarter  of  199.5  (preliminary) 
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Table  12.  Cost  changes:  Percent  distribution  of  workers 
in  private  industry  collective  bargaining  settlements 
covering  5,000  workers  or  more,  by  average  (mean)  changes!/ 
in  compensation  costs  annualized  over  the  life  of  the 
contract, 2/  four  quarters  ended  with  second  quarter  of  1993 
( prel i mi  nary ) 


Measure 


All 

i ndustr i es 


Total  number  of  workers  (in  thousands) 


1,005 


Percent  of  workers 
All  settlements. 


1  00 


No  change . . 
Deer eases3/ 
Incr eases . . 


1 

7 

92 


Under  1  percent . j  7 

1  and  under  2  percent . |  17 

2  and  under  3  percent . |  50 

3  percent  and  over . j  18 


Changes  ( i n  percent ) :  J 

Mean  change  (percent) . j  2.0 

Median  change . j  2.2 

Mean  increase  (percent) . j  2.3 

Median  increase . j  2.3 


1/  Includes  net  increases,  decreases,  and  zero  change. 
Excludes  potential  changes  from  contingent  pay  provisions. 

2/  Changes  under  settlements  reached  in  the  period  ex¬ 
pressed  as  an  average  annual  (compound)  rate  over  the  life 
of  the  contract  . 

3/  Distributions  are  not  shown  to  protect  confidential- 

i  ty 

N0TE:  Because  of  rounding,  sums  of  individual  employ¬ 

ment  items  may  not  equal  totals. 
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Table  13.  Rale  changes:  Average  changes 
workers  or  more*  by  year  and  quarter 


in  wages  in  private  industry  collective  bargaining  agreements  covering  1,000 


I  in  percent  ) 


lAnnual  averages  I 


Quarterly  averages 


item  |  j  j  1991 

I  1991  |  1992  | 

I  I  I  j 

I  I  I  III  |  IV 

- 1 - 1 _ I _ L 

I  I  I 

I  I  I  I 

Average  wage  rate  changes  \/ . |  5.6  |  3.1  |  i.i  |  o  7 

c  I  I  I  I 

Source:  I  I  I  I 

Current  settlements . |  1.1  |  .8  |  .3  |  .3 

Prior  settlements . |  1.9  |  ^.9  |  .7  |  3 

COLA  provisions . |  .5  |  .4  |  ’mi  |  ^ 

T  .  ,  I  I  I  I 

Industry  |  |  | 

Manufacturing . |  5.7  |  3,1  |  .8  |  #8 

Nonmanufacturing . |  3.5  |  3.1  |  1.3  |  ,6 

Nonmanufacturing  excluding  I  I  I  I 

construction . |  3.6  |  3.0  I  1  .4  |  .8 

Construction . |  3.4  |  3.4  |  1e1  |  t1 

Transportation  and  public  I  I  I  | 

utilities . |  3.3  1  2.7|  1  .4  I  .7 

Wholesale  and  retail  trade . |  3.5  I  3.5  |  1.2  I  .9 

Services . |  4.9  |  3.7  |  2.4  |  ]8 

Goods -produc  i  ng . |  3.5|  3.1|  .91  .5 

Service-producing . |  5.6  |  3.0  |  1.4  |  !e 

.  .  •  I  I  I  I 

Average  wage  rate  increase4/ . |  4.0  I  3.7  |  2  7  1  2  4 

e  1  1  1  I 

Source: 5/  |  | 

Current  settlements . j  4.2  I  3.6  I  3.5  |  4.3 

Prior  settlements . |  3.7  |  3.8  |  3.6  |  3.1 

COLA  provisions . |  2.0  |  2.0  |  .7  |  .6 

(III 

Number  of  workers  receiving  wage  I  I  I  I 

increases  (in  thousands  )6/ . |5 ,066 . 0  |4 ,665 . 5  I  2 ,385. 8 1 1  ,588 . 2 

c  I  I  I  I 

Source:  |  | 

Current  settlements . 1 1  ,537 . 0  1 1  ,292 . 3  I  501.41  395.2 

Prior  settlements . I  2 , 956 . 9 1  2  ,81  7 . 8  1 1  , 1 1 0 . 3  I  489.9 

COLA  provisions . 1 1  ,31  6 . 6  1 1  ,036 . 3  1 1  ,052 . 9 1  831.4 

I  I  I  I 

Number  of  workers  not  receiving  a  wage  I  |  |  | 

increase  (in  thousands  )7/ . |  534.71  853 . 9 1 3 , 21 4 . 8  |4 ,01  2 . 5 

- - 1_ I_ I  I 


1992 


I  II 


III 


IV 


1993 


11/  I  II g/ 


0.6  | 
I 
I 

.1  I 

.4  | 

.1  I 
I 
I 

.8  | 
.5  | 

I 

.6  | 
.3  I 
I 

.3  I 
.7  | 
1.0  | 
•  6  | 
.6  | 


2.2 


I 


3.9  I 
3.6  | 
.6  I 
I 


1.0 


.2 

.7 

.1 


.8 
1  .1 

.8 

2.2 

.7 

1.0 

.6 

1.2 

.8 

2.6 


3.6 

3.7 

.6 


,512.712,210.0 

I 

I 

139.31  363.1 

630.911 ,042.2 
791.41  827.9 

I 
I 

4,006.613,309.4 

I 


1  .0 


.3 

.6 

.1 


.9 

1.1 

1.2 

.8 

1.6 

.9 

1.1 

.8 

1.2 

2.6 


3.2 

3.6 

.7 


2,226.7 


526.3 
949.9 

929.4 


3,292.6 


0.4 


.2 

.2 

.1 


.6 

.3 

.4 

.1 

.2 

.8 

1.0 

.4 

.4 

1  .8 


3.1 

2.9 

.7 


1 ,452.4 


387.4 

325.1 

775.8 


4,067.0 


0.5  I  0.9 


.1  I 
.3  I 
.1  I 


.6  | 

.4  I 

I 

.4  | 
.3  I 
I 

.4  | 
.4  | 
.6  | 
.5  I 
.5  | 


I 


1.9 


2 

7 

.1 


.9 

1  .0 

.6 

1  .5 

.7 

.9 

.7 

1.1 

.8 

2.4 


I 

3.0  I  3.1 

3.1  I  3.3 

.5  I  .7 

I 

I 

1  ,432.612,164.3 
I 
I 

217.41  343.4 

539.211 ,126.1 
722.21  720.4 

I 
I 

4,101 .413,369.7 

_ I 


1/  Preliminary  revised. 

£/  Preliminary. 

3/  Includes  increases,  decreases,  and  zero  change  in  wages  stemming  from  current  settlements,  settlements  reached  in 
a  prior  period,  and  COLA  clauses.  Because  of  rounding  and  compounding,  sums  of  individual  items  may  not  equal  totals. 

o!i  CIS  °n,  contracis  where  the  net  effect  of  increases  and  decreases  from  all  sources  is  a  wage  rate  increase. 

5/  Reflects  only  contracts  where  the  net  effect  of  increases  and  decreases  from  each  source  is  a  wage  rate  increase. 

6/  The  employment  total  does  not  equal  the  sum  of  employment  for  each  source,  because  some  workers  receive  wage 

changes  from  more  than  one  source. 

7/  Less  than  two  percent  of  these  workers  received  wage  decreases  and  the  remainder  received  zero  change. 
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Table  14.  Rate  changes:  Average  changes  in  Mages  in  private  industry  collective  bargaining 
agreements  covering  1,000  workers  or  more  during  4-quarter  periods 


(in  percent) 


Four  quarters  ended 


I  tern 

1  991 

1992 

1993 

III 

IV 

I 

II 

III 

IV 

IU 

112/ 

Average  Mage  rate  changes  3/ . 

3.5 

3.6 

3.5 

3.4 

3.2 

3.1 

3.0 

2.9 

Source : 

Current  settlements . 

1  . 1 

1  . 1 

1  . 1 

.9 

.9 

.8 

.8 

.7 

Prior  settlements . 

1  . 8 

1  .  9 

2 . 0 

2 . 0 

1  .9 

1  .9 

1  .8 

1  .8 

COLA  provisions . 

.6 

.5 

.4 

.4 

.4 

.4 

.4 

.4 

Industry 

Manuf actur i ng . 

4.2 

3.7 

3.3 

3.1 

3.2 

3.1 

2.9 

3.0 

Nonmanufacturing . 

Nonnanuf actur i ng  excluding 

3.1 

3.5 

3.6 

3.5 

3.2 

3.1 

3.0 

2.8 

construct  ion . 

3.0 

3.6 

3.6 

3.5 

3.3 

3.0 

2.9 

2.9 

Construction . 

Transpor tat i on  and  public 

3.4 

3.4 

3.3 

3.4 

3.0 

3.4 

3.3 

2.7 

utilities . 

2.8 

3.3 

3.4 

3.1 

3.3 

2.7 

2.8 

2.9 

Wholesale  and  retail  trade... 

3.1 

3.5 

3.5 

3.8 

3.5 

3.5 

3.1 

3.0 

Serv i ces . 

3.9 

4.9 

5.0 

4.6 

3.3 

3.7 

3.2 

3.3 

Goods-producing . 

3.8 

3.5 

3.2 

3.2 

3.1 

3.1 

3.0 

2.8 

Service-producing . 

3.0 

3.6 

3.7 

3.6 

3.4 

3.0 

2.9 

2.9 

Average  Mage  rate  increase4/ . 

4.1 

4 . 0 

3.8 

3.9 

3.8 

3.7 

3.6 

3.6 

Source  :  5/ 

Current  settlements . 

3.8 

4.2 

4 . 0 

3.9 

3.6 

3.6 

3.5 

3.1 

Prior  settlements . 

3.6 

3.7 

3.7 

3.7 

3.7 

3.8 

3.7 

3.5 

COLA  prov i si ons . 

2.4 

2.0 

1  .8 

1  .9 

2.1 

2.0 

2.0 

2.0 

Number  of  workers  receiving  Mage 
increases  (in  thousands)6/ . 

4,917.2 

5,066.0 

5,106.3 

4,870.2 

4,748.4 

4,665.5 

4,625.3 

4,513.2 

Source : 

Current  settlements . 

1,701.6 

1,537.0 

1,531  .5 

1,320.5 

1,391.5 

1,292.3 

1,342.2 

1 ,386.7 

Prior  settlements . 

2,935.2 

2,956.9 

3,017.8 

3,092.1 

2,973.4 

2,817.8 

2,706 . 0 

2,785.0 

COLA  prov i si ons . 

1,409.1 

1,316.6 

1 ,279.0 

1,244.8 

1 ,063.9 

1,036.3 

1  ,  067.4 

1  ,  066.2 

Number  of  Morkers  not  receiving  a 
Mage  increase  (in  thousands)?/... 

949.4 

_ 

534.7 

494.4 

730.5 

852.2 

853.9 

894.2 

1,006.2 

W  Preliminary  revised. 

£/  Preliminary. 

^/  Includes  increases,  decreases,  and  zero  change  in  uages  stemming  from  current  settlements, 
agreements  reached  in  a  prior  period,  and  COLA  clauses.  Because  of  rounding  and  compounding,  sums  of 
individual  items  may  not  equal  totals. 

4/  Reflects  only  contracts  where  the  net  effect  of  increases  and  decreases  from  all  sources  is  an 
i ncr ease . 

5/  Reflects  only  contracts  uhere  the  net  effect  of  increases  and  decreases  from  each  sources  is 
an  increase. 

6/  The  employment  total  does  not  equal  the  sum  of  employment  for  each  source,  because  some 
Morkers  receive  wage  changes  from  more  than  one  source. 

7/  Less  than  two  percent  of  these  workers  received  uage  decreases  and  the  remainder  received  zero 
change . 


21 


Average  annual  changes  in  wage  rates  over  the  life  of  the 
contract  in  current  and  replaced  private  industry  collective 
bargaining  settlements  covering  1,000  workers  or  more,  4- 
quarter  periods  ended  with  the  2nd  quarters  of  1983-1993 

Percent 

8  - - - - 


(4-quarter  period  ending  with  the  2nd  quarter) 

1983  1984  1985  1986  1987  1988  1989  1990  1991  1992  1993 


p  =  preliminary 


Source:  Bureau  of  Labor  Statistics 


U.S.  Department  of  Labor 
Bureau  of  Labor  Statistics 
Washington,  DC  20212 
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Second  half  1993  bargaining  activity 

Approximately  362,000  State  and  local  government  workers  are  under  113  major 
agreements  scheduled  to  expire  or  reopen  between  July  and  December  1993.  In  addition, 
about  988,000  workers  are  under  282  major  contracts  that  expired  or  reopened,  but  had 
not  been  renegotiated  or  ratified,  prior  to  June  30,  1993.  Thus,  in  total,  about  1.3  million 
State  and  local  government  workers  under  395  major  agreements  may  be  involved  in 
bargaining  during  the  second  half  of  1993.  About  three-fourths  (1.0  million)  are 
employed  by  local  governments;  and  somewhat  more  than  one-half  (692,000)  are  in 
education. 

About  384,000  workers  are  scheduled  for  wage  increases  averaging  4.0  percent 
under  provisions  of  agreements  reached  prior  to  1993.  No  workers  are  scheduled  to  have 
their  wage  rates  reduced.  About  28,000  workers  are  scheduled  for  COLA  reviews  during 
the  last  6  months  of  the  year. 

EXPLANATORY  NOTE  ABOUT  THE  DATA 

This  release  covers  major  collective  bargaining  units— those  with  1,000  workers 
or  more-in  State  and  local  government.  The  collective  bargaining  units  are  limited  to 
those  in  which:  (1)  a  labor  organization  is  recognized  as  the  bargaining  agent  for  a  group 
of  workers  and  settlements  are  embodied  in  signed,  mutually  binding  collective 
bargaining  agreements;  and  (2)  at  least  wages  are  determined  by  collective  bargaining. 
BLS  is  aware  of  676  such  units  covering  2.7  million  workers. 

Comparisons  of  major  collective  bargaining  settlements  for  State  and  local 
governments  with  those  for  private  industry  should  note  differences  in  occupation  mix, 
bargaining  practices,  and  settlement  characteristics.  Professional  and  other  white-collar 
employees,  for  example,  make  up  a  much  larger  proportion  of  the  workers  covered  by 
government  than  by  private  industry  settlements.  Lump-sum  payments  and  cost-of-living 
adjustment  (COLA)  clauses,  on  the  other  hand,  are  less  common  in  government  than  in 
private  industry  settlements.  Also,  State  and  local  government  bargaining  frequently 
excludes  items,  such  as  pension  benefits  and  holidays,  that  are  prescribed  by  law;  these 
items  are  typical  bargaining  issues  in  private  industry. 

Wage  and  compensation  changes  under  settlements 

The  series  on  major  collective  bargaining  settlements  estimates  how  much  wage 
and  compensation  rates  and  compensation  costs  will  change  from  existing  levels  as  a 
result  of  new  collective  bargaining  agreements  reached  during  specified  reference 
periods. 

Compensation  rates  include:  Straight-time  pay  for  time  worked;  premium  pay 
for  overtime,  weekend,  holiday,  and  shift  work;  paid  leave;  life,  health,  and  sickness  and 
accident  insurance;  pension  and  other  retirement  plans;  severance  pay;  and  legally 
required  benefits.  Compensation  rates  exclude  lump-sum  payments  because  they  are  not 
part  of  the  ongoing  rate  structure. 

Compensation  costs  include:  The  items  covered  by  compensation  rates  plus 
specified  cash  and  benefit  lump-sum  payments,  which  are  excluded  from  rate  data. 


Wage  and  compensation  rate  changes:  The  rate  change  for  a  settlement  is  the 
percent  difference  between  the  average  rate  just  prior  to  the  start  of  a  new  agreement  and 
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the  average  rate  that  would  exist  at  the  end  of  the  first  365  days  of  the  new  agreement 
(first-year  measure)  or  at  its  expiration  date  (over- the- life  measure).  (The  over-the-life 
measure  is  expressed  as  an  annual  average  change).  The  average  rate  change  for  all 
settlements  is  calculated  by  first  multiplying  the  rate  change  for  each  settlement  by  the 
number  of  workers  under  the  settlement  Next,  the  resulting  products  are  summed,  and 
the  sum  is  divided  by  the  total  number  of  workers  under  all  settlements.  The  result  is  the 
average  change  for  all  settlements. 

Compensation  cost  changes:  The  compensation  cost  change  for  a  settlement  is 
the  percent  difference  between  the  average  cost  of  compensation  per  work  hour 
(including  the  hourly  cost  of  lump-sum  payments  made  during  the  term  of  the  expiring 
agreement)  just  prior  to  the  start  of  a  new  agreement  and  the  average  cost  of 
compensation  per  hour  under  the  settlement.  The  average  cost  of  compensation  under  the 
settlement  is  calculated  in  two  steps,  as  follows:  1)  Each  hourly  compensation  rate 
(excluding  lump-sum  payments)  is  multiplied  by  the  number  of  hours  it  is  to  be  paid 
during  the  agreement,  the  products  are  summed  and  the  total  is  divided  by  the  number  of 
work  hours  over  the  agreement  term.  The  result  is  the  cost  per  work  hour  of 
compensation  excluding  specified  lump-sum  payments.  2)  The  cost  per  work  hour  of 
specified  lump-sum  payments  is  computed  by  dividing  the  total  amount  of  any  cash  and 
benefit  lump  sums  by  the  total  number  of  work  hours  over  the  agreement  term.  The  sum 
of  the  results  of  1 )  and  2)  is  the  estimated  average  cost  of  compensation  per  work  hour 
over  the  term  of  the  agreement.  The  percent  difference  between  this  amount  and  average 
cost  at  the  end  of  the  expiring  agreement  is  the  average  cost  change  under  the  settlement 

The  average  cost  change  under  all  settlements  is  calculated  by  multiplying  the 
percent  change  in  cost  under  each  settlement  by  the  number  of  workers  under  the 
settlement.  The  results  are  summed,  and  the  sum  is  divided  by  the  total  number  of 
workers  under  all  settlements. 

The  following  example  illustrates  one  of  the  major  differences  between  the 
compensation  rate  series  and  the  compensation  cost  series.  Two  agreements  (A  and  B) 
expire.  At  expiration,  compensation  under  each  agreement  is  $10  an  hour.  The 
agreements  are  replaced  by  new  settlements  that  run  for  one  year.  The  settlement 
replacing  agreement  A  immediately  increases  compensation  from  $10  an  hour  to  $10.50 
an  hour.  The  settlement  replacing  agreement  B  leaves  compensation  unchanged  for  the 
first  six  months  and  then  increases  compensation  from  $10  an  hour  to  $10.50  an  hour. 

The  rate  series  measures  the  size  of  each  settlement  by  calculating  the  difference 
between  compensation  at  the  expiration  of  the  old  agreement  and  compensation  at  the 
expiration  of  the  new  agreement  and  computing  the  percent  change.  Thus,  it  measures 
each  settlement  as  providing  a  5  percent  ($.50/$  10)  compensation  rate  increase  over  the 
one-  year  term. 

The  cost  series  measures  the  size  of  each  settlement  by  comparing  employer  costs 
for  compensation  under  the  settlement  with  what  they  were  under  the  expiring  agreement 
just  before  it  was  renegotiated  as  follows:  When  each  agreement  expired,  an  employee 
who  worked  2,000  hours  over  the  year  would  cost  the  employer  $20,000  (2,000  hours  at 
$10).  Under  the  settlement  replacing  agreement  A  (with  the  immediate  increase),  the 
employer  would  pay  for  2,000  hours  at  $10.50  an  hour,  or  $21,000  for  the  year,  a  5 
percent  increase  over  the  $20,000.  Under  the  settlement  replacing  agreement  B  (with  the 
delayed  increase),  the  employer  would  pay  for  1,000  hours  at  $10  an  hour  and  for  1,000 
hours  at  $10.50  an  hour,  or  $20,500  for  the  year,  a  2.5  percent  increase  over  the  $20,000. 
Thus,  the  cost  series  reflects  the  influence  of  timing  of  changes  during  the  agreement 
term  which  is  not  reflected  by  the  rate  series. 
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For  a  more  detailed  description  of  the  compensation  cost  series  and  how  it 
compares  with  the  compensation  rate  series,  see  Alvin  Bauman,  "A  New  Measure  of 
Compensation  Cost  Changes,"  Monthly  Labor  Review,  August  1990,  pp.  11-18. 

Data  on  changes  under  settlements  exclude  potential  increases  or  decreases  that 
may  result  from  COLA  clauses  that  are  based  on  future  changes  in  the  CPI  unknown  at 
the  time  of  settlement.  The  data  do,  however,  include  "guaranteed"  COLA  payments 
(those  specified  when  the  agreement  was  reached  and  scheduled  to  be  implemented  later) 
because  they  are  not  tied  to  subsequent  price  movements.  Similarly,  data  on  cost  changes 
exclude  contingent  lump-sum  payments  (such  as  those  tied  to  future  profit  levels  or 
productivity  increases)  but  include  lump-sum  payments  guaranteed  by  the  settlement. 

Estimates  of  changes  are  based  on  the  assumption  that  conditions  existing  at  the 
time  of  settlement  (e.g.,  composition  of  the  labor  force  or  methods  of  funding  pensions) 
will  remain  constant  over  the  life  of  the  contract. 

Wage  rate  changes  under  all  contracts 

The  series  on  all  major  collective  bargaining  contracts  estimates  average  wage 
rate  changes  during  the  reference  period  under  settlements  reached  during  the  calendar 
year  as  well  as  under  major  agreements  reached  earlier  and  remaining  in  force  during  the 
period. 


The  average  change  under  all  contracts  in  force  during  a  period  is  computed  by 
multiplying  the  percent  change  under  each  contract  by  the  number  of  workers  covered, 
adding  the  products,  and  dividing  the  sum  by  the  total  number  of  workers  under  all 
contracts. 

The  average  rate  change  reflects  net  rate  increases,  decreases,  and  zero  changes 
during  the  reference  period.  Rate  increases  and  decreases  stem  from  settlements  in  the 
calendar  year  that  call  for  increases  or  decreases  during  the  period,  from  agreements 
reached  earlier  with  increases  or  decreases  deferred  to  the  period,  and  from  COLA 
clauses.  (Although  some  agreements  do  not  incorporate  wage  increases  and  decreases 
from  COLA  clauses  into  base  wage  rates,  such  changes  are  included  in  the  Bureau’s  wage 
rate  change  measure  for  all  contracts.) 

Wage  changes  under  COLA  clauses  are  based  on  changes  in  the  Consumer  Price 
Index  for  a  review  period  designated  in  the  agreement. 

Data  for  1993  are  preliminary  and  may  be  revised  if  additional  information  is 
obtained.  Final  data  will  be  available  in  the  Spring  of  1994. 

Additional  historical  information  is  available  from  the  Office  of  Compensation 
and  Working  Conditions,  Bureau  of  Labor  Statistics,  Washington,  D.C.  20212. 

Data  on  second  quarter  private  industry  agreements,  which  are  collected 
separately,  were  released  on  July  27,  1993. 

Information  in  this  release  will  be  made  available  to  sensory  impaired  individuals 
upon  request.  Voice  phone:  202-606-7828,  TDD  phone:  202-606-5897,  TDD  Message 
Referral  Phone  Number:  1-800-326-2577. 


Major  State  and  local  government  collective  bargaining  settlement  data  for  1993 
will  be  released  in  February  1994. 
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Preliminary 

Table  1.  Rate  changes*'  Average  (mean)  changes!/  in  Mages  and  compensation  in  State  and  local 
government  collective  bargaining  settlements,  first  6  months  of  1993 

(In  percent) 


Measure 

Fi  rst-year 
changes^/ 

Annual 

change 

over  life  of 
contracts3/ 

Number  of 
Morkers 
(000's) 

Mage  changes: 

Settlements  covering  1,000  Morkers  or  more: 

All  State  and  local  government . 

1  .1 

2.2 

865 

State  government . 

1  .5 

3.0 

356 

Local  government . 

.8 

1  .6 

51  0 

Government  function 

General  government  and  administration . 

1  .0 

2.5 

442 

Education . 

.9 

1  .5 

305 

Primary  and  secondary . 

1  .0 

1  .4 

27  0 

Colleges  and  universities . 

.5 

2.3 

34 

Protective  services . 

1  .8 

2.9 

72 

Health  services . 

1  .5 

3.0 

36 

0ther4/ . 

.7 

1  .9 

1  0 

Compensation  changes: 

Settlements  covering  5,000  Morkers  or  more: 

All  State  and  local  government . 

1  .1 

2.0 

57  3 

State  government . 

1  .4 

2.7 

294 

Local  government . 

.7 

1  .4 

279 

Government  function 

General  government  and  administration . 

.9 

2.3 

37  9 

Educat ion . 

1  .4 

.8 

136 

Other^/ . 

1  .5 

3.1 

58 

1/  Includes  net  increases,  decreases,  and  zero  change.  Excludes  lump-sum  payments  and  potential 
changes  from  COLA  clauses. 

2/  Changes  under  settlements  reached  in  the  period  and  effective  Mi  thin  12  months  of  the 
contract  effective  date. 

^/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  (compound) 
rate  over  life  of  contract. 

4/  Includes  units  in  transportat i on,  construction,  and  recreation. 

j>/  Includes  units  in  health  services  and  protective  services. 

N0TE:  Because  of  rounding,  sums  of  individual  employment  items  may  not  equal  totals. 


Table  2.  Rate  changes:  Average  (mean)  changes  1/in  Mages  under  current  and  replaced  State  and  local  government 
collective  bargaining  settlements  covering  1,000  workers  or  more,  1989-first  6  months  of  1993 
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Preliminary 

Table  3.  Rate  changes:  Average  first-year  change  1/in  Mages  in  State  and  local  government 
collective  bargaining  settlements  covering  1,000  workers  or  more,  first  6  months  of  1993 


Measure^/ 

All 

State  and 
local 

government 

State 

government 

Local 

government 

Total  number  of  Morkers  (in  thousands) . 

865 

356 

510 

Percent  of  workers 

All  settlements . 

100 

100 

100 

No  Mage  change . 

54 

50 

57 

Decreases . 

5 

0 

9 

Increases . 

41 

50 

34 

Under  2  percent . 

4 

3 

4 

2  and  under  4  percent . 

31 

46 

20 

4  and  under  6  percent . 

4 

1 

7 

6  percent  and  over  . 

2 

(3) 

3 

Changes  (in  percent): 

Mean  change . 

1  .1 

1  .5 

.8 

Median  change . 

.0 

1  .3 

.0 

Mean  increase . 

3.0 

2.9 

3.1 

Median  increase . 

3.0 

3.0 

3.0 

Mean  decrease . 

-2.7 

-2.7 

Median  decrease . 

-3.0 

— 

-3.0 

W  Includes  net  increases,  decreases,  and  zero  change.  Excludes  lump-sum  payments  and  potential 
changes  from  COLA  clauses. 

2/  Changes  under  settlements  reached  in  the  period  and  effective  Mithin  12  months  of  the 
contract  effective  date. 

3/  Less  than  0.5  percent. 

NOTE5  Because  of  rounding,  sums  of  individual  items  may  not  equal  totals. 
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Preliminary 

Table  4.  Rate  changes*  Annual  change.!/  in  wages  over  the  life  of  the  contract  in  State  and  local 

?overnment  collective  bargaining  settlements  covering  1/000  workers  or  more/  first  6  months  of 
993 


Measure^/ 

All 

State  and 
local 

government 

State 

government 

Local 

government 

Total  number  of  workers  (in  thousands) . 

865 

356 

510 

Percent  of  workers 

All  settlements . 

100 

100 

100 

No  wage  change . 

12 

4 

17 

Decreases . 

5 

0 

9 

Increases . 

83 

96 

74 

Under  2  percent . 

5 

1 

8 

2  and  under  4  percent . 

65 

75 

58 

4  percent  and  over . 

13 

20 

8 

Changes  (in  percent)* 

Mean  change . 

2.2 

3.0 

1  .6 

Median  change . 

2.3 

3.0 

2.2 

Mean  increase . 

2.9 

3.1 

2.6 

Median  increase . 

2.8 

3.0 

2.2 

Mean  decrease . 

-3.6 

_ 

-3.6 

Median  decrease . 

-4.0 

-4.0 

1/  Includes  net  increases/  decreases/  and  zero  change.  Excludes  lump-sum  payments  and  potential 
changes  from  COLA  clauses. 

£/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  (compound) 
rate  over  the  life  of  the  contract. 

NOTE*  Because  of  rounding/  sums  of  individual  items  may  not  equal  totals. 
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Preliminary 


Table  5.  Rata  changes:  Average  annual  changes!./  in  compensation  in  State  and  local 
collective  bargaining  settlements  covering  5,000  workers  or  more,  first  6  months  of 


?overnment 
93 


T 


Measure 


All 

State  and 
local 

government 


State 

government 


Local 

government 


Total  number  of  workers  (in  thousands) 

First-year  changes**/ 

Percent  of  workers 

All  settlements . 


No  change . 

Decreases . 

Increases . 

Under  2  percent . 

2  and  under  4  percent 
4  percent  and  over... 


Changes  (in  percent): 

Mean  change . . 

Medi an  change . 

Mean  i ncrease . . 
Median  increase 


Mean  decrease.. 
Median  decrease 


Annual  changes  averaged  over  life  of  contract^/ 
Percent  of  workers 

All  settlements . 


No  change . 

Decreases . 

Increases . 

Under  2  percent . 

2  and  under  4  percent 
4  percent  and  over . . . 


Changes  (in  percent): 

Mean  change . 

Median  change . 

Mean  increase . 

Median  increase . 

Mean  decrease . 

Median  decrease . j 

I 


573 


100 

53 

2 

44 

11 

32 

1 


1  .1 
.0 
2.5 
2.8 

•1  .2 

■1  .4 


100 

6 

7 

87 

14 

72 

2 


2.0 

2.2 

2.6 

2.4 

-2.5 

-2.6 


294 


100 

47 

0 

53 

4 

49 

0 


1  .4 
1  .3 

2.7 

2.8 


100 

4 

0 

96 

20 

73 

3 


2.7 

2.8 
2.8 
2.8 


279 


1  00 

61 

5 

34 

19 

13 

2 


.7 
.0 
2.2 
1  .9 

■1  .2 
•1  .4 


1  00 

8 

15 

78 

7 

70 

0 


1  .4 
2.1 
2.3 
2.1 

■2.5 

■2.6 


1/  Includes  net  increases,  decreases,  and  zero  change.  Excludes  lump-sum  payments  and  potential 
changes  from  COLA  clauses. 

£/  Changes  under  settlements  reached  in  the  period  and  effective  within  12  months  of  the 
contract  effective  date. 

3/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  (compound) 
rate  over  life  of  contract. 

NOTE:  Because  of  rounding,  sums  of  individual  items  may  not  equal  totals. 
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Table  7.  Rate  changes:  Average  Mage  and  compensation  J_/changes  in  State  and  local  government 
settlements/  1985-first  6  months  of  1993 


Average 

percent  chang* 

a 

Measure 

1985 

1986 

1987 

1988 

1989 

1990 

1991 

1992 

First 

6 

months 

of 

1993 

2/ 

Wage  changes** 

(settlements  covering  1/000  Morkers 
or  more) 

All  State  and  local  government 

First  year3/ . 

4.6 

5.7 

4.9 

5.1 

5.1 

4.9 

2.3 

1  .1 

1  .1 

Annual  over  the  life**/ . 

5.4 

5.7 

5.1 

5.3 

5.1 

5.0 

2.8 

2.1 

2.2 

State  government 

First  year3/ . 

4.8 

6.3 

4.1 

5.3 

5.0 

4.7 

2.0 

.5 

1  .5 

Annual  over  the  life**/ . 

4.9 

6.0 

4.2 

5.0 

4.7 

4.2 

3.0 

2.0 

3.0 

Local  government 

First  year 3/ . 

4.4 

5.3 

5.3 

5.0 

5.2 

5.0 

2.5 

1  .7 

.8 

Annual  over  the  life^/ . 

5.7 

5.6 

5.5 

5.5 

5.4 

5.2 

2.7 

2.1 

1  .6 

Compensation  changes: 

(settlements  covering  5/000  Morkers 
or  more) 

All  State  and  local  government 

First  year^/ . 

4.2 

6.2 

4.9 

5.4 

5.1 

5.1 

1  .8 

.6 

1  .1 

Annual  over  the  life*!/ . 

5.1 

6.0 

4.8 

5.3 

4.9 

5.1 

2.9 

1  .9 

2.0 

State  government 

Fi  rst  year^/ . 

4.8 

6.8 

4.3 

5.3 

4.9 

4.4 

1  .9 

.2 

1  .4 

Annual  over  the  life*!/ . 

4.8 

6.0 

4.3 

4.9 

4.6 

3.9 

2.8 

2.0 

2.7 

Local  government 

Fi rst  year3/ . 

3.7 

5.6 

5.4 

5.5 

5.6 

5.4 

1  .6 

1  .2 

.7 

Annual  over  the  life**/ . 

5.5 

6.0 

5.1 

5.8 

5.5 

5.8 

2.9 

1  .5 

1  .4 

! 

1 

1 

| 

1/  Includes  net  increases/  decreases/  and  zero  change.  Excludes  lump-sum  payments  and  potential 
changes  from  COLA  clauses. 

Preliminary. 

£/  Changes  under  settlements  reached  in  the  period  and  effective  Mi  thin  12  months 
affective  date. 

{&/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual 
aver  life  of  contract. 


of  the  contract 
(compound)  rate 
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Preliminary 

Table  8.  Cost  changes*  Percent  distribution  of  workers  under  State  and  local 
government  collective  bargaining  settlements  covering  5/000  workers  or  more/  by  annual 
average  (mean)  changes!/  in  compensation  costs  over  the  life  of  the  contract /£/  and 
annual  average  (mean)  changes  in  the  cost  of  components/  first  6  months  of 
1993 


Measure 

1  1 
IA11  State  andl 

1  local  I 

1  government  I 

1  1 

1 

State  | 

government  1 

1 

1 

Local 

government 

Total  number  of  workers  (in  thousands)... 

1  1 

1  1 

1  1 

....1  573  | 

1 

1 

1 

294  | 

279 

Percent  change  in 

1  1 

1 

compensation  cost . 

1  1 

1  .4  | 

1 

.6 

Percent  of  workers 

1  1 

1  1 

i  i 

1 

1 

1 

All  settlements . 

1  I 

i  i 

1 

100  | 
i 

100 

No  change . 

1  1 

1 

4  I 

8 

Decreases . 

2  1 

17 

Increases . 

.  .  .  .  1  85  | 

I  i 

94  | 

1 

75 

Under  2  percent . 

1  1 
....  I  54  | 

45  I 

65 

2  percent  and  over . 

.  . . . 1  30  | 

1  1 

49  | 

1 

10 

Percent  change  in  cost  of 

1  1 

1  1 

1 

1 

components  of  compensation* 

1  1 

1 

Cash  payments  to  workers^/ . 

_ I  1.1  | 

1  .5  | 

.6 

Mages . 

1  .5  I 

.5 

Benefits . 

1_ L 

1.1  1 
L 

.7 

1/  Includes  net  increases/  decreases/  and  zero  change.  Excludes  potential  changes 
from  contingent  pay  provisions. 

£/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual 
(compound)  rate  over  the  life  of  contract. 

3/  Cash  payments  include  wages  and  lump-sum  payments. 

NOTE*  Because  of  rounding/  sums  of  individual  employment  items  may  not  equal 
totals . 
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Preliminary 

Table  9.  Rate  changes:  Average  (mean)  changes  in  wages  in  State  and  local  government 
collective  bargaining  agreements  covering  1,000  workers  or  more,  first  6  months  1993 

(in  percent) 


Characteristic 

Average  wage 
i  ncreasej./ 

Average  wage 
change^/ 

All  State  and  local  government . 

4.0 

1  .1 

Source  : 

Current  settlements . 

5.5 

.5 

Prior  agreements . 

3.2 

.6 

COLA  provisions . 

1 .3 

(3) 

Government  function 

General  government  and  administration . 

4.3 

1  .4 

Education . 

4.1 

.6 

Primary  and  secondary4/ . 

3.5 

.5 

Colleges  and  universities^/ . 

8.1 

1  .4 

Protective  services . 

4.3 

1  .1 

Health  services . 

4.0 

1  .8 

Transportation . 

2.1 

1  .2 

Other&/ . 

4.3 

1  .0 

State  government . 

4.7 

1  .8 

Source : 

Current  settlements . . . 

7.6 

.9 

Prior  agreements . 

3.4 

.9 

COLA  provisions . 

(3) 

(3) 

Local  government . 

3.3 

.6 

Source : 

Current  settlements . 

3.7 

.3 

Prior  agreements . 

2.9 

.3 

COLA  provisions . 

1  .3 

(3) 

1/  Reflects  only  contracts  where  the  net  effect  of  increases  and  decreases  from  all 
sources  is  a  wage  rate  increase. 

Z/  Includes  net  increases,  decreases,  and  no  change  in  waqes  stemming  from  current 
sett lements, ' agreements  reached  in  a  prior  period,  and  COLA  clauses.  Because  of  rounding 
and  compounding,  sums  of  individual  items  may  not  equal  totals. 

Jt/  Value  less  than  0.05  percent. 

4/  All  are  local  except  for  one  contract  covering  Hawaii's  Board  of  Education  and  the 
State  primary  and  secondary  school  teachers. 

5/  All  are  State  except  for  one  contract  covering  Los  Angeles  County  and  employees  of 
L.A.  Community  College. 

6/  Includes  units  in  construction,  libraries,  and  building  cleaning  and  maintenance 
services . 
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Table  10.  Rat*  changes:  Avaraga  (mean)  wage  changaa  In  Stata  and  local  government  collactiva  bargaining 
agreements  covaring  1 ,000  Morkara  or  more*  1 965-f i rst  6  aontha  of  1993 

( in  parcant ) 


Characteristic 

1 

1 

1 

1 

1 

1 

1 

1985  | 

1 

JL 

1 

1 

1986  | 

1 

L 

1 

1 

1987  1 

1 

1 

1 

1 

1988  1 

1 

1 

1 

1 

1989  1 

1 

L 

1 

1 

1990  I 

1 

JL 

1 

1 

1991  I 

1 

1 

1 

iFirst  6 
1992  1 months 

1 of  1993 
1 

Avaraga  wag*  change.]/ 

1 

1 

1 

1 

1 

i 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

I 

All  Stata  and  local  govern* 

■ant. .  | 

5.7  | 

5.5  1 

1 

4.9  1 

4.7  | 

5.1  1 

1 

4.6  | 

1 

2.6  1 

1.9  I 

1 .1 

Source: 

1 

1 

1 

i 

1 

1 

i 

i 

1 

Current  settlements. . . 

. 1 

4.1  | 

2.4  | 

2.7  | 

2.3  I 

2.5  1 

2.0  I 

.6  I 

.8  I 

.5 

Prior  agreements . 

. 1 

1.6  | 

3.0  | 

2.2  | 

2.4  | 

2.6  | 

2.6  I 

1.8  | 

1.1  1 

.6 

COLA  provisions . 

. 1 

1 

(2)  1 

1 

(2)  1 

1 

(2)  I 

1 

(2)  1 

1 

(2)  | 

1 

(2)  1 

1 

.1  1 

1 

(2)  1 

1 

(2) 

State  government . 

1 

. 1 

1 

4.5  1 

1 

5.6  | 

1 

4.3  1 

1 

4.1  | 

1 

4.0  I 

1 

4.7  | 

1 

2.5  I 

1 

1.6  I 

1  .8 

Source: 

1 

1 

1 

1 

1 

1 

1 

1 

1 

Current  settlements. . . 

. 1 

2.8  1 

2.3  | 

1.5  1 

1.8  1 

2.0  I 

1.0  i 

.3  1 

.3  1 

.9 

Prior  agreements . 

. 1 

1.7  1 

3.3  1 

2.8  | 

2.4  I 

2.0  I 

3.6  I 

1.9  1 

1.2  1 

.9 

COLA  provisions . 

. 1 

1 

(2)  1 

1 

(2)  1 

1 

(2)  1 

1 

(2)  1 

1 

.0  1 

1 

.0  1 

1 

.3  1 

1 

(2)  1 

1 

(2) 

Local  government . 

1 

. 1 

1 

6.5  1 

1 

5.4  1 

1 

5.3  1 

1 

5.1  1 

1 

5.9  | 

1 

4.6  1 

1 

2.6  1 

1 

2.1  1 

.6 

Source: 

1 

1 

1 

1 

1 

1 

1 

1 

1 

Current  settlements. . . 

. 1 

4.9  1 

2.5  1 

3.5  1 

2.6  1 

2.8  I 

2.6  | 

.8  I 

1.1  1 

.3 

Prior  agreements . 

. 1 

1.6  1 

2.9  1 

1.9  1 

2.4  | 

3.0  | 

1.9  1 

1.8  1 

1.0  | 

.3 

COLA  provisions . 

. 1 

1 

(2)  1 

1 

(2)  1 

1 

(2)  1 

1 

(2)  1 

1 

(2)  I 

1 

.1  1 

1 

(2)  1 

1 

(2)  1 

1 

(2) 

Average  wage  increase^/ 

1 

1 

i 

1 

1 

| 

1 

1 

| 

1 

1 

1 

1 

1 

■ 

1 

1 

1 

1 

1 

| 

1 

1 

1 

1 

1 

| 

1 

All  State  and  local  government . ♦ 1 

6.8  1 

6.0  1 

5.7  | 

5.6  1 

1 

6.1  | 

5.5  1 

1 

4.8  | 

4.4  | 

4.0 

Source: 

1 

1 

1 

1 

1 

i 

1 

i 

1 

Current  settlements. . . . 

. 1 

6.9  1 

6.7  | 

6.0  1 

6.2  1 

6.3  1 

6.3  1 

3.7  1 

4.4  | 

5.5 

Prior  agreements . 

. 1 

5.6  | 

5.0  | 

4.9  1 

5.0  | 

5.3  1 

4.8  I 

4.5  1 

4.3  1 

3.2 

COLA  provisions . 

. 1 

1 

1.7  1 

1 

1.0  1 

1 

1.2  1 

1 

1.4  | 

1 

1.5  1 

1 

1.8  I 

1 

2.1  1 

1 

2.8  I 

1 

1.3 

State  goverrwent . 

1 

. 1 

1 

5.4  | 

1 

6.0  1 

1 

4.9  1 

1 

4.8  I 

1 

5.4  | 

1 

5.2  1 

1 

4.3  | 

1 

4.0  I 

4.7 

Source: 

1 

1 

1 

1 

1 

1 

1 

1 

1 

Current  settlements.... 

. 1 

4.9  1 

6.8  I 

4.3  1 

5.2  1 

5.0  | 

6.8  I 

2.0  1 

6.2  I 

7.6 

Prior  agreements . 

. 1 

5.3  1 

4.7  1 

4.7  1 

4.4  1 

4.7  | 

4.7  | 

3.9  1 

3.6  I 

3.4 

COLA  provisions . 

. 1 

1 

.7  1 

1 

.2  1 

1 

.8  | 

1 

(2)  1 

1 

.0  1 

1 

.0  I 

1 

2.2  1 

1 

3.6  I 

1 

(2) 

Local  government . 

1 

. 1 

1 

7.7  1 

1 

6.0  | 

1 

6.3  1 

1 

6.2  | 

1 

6.4  1 

1 

5.7  1 

1 

5.2  1 

1 

4.6  I 

3.3 

Source: 

1 

1 

1 

1 

1 

1 

1 

1 

1 

Current  settlements.... 

. 1 

8.1  1 

6.7  | 

6.9  | 

6.8  I 

7.3  | 

6.2  1 

4.8  1 

4.2  I 

3.7 

Prior  agreements . 

. 1 

5.8  1 

5.4  | 

5.2  1 

5.5  | 

5.7  | 

4.8  | 

5.2  I 

5.0  | 

2.9 

COLA  provisions . 

. 1 

L 

2.0  | 
L 

1.4  | 

L 

1.3  1 

L 

1.4  | 

1 

1.5  1 
JL 

1.8  I 
L 

1.8  I 

L 

2.3  1 

L 

1.3 

1/  Include*  net  increasea *  decreases *  and  zero  change  in  wage*  steaming  from  current  settlements* 
agreements  reached  in  a  prior  year*  and  COLA  clauses. 

£/  Value  less  than  0.05  percent. 

5/  Reflects  only  contracts  where  the  net  effect  of  increases  and  decreases  from  all  sources  is  a  wage 
rate  increase. 
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MAJOR  COLLECTIVE  BARGAINING  SETTLEMENTS  IN 
PRIVATE  INDUSTRY,  THIRD  QUARTER  1993 


Major  collective  bargaining  settlements  reached  in  private  industry  during  the  third  quarter 
of  1993  called  for  annual  changes  in  wage  rates  over  the  contract  term  that  were  lower,  on  average, 
than  were  specified  in  the  agreements  they  replaced,  the  U.S.  Department  of  Labor's  Bureau  of 
Labor  Statistics  reported  today.  With  the  exception  of  the  third  quarter  of  1992,  this  relationship 
has  existed  since  the  first  quarter  of  1992.  The  Bureau's  series  on  major  collective  bargaining 
statistics  covers  bargaining  units  of  1,000  or  more  workers. 

Wage  rate  changes  under  settlements 

Third-quarter  settlements  specified  wage  rate  changes  averaging  an  increase  of  1.0  percent 
in  the  first  year  of  the  agreements  and  1.6  percent  annually  over  the  term  of  the  contracts.  (See 
table  1.)  Corresponding  changes  in  agreements  they  replaced  (which  were  primarily  negotiated  in 
1990)  were  increases  of  3.6  percent  and  2.9  percent  (Lump-sum  payments  and  cost-of-living 
adjustments  are  not  included  in  specified  wage  rate  changes.)  During  the  quarter,  87  settlements, 
covering  430,000  workers,  were  concluded.  Settlements  in  transportation  equipment 
manufacturing  and  construction  accounted  for  almost  one-half  of  the  workers. 

Workers  under  third-quarter  settlements  accounted  for  29  percent  of  the  1.5  million 
workers  under  the  382  settlements  reached  in  the  12  months  ended  September  30,  1993. 
Settlements  during  this  4-quarter  period,  on  average,  specified  a  lower  wage  rate  change  over  their 
term  than  the  contracts  being  replaced-an  annual  increase  of  2.3  percent  compared  with  3.5 
percent.  This  has  been  the  pattern  in  all  but  one  of  the  last  six  4-quarter  periods.  (See  tables  2  and 
3  and  the  chart.)  Over  their  term,  agreements  reached  during  the  4-quarter  period  ended 
September  30,  specified  wage  rate  increases  for  86  percent  of  the  workers,  no  rate  change  for  12 
percent,  and  a  net  decrease  for  2  percent  (See  table  4.) 

During  the  year  ended  September  30,  cash  lump-sum  payment  provisions  were  newly 
negotiated  in  34  agreements  for  175,000  workers  and  dropped  in  25  agreements  affecting  81,000 
workers.  Such  provisions  now  cover  36  percent  of  the  5.5  million  workers  under  all  major 
collective  bargaining  contracts  in  private  industry,  about  the  same  as  at  the  end  of  1992.  From  the 
end  of  1987,  when  lump-sum  information  was  first  compiled,  through  the  third  quarter  of  1991, 
lump-sum  coverage  was  between  40  and  43  percent.  Coverage  then  steadily  declined  through  the 
fourth  quarter  of  1992. 


Fourteen  settlements  for  42,000  workers  reached  during  the  year  ended  September  30, 

1993,  discontinued  cost-of-living  adjustment  clauses  (COLAs)  and  two  settlements  for  5,000 
workers  added  them.  COLA  provisions  cover  about  28  percent  of  the  5.5  million  workers  under 
major  collective  bargaining  contracts,  about  the  same  as  at  the  end  of  1992  and  slightly  below  the 
30  percent  level  that  existed  at  the  end  of  1991.  COLA  coverage  had  been  about  40  percent  from 
1987  through  1990. 

About  two-fifths  of  the  workers  under  settlements  reached  during  the  12  months  ended 
September  30,  1993,  had  either  a  cash  lump-sum  payment  provision  or  a  COLA  clause  or  both. 
Typically,  agreements  that  contain  such  provisions  specify  smaller  wage  rate  changes  than  those 
that  do  not  In  the  12  months  ended  September  30,  settlements  with  either  a  lump-sum  provision 
or  a  COLA  clause  or  both  provided  annual  wage  rate  changes  over  their  contract  terms  averaging 
an  increase  of  2. 1  percent,  compared  with  2.4  percent  for  settlements  with  neither  provision. 
Lump-sum  payments  are  not  part  of  the  ongoing  rate  structure  and,  therefore,  are  excluded  from 
the  rate  data.  Such  payments,  however,  are  included  in  measures  of  compensation  cost  changes 
discussed  in  the  next  section.  Potential  wage  changes  from  COLA  clauses  depend  on  future  price 
changes  and,  therefore,  are  excluded  from  both  rate  and  cost  data.  See  the  Explanatory  Note. 

Cash  lump-sum  payment  and  COLA  provisions  were  more  frequently  negotiated  in 
manufacturing  than  in  nonmanufacturing  settlements  reached  during  the  12  months  ended 
September  30.  Seven-tenths  of  the  workers  in  pianufacturing  settlements  had  either  or  both  of 
these  provisions.  For  all  manufacturing  settlements,  the  annual  wage  rate  change  was  an  increase 
of  2.2  percent  over  the  contract  term.  Settlements  in  manufacturing  with  cash  lump-sum  and/or 
COLA  provisions  called  for  wage  rate  changes  averaging  an  increase  of  1.8  percent  annually  over 
the  life  of  the  agreement.  The  corresponding  measure  in  manufacturing  settlements  with  neither 
provision  was  2.9  percent. 

Nearly  one-fourth  of  the  workers  covered  by  nonmanufacturing  settlements  negotiated 
during  the  12  months  ended  September  30,  were  under  agreements  with  cash  lump-sum  payment  or 
COLA  provisions  or  both.  Overall,  nonmanufacturing  settlements  called  for  wage  rate  changes 
averaging  an  increase  of  2.4  percent  annually  over  their  life.  Those  with  either  a  lump-sum  or 
COLA  provision  or  both  had  about  the  same  average  annual  wage  change  as  those  with  neither 
provision— increases  of  2.5  percent  and  2.4  percent,  respectively. 

Compensation  cost  changes  under  settlements 

The  Bureau’s  data  on  negotiated  changes  in  employers’  costs  for  employee  compensation 
relate  to  settlements  covering  5,000  or  more  workers.  Compensation  cost  changes  include 
specified  (guaranteed)  cash  and  benefit  lump-sum  payments  and  reflect  both  the  size  and  timing  of 
compensation  rate  changes.  (Lump-sum  payments  and  the  timing  are  not  taken  into  account  in  the 
rate  measure.)  See  the  Explanatory  Note  for  a  more  detailed  description  of  the  cost  series. 

Settlements  for  5,000  or  more  workers  accounted  for  two-thirds  of  the  430,000  workers 
covered  by  all  major  settlements  negotiated  in  the  third  quarter  of  1993.  They  provided  total 
compensation  cost  changes  averaging  an  increase  of  0.8  percent  annually  over  the  life  of  the 
agreement.  (See  table  10.)  Annual  cost  changes  over  the  life  of  the  agreement  averaged  0.7 
percent  for  both  wages  alone  and  cash  payments  (wages  and  cash  lump-sum  payments)  to  workers. 
Annual  cost  changes  for  benefits  averaged  1.1  percent 

For  the  12  months  ended  September  30,  settlements  covering  5,000  or  more  workers 
accounted  for  57  percent  (854,000)  of  the  workers  under  all  major  settlements.  They  provided 
total  compensation  cost  changes  averaging  an  increase  of  1.4  percent  annually  over  the  agreement 
term.  Over  the  agreement  term,  annual  changes  averaged  1.3  percent  for  wages  alone,  1.2  percent 
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for  cash  payments  (including  wages  and  cash  lump-sum  payments),  and  1.7  percent  for  benefit 
costs. 


For  the  12  months  ended  September  30,  45  percent  of  the  workers  under  settlements  for 
5,000  or  more  workers  had  contingent  pay  provisions  which  could  provide  compensation  increases 
beyond  those  specified  in  the  settlement.  COLA  provisions,  discussed  earlier,  and  lump-sum 
provisions  that  call  for  a  payment  only  if  company  profits  exceed  a  specified  amount  are  examples. 
Potential  payments  under  these  provisions  are  excluded  from  the  series.  Compensation  cost 
changes  averaged  1 .4  percent  annually  over  the  life  of  the  agreement  both  in  settlements  with 
contingent  pay  provisions  and  in  those  without  such  provisions.  (See  table  11.) 

Wage  rate  changes  under  all  major  contracts 

In  addition  to  data  just  presented  on  changes  in  rates  and  costs  under  settlements,  BLS 
compiled  information  on  wage  rate  changes  during  the  third  quarter  of  1993  under  all  major 
contracts.  (See  tables  13  and  14.)  They  averaged  an  increase  of  0.8  percent-0.1  percent  from 
settlements  reached  during  1993,  0.6  percent  from  agreements  reached  earlier,  and  less  than  0. 1 
percent  from  COLAs. 

Approximately  5.5  million  workers  were  covered  by  these  contracts.  About  3.8  million 
were  under  major  contracts  that  did  not  alter  wage  rates  during  the  period,  and  1.7  million  had  their 
wages  increased.  Approximately  33,000  workers  had  wage  cuts. 

Wage  rate  increases  in  the  third  quarter  stemmed  from  one  or  more  of  the  following: 

1 )  Settlements  reached  in  1 993  which  provided  increases  in  the  quarter  averaging  2.7  percent  for 
332,000  workers:  2)  contracts  negotiated  earlier  that  specified  increases  in  the  quarter  averaging 
3.0  percent  for  1,163,000  workers;  and  3)  COLA  provisions,  which  yielded  average  increases  of 
0.5  percent  for  268,000  workers.  (About  163,000  additional  workers  had  COLA  reviews  which 
did  not  produce  a  wage  change,  largely  because  movement  in  the  BLS  Consumer  Price  Index  was 
insufficient  to  trigger  one.  COLA  reviews  during  the  quarter  generated  average  wage  rate  changes 
that  amounted  to  37  percent  of  the  CPI  movement  during  the  review  period.) 

Fourth-quarter  1993  activity 

During  October-December  1993,  240,000  workers  are  under  62  major  agreements 
scheduled  to  expire  or  reopen  for  wage  negotiations.  About  45  percent  of  these  workers  are  in  the 
food  store  and  transportation  equipment  manufacturing  industries.  In  addition,  there  are  899,000 
workers  under  101  agreements  that  expired  or  were  reopened,  but  had  not  been  renegotiated  or 
ratified  prior  to  September  30.  About  70  percent  of  these  workers  are  employed  in  the 
transportation  equipment  manufacturing,  apparel,  parcel  delivery,  bituminous  coal  mining,  and 
construction  industries. 

In  the  fourth  quarter,  377,000  workers  are  scheduled  for  wage  increases  averaging  3.2 
percent  under  provisions  of  agreements  negotiated  prior  to  1993,  and  141,000  are  up  for  increases 
averaging  2.5  percent  under  agreements  reached  during  the  first  9  months  of  1993.  COLA  reviews 
are  scheduled  for  555,000  workers  during  the  quarter. 
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EXPLANATORY  NOTE  ABOUT  THE  DATA 

This  release  covers  major  collective  bargaining  units-those  with  1,000  or  more  workers--in 
private  nonfarm  industries.  It  is  limited  to  production  and  related  workers  in  manufacturing  and 
nonsupervisory  workers  in  nonmanufacturing.  About  7.3  percent  of  the  employed  production  and 
nonsupervisory  workers  in  private  industry  (excluding  households)  are  covered  by  a  major 
bargaining  agreement. 

Wage  and  compensation  changes  under  settlements 

The  series  on  major  collective  bargaining  settlements  estimates  how  much  wage  and 
compensation  rates  and  compensation  costs  will  change  from  existing  levels  as  a  result  of  new 
collective  bargaining  agreements  reached  during  specified  reference  periods. 


Compensation  rates  include:  Straight-time  pay  for  time  worked;  premium  pay  for 
overtime,  weekend,  holiday,  and  shift  work;  paid  leave;  life,  health,  and  sickness  and  accident  insur¬ 
ance;  pension  and  other  retirement  plans;  severance  pay;  and  legally  required  benefits. 

Compensation  rates  exclude  lump-sum  payments  because  they  are  not  part  of  the  ongoing  rate 
structure. 

Compensation  costs  include:  The  items  covered  by  compensation  rates  plus  specified  cash 
and  benefit  lump-sum  payments,  which  are  excluded  from  rate  data. 

Wage  and  compensation  rate  changes:  The  rate  change  for  a  settlement  is  the  percent 
difference  between  the  average  rate  just  prior  to  the  start  of  a  new  agreement  and  the  average  rate 
that  would  exist  at  the  end  of  the  first  365  days  of  the  new  agreement  (first  year  measure)  or  at  its 
expiration  date  (over-the-life  measure).  (The  over-the-life  measure  is  expressed  as  an  annual 
average  change.)  The  average  rate  change  for  all  settlements  is  calculated  by  first  multiplying  the 
rate  change  for  each  settlement  by  the  number  of  workers  under  the  settlement.  Next,  the  resulting 
products  are  summed,  and  the  sum  is  divided  by  the  total  number  of  workers  under  all  settlements. 
The  result  is  the  average  change  for  all  settlements. 

Compensation  cost  changes:  The  compensation  cost  change  for  a  settlement  is  the 
percent  difference  between  the  average  cost  of  compensation  per  work  hour  (including  the  hourly 
cost  of  lump-sum  payments  made  during  the  term  of  the  expiring  agreement)  just  prior  to  the  start 
of  a  new  agreement  and  the  average  cost  of  compensation  per  work  hour  under  the  settlement. 

The  average  cost  of  compensation  under  the  settlement  is  calculated  in  two  steps,  as  follows:  1) 
Each  hourly  compensation  rate  (excluding  lump-sum  payments)  is  multiplied  by  the  number  of 
hours  it  is  to  be  paid  during  the  agreement;  the  products  are  summed;  and  the  total  is  divided  by  the 
number  of  work  hours  over  the  agreement  term.  The  result  is  the  cost  per  work  hour  of 
compensation  excluding  specified  lump-sum  payments.  2)  The  cost  per  work  hour  of  specified 
lump-sum  payments  is  computed  by  dividing  the  total  amount  of  any  cash  and  benefit  lump  sums  by 
the  total  number  of  work  hours  over  the  agreement  term.  The  sum  of  the  results  of  steps  1  and  2  is 
the  estimated  average  cost  of  compensation  per  work  hour  over  the  term  of  the  new  agreement. 
The  percent  difference  between  this  amount  and  the  average  cost  at  the  end  of  the  expiring 
agreement  is  the  average  cost  change  under  the  settlement. 

The  average  cost  change  under  all  settlements  is  calculated  by  multiplying  the  percent 
change  in  cost  under  each  settlement  by  the  number  of  workers  under  the  settlement.  The  results 
are  summed,  and  the  sum  is  divided  by  the  total  number  of  workers  under  all  settlements. 

The  following  example  illustrates  one  of  the  major  differences  between  the  compensation 
rate  series  and  the  compensation  cost  series.  Two  agreements  (A  and  B)  expire.  At  expiration, 
compensation  under  each  agreement  is  $10  an  hour.  The  agreements  are  replaced  by  new 
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settlements  that  run  for  1  year.  The  settlement  replacing  agreement  A  immediately  increases 
compensation  from  $10  an  hour  to  $10.50  an  hour.  The  settlement  replacing  agreement  B  leaves 
compensation  unchanged  for  the  first  6  months  and  then  increases  compensation  from  $10  an  hour 
to  $10.50  an  hour. 

The  rate  series  measures  the  size  of  each  settlement  by  calculating  the  difference  between 
compensation  at  the  expiration  of  the  old  agreement  and  compensation  at  the  expiration  of  the  new 
agreement  and  computing  the  percent  change.  Thus,  it  measures  each  settlement  as  providing  a  5- 
percent  ($.50/$  10)  compensation  rate  increase  over  the  1  year  term. 

The  cost  series  measures  the  size  of  each  settlement  by  comparing  employer  costs  for 
compensation  under  the  settlement  with  what  they  were  under  the  expiring  agreement  just  before  it 
was  renegotiated  as  follows:  When  each  agreement  expired,  an  employee  who  worked  2,000  hours 
over  the  year  would  cost  the  employer  $20,000  (2,000  hours  at  $10).  Under  the  settlement 
replacing  agreement  A  (with  the  immediate  increase),  the  employer  would  pay  for  2,000  hours  at 
$10.50  an  hour,  or  $21,000  for  the  year,  a  5-percent  increase  over  the  $20,000.  Under  the 
settlement  replacing  agreement  B  (with  the  delayed  increase),  the  employer  would  pay  for  1,000 
hours  at  $10  an  hour  and  for  1,000  hours  at  $10.50  an  hour,  or  $20,500  for  the  year,  a  2.5-percent 
increase  over  the  $20,000.  Thus,  the  cost  series  reflects  the  influence  of  timing  of  changes  during 
the  agreement  term  which  the  rate  series  does  not  reflect. 

For  a  more  detailed  description  of  the  compensation  cost  series  and  how  it  compares  with 
the  compensation  rate  series,  see  Alvin  Bauman,  "A  New  Measure  of  Compensation  Cost 
Adjustments,"  Monthly  Labor  Review.  August  1990,  pp.  11-18. 

Data  on  changes  under  settlements  exclude  potential  increases  or  decreases  that  may  result 
from  COLA  clauses  that  are  based  on  future  changes  in  the  CPI  unknown  at  the  time  of  settlement. 
The  data  do,  however,  include  "guaranteed"  COLA  payments  (those  specified  when  the  agreement 
was  reached  and  specified  to  be  implemented  later)  because  they  are  not  tied  to  subsequent  price 
movements.  Similarly,  data  on  cost  changes  exclude  contingent  lump-sum  payments  (such  as  those 
tied  to  future  profit  levels  or  productivity  increases)  but  include  lump-sum  payments  guaranteed  by 
the  settlement. 

Estimates  of  changes  are  based  on  the  assumption  that  conditions  existing  at  the  time  of 
settlement  (e.g.,  composition  of  the  labor  force  or  methods  of  funding  pensions)  will  remain  con¬ 
stant  over  the  life  of  the  agreement. 

Wage  rate  changes  under  all  contracts 

The  series  on  all  major  collective  bargaining  contracts  estimates  average  wage  rate  changes 
during  the  reference  period  under  settlements  reached  during  the  calendar  year  as  well  as  under 
major  agreements  reached  earlier  and  remaining  in  force  during  the  period. 

The  average  change  under  all  contracts  in  force  during  a  period  is  computed  by  multiplying 
the  percent  change  under  each  contract  by  the  number  of  workers  covered,  adding  the  products, 
and  dividing  the  sum  by  the  total  number  of  workers  under  all  contracts. 

The  average  rate  change  reflects  net  rate  increases,  decreases,  and  zero  changes  during  the 
reference  period.  Rate  increases  and  decreases  stem  from  settlements  in  the  calendar  year  that  call 
for  increases  or  decreases  during  the  period,  from  agreements  reached  earlier  with  increases  or 
decreases  deferred  to  the  period,  and  from  COLA  clauses.  (Although  wage  increases  and 
decreases  from  COLA  clauses  are  not  incorporated  into  base  wage  rates  under  all  agreements,  they 
are  included  in  the  wage  rate  change  measure  for  all  contracts.) 
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Wage  changes  under  COLA  clauses  are  based  on  changes  in  the  Consumer  Price  Index  for  a 
review  period  designated  in  the  agreement 

Data  for  1993  are  preliminary  and  may  be  revised  if  additional  information  is  obtained. 

Final  data  will  be  available  in  the  Spring  of  1994. 

Additional  historical  information  is  available  from  the  Office  of  Compensation  and  Working 
Conditions,  Bureau  of  Labor  Statistics,  Washington,  DC  20212-0001. 

Data  on  major  public  sector  collective  bargaining  settlements  are  developed  separately  and 
issued  semi-annually.  Data  for  the  first  half  of  1993  were  released  in  August  1993. 

Information  in  this  release  will  be  made  available  to  sensory  impaired  individuals  upon 
request.  Voice  phone:  202-606-7828,  TDD  phone:  202-606-5897,  TDD  Message  Referral  Phone 
Number:  1-800-326-2577. 


Major  private  industry  collective  bargaining 
settlements  data  for  the  fourth  quarter  1993 
and  for  the  full  year  1993  will  be  released  on 
January  25,  1994,  at  10:00  A.M.  (E.S.T.). 
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T«bl«  1.  Rat®  changes:  Average  (mean)  changes.]/  in  wages  and  compensation  in  private  industry 
collective  bargaining  settlements*  third  quarter  of  1993  (preliminary ) 

( i n  percent ) 


Measure 

Fi rst-year 
change^/ 

Annual 
change 
over  the 
life  of  the 
contracts^/ 

Number  of 
workers 
(000's) 

Number  of 
settlements 

Mage  changes  in  settlements 

covering  1  ,  000  workers  or  more** 

All  industries . 

1  .0 

1  .6 

430 

87 

Construct i on . 

1  .6 

2.0 

1  03 

39 

All  industries  excluding  construction.... 

.8 

1  .5 

327 

48 

Compensation  changes  in  settlements 
covering  5,000  workers  or  more: 

All  industries . . . 

i 

*9 

1  .4 

284 

20 

1/  Includes  net  increases*  decreases*  and  zero  change.  The  lump-sum  measures  refer  to  whether 
or  not  settlements  have  cash  lump-sum  provisions.  All  measures  exclude  any  cash  or  benefit  lump¬ 
sum  payments  and  potential  changes  from  COLA  clauses. 

£/  Changes  under  settlements  reached  in  the  period  and  effective  within  12  months  of  the  con¬ 
tract  effective  date. 

, .  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  rate  over  the 

life  of  the  contract. 

.  {*0TE;  Because  of  rounding,  sums  of  individual  employment  items  may  not  equal  totals.  Other  de¬ 
tailed  industry  data  do  not  meet  publication  standards  for  the  third  quarter  of  1993. 
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Table  2.  Rate  changes:  Average  (mean)  changes.]/  In  wages  and  compensation  in  private  industry 
collective  bargaining  settlements*  four  quarters  ended  with  third  quarter  of  1993  (preliminary) 


(in  percent) 


Measure 

First-year 

change^ 

Annual 
change 
over  the 
life  of  the 
contracts^/ 

Number  of 
workers 
(000's) 

Number  of 
settlements 

Wage  changes  in  settlements 

covering  1,000  workers  or  more2 

All  industries . 

1,503 

382 

2.0 

2.3 

With  COLA  clauses . 

2.6 

2.2 

384 

48 

Without  COLA  clauses . 

1  .8 

2.4 

1,119 

334 

With  lump-sum  provisions . 

2.4 

2.2 

536 

82 

Without  lump-sum  provisions . 

1  .7 

2.4 

967 

300 

With  either  lump  sums*  COLA*  or  both... 

2.4 

2.1 

574 

1  00 

With  neither  lump  sums  nor  COLA . 

1  .7 

2.4 

930 

282 

Manuf actur i ng . 

2.6 

2.2 

464 

113 

With  either  lump  sums*  COLA*  or  both... 

2.4 

1  .8 

323 

54 

With  neither  lump  sums  nor  COLA . 

3.0 

2.9 

140 

59 

Nonmanuf actur i ng . 

1  .7 

2.4 

1,040 

269 

With  either  lump  sums*  COLA*  or  both... 

2.4 

2.5 

250 

46 

With  neither  lump  sums  nor  COLA . 

1  .5 

2.4 

789 

223 

Construction . 

2.1 

2.4 

366 

132 

All  industries  excluding  construction.... 
Nonmanufacturing  excluding  construction.. 

2.0 

2.3 

1,137 

250 

1  .5 

2.4 

674 

137 

Goods-produc i ng . 

2.3 

2.3 

830 

245 

Servi ce-producing . 

1  .5 

2.4 

674 

137 

Compensation  changes  in  settlements 
covering  5*000  workers  or  more: 

All  industries . 

2.1 

2.4 

854 

70 

With  COLA  clauses . 

3.1 

2.6 

310 

13 

Without  COLA  clauses . . . 

1  .5 

2.3 

544 

57 

With  lump-sum  provisions . 

2.6 

2.3  1 

405 

24 

Without  lump-sum  provisions . 

1  .6 

2.4 

449 

46 

With  either  lump  sums*  COLA*  or  both... 

2.6 

2.3  1 

410 

25 

With  neither  lump  sums  nor  COLA . 

1  .6 

2.5 

444 

45 

Manufacturing . 

2.6 

2.0  1 

276 

18 

Nonmanuf actur i ng . 

1  .8 

2.6 

578 

52 

Construct i on . 

3.8 

3.6 

134 

15 

All  industries  excluding  construction.... 

1  .8 

2.1 

720 

55 

Nonmanufacturing  excluding  construction.. 

1  .2 

2.2  1 

444 

37 

Goods-produc i ng . 

3.0 

2.5 

410 

33 

Service-producing . 

1  .2 

_ 

2.2 

_ 

444 

_ 

37 

1/  Includes  net  increases*  decreases*  and  zero  change.  The  lump-sum  measures  refer  to  whether 
or  not  settlements  have  cash  lump-sum  provisions.  All  measures  exclude  any  cash  or  benefit  lump¬ 
sum  payments  and  potential  changes  from  COLA  clauses. 

Z/  Changes  under  settlements  reached  in  the  period  and  effective  within  12  months  of  the  con¬ 
tract  effective  date. 

£/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  rate  over  the 
life  of  the  contract. 

N0TE:  Because  of  rounding*  sums  of  individual  employment  items  may  not  equal  totals. 
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Table  3.  Rate  changes1  Average  (mean)  changes!/  i n  wages  under  current  and  replaced  private 
industry  collective  bargaining  settlements  covering  1,000  workers  or  more,  by  quarter,  and 
during  4-quarter  periods  * 


1991 


1992 


1993 


Measure 


First  year  change^/ 

Current  settlements . 

Replaced  settlements . 

Annual  change  over  the  life  of  the 
contract];/ 

Current  settlements . 

Replaced  settlements . 


First  year  change^/ 

Current  settlements . 

Replaced  settlements . 

Annual  change  over  the  life  of  the 
contract^/ 

Current  settlements . 

Replaced  settlements . 


Quarterly  averages 


3.7  | 

3.1  1 

2.8  | 

2.9  | 

1  .8  1 

2.6  | 

2.6  | 

1  .  0 

3.1  1 
1 

5.6  | 

1 

i 

3.0  1 

1 

I 

3.1  | 

1 

j 

4.9  | 
1 

4.4  | 

1 

1 

4.1 

1 

3.6 

1 

1 

3.2  | 

i 

1 

3.1  1 

1 

1 

3.0  | 

1 

1 

3.1  1 

1 

1 

2.6  | 

1 

1 

2.9  | 

1 

1 

2.5  1 

1  .6 

2.8  | 

5.0  | 

3.2  1 

2.8  | 

4.0  | 

3.9  | 

3.5  1 

2.9 

L 

1 

1 

I 

l 

1 

1 

Four 

quarters  ended 

~T 

~T~ 

1 

I 

r 

- r 

3.6  | 

3.5  | 

3.2  1 

3.1  | 

2.7  | 

2.7  | 

2.6  | 

2.0 

2.8  | 

3.2  1 

3.4  | 

3.3  | 

3.6  | 

3.6  | 

3.9  | 

1 

4.2 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

3.2  1 

3.2  | 

3.1  1 

3.1  1 

3.0  | 

2.9  | 

2.8  | 

2.3 

2.7  | 

3.0  | 

3.2  | 

3.1  1 

3.4  | 

3.3  | 

3.4  | 

3.5 

.  Includes  net  increases,  decreases,  and  zero  change.  All  measures  exclude  any  cash  or 

benefit  lump-sum  payments  and  potential  changes  from  COLA  clauses. 

£/  Preliminary  revised. 

.£/  Preliminary. 

£/  Changes  under  settlements  reached  in  the  period  and  effective  within  12  months  of  the 
contract  effective  date. 

5'  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  rate 
over  the  life  of  the  contract. 
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Table  4 .  Rate  changes:  Percent  distribution  of  workers  under  private  industry  collective  bargaining 
settlements  covering  1,000  workers  or  more  by  change.!/  in  wages,  four  quarters  ended  with  third 
quarter  of  1993  ( prel i mi  nary ) 


Measure 


Number  of  workers  (in  thousands) 


Percent  of  workers 

All  settlements . 

No  wage  change . 

Decreases^/ . 

Increases . 

Under  A  percent . 

4  and  under  5  percent 

5  percent  and  over  . . 


Changes  (in  percent): 

Mean  change . 

Median  change . 

Mean  increase... 
Median  increase. 


Number  of  workers  (in  thousands) 


Percent  of  workers 

All  settlements . 

No  wage  change . 

Decreases^/ . 

Increases . 

Under  3  percent . 

3  and  under  4  percent 

4  and  under  5  percent 

5  percent  and  over . . . 


Changes  (in  percent): 

Mean  change . 

Median  change . 

Mean  i ncrease . . . 
Median  increase. 


All  I  Manu-  I  Nonmanu- 

industries  I  facturing  I  facturing 

_ I _ I - 


First-year  change2/ 

1,503 

r 

i 

i 

1 

1 

464 

1 

i 

1  ,040 

1  00 

i 

i 

i 

i 

1 

1 00  1 

1  00 

18 

i 

i 

22  1 

16 

7 

i 

0  1 

1  0 

75 

i 

78 

74 

55 

i 

60  1 

52 

1 1 

1 0  1 

1 1 

10 

i 

i 

1 

8  1 

1 

j 

10 

2.0 

i 

i 

i 

1 

! 

2.6 

1  .7 

2.6 

i 

3.0  1 

2.4 

3.3 

i 

3.3  1 

3.3 

3.0 

i 

i 

3.0  1 

1 

3.1 

Annual 

change  over 

life  of 

contracts4/ 

1,503 

1 

1 

1 

1 

~T~ 

464  | 

1 

1 

1,040 

100 

1 

1 

1 

1 

1 

1 

100 

I 

1  00 

12 

1 

12  1 

12 

2 

1 

0  1 

3 

86 

1 

88  | 

85 

44 

1 

58  1 

37 

28 

1 

21  1 

31 

6 

1 

3  1 

8 

7 

1 

1 

7  | 

1 

8 

2.3 

1 

1 

1 

1 

1 

2.2  1 

2.4 

2.6 

1 

2.0  1 

2.7 

2.8 

1 

2.4  | 

2.9 

2.9 

1 

1 

2.7  | 

1 

3.1 

J/  Mean  and  median  changes  include  net  increases,  decreases,  and  zero  change.  Mean  and  median 
increases  refer  to  only  those  settlements  with  a  net  increase.  Data  exclude  lump-sum  payments  and 
potential  changes  from  COLA  clauses. 

£/  Changes  under  settlements  reached  in  the  period  and  effective  within  12  months  of  the  con¬ 
tract  effective  date. 

3/  Distributions  are  not  shown  to  protect  confidentiality. 

4/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  rate  over  the 
life  of  the  contract. 

NOTE:  Because  of  rounding,  sums  of  individual  employment  items  may  not  equal  totals. 
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Table  5.  Rate  changes:  Percent  distribution  of  workers  under  private  industry  collective  bargaining 
settlements  covering  5,000  workers  or  more  by  change!/  in  compensation,  four  quarters. ended  with 
third  quarter  of  1993  (preliminary) 


Total  number 


Measure 


Fi 


of  workers  (in  thousands) 


rst-year  change*/ 


854 


Percent  of  workers 

All  settlements. 

No  change .... 
Decreases^/ . . 
Increases .... 


1  00 
7 

12 

81 


Under  3  percent . 

3  and  under  4  percent 

4  and  under  5  percent 

5  percent  and  over... 

Changes  (in  percent): 

Mean  change . 

Median  change . 

Mean  increase . 

Median  increase . 


34 

25 

6 

16 


2.1 

2.9 

3.5 

3.4 


Annual  change  over 
life  of  contracts*/ 


Total  number  of  workers  (in  thousands) . j  854 

Percent  of  workers 

All  settlements . |  100 

No  change . |  0 

Decreases.  . . j  |  7 

Increases . |  85 

Under  3  percent . j  38 

3  and  under  4  percent . j  32 

4  and  under  5  percent . j  5 

5  percent  and  over . j  9 

Changes  (in  percent): 

Mean  change . |  2.4 

Median  change . j  2.8 

Mean  increase . j  3.0 

Median  increase . j  3.1 


1/  Mean  and  median  changes  include  net  increases,  decreases,  and  zero  change.  Mean  and  median 
increases  refer  to  only  those  settlements  with  a  net  increase.  Data  exclude  any  cash  or  benefit 
lump-sum  payments  and  potential  changes  from  COLA  clauses. 

Z/  Changes  under  settlements  reached  in  the  period  and  effective  within  12  months  of  the  con¬ 
tract  effective  date. 

£/  Di str i but i ons  are  not  shown  to  protect  confidentiality. 

4/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  rate  over  the 
life  of  the  contract. 

NOTE:  Because  of  rounding,  sums  of  individual  employment  items  may  not  equal  totals. 
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Table  6.  Rate  change**  Percent  distribution  of  workers  under  construction  collective  bargaining 
settlements  covering  1,000  workers  or  more  by  changej/  in  compensat i on  and  wages,  four  quarters 
ended  with  third  quarter  of  1993  (prel iminary ) 


Measure 

Fi rst-year 

change^/ 

Compensation 

Mages  alone 

Total  number  of  workers  (in  thousands) . 

366 

366 

Percent  of  workers 

All  settlements . 

100 

100 

No  change . 

9 

19 

Decreases^/ . 

4 

4 

Increases . 

87 

77 

Under  2  percent . 

16 

26 

2  and  under  3  oarcant . . . . 

23 

28 

3  and  under  4  percent . 

20 

5 

4  and  under  5  percent . 

12 

8 

5  percent  and  over . . 

16 

9 

Changes  (in  percent): 

Mean  change . 

2.9 

2.1 

Median  change . 

2.9 

2.0 

Mean  increase . 

3.4 

2.7 

Median  increase . 

3.2 

2.5 

Annual  change  over 

life  of  contracts^/ 

Compensat i on 

Hages  alone 

Total  number  of  workers  (in  thousands) . 

366 

366 

Percent  of  workers 

All  settlements . 

100 

100 

No  change . 

7 

14 

Decreases^/ . 

1 

1 

Increases . 

92 

86 

Under  2  percent . 

18 

28 

2  and  under  3  percent . 

27 

23 

3  and  under  4  percent . 

24 

16 

4  and  under  5  percent . 

10 

10 

5  percent  and  over . 

13 

9 

Changes  (in  percent): 

Mean  change . 

2.9 

2.4 

Median  change . 

2.8 

2.4 

Mean  increase . 

3.1 

2.8 

Median  increase . 

3.0 

2.6 

1/  Mean  and  median  changes  include  net  increases,  decreases,  and  zero  change.  Mean  and  median 
increases  refer  to  only  those  settlements  with  a  net  increase.  Data  exclude  any  cash  or  benefit 
lump-sum  payments  and  potential  changes  from  COLA  clauses. 

£/  Changes  under  settlements  reached  in  the  period  and  effective  within  12  months  of  the  con¬ 
tract  effective  date. 

Di str i but i ons  are  not  shown  to  protect  confidentiality. 

4/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  rate  over  the 
life  of  the  contract. 

NOTE*  Because  of  rounding,  sums  of  individual  employment  items  may  not  equal  totals. 
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Table  8.  Rale  changes:  Average  (mean)  changesl/  in  wages  and  compensation  in  private 
industry  collective  bargaining  settlements ,  by  year  ana  quarter 

( in  percent ) 


Annual 


Quarterly  averages 


averages 


Measure 

1991 

1992 

1993 

1991 

1992 

IV 

I 

II 

III 

IV 

12/ 

II- 

2/ 

III- 

3/ 

Wage  changes  in  settlements  covering  1 ,000 
workers  or  more: 

First  year4/ 

All  industries . 

3.6 

2.7 

3.7 

3.1 

2.8 

2.9 

1  .8 

2.6 

2.6 

1  .0 

With  COLA  clauses . 

3.4 

2.7 

3.4 

(5) 

1 .9 

(5) 

2.4 

3.3 

1  .2 

(5) 

Without  COLA  clauses . 

3.7 

2.7 

3.8 

(5) 

3.0 

(5) 

1  .4 

2.2 

2.7 

(5) 

With  lump  sums . 

3.9 

2.8 

3.4 

3.4 

2.3 

3.1 

2.9 

2.8 

1  .4 

(5) 

Without  lump  sums . 

3.5 

2.6 

3.8 

3.1 

3.0 

2.8 

.9 

2.6 

2.9 

(5) 

With  either  lump  sums,  COLA,  or  both... 

3.7 

2.8 

3.5 

3.7 

2.4 

3.1 

2.8 

2.7 

1  .5 

(5) 

With  neither  lump  sums  nor  COLA . 

3.5 

2.6 

3.8 

3.0 

3.0 

2.8 

.8 

2.6 

3.0 

(5) 

Manufacturing . 

3.9 

2.6 

3.5 

(5) 

1  .9 

3.2 

(5  ) 

4.3 

1.7 

(5) 

With  either  lump  sums,  COLA,  or  both. . . 

4.1 

1 .9 

3.7 

3.6 

1  .1 

(5) 

(5) 

4.7 

1  .1 

(5) 

With  neither  lump  sums  nor  COLA . 

3.6 

3.4 

2.7 

3.8 

3.2 

(5) 

(5) 

3.7 

2.6 

(5) 

Nonmanufacturing . 

3.4 

2.7 

3.7 

(5) 

3.0 

2.9 

(5) 

1  .8 

2.8 

(5  ) 

With  either  lump  sums,  COLA,  or  both... 

3.3 

3.2 

3.4 

3.9 

3.1 

(5) 

(5) 

1  .2 

2.0 

(5) 

With  neither  lump  sums  nor  COLA . 

3.5 

2.5 

4.0 

2.9 

3.0 

(5) 

(5) 

2.2 

3.0 

(5) 

Construction . 

2.2 

2.0 

(5) 

(5) 

2.5 

1.1 

(5) 

(5) 

2.3 

1  .6 

All  industries  excluding  construction... 

3.8 

2.9 

(5) 

(5) 

3.0 

3.5 

(5) 

(5  ) 

2.7 

.8 

Nonmanufacturing  excluding  construction. 

3.7 

3.0 

(5  ) 

(5) 

3.4 

3.5 

(5) 

(5) 

3.5 

(5) 

Goods-produci ng . 

3.2 

2.3 

3.5 

3 . 2 

2.3 

1  .  9 

2.1 

3 . 9 

2 . 1 

(5) 

(5) 

Service-producing . 

3.9 

3.0 

3.7 

3.0 

3.4 

3.5 

1  .6 

1 .6 

3.5 

Annual  average  over  the  life  of  the 
contract6/ 

A XX  i ndu s^pigs* •••••«•••••••••••«••••*•• 

3.2 

3.0 

3.2 

3.1 

3.0 

3.1 

2.6 

2.9 

2.5 

1  .6 

With  COLA  clauses . 

3.0 

2.5 

3.1 

(5) 

1  .8 

(5) 

2.9 

3.2 

.9 

(5) 

Without  COLA  clauses . 

3.3 

3.1 

3.2 

(5) 

3.3 

(5) 

2.3 

2.7 

2.7 

(5) 

With  lump  sums . 

Without  lump  sums . 

3.0 

2.9 

3.0 

3.4 

2.4 

3.2 

3.1 

3.1 

1  .4 

(5) 

3.3 

3.0 

3.3 

3.1 

3.3 

3.0 

2.2 

2.8 

2.8 

(5) 

With  either  lump  sums,  COLA,  or  both... 

3.1 

2.9 

3.2 

3.5 

2.4 

3.2 

2.9 

3.0 

1  .5 

(5) 

With  neither  lump  sums  nor  COLA . 

3.3 

3.0 

3.1 

3.1 

3.3 

3.0 

2.2 

2.8 

2.9 

(5) 

Manufacturing . 

3.1 

2.6 

2.9 

(5) 

1  .8 

3.0 

(5) 

3.7 

1  .3 

(5) 

With  either  lump  sums,  COLA,  or  both... 

3.1 

2.0 

3.0 

3.3 

1 .0 

(5) 

(5) 

4.2 

.6 

(5) 

With  neither  lump  sums  nor  COLA . 

3.2 

3.2 

2.5 

3.5 

3.0 

(5) 

(5) 

3.2 

2.4 

(5) 

Nonmanufacturing . 

3.3 

3.0 

3.3 

(5) 

3.3 

3.1 

(5) 

2.5 

2.9 

(5) 

With  either  lump  sums,  COLA,  or  both... 

3.2 

3.2 

3.4 

3.9 

3.1 

(5) 

(5) 

2.1 

2.4 

(5) 

With  neither  lump  sums  nor  COLA . 

3.3 

3.0 

3.2 

3.0 

3.4 

(5) 

(5) 

2.7 

3.0 

(5) 

Construction . 

2.9 

2.4 

(5) 

(5) 

2.9 

2.0 

(5) 

(5) 

2.7 

2.0 

All  industries  excluding  construction... 

3.3 

3.1 

(5) 

(5) 

3.1 

3.4 

(5) 

(5) 

2.4 

1  .5 

Nonmanufacturing  excluding  construction. 

3.4 

3.3 

(5) 

(5) 

3.6 

3.4 

(5) 

(5) 

3.1 

(5) 

Goods -p  roduc i ng . 

2.9 

2.5 

2.9 

3.1 

2.5 

2.4 

2.4 

3.6 

2.2 

(5) 

Service -producing . 

3.6 

3.3 

3.3 

3.2 

3.6 

3.4 

2.6 

2.3 

3.1 

(5) 

Compensation  changes  in  settlements 
covering  5,000  workers  or  more: 

All  industries 

First  year4/ . 

4 . 1 

3 . 0 

3 . 6 

2  7 

3  6 

X  X 

1  4 

3  2 

3  2 

9 

With  COLA  clauses . 

4.3 

4.1 

3.8 

(5) 

(5) 

3.3 

4.6 

1 .7 

(5) 

Without  COLA  clauses . 

4.0 

2.7 

3.5 

2.7 

(5) 

(5) 

-1  .1 

1 .7 

3.4 

(5) 

Annual  over  life  of  contract6/ . 

3.4 

3.1 

2.9 

3.5 

3.6 

3.0 

2.7 

3.3 

2.6 

1  .4 

With  COLA  clauses . 

3.3 

3.0 

3.0 

(5) 

(5) 

3.4 

4.2 

.7 

(5) 

Without  COLA  clauses . 

3.4 

3.2 

2.9 

3.5 

(5) 

(5) 

1  .8 

2.4 

2.9 

(5) 

1/  Includes  net  increases ,  decreases ,  and  zero  change.  The  lump-sum  measures  refer  to 
whether  or  not  settlements  have  cash  lump-sum  provisions.  All  measures  exclude  any  cash  or 
benefit  lump-sum  payments  and  potential  changes  from  COLA  clauses. 

2/  Preliminary  revised. 

Preliminary. 

4/  Changes  under  settlements  reached  in  the  period  and  effective  within  12  months  of  the 
contract  effective  date. 

5/  Data  do  not  meet  publication  standards. 

6/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  rate 
over  the  life  of  the  contract. 
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Table  9.  Rate  changes-'  Average  (mean)  changes!/  wages  and  compensation  in  private 
industry  collective  bargaining  settlements  during  4-quarter  periods 

(in  percent) 


Four  quarters  ended 

Measure 

1991 

1992 

1993 

III 

IV 

I 

II 

III 

IV 

12/ 

II- 

2/ 

III- 

3/ 

Wage  changes  in  settlements  covering  1;000 
workers  or  more: 

First  year4/ 

All  industries . 

3.7 

3.6 

3.5 

3.2 

3.1 

2.7 

2.7 

2.6 

2.0 

With  COLA  clauses . 

3.3 

3.4 

3.3 

3.0 

3.1 

2.7 

2.8 

2.8 

2.6 

Without  COLA  clauses . 

3.9 

3.7 

3.5 

3.2 

3.1 

2.7 

2.6 

2.5 

1  .8 

With  lump  sums . 

3.8 

3.9 

3.3 

3.0 

3.0 

2.8 

2.8 

2.7 

2.4 

Without  lump  sums . 

3.7 

3.5 

3.5 

3.3 

3.1 

2.6 

2.6 

2.5 

1  .7 

With  either  lump  sums;  COLA;  or  both... 

3.6 

3.7 

3.4 

3.1 

3.1 

2.8 

2.8 

2.6 

2.4 

With  neither  lump  sums  nor  COLA . 

3.8 

3.5 

3.5 

3.2 

3.1 

2.6 

2.6 

2.5 

1  .7 

Manuf actur i ng . 

3.9 

3.9 

3.5 

3.1 

3.0 

2.6 

2.9 

2.8 

2.6 

With  either  lump  sums;  COLA;  or  both... 

3.8 

4.1 

3.5 

3.0 

2.7 

1  .9 

2.5 

2.4 

2.4 

With  neither  lump  sums  nor  COLA . 

4.0 

3.6 

3.7 

3.4 

3.4 

3.4 

3.4 

3.3 

3.0 

Nonmanuf actur i ng . 

3.6 

3.4 

3.4 

3.2 

3.1 

2.7 

2.6 

2.5 

1  .7 

With  either  lump  sums;  COLA;  or  both... 

3.2 

3.3 

3.3 

3.3 

3.2 

3.2 

2.9 

2.7 

2.4 

With  neither  lump  sums  nor  COLA . 

3.7 

3.5 

3.5 

3.2 

3.0 

2.5 

2.4 

2.4 

1  .5 

Construction . 

2.2 

2.2 

2.3 

2.3 

2.0 

2.0 

1  .9 

1  .8 

2.1 

All  industries  excluding  construction... 

4.0 

3.8 

3.7 

3.4 

3.4 

2.9 

2.9 

2.8 

2.0 

Nonmanufacturing  excluding  construction. 

4.0 

3.7 

3.7 

3.5 

3.5 

3.0 

2.8 

2.8 

1  .5 

Goods-produc  i  ncj . 

3.3 

3.2 

3.1 

2.8 

2.5 

2.3 

2.4 

2.3 

2.3 

Servi ce-producTng . 

4.3 

3.9 

3.7 

3.5 

3.5 

3.0 

2.8 

2.8 

1  .5 

Annual  average  over  the  life  of  the 
contract^/ 

All  industries . 

3.1 

3.2 

3.2 

3.1 

3.1 

3.0 

2.9 

2.8 

2.3 

With  COLA  clauses . 

2.2 

3.0 

3.0 

2.6 

2.6 

2.5 

2.7 

2.6 

2.2 

Without  COLA  clauses . 

3.4 

3.3 

3.3 

3.2 

3.2 

3.1 

3.0 

2.8 

2.4 

With  lump  sums . 

2.2 

3.0 

2.8 

2.7 

2.9 

2.9 

3.0 

2.8 

2.2 

Without  lump  sums . 

3.4 

3.3 

3.3 

3.2 

3.2 

3.0 

2.9 

2.8 

2.4 

With  either  lump  sums;  COLA;  or  both... 

2.5 

3.1 

3.0 

2.8 

3.0 

2.9 

2.9 

2.7 

2.1 

With  neither  lump  sums  nor  COLA . 

3.5 

3.3 

3.4 

3.2 

3.1 

3.0 

3.0 

2.8 

2.4 

Manuf actur i ng . 

2.7 

3.1 

3.0 

2.7 

2.7 

2.6 

2.8 

2.6 

2.2 

With  either  lump  sums,  COLA;  or  both... 

2.3 

3.1 

2.9 

2.4 

2.3 

2.0 

2.5 

2.3 

1  .8 

With  neither  lump  sums  nor  COLA . 

3.4 

3.2 

3.3 

3.1 

3.1 

3.2 

3.2 

3.0 

2.9 

Nonmanufacturing . 

3.4 

3.3 

3.3 

3.2 

3.2 

3.0 

3.0 

2.8 

2.4 

With  either  lump  sums;  COLA;  or  both... 

3.0 

3.2 

3.2 

3.1 

3.3 

3.2 

3.1 

2.9 

2.5 

With  neither  lump  sums  nor  COLA . 

3.5 

3.3 

3.4 

3.3 

3.1 

3.0 

2.9 

2.7 

2.4 

Construct  ion . 

2.9 

2.9 

3.0 

2.7 

2.5 

2.4 

2.5 

2.4 

2.4 

All  industries  excluding  construction... 

3.1 

3.3 

3.3 

3.2 

3.2 

3.1 

3.1 

2.9 

2.3 

Nonmanufacturing  excluding  construction. 

3.6 

3.4 

3.4 

3.4 

3.4 

3.3 

3.2 

3.0 

2.4 

Goods-produc i ng . 

2.6 

2.9 

3.0 

2.7 

2.6 

2.5 

2.6 

2.5 

2.3 

Servi ce -pro due i ng . 

3.8 

3.6 

3.4 

3.4 

3.4 

3.3 

3.2 

3.0 

2.4 

Compensation  changes  in  settlements 
covering  5;000  workers  or  more: 

All  industries 

First  year4/ . 

4.3 

4.1 

4.0 

3.6 

3.5 

3.0 

3.1 

3.0 

2.1 

With  COLA  clauses . 

4.6 

4.3 

4.3 

3.5 

4.3 

4.1 

4.3 

4.3 

3.1 

Without  COLA  clauses . 

4.2 

4.0 

3.9 

3.6 

3.2 

2.7 

2.6 

2.4 

1  .5 

Annual  over  life  of  contract5/ . 

3.3 

3.4 

3.4 

3.2 

3.2 

3.1 

3.1 

2.9 

2.4 

With  COLA  clauses . 

2.7 

3.3 

3.3 

2.7 

2.9 

3.0 

3.4 

3.4 

2.6 

Without  COLA  clauses . 

3.5 

3.4 

3.4 

3.4 

3.2 

3.2 

3.0 

2.8 

2.3 

1/  Includes  net  increases;  decreases;  and  zero  change.  The  lump-sum  measures  refer 
to  whether  or  not  settlements  have  cash  lump-sum  provisions.  All  measures  exclude  any 
cash  or  benefit  lump-sum  payments  and  potential  changes  from  COLA  clauses. 

2/  Preliminary  revised. 

3/  Preliminary. 

4/  Changes  under  settlements  reached  in  the  period  and  effective  within  12  months 
of  the  contract  effective  date. 

5/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual 
rate  over  the  life  of  the  contract. 
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Table  10.  Cost  changes:  Average  (mean)  changesi/  in  the  cost  of  compensation  and  components 
annualized  over  the  life  of  the  contract^/  in  private  industry  collective  bargaining 
settlements  covering  5,000  workers  or  more,  by  guarter,  and  during  A-quarter  periods 


(in  percent) 


1991 

1  99Z 

1993 

Item 

III 

IV 

I 

II 

III 

IV 

Ii/ 

1 1£/ 

III- 

A/ 

Quarterly  averages 

All  industries 

1  .Z 

1  .9 

1  .8 

Compensation  . 

Z.Z 

Z.1 

Z.8 

Z.3 

Z.3 

0 . 8 

Cash  payments  £/ . 

Z.  3 

Z.1 

Z.1 

Z.1 

Z.1 

1  . 1 

1  . 5 

1  . 7 

.  7 

Wages . 

Z.  U 

Z.O 

Z.Z 

Z .  1 

Z .  0 

1  . 3 

1  . 7 

1  .7 

•  7 

Benef i ts . 

1  .9 

1  .8 

A.  1 

Z.7 

Z.8 

1  .A 

Z.8 

1  .8 

1 . 1 

Four  quarters  ended 

All  industries 

Z.1 

Z.1 

1  .9 

1  .A 

Compensat ion . 

Z .  5 

Z.A 

Z .  A 

Z.Z 

Z.3 

Cash  payments^/ . 

Z.Z 

Z.3 

Z.Z 

Z.Z 

Z.1 

1  .9 

1  .s 

1  .  / 

1  .Z 

Wages . 

Z.O 

Z.1 

Z.1 

Z.O 

Z.O 

1  .  9 

1  .9 

1  .8 

1  . 3 

Benef i ts . 

Z.7 

Z.5 

Z.6 

Z.Z 

Z.6 

Z.6 

Z.5 

Z.A 

1  .7 

With  contingent  pay  provisions6/ 
Compensat ion . 

Z.A 

Z.5 

Z.3 

1  .8 

Z.1 

Z.1 

Z.1 

Z.O 

1  .A 

Cash  payments^/ . 

Z.1 

Z.A 

Z.1 

1  .8 

Z.1 

Z.O 

1  .9 

1*8 

1  .Z 

Wages . 

1  .  9 

Z  .  A 

Z.Z 

1  .9 

Z.O 

Z .  0 

Z .  0 

1 .9 

1  .  A 

Benef i ts . 

Z.8 

Z.6 

Z.7 

1  .8 

Z.O 

Z.3 

Z.6 

Z.5 

1  .8 

Without  contingent  pay 

provi si ons6/ 

1  .9 

1  .A 

Compensat i on . 

Z.5 

Z.A 

Z.A 

Z.A 

Z.3 

Z.Z 

Z.O 

Cash  Davments5/ . 

Z  .  3 

Z .  Z 

Z.3 

Z.3 

Z.1 

1  .  9 

1  .8 

1  .7 

1  .Z 

Wages . 

Z.1 

Z.O 

Z.1 

Z.1 

Z.O 

1  .9 

1  .8 

1  .7 

1  .Z 

Benef i ts . 

Z .  6 

Z.A 

Z.5 

Z.A 

Z.9 

Z.7 

Z.5 

Z.3 

1  .6 

Manuf actur i ng 

1  .8 

1  . 1 

Compensat ion . 

Z.A 

Z  .A 

Z.Z 

1  .8 

Z.O 

Z.1 

Z.Z 

Cash  payments^/ . 

Z.O 

Z.Z 

Z.O 

1  .8 

1  .8 

1  .5 

1  .7 

1  .A 

1  .  0 

Wages . 

1  .  9 

Z.3 

Z.1 

1  .8 

1  .6 

1  .  7 

Z.1 

1  .8 

1  •  5 

Benef i ts . 

Z .  9 

Z.7 

Z.7 

Z.O 

Z.5 

3.  A 

3.  A 

Z.8 

1 .5 

Nonmanuf actur i ng 

1 .5 

Compensat ion . 

Z.5 

Z.A 

Z.5 

Z.A 

Z.3 

Z.1 

Z.O 

Z.O 

Cash  payments^/ . . 

Z  .  A 

Z.3 

Z.A 

Z.3 

Z.1 

Z.O 

1  .9 

1  .8 

1 .3 

Wages . 

Z.1 

Z.1 

Z.1 

Z.1 

Z.1 

1  .9 

1  .8 

1  .8 

1 .3 

Benef i ts . 

Z .  6 

Z.A 

Z.5 

Z.3 

Z.6 

Z.5 

Z.A 

Z.Z 

1  .8 

Goods-produc i ng 

1  .9 

1  .9 

1  .6 

Compensat ion . 

Z.3 

Z.3 

Z.3 

Z.O 

1  .8 

1  .9 

Cash  payments^/ . 

1  .9 

1  .  9 

Z.O 

1  .9 

1  .7 

1  .5 

1  .6 

1  .6 

1  .A 

Wages . 

1  .8 

Z.O 

Z.1 

1  .9 

1  .6 

1  .6 

1  .8 

1  .8 

1  .6 

Benef i ts . 

Z.8 

Z.7 

Z.8 

Z.Z 

Z.A 

Z.8 

Z.9 

Z.7 

Z.1 

Serv i ce-produc i ng 

Compensat ion . 

Z  .  6 

Z.5 

Z.5 

Z.3 

Z.A 

Z.Z 

Z.1 

Z.O 

1  .Z 

Cash  payments^/ . 

Z.6 

Z.5 

Z.A 

Z.3 

Z.3 

Z.1 

1  .9 

1  .8 

1  .1 

Wages . 

Z  .  3 

Z.Z 

Z  .  1 

Z.1 

Z.Z 

Z.O 

1  .9 

1  .8 

1  .  0 

Benef i ts . 

Z.5 

Z  .  A 

Z.A 

Z.Z 

Z.7 

Z.5 

Z.A 

Z.Z 

1  .3 

W  Includes  net  increases,  decreases,  and  no  change.  Excludes  potential  changes  from  con¬ 
tingent  pay  provisions. 

£/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  (com¬ 
pound)  rate  over  the  life  of  the  contract. 

3/  Preliminary  revised. 

*♦/  Preliminary. 

5/  Cash  payments  include  wages  and  lump-sum  payments. 

6/  Contingent  pay  provisions  include  COLA  clauses  and/or  contingent  lump-sum  payment 
clauses.  Data  exclude  potential  changes  from  contingent  pay  provisions. 
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Table  12.  Cost  changes:  Percent  distribution  of  workers 
in  private  industry  collective  bargaining  settlements 
covering  5,000  workers  or  more,  by  average  (mean)  changesl/ 
in  compensation  costs  annualized  over  the  life  of  the 
contract, 2/  four  quarters  ended  with  third  quarter  of  1993 
( prel i m i nary ) 


Measure 


All 

i ndustr i es 


Total  number  of  workers  (in  thousands) 


854 


Percent  of  workers 

All  settlements. 

No  change .... 
Decreases3/ . . 
Increases .... 


1  00 

3 
1  1 
87 


Under  2  percent . 

2  and  under  3  percent 

3  percent  and  over  .  .  . 


44 

33 

9 


Changes  (in  percent): 
Mean  change  (percent) 
Median  change . 


1  .4 

1  .8 


Mean  i 
Medi an 


ncrease  (percent) 
i ncrease . 


1  .9 

2.0 


1_/  Includes  net  increases,  decreases,  and  zero  change. 
Excludes  potential  changes  from  contingent  pay  provisions. 

2/  Changes  under  settlements  reached  in  the  period  ex¬ 
pressed  as  an  average  annual  (compound)  rate  over  the  life 
of  the  contract. 

3/  Di str i but i ons  are  not  shown  to  protect  confidential¬ 
ity. 

NOTE5  Because  of  rounding,  sums  of  individual  employ¬ 
ment  items  may  not  equal  totals. 
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Table  15.  Rat*  changes:  Avaragi  chmngm*  in  iwp>t  in  private  industry  collective  bargaining  agreements  oovering  1  >000 
worker*  or  aorat  by  year  and  quarter 

( in  percent ) 


1 

1  Annual 

1 

1 

averages  I 

1 

Quarterly  averages 

1 

Item  | 

1  1491 

1  1 

1  1  1991 

1  1492  I 

1 

1 

1 

1 

1492  | 

1 

1495 

1 

1 

- - 1 

1  1 

1  1  IV 

J  1 

1 

1 

L 

1 

i  l 

L 

1  1  1 

II  1  III  1  IV  | 

1_ 1_ 1 

1 

11/  1  III/ 

I 

1 

11112/ 

Average  wage  rate  changes  £/ . 

1  1 

5.1  1 

I 

0.7  I 

1 

0.6  |  1.0  1 

1  i 

1  .0  1 

0.4  | 

0.5  1  1.0  I  0.8 

Source: 

Current  settlements . 

1  1 

1  1 

l 

i 

.6  1 

1 

i 

.3  I 

1  1 

i  i 

.11  .21 

1 

1 

.5  I 

1 

1 

.2  I 

1  1 

1  1 

.11  .21  .1 

Prior  settlements . 

1.9  | 

.3  I 

.41  .71 

.6  | 

.2  I 

.51  .71  .6 

COLA  previsions . 

1  1 

.4  | 

l 

.1  1 

.11  .11 

1  1 

.1  1 

.1  1 

.11  .11  (4) 

Industry 

Manufacturing . 

1  1 

1  1 

1 

i 

5.1  1 

1 

1 

.8  | 

1  1 

1  1 

.8  1  .8  1 

1 

1 

.9  I 

1 

1 

.6  I 

1  1 

1  1 

.61  .91  .6 

Nonmanufecturing . . 

5.1  1 

.6  I 

.5  I  1.1  1 

1.1  1 

.3  1 

.4  I  1.0  |  .9 

Nonmanufacturing  excluding 
construction . 

1  1 

1 

5.0  | 

1 

.8  I 

1  1 
.6  1  .6  1 

1 

1.2  1 

1 

.4  | 

I  1 

.41  .81  .9 

Construction . 

5.4  I 

.1  1 

.3  1  2.2  1 

.8  I 

.1  1 

.3  I  1.6  I  .7 

Transportation  and  public 
utilities . 

1  1 

1 

2.7  1 

1 

.7  1 

1  1 
.31  .71 

1 

1.6  I 

1 

.2  1 

1  1 

.41  .61  1.1 

Wholesale  end  retail  trade.... 

...1  5.5  I 

5.5  I 

.9  I 

.7  I  1.0  | 

.9  1 

.8  I 

.4|  .91  .3 

Services . 

5.7  I 

.6  I 

1.0  I  .6  I 

1.1  1 

1.0  t 

.61  .71  1.5 

Goods -producing . 

5.1  I 

.5  1 

.6  I  1.2  | 

.8  I 

.4  | 

.5  i  1.1  I  .6 

Servi oe -producing . . . . 

1  1 

5.0  1 

1 

•  6  | 

■ 

.61  .61 

1  a 

1.2  1 
a 

.4  | 

1 

.51  .81  .9 

a  a 

Average  wage  rote  increase^/.. . 

1  1 

1  1 

5.7  1 

l 

2.4  | 

1 

1  1 

2.2  1  2.6  1 
i  i 

i 

2.6  I 

1 

1.6  I 

i  i 

1.9  I  2.4  |  2.7 

Source :£/ 

Current  settlements . 

1  1 

1  1 

1 

i 

5.6  i 

1 

1 

4.3  1 

i  i 

i  i 

3.9  1  3.6  I 

I 

1 

3.2  I 

1 

1 

3.1  1 

1  1 

1  1 

3.0  I  3.0  I  2.7 

Prior  sattlaaients . 

3.6  I 

3.1  1 

3.6  1  3.7  I 

3.6  I 

2.9  I 

3.1  1  3.3  1  3.0 

COLA  provisions . 

1  I 

2.0  I 

.6  | 

.61  .61 

.7  | 

.7  I 

.51  .71  .5 

Nuber  of  workers  receiving  wage 
increases  (in  thousands  )2/ . 

1  1 

1  1 

1  1 

1 

1 

*665.511 

i 

l  1  l 

1  1  1 

*568.211*512.712*210.012 

■  i  i 

1 

1 

*226.711 

a 

l  l  l 

1  1  1 

,452.411*419.512*166.1 11*682.5 

Source: 

Current  settlements . 

1  1 

1  1 

1 

1 

>292.31 

i 

1 

395.21 

i  i 

1  1 

139.31  363.11 

i 

1 

526.31 

l 

1 

387.41 

i  i 

1  1 

216.71  357.11  331.9 

Prior  settlements . 

48, .41 

630.911 *042.21 

949.91 

325.1  I 

533.711*123.111,163.4 

COLA  provisions . 

1  1  1 

651.41 

I 

791.41  827.91 

1  a 

929.41 

a 

775.81 

715.21  711.51  268.2 

Niaber  of  workers  not  receiving  a  w 

1  1 

age  1  | 

1 

1 

1 

i 

i  i 

l  1 

i 

1 

1 

1 

1  1 

1  1 

increase  (in  thousands )£/ . 

1_ L 

853.914 

1 

*012.514 

L 

*006.613*309.413 
1  1 

,292.614 

L 

*067.014 

1 

*073.313,326.613*810.2 
■  1 

1/  Praliainary  revised. 

£/  Praliainary. 

2/  Includes  increases*  decreases*  and  zero  change  in  wages  stealing  free  current  settlements*  settlements  reached  in 
a  prior  period*  and  COLA  clauses.  Because  of  roinding  and  compoinding*  suss  of  individual  itaan  may  not  equal  totals. 

4/  More  than  0  and  less  than  0.05  percent. 

£/  Reflects  only  contracts  where  the  net  effect  of  increases  and  decreases  from  all  sources  is  a  wage  rate  increase. 

£/  Reflects  only  contracts  where  the  net  effect  of  increases  and  decreases  from  each  source  is  a  wage  rate  increase. 

2/  The  employment  total  does  not  equal  the  sun  of  employment  for  each  source*  because  tom  workers  receive  wage 

changes  from  more  than  one  source. 

§/  Lass  than  two  percent  of  these  workers  received  wage  decreases  and  the  remainder  reoeived  zero  change. 
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Table  14.  Rate  changes:  Average  changes  in  wages  in  private  industry  collective  bargaining 
agreements  covering  1,000  workers  or  more  during  4-quarter  periods 

(in  percent) 


Four  quarters  ended 


Item 

1991 

1992 

1993 

IV 

I 

II 

III 

IV 

U/ 

III/ 

1112/ 

Average  wage  rate  changes  j /  . 

3.6 

3.5 

3.4 

3.2 

3.1 

3.0 

2.9 

2.6 

Source : 

Current  settlements . 

1  .1 

1  .1 

.9 

.9 

.8 

.8 

.7 

.5 

Prior  settlements . 

1  . 9 

2.0 

2.0 

1  .9 

1  .9 

1  .8 

1  .8 

1  .8 

COLA  provisions . 

.5 

.  4 

.4 

.4 

.4 

.4 

.4 

.3 

Industry 

Manuf actur i ng . 

3.7 

3.3 

3.1 

3.2 

3.1 

2.9 

3.0 

2.7 

Nonmanuf actur i ng . 

3.5 

3.6 

3.5 

3.2 

3.1 

3.0 

2.8 

2.6 

Nonmanufacturing  excluding 

construct  ion . 

3.6 

3.6 

3.5 

3.3 

3 . 0 

2.9 

2.9 

2.6 

Construct  ion . 

3.4 

3.3 

3.4 

3.0 

3.4 

3.3 

2.7 

2.5 

Transportation  and  public 

uti li ties . 

3.3 

3.4 

3.1 

3.3 

2.7 

2.8 

2.9 

2.5 

Wholesale  and  retail  trade... 

3.5 

3.5 

3.8 

3.5 

3.5 

3.1 

3.0 

2.4 

Serv i ces . 

4.9 

5.0 

4.6 

3.3 

3.7 

3.2 

3.3 

3.8 

Goods-produc i ng . 

3.5 

3.2 

3.2 

3.1 

3.1 

3.0 

2.8 

2.6 

Serv i ce-produc i ng . 

3.6 

3.7 

3.6 

3.4 

3.0 

2.9 

2.9 

2.7 

Average  wage  rate  increase^/ . 

4.0 

3.8 

3.9 

3.8 

3.7 

3.6 

3.6 

3.4 

Source  ’•£/ 

Current  settlements . 

4.2 

4.0 

3.9 

3.6 

3.6 

3.5 

3.1 

3.0 

Prior  settlements . I 

3.7 

3.7 

3.7 

3.7 

3.8 

3.7 

3.5 

3.3 

COLA  provisions . | 

Number  of  workers  receiving  wage 

2.0 

1  .8 

1  .9 

2.1 

2.0 

2.0 

2.0 

1  .8 

increases  (in  thousands)6/ . | 5, 066.0 

1 

5,106.3 

4,870.2 

4,748.4 

4,665.5 

4,625.3 

4,522.3 

4,430.5 

Source : 

Current  settlements . (1,537.01 

1,531  .5 

1,320.5 

1,391 .5 

1,292.3 

1,342.2 

1,398.8 

1,195.6 

Prior  settlements . |2,956.9 

3,017.8 

3,092.1 

2,973.4 

2,817.8 

2,706.0 

2,785.0 

2,965.9 

COLA  provisions . | 

1 

Number  of  workers  not  receiving  a| 

1,316.61 

1,279.0 

1,244.8 

1,063.9 

1,036.3 

1,067.4 

1,064.2 

914.4 

wage  increase  (in  thousands )2/ ... | 

534.71 

_ 

494.4 

730.5 

852.2 

853.9 

894.2 

997.1 

1,089.0 

1/  Preliminary  revised. 

Preliminary. 

Includes  increases,  decreases,  and  zero  change  in  wages  stemming  from  current  settlements, 
agreements  reached  in  a  prior  period,  and  COLA  clauses.  Because  of  rounding  and  compounding,  sums  of 
individual  items  may  not  equal  totals. 

4/  Reflects  only  contracts  where  the  net  effect  of  increases  and  decreases  from  all  sources  is  an 
i ncrease . 

£/  Reflects  only  contracts  where  the  net  effect  of  increases  and  decreases  from  each  sources  is 
an  increase. 

£/  The  employment  total  does  not  equal  the  sum  of  employment  for  each  source,  because  some 
workers  receive  wage  changes  from  more  than  one  source. 

2/  Less  than  two  percent  of  these  workers  received  wage  decreases  and  the  remainder  received  zero 
change . 
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Average  annual  changes  in  wage  rates  over  the  life  of  the 
contract  in  current  and  replaced  private  industry  collective 
bargaining  settlements  covering  1,000  workers  or  more,  4- 
quarter  periods  ended  with  the  3rd  quarters  of  1983-1993 


Percent 


8 


■  Replaced  settlements 
H  Current  settlements 


(4-quarter  period  ending  with  the  3rd  quarter)  p 

1983  1984  1985  1986  1987  1988  1989  1990  1991  1992  1993 


p  =  preliminary 


Source:  Bureau  of  Labor  Statistics 
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MAJOR  COLLECTIVE  BARGAINING  SETTLEMENTS  IN 
PRIVATE  INDUSTRY,  FOURTH  QUARTER  AND  FULL  YEAR  1993 


Major  collective  bargaining  settlements  reached  in  private  industry  during  the  fourth  quarter 
of  1993  called  for  annual  changes  in  wage  rates  over  the  contract  term  that  were  lower,  on  average, 
than  were  specified  in  the  agreements  they  replaced,  the  U.S.  Department  of  Labor’s  Bureau  of 
Labor  Statistics  reported  today.  This  relationship  has  existed  since  the  first  quarter  of  1992,  with 
the  exception  of  the  third  quarter  of  1992.  The  Bureau's  series  on  major  collective  bargaining 
statistics  covers  bargaining  units  of  1,000  or  more  workers. 

Wage  rate  changes  under  settlements 

Fourth-quarter  settlements  specified  wage  rate  changes  averaging  an  increase  of  2.9  percent 
in  the  first  year  of  the  agreements  and  2.0  percent  annually  over  the  term  of  the  contracts.  (See 
table  1.)  Corresponding  changes  in  agreements  they  replaced  (which  were  primarily  negotiated  in 
1990)  were  increases  of  3.4  percent  and  2.2  percent.  (Lump-sum  payments  and  cost-of-living 
adjustments  are  not  included  in  specified  wage  rate  changes.)  During  the  quarter,  57  settlements, 
covering  789,000  workers,  were  concluded.  Settlements  in  transportation  equipment 
manufacturing,  parcel  delivery,  food  stores,  and  bituminous  coal  mining  accounted  for  83  percent 
of  the  workers. 

Workers  under  fourth-quarter  settlements  accounted  for  38  percent  of  the  2.1  million 
workers  under  the  395  settlements  reached  in  all  of  1993.  Settlements  during  1993,  on  average, 
specified  a  lower  wage  rate  change  over  their  term  than  the  contracts  being  replaced-an  annual 
increase  of  2. 1  percent  compared  with  2.9  percent.  (See  the  chart.)  This  has  been  the  pattern  in  all 
but  one  of  the  last  seven  4-quarter  periods.  Over  their  term,  agreements  reached  during  1993 
specified  wage  rate  increases  for  90  percent  of  the  workers,  no  rate  change  for  9  percent,  and  a  net 
decrease  for  1  percent.  (See  table  3.) 

During  1993,  cash  lump-sum  payment  provisions  were  newly  negotiated  in  36  agreements 
for  273,000  workers  and  dropped  in  23  agreements  affecting  74,000  workers.  Such  provisions 
now  cover  39  percent  of  the  5.5  million  workers  under  all  major  collective  bargaining  contracts  in 
private  industry,  up  from  36  percent  at  the  end  of  1992.  From  the  end  of  1987,  when  lump-sum 
information  was  first  compiled,  through  the  fourth  quarter  of  1991,  lump-sum  coverage  was 
between  40  and  43  percent. 


Thirteen  settlements,  for  202,000  workers,  reached  during  1993  discontinued  cost-of-livmg 
adjustment  clauses  (COLAs)  and  three  settlements  for  7,500  workers  added  them.  At  year's  end, 
COLA  provisions  covered  about  24  percent  of  the  5.5  million  workers  under  major  collective 
bargaining  contracts,  down  from  28  percent  at  the  end  of  1992  and  30  percent  at  the  end  of  1991. 
COLA  coverage  had  been  about  40  percent  from  1987  through  1990. 

Fifty-six  percent  of  the  workers  under  settlements  reached  during  1993  had  either  a  cash 
lump-sum  payment  provision  or  a  COLA  clause  or  both.  Typically,  agreements  that  contain  such 
provisions  specify  smaller  wage  rate  changes  than  those  that  do  not.  In  1993,  settlements  with 
either  a  lump-sum  provision  or  a  COLA  clause  or  both  provided  annual  wage  rate  changes  over 
their  contract  terms  averaging  an  increase  of  1.9  percent,  compared  with  2.5  percent  for 
settlements  with  neither  provision.  Lump-sum  payments  are  not  part  of  the  ongoing  rate  structure 
and,  therefore,  are  excluded  from  the  rate  data.  Such  payments,  however,  are  included  in  measures 
of  compensation  cost  changes  discussed  in  the  next  section.  Potential  wage  changes  from  COLA 
clauses  depend  on  future  price  changes  and,  therefore,  are  excluded  from  both  rate  and  cost  data. 

See  the  Explanatory  Note. 

Under  1993  setdements,  cash  lump-sum  payment  and  COLA  provisions  applied  to  a  larger 
propordon  of  manufacturing  than  of  nonmanufacturing  workers,  nearly  four-fifths  compared  with 
just  over  two-fifths.  For  all  manufacturing  settlements,  the  annual  wage  rate  change  averaged  an 
increase  of  1.5  percent  over  the  contract  term.  Settlements  with  cash  lump-sum  and/or  COLA 
provisions  called  for  wage  rate  changes  averaging  an  increase  of  1.3  percent  annually  over  the  life 
of  the  agreement  compared  with  2.5  percent  in  settlements  with  neither  provision. 

Nonmanufacturing  settlements  reached  in  1993  called  for  wage  rate  changes  averaging  an 
increase  of  2.5  percent  annually  over  their  life.  Those  with  either  a  lump-sum  or  COLA  provision 
or  both  had  about  the  same  average  annual  wage  change  as  those  with  neither  provision-increases 
of  2.6  and  2.5  percent,  respectively. 

Compensation  cost  changes  under  settlements 

The  Bureau's  data  on  negotiated  changes  in  employers'  costs  for  employee  compensation 
relate  to  settlements  covering  5,000  or  more  workers.  Compensation  cost  changes  include 
specified  (guaranteed)  cash  and  benefit  lump-sum  payments  and  reflect  both  the  size  and  timing  of 
compensation  rate  changes.  (Lump-sum  payments  and  the  timing  are  not  taken  into  account  in  the 
rate  measure.)  See  the  Explanatory  Note  for  a  more  detailed  description  of  the  cost  series. 

Settlements  for  5,000  or  more  workers  accounted  for  88  percent  of  the  789,000  workers 
covered  by  all  major  settlements  negotiated  in  the  fourth  quarter  of  1993.  They  provided  total 
compensation  cost  changes  averaging  an  increase  of  1.8  percent  annually  over  the  life  of  the 
agreement.  (See  table  9.)  Annual  cost  changes  over  the  life  of  the  agreement  averaged  1.4  percent 
for  both  wages  alone  and  cash  payments  (wages  and  cash  lump-sum  payments)  to  workers.  Annual 
cost  changes  for  benefits  averaged  2.4  percent. 

Settlements  covering  5,000  or  more  workers  accounted  for  two-thirds  (1.4  million)  of  the 
workers  under  all  major  settlements  reached  in  1993.  They  provided  total  compensation  cost 
changes  averaging  an  increase  of  1.6  percent  annually  over  the  agreement  term.  Over  the 
agreement  term,  annual  changes  averaged  „1.  J  percent  for  both  wages  alone  and  for  cash  payments 
(including  wages  and  cash  lump-sum  payttim#MlO  ^MldfMfefit  costs. 
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Fifty-seven  percent  of  the  workers  under  1993  settlements  for  5,000  or  more  workers  had 
contingent  pay  provisions  which  could  provide  compensation  increases  beyond  those  specified  in 
the  settlement.  COLA  provisions,  discussed  earlier,  and  lump-sum  provisions  that  call  for  a 
payment  only  if  company  profits  exceed  a  specified  amount  are  examples.  Potential  payments 
under  these  provisions  are  excluded  from  the  series.  Annual  compensation  cost  changes  over  the 
contract  term  were  about  the  same  in  settlements  with  and  without  contingent  pay  provisions— 
increases  of  1.5  percent  and  1.6  percent,  respectively. 

Wage  rate  changes  under  all  major  contracts 

In  addition  to  data  just  presented  on  changes  in  rates  and  costs  under  settlements,  the 
Bureau  compiled  information  on  wage  rate  changes  during  1993  under  all  major  contracts.  (See 
tables  1 1  and  12.)  They  averaged  an  increase  of  3.0  percent— 0.9  percent  from  settlements  reached 
during  1993,  1.9  percent  from  agreements  reached  earlier,  and  0.2  percent  from  COLAs. 

Approximately  5.5  million  workers  were  covered  by  these  contracts.  About  4.8  million 
workers  had  their  wages  increased,  another  600,000  workers  were  under  major  contracts  in  which 
wage  rates  remained  the  same  during  the  year,  and  nearly  79,000  workers  had  wage  cuts. 

Wage  rate  increases  in  1993  stemmed  from  one  or  more  of  the  following:  1)  Settlements 
reached  in  the  year  which  provided  increases  in  1993  averaging  3.2  percent  for  1.7  million  workers; 
2)  contracts  negotiated  earlier  that  specified  increases  in  1993  averaging  3.4  percent  for  3  million 
workers;  and  3)  COLA  provisions,  which  yielded  average  increases  of  1.3  percent  for  873,000 
workers.  (About  296,000  additional  workers  had  COLA  reviews  which  did  not  produce  a  wage 
change,  largely  because  movement  in  the  BLS  Consumer  Price  Index  was  insufficient  to  trigger 
one.  COLA  reviews  during  1993  generated  average  wage  rate  changes  that  amounted  to  48 
percent  of  the  CPI  movement  during  the  review  period.) 

First-quarter  1994  activity 

During  January-March  1994,  338,000  workers  are  under  71  major  agreements  scheduled  to 
expire  or  reopen  for  wage  negotiations.  About  four-fifths  of  these  workers  are  in  the  trucking, 
construction,  steel  manufacturing,  and  food  store  industries.  In  addition,  there  are  229,000 
workers  under  64  agreements  that  expired  or  were  reopened,  but  had  not  been  renegotiated  or 
ratified  prior  to  December  31,  1993.  About  43  percent  of  these  workers  are  in  the  services  and 
construction  industries. 

In  the  first  quarter,  573,000  workers  are  scheduled  for  wage  increases  averaging  2.7 
percent  under  provisions  of  agreements  negotiated  prior  to  1994.  COLA  reviews  are  scheduled  for 
848,000  workers  during  the  quarter. 
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EXPLANATORY  NOTE  ABOUT  THE  DATA 

This  release  covers  major  collective  bargaining  units— those  with  1,000  or  more  workers— in 
private  nonfarm  industries.  It  is  limited  to  production  and  related  workers  in  manufacturing  and 
nonsupervisory  workers  in  nonmanufacturing.  About  7.5  percent  of  the  employed  production  and 
nonsupervisory  workers  in  private  industry  (excluding  households)  are  covered  by  a  major 
bargaining  agreement. 

Wage  and  compensation  changes  under  settlements 

The  series  on  major  collective  bargaining  settlements  estimates  how  much  wage  and 
compensation  rates  and  compensation  costs  will  change  from  existing  levels  as  a  result  of  new 
collective  bargaining  agreements  reached  during  specified  reference  periods. 

Compensation  rates  include:  Straight-time  pay  for  time  worked;  premium  pay  for 
overtime,  weekend,  holiday,  and  shift  work;  paid  leave;  life,  health,  and  sickness  and  accident  insur¬ 
ance;  pension  and  other  retirement  plans;  severance  pay;  and  legally  required  benefits. 
Compensation  rates  exclude  lump-sum  payments  because  they  are  not  part  of  the  ongoing  rate 
structure. 

Compensation  costs  include:  The  items  covered  by  compensation  rates  plus  specified  cash 
and  benefit  lump-sum  payments,  which  are  excluded  from  rate  data. 

Wage  and  compensation  rate  changes;  The  rate  change  for  a  settlement  is  the  percent 
difference  between  the  average  rate  just  prior  to  the  start  of  a  new  agreement  and  the  average  rate 
that  would  exist  at  the  end  of  the  first  365  days  of  the  new  agreement  (first  year  measure)  or  at  its 
expiration  date  (over-the-life  measure).  (The  over-the-life  measure  is  expressed  as  an  annual 
average  change.)  The  average  rate  change  for  all  settlements  is  calculated  by  first  multiplying  the 
rate  change  for  each  settlement  by  the  number  of  workers  under  the  settlement.  Next,  the  resulting 
products  are  summed,  and  the  sum  is  divided  by  the  total  number  of  workers  under  all  settlements. 
The  result  is  the  average  change  for  all  settlements. 

Compensation  cost  changes:  The  compensation  cost  change  for  a  settlement  is  the 
percent  difference  between  the  average  cost  of  compensation  per  work  hour  (including  the  hourly 
cost  of  lump-sum  payments  made  during  the  term  of  the  expiring  agreement)  just  prior  to  the  start 
of  a  new  agreement  and  the  average  cost  of  compensation  per  work  hour  under  the  settlement. 

The  average  cost  of  compensation  under  the  settlement  is  calculated  in  two  steps,  as  follows:  1) 
Each  hourly  compensation  rate  (excluding  lump-sum  payments)  is  multiplied  by  the  number  of 
hours  it  is  to  be  paid  during  the  agreement;  the  products  are  summed;  and  the  total  is  divided  by  the 
number  of  work  hours  over  the  agreement  term.  The  result  is  the  cost  per  work  hour  of 
compensation  excluding  specified  lump-sum  payments.  2)  The  cost  per  work  hour  of  specified 
lurnp-sum  payments  is  computed  by  dividing  the  total  amount  of  any  cash  and  benefit  lump  sums  by 
the  total  number  of  work  hours  over  the  agreement  term.  The  sum  of  the  results  of  steps  1  and  2  is 
the  estimated  average  cost  of  compensation  per  work  hour  over  the  term  of  the  new  agreement. 

The  percent  difference  between  this  amount  and  the  average  cost  at  the  end  of  the  expiring 
agreement  is  the  average  cost  change  under  the  settlement. 

The  average  cost  change  under  all  settlements  is  calculated  by  multiplying  the  percent 
change  in  cost  under  each  settlement  by  the  number  of  workers  under  the  settlement.  The  results 
are  summed,  and  the  sum  is  divided  by  the  total  number  of  workers  under  all  settlements. 


The  following  example  illustrates  one  of  the  major  differences  between  the  compensation 
rate  series  and  the  compensation  cost  series.  Two  agreements  (A  and  B)  expire.  At  expiration, 
compensation  under  each  agreement  is  $10  an  hour.  The  agreements  are  replaced  by  new 
settlements  that  run  for  1  year.  The  settlement  replacing  agreement  A  immediately  increases 
compensation  from  $10  an  hour  to  $10.50  an  hour.  The  settlement  replacing  agreement  B  leaves 
compensation  unchanged  for  the  first  6  months  and  then  increases  compensation  from  $10  an  hour 
to  $10.50  an  hour. 

The  rate  series  measures  the  size  of  each  settlement  by  calculating  the  difference  between 
compensation  at  the  expiration  of  the  old  agreement  and  compensation  at  the  expiration  of  the  new 
agreement  and  computing  the  percent  change.  Thus,  it  measures  each  settlement  as  providing  a  5- 
percent  ($.50/$  10)  compensation  rate  increase  over  the  1  year  term. 

The  cost  series  measures  the  size  of  each  settlement  by  comparing  employer  costs  for 
compensation  under  the  settlement  with  what  they  were  under  the  expiring  agreement  just  before  it 
was  renegotiated  as  follows:  When  each  agreement  expired,  an  employee  who  worked  2,000  hours 
over  the  year  would  cost  the  employer  $20,000  (2,000  hours  at  $10).  Under  the  settlement 
replacing  agreement  A  (with  the  immediate  increase),  the  employer  would  pay  for  2,000  hours  at 
$10.50  an  hour,  or  $21,000  for  the  year,  a  5-percent  increase  over  the  $20,000.  Under  the 
settlement  replacing  agreement  B  (with  the  delayed  increase),  the  employer  would  pay  for  1,000 
hours  at  $10  an  hour  and  for  1,000  hours  at  $10.50  an  hour,  or  $20,500  for  the  year,  a  2.5-percent 
increase  over  the  $20,000.  Thus,  the  cost  series  reflects  the  influence  of  timing  of  changes  during 
the  agreement  term  which  the  rate  series  does  not  reflect. 

For  a  more  detailed  description  of  the  compensation  cost  series  and  how  it  compares  with 
the  compensation  rate  series,  see  Alvin  Bauman,  "A  New  Measure  of  Compensation  Cost 
Adjustments,"  Monthly  Labor  Review.  August  1990,  pp.  1 1-18. 

Data  on  changes  under  settlements  exclude  potential  increases  or  decreases  that  may  result 
from  COLA  clauses  that  are  based  on  future  changes  in  the  CPI  unknown  at  the  time  of  settlement. 
The  data  do,  however,  include  "guaranteed"  COLA  payments  (those  specified  when  the  agreement 
was  reached  and  specified  to  be  implemented  later)  because  they  are  not  tied  to  subsequent  price 
movements.  Similarly,  data  on  cost  changes  exclude  contingent  lump-sum  payments  (such  as  those 
tied  to  future  profit  levels  or  productivity  increases)  but  include  lump-sum  payments  guaranteed  by 
the  settlement. 

Estimates  of  changes  are  based  on  the  assumption  that  conditions  existing  at  the  time  of 
settlement  (e.g.,  composition  of  the  labor  force  or  methods  of  funding  pensions)  will  remain  con¬ 
stant  over  the  life  of  the  agreement. 

Wage  rate  changes  under  all  contracts 

The  series  on  all  major  collective  bargaining  contracts  estimates  average  wage  rate  changes 
during  the  reference  period  under  settlements  reached  during  the  calendar  year  as  well  as  under 
major  agreements  reached  earlier  and  remaining  in  force  during  the  period. 

The  average  change  under  all  contracts  in  force  during  a  period  is  computed  by  multiplying 
the  percent  change  under  each  contract  by  the  number  of  workers  covered,  adding  the  products, 
and  dividing  the  sum  by  the  total  number  of  workers  under  all  contracts. 


6 


The  average  rate  change  reflects  net  rate  increases,  decreases,  and  zero  changes  during  the 
reference  period.  Rate  increases  and  decreases  stem  from  settlements  in  the  calendar  year  that  call 
for  increases  or  decreases  during  the  period,  from  agreements  reached  earlier  with  increases  or 
decreases  deferred  to  the  period,  and  from  COLA  clauses.  (Although  wage  increases  and 
decreases  from  COLA  clauses  are  not  incorporated  into  base  wage  rates  under  all  agreements,  they 
are  included  in  the  wage  rate  change  measure  for  all  contracts.) 

Wage  changes  under  COLA  clauses  are  based  on  changes  in  the  Consumer  Price  Index  for  a 
review  period  designated  in  the  agreement. 

Data  for  1993  are  preliminary  and  may  be  revised  if  additional  information  is  obtained. 

Final  data  are  scheduled  to  be  published  in  the  March  1994  issue  of  Compensation  and  Working 
Conditions. 

Additional  historical  information  is  available  from  the  Office  of  Compensation  and  Working 
Conditions,  Bureau  of  Labor  Statistics,  Washington,  DC  20212-0001. 

Data  on  major  public  sector  collective  bargaining  settlements  are  developed  separately  and 
issued  semi-annually.  Data  for  1993  are  scheduled  to  be  released  in  February  1994. 

Information  in  this  release  will  be  made  available  to  sensory  impaired  individuals  upon 
request.  Voice  phone:  202-606-7828,  TDD  phone:  202-606-5897,  TDD  Message  Referral  Phone 
Number:  1-800-326-2577. 


Major  private  industry  collective  bargaining 
settlements  data  for  the  first  quarter  1994  will  be 
released  on  April  26,  1994,  at  10:00  AM  (EDT). 
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Table  i.  Rate  changes1  Average  (mean)  changesl./  in  uiages  under  current  and  replaced  private 
industry  collective  bargaining  settlements  covering  1 ,000  workers  or  more,  by  quarter,  and 
during  4-quarter  periods 


Measure 

1 

1 

1 

1  992 

1 

1 

1 

1  993 

1 

1 

1 

1 

i 

1 

1 

II 

1 

1 

III 

1 

IV 

1 

1  12/ 

1 

1 

1112/ 

1 

1 

11112/ 

1 

1  IV  3/ 

1 

First  year  change4/ 
Current  settlements. 

1 

1 

Quar ter ly 

averages 

1 

.  1 

1 

3.1 

1 

2.8  | 
3.0  | 

1 

2  9 

1  .8 

4 . 9 

1 

2  5 

1 

2  5 

1 

1 

1  .  1 
3.6 

1 

2  Q 

Replaced  settlements 

.  1 
l 

5.6  j 

1 

3.1  | 

1  4.4 

4.1 

1 

1 

1  c.  .  y 

3.4 

Annual  change  over  the 
contracts/ 

Current  settlements. 
Replaced  settlements 

1  i  f  e 

of 

the 

1 

1 

1 

•  1 
.  1 

1 

1 

1 

1 

3.1  | 
5.0  | 
L 

1 

1 

1 

3.0  | 
3.2  | 

L 

1 

1 

1 

3.1  | 
2.8  | 

1 

2.6 

4 . 0 

1 

1 

1 

2.7 

1  3.8 

I 

1 

1 

1 

2.5 

3.5 

1 

1 

1 

1 

1 

| 

1  .7 
2.9 

1 

1 

1  2.0 

1  2.2 
JL 

First  year  change4/ 
Current  settlements.. 
Replaced  settlements. 

1 

1 

1 

Four 

quar 

ters  ended 

1 

.  1 

•  1 
l 

1 

3.5  | 
3.2  | 

I 

1 

3.2  | 
3.4  | 

1 

3.1  | 
3.3  | 

2.7 

3.6 

1 

1  2.6 

1  3.6 

1 

2.5 

3.9 

1 

1 

1 

1 

1 

2.0 

4 . 1 

1 

2.3 

3.7 

j 

Annual  change  over  the 
con tract 5/ 

Current  settlements.. 
Replaced  settlements. 

1  i  f  e 

of 

the 

1 

1 

1 

.  1 
•  1 

L 

1 

1 

1 

3.2  | 
3.0  | 

L 

1 

1 

1 

3.1  | 

3.2  | 

L 

1 

1 

1 

3.1  | 
3.1  | 

1 

3.0 

3.4 

1 

1 

1 

2.9 

1  3.3 

J 

1 

1 

2.7 

3.4 

L 

1 

1 

1 

1 

| 

2.3 

3.5 

1 

1 

2.1 

2.9 

J 

1./  Includes  net  increases,  decreases,  and  zero  change.  All  measures  exclude  any  cash  or 
benefit  lump-sum  payments  and  potential  changes  from  COLA  clauses. 

2/  Preliminary  revised. 

3/  Prel i mi  nary . 

4/  Changes  under  settlements  reached  in  the  period  and  effective  within  12  months  of  the 
contract  effective  date. 

5/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  rate 
over  the  life  of  the  contract. 
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Table  2.  Rate  changes1  Average  (mean)  c. '  ingesl./  in  wages  and  compensation  in  private  industry 
collective  bargaining  settlements,  1993  ( pre 1 i m i nary ) 

C i n  percent ) 


Measure 

1 

1 

1 

1 

1 

1 

1 

F i rst-year 
changed/ 

Annual 
change 
over  the 
life  of  the 
contracts^/ 

1  1 

1  1 

I  Number  of  |  Number  of 

I  workers  (settlements 

1  (000's)  | 

1  1 

1  1 

Wage  changes  in  settlements 

1 

1  1 

1  1 

covering  1,000  workers  or  more1 

1 

1  1 

All  industries . 

. 1 

2.3 

2 . 1 

1  2,058  | 

395 

With  COLA  clauses . 

. 1 

2.8 

1  .  4 

1  624 

55 

Without  COLA  clauses.. 

. 1 

2.  1 

2.5 

1,434  | 

340 

With  lump-sum  provisions . 

. 1 

2.6 

1  .  9 

1  1,117  | 

1  04 

Without  lump-sum  provisions. . . . 

. 1 

2 . 0 

2.4 

1  942 

291 

With  either  lump  sums, 

COLA,  or 

both .  .  .  j 

2.6 

1  .  9 

1  1,154  | 

1  23 

With  neither  lump  sums 

nor  COLA 

. 1 

2.0 

2.5 

904 

272 

Manuf actur i ng . 

. 1 

2.7 

1  .5 

1  792 

1  25 

With  either  lump  sums, 

COLA,  or 

both  ...  | 

2.7 

1  .  3 

622  | 

68 

With  neither  lump  sums 

nor  COLA 

. 1 

2 . 9 

2.5 

1  170 

57 

Nonmanuf actur i ng . 

. 1 

2 . 1 

2 . 5 

1  1,266 

270 

With  either  lump  sums, 

COLA,  or 

both . . . j 

2.5 

2.6 

1  532 

55 

With  neither  lump  sums 

nor  COLA 

. 1 

1  .8 

2.5 

1  734 

215 

Construct  ion . 

. 1 

2. 1 

2.5 

386 

1  40 

All  industries  excluding 

construction. . . . I 

2.4 

2 . 1 

1  ,672 

255 

Nonmanuf actur i ng  excluding  construction..! 

2.0 

2.5 

1  880  | 

1  30 

Goods-producing . 

. 1 

2.6 

1  .  9 

1  1,241  | 

267 

Service-producing . 

. 1 

2 . 0 

2.6 

818 

1  28 

Compensation  changes  in  settlements 
covering  5,000  workers  or  more: 


All  industries . j 

3.0 

1 

2.4 

1  ,  382 

73 

Wi  th  COLA  clauses . i 

3.2 

1 

1.7  1 

539  j 

16 

Without  COLA  clauses . j 

2.9 

1 

2.8  | 

843  | 

57 

With  lump-sum  provisions . | 

3.2 

1 

2.3  | 

959  | 

34 

Without  lump-sum  provisions . j 

2.7 

1 

2.6  | 

423 

39 

With  either  lump  sums,  COLA,  or  both...! 

3.2 

1 

2.3  | 

959 

34 

With  neither  lump  sums  nor  COLA . j 

2.7 

1 

2.6 

42  ^ 

39 

Manuf  actur  i  ng . | 

3.3 

1 

1.6  | 

595  | 

23 

Nonmanuf  ac tur  i  ng . j 

2.8 

1 

3.0 

787  | 

50 

Construction . j 

3.8 

1 

3.6  | 

1  34  | 

1  5 

All  industries  excluding  construction....! 

2.9 

1 

2.2  | 

1,248  | 

58 

Nonmanufacturing  excluding  construction..! 

2.6 

1 

2.8  | 

653  | 

35 

Goods-producing . | 

3.4 

1 

1  .9 

789  | 

39 

Service-producing . j 

1 

2.5 

1 

J 

2.9  | 

L 

593  | 

L 

34 

W  Includes  net  increases,  decreases,  and  zero  change.  The  lump-sum  measures  refer  to  whether 
or  not  settlements  have  cash  lump-sum  provisions.  All  measures  exclude  any  cash  or  benefit  lump¬ 
sum  payments  and  potential  changes  from  COLA  clauses. 

2/  Changes  under  settlements  reached  in  the  period  and  effective  within  12  months  of  the  con¬ 
tract  effective  date. 

3/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  rate  over  the 
life  of  the  contract. 

NOTE1  Because  of  rounding,  sums  of  individual  employment  items  may  not  equal  totals. 
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Table  3.  Rate  changes1  Percent  distribution  of  workers  under  private  industry  collective  bargaining 
settlements  covering  1  ,  000  workers  or  more  by  change^/  in  wages,  1  993  ( prel i mi  nary ) 


Measur e 


Number  of  workers  (in  thousands) 


Percent  of  workers 

All  settlements . 

No  wage  change . 

Decreases3/ . 

Increases . 

Under  2  percent . 

2  and  under  4  percent 
4  percent  and  over  .  . 


Changes  (in  percent)1 

Mean  change . 

Median  change . 

Mean  i ncr ease .  .  . 
Median  increase. 


Number  of  workers  (in  thousands) 


Percent  of  workers 

All  settlements . .  .  .  . 

No  wage  change . 

Decreases3/ . 

Increases . 

Under  2  percent . 

2  and  under  3  percent 

3  and  under  4  percent 

4  percent  and  over . . . 


Changes  (in  percent)1 

Mean  change . 

Median  change . 

Mean  increase. . . 
Med i an  i  ncr ease . 


All 

1 

1 

1 

Manu- 

Nonmanu- 

industries 

1 

f ac  tur i ng 

1 

facturing 

First 

-year  change2/ 

2,058 

1 

1 

1 

1 

792  | 

1 

I 

1  ,266 

1  00 

1 

1 

1 

i 

1 

1  00  | 

1  00 

1  5 

1 

1 

1  6 

1  5 

4 

1 

0  1 

6 

81 

1 

84  | 

79 

1  3 

1 

4  1 

1  8 

46 

1 

69  | 

32 

22 

1 

1 

1 

1  1  1 

1 

29 

2.3 

1 

1 

1 

1 

2.7  | 

2.1 

3.0 

1 

3.0  | 

2.7 

3.2 

1 

3.3  | 

3.1 

3.1 

1 

1 

3.1 

1 

3.1 

Annual  change  over 

1  i  f  e 

of  contracts4/ 

2,058 

1 

1 

1 

1 

1 

792  | 

1 

| 

1  ,266 

1  00 

1 

1 

1 

1 

1  00  | 

1 

1  00 

9 

1 

1 

1  0 

9 

1 

1 

o  I 

1 

90 

1 

90  | 

89 

38 

1 

67  | 

20 

17 

1 

6  1 

24 

26 

1 

12  | 

35 

9 

1 

1 

I 

6  1 

1 

1  0 

2.1 

1 

1 

1 

1 

1.5  | 

2.5 

2 . 1 

1 

1.0  | 

2.6 

2.4 

1 

1.7  | 

2.8 

2.2 

1 

_ 

1.0  | 

1 

2.9 

W  Mean  and  median  changes  include  net  increases,  decreases,  and  zero  change.  Mean  and  median 
increases  refer  to  only  those  settlements  with  a  net  increase.  Data  exclude  lump-sum  payments  and 
potential  changes  from  COLA  clauses. 

2/  Changes  under  settlements  reached  in  the  period  and  effective  within  12  months  of  the  con¬ 
tract  effective  date. 

3/  Distributions  are  not  shown  to  protect  confidentiality. 

4/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  rate  over  the 
life  of  the  contract. 

NOTE:  Because  of  rounding,  sums  of  individual  employment  items  may  not  equal  totals. 
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Table  4.  Rate  changes1  Percent  distribution  of  workers  under  private  industry  collective  bargaining 
settlements  covering  5,000  workers  or  more  by  changej./  in  compensation,  1  993  (preliminary) 


Measure 


Fi rst-year 


change 2/ 


Total  number  of  workers  (in  thousands) 


1  ,  382 


Percent  of  workers 


All  settlements 


1  00 


No  change . I  5 

Deer  eases3/ . I  5 

Increases . I  90 


Under  3  percent . I  29 

3  and  under  5  percent . I  41 

5  percent  and  over . I  25 

Changes  (in  percent): 

Mean  change . .- . I  3.0 

Median  change . I  3.2 

Mean  i  ncrease . I  3.7 

Median  increase . I  3.4 


Annual  change  over 
life  of  contract s 4 / 


Total  number  of  workers  (in  thousands) . I  1,382 

Percent  of  workers 

I 

All  settlements . I  100 

No  change . I  6 

Decreases . I  3 

Increases . I  9  2 

Under  3  percent . I  57 

3  and  under  5  percent . I  30 

5  percent  and  over . I  5 

I 

Changes  (in  percent): 

Mean  change . I  2.4 

Median  change . I  2.0 

Mean  increase . I  2.6 

Median  increase . I  2.5 


W  Mean  and  median  changes  include  net  increases,  decreases,  and  zero  change.  Mean  and  median 
increases  refer  to  only  those  settlements  with  a  net  increase.  Data  exclude  any  cash  or  benefit 
lump-sum  payments  and  potential  changes  from  COLA  clauses. 

2/  Changes  under  settlements  reached  in  the  period  and  effective  within  12  months  of  the  con¬ 
tract  effective  date. 

3/  D i str i but i ons  are  not  shown  to  protect  confidentiality. 

4/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  rate  over  the 
life  of  the  contract. 

NOTE:  Because  of  rounding,  sums  of  individual  employment  items  may  not  equal  totals. 
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Table  5.  Rate  changes:  Percent  distribution  of  workers  under  construction  collective  bargaining 
settlements  covering  1,000  workers  or  more  by  change_1_/  in  compensation  and  wages,  1993  (prelimi¬ 
nary  ) 


Measure 


First-year  change2/ 


Compensat i on 


Wages  alone 


Total  number  of  workers  (in  thousands) 
Percent  of  workers 

All  settlements . 

No  change . 

Decreases3/ . 

Increases . 

Under  2  percent . 

2  and  under  3  percent . 

3  and  under  4  percent . 

4  and  under  5  percent . 

5  percent  and  over . 

Changes  (in  percent): 

Mean  change . 

Median  change . 

Mean  increase . 

Medi an  i ncrease . 


386  | 

1 

1 

386 

1 

1 

1  00  | 

1  00 

9  1 

20 

3  1 

4 

87  | 

76 

16  | 

23 

21  1 

29 

23  | 

6 

1  1  1 

8 

16  | 

1 

1  0 

1 

2.9 

2.1 

2.9  | 

2 . 0 

3.4  | 

2.8 

3.2  | 

2.7 

Annual  change  over 
life  of  contracts4/ 


Total  number  of  workers  (in  thousands) 
Percent  of  workers 

All  settlements . 

No  change . 

Decreases3/ . 

Increases . 

Under  2  percent . 

2  and  under  3  percent . 

3  and  under  4  percent . 

4  and  under  5  percent . 

5  percent  and  over . 

Changes  (in  percent): 

Mean  change . 

Med i an  change . 

Mean  i ncrease . 

Medi an  i ncrease . 


1 

Compensat i on 

L 

Wages  alone 

1 

1 

386  | 

1 

| 

386 

1 

1 

1  00  | 

1 

100 

1 

6  1 

1  1 

i  i 

1 

93  | 

89 

18  | 

29 

24  | 

21 

27  | 

1  9 

1  1  1 

1  0 

1  3  | 

1 

1  0 

1 

2.9 

2 . 5 

3.0  | 

2 . 5 

3.2  1 

2.9 

3.2  | 

1 

2.6 

W  Mean  and  median  changes  include  net  increases,  decreases,  and  zero  change.  Mean  and  median 
increases  refer  to  only  those  settlements  with  a  net  increase.  Data  exclude  any  cash  or  benefit 
lump-sum  payments  and  potential  changes  from  COLA  clauses. 

2/  Changes  under  settlements  reached  in  the  period  and  effective  within  12  months  of  the  con¬ 
tract  effective  date. 

3/  Distributions  are  not  shown  to  protect  confidentiality. 

4/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  rate  over  the 
life  of  the  contract. 

NOTE:  Because  of  rounding,  sums  of  individual  employment  items  may  not  equal  totals. 


Table  6.  Rate  changes:  Selected  characteristics  of  settlements  covering  1,000  workers  or  more,  bv  duration  of 
contract,  1993  (preliminary) 
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1/  Includes  net  increases,  decreases,  and  zero  change.  Excludes  lump-sum  payments  and  potential  changes  from 
COLA  clauses. 

2/  Average  is  based  only  on  settlements  with  a  duration  greater  than  12  months. 

3/  Average  is  based  only  on  settlements  with  a  duration  greater  than  24  months. 

N0TE:  "NA"  indicates  not  applicable. 
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Table  7.  Rale  changes:  Average  (mean)  changesl./  in  wages  and  compensation  in  private 
industry  collective  bargaining  settlements >  by  year  ana  quarter 

( i n  percent ) 


Measure 


Wage  changes  in  settlements  covering  1 ,000 
workers  or  more: 

First  year4/ 

All  industries . 

With  COLA  clauses . 

Without  COLA  clauses . 

With  lump  sums . 

Without  lump  sums . 

With  either  lump  sums,  COLA,  or  both... 

With  neither  lump  sums  nor  COLA . 

Manufacturing . 

With  either  lump  sums,  COLA,  or  both... 

With  neither  lump  sums  nor  COLA . 

Nonmanufacturing . 

With  either  lump  sums,  COLA,  or  both... 

With  neither  lump  sums  nor  COLA . 

Construction . 

All  industries  excluding  construction... 
Nonmanufacturing  excluding  construction. 

Goods -p roduc i ng . 

Service-producing . . . 

Annual  average  over  the  life  of  the 
contract6/ 

All  industries . 

With  COLA  clauses . 

Without  COLA  clauses . 

With  lump  sums . 

Without  lump  sums . 

With  either  lump  sums,  COLA,  or  both... 

With  neither  lump  sums  nor  COLA . 

Manufacturing . 

With  either  lump  sums,  COLA,  or  both... 

With  neither  lump  sums  nor  COLA . 

Nonmanufacturing . 

With  either  lump  sums,  COLA,  or  both... 

With  neither  lump  sums  nor  COLA . 

Construction . 

All  industries  excluding  construction... 
Nonmanufacturing  excluding  construction. 

Goods -producing . 

Serv i ce -p roduc i ng . 

Compensation  changes  in  settlements 
covering  5,000  workers  or  more: 

All  industries 

First  year4/ . 

With  COLA  clauses . 

Without  COLA  clauses . 

Annual  over  life  of  contract6/ . 

With  COLA  clauses . 

Without  COLA  clauses . 


1  Annual 

1  averages 

Quarterly 

averages 

1  1 - 

1  1 

1  1 1 99- 

1992 

1 9932/ 

1 1  992 

32/ 

I 

1 

II 

\ 

III 

IV 

13/ 

“  1 

I 

II- 

3/  1 

III- 

3/ 

IV- 

2/ 

2.7 

2.3 

3.1 

2.8 

2.9 

1  .8 

2.5 

2.5 

1  .1 

2.9 

2.7 

2.8 

(5  ) 

1 .9 

(  5  ) 

2.4 

3.1 

1  .2 

(5  ) 

(5  ) 

2.7 

2.1 

(5) 

3.0 

(5  ) 

1  .4 

2.1 

2.7 

(  5  ) 

(5  ) 

2.8 

2.6 

3.4 

2.3 

3.1 

2.9 

2.4 

1  .4 

(  5  ) 

(  5  ) 

2.6 

2.0 

3.1 

3.0 

2.8 

.9 

2.6 

2.9 

(5) 

(5  ) 

2.8 

2.6 

3.7 

2.4 

3.1 

2.8 

2.4 

1  .5 

(5  ) 

(5  ) 

2.6 

2.0 

3.0 

3.0 

2.8 

.8 

2.6 

2.9 

(  5  ) 

(  5  ) 

2.6 

2.7 

(5) 

1 .9 

3.2 

(  5  ) 

4.0 

1 .7 

(5  ) 

(  5  ) 

1  .9 

2.7 

3.6 

1  . 1 

(  5  ) 

(5  ) 

4.2 

1  .1 

(  5  ) 

(  5  ) 

2.9 

3.8 

3.2 

(5  ) 

(  5  ) 

3.7 

2.6 

(  5  ) 

(  5  ) 

2.7 

2.1 

(5  ) 

3.0 

2.9 

(5  ) 

1  .6 

2.8 

(  5  ) 

(  5  ) 

3.2 

2.5 

3.9 

3.1 

(5  ) 

(5) 

o 

•  / 

2.0 

(5  ) 

(  5  ) 

2.5 

1  .3 

2.9 

3.0 

(5) 

(5) 

2.1 

3.0 

(5) 

(  5  ) 

2.0 

2.1 

(5  ) 

2.5 

1  . 1 

(  5  ) 

(5) 

2.3 

1  .6 

(  5  ) 

2.9 

2.4 

(5) 

3.0 

3.5 

(5  ) 

(5  ) 

2.7 

.  9 

(5  ) 

3.0 

2.0 

(5) 

3.4 

3.5 

(  5  ) 

(5  ) 

3.4 

l  5  ) 

(  5  ) 

2.3 

2.6 

3.2 

2.3 

1  .  9 

2.1 

3.6 

2.1 

(  5  ) 

(5  ) 

3.0 

2.0 

3.0 

3.4 

3.5 

1  .6 

1  .5 

3.4 

(5  ) 

(5) 

3.0 

2.1 

3.1 

3.0 

3.1 

2.6 

2.7 

2.5 

1 .7 

2.0 

2.5 

1  .4 

(5  ) 

1  .8 

(5) 

2.9 

3.0 

.9 

(  5  ) 

(5) 

3.1 

2.5 

(5  ) 

3.3 

(5) 

2.3 

2.6 

2.7 

(5)1  (  5  ) 

2.9 

1 .9 

3.4 

2.4 

3.2 

3.1 

2.6 

1  .4 

(5)1  (5) 

3.0 

2.4 

3.1 

3.3 

3.0 

2.2 

2.8 

2.8 

(5)1  (5) 

2.9 

1 . 9 

3.5 

2.4 

3.2 

2.9 

2.6 

1  .5 

(5)1  (5) 

3.0 

2.5 

3.1 

3.3 

3.0 

2.21  2.8 

2.9 

(5)1  (5  ) 

2.6 

1  .5 

(5) 

1  .8 

3.0 

(5)1  3.5 

1.3 

(5)1  (5) 

2.0 

1.3 

3.3 

1  .0 

(5) 

(5)1  3.7 

.6 

(5)1  (5) 

3.2 

2.5 

3.5 

3.0 

(  5  ) 

(5)1  3.2 

2.4 

(5)1  (  5  ) 

1  3.0 

2.5 

(5) 

3.3 

3.1 

(5)1  2.3 

2.8 

(5)1  (5) 

1  3.2 

2.6 

3.9 

3.1 

(5  ) 

(5)1  1.7 

2.4 

(5)1  (5) 

1  3.0 

2.5 

3.0 

3.4 

(5  ) 

(5)1  2.6 

2.9 

(5)1  (5) 

1  2.4 

2.5 

(5  I 

2.9 

2.0 

(5)1  (5) 

2.7 

2.1 

1  (5) 

1  3.1 

2.1 

(5  ! 

3.1 

3.4 

(5)1  (5) 

2.4 

1.51  (5) 

1  3.3 

2.5 

(5) 

3.6 

3.4 

(5)1  (5) 

3.0 

(5)1  (5) 

1  2.5 

1.9 

3.1 

2.5 

2.4 

2.41  3.4 

2.2 

(5)1  (5) 

1  3.3 

1 

1 

2.6 

3.2 

3.6 

3.4 

2.6|  2.1 

1 

3.0 

(5)1  (5) 

1 

1 

1 

1 

1  3.0 

3.0 

2.7 

3.6 

3.3 

1 

1 

1.4|  3.1 

3.2 

1 

1 

.91  3.8 

1  4.1 

3.2 

- 

(5) 

(5  ) 

3.31  4.3 

1  .7 

(5)1  (5) 

1  2.7 

2.9 

2.7 

(5) 

(5) 

-1  .1 

1  1.7 

3.4 

(5)1  (5) 

1  3.1 

2.4 

3.5 

3.6 

3.0 

2.71  3.2 

2.6 

1.41  2.5 

1  3.0 

1.7 

- 

(5  ) 

(5  ) 

3.4|  3.8 

.7 

(5)1  (5) 

1  3.21  2.8 

1  1 

3.5 

(5) 

(5  ) 

J 

1.81  2.4 

1 

2.9 

(5)1  (5) 

[ 

1/  Includes  net  increases,  decreases,  and  zero  change.  The  lump-sum  measures  refer  to 
whether  or  not  settlements  have  cash  lump-sum  provisions.  All  measures  exclude  any  cash  or 
benefit  lump-sum  payments  and  potential  changes  from  COLA  clauses. 

2/  Preliminary. 

3/  Preliminary  revised.  #  . 

4/  Changes  under  settlements  reached  in  the  period  and  effective  within  12  months  of  the 
contract  effective  date. 

5/  Data  do  not  meet  publication  standards. 

6/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  rate 
over  the  life  of  the  contract. 
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Table  8.  Rate  changes1  Average  (mean)  changesj./  in  wages  and  compensation  in  private 
industry  collective  bargaining  settlements  during  4-quarter  periods 

(in  percent) 


Measure 

1 

1 

1 

Four  quarters 

ended 

1  1 

11991  | 

1  1 

1  992 

1 

1 

1 

1  993 

1  1 

1  IV  | 

1  1 

J_ L 

1 

I  | 

1 

1 

1 

II  1 

1 

1 

1 

III  1 

1 

1 

1 

IV  | 

1 

I 

1 

12/  | 

1 

L 

1 

II-  1 

2/  | 

1 

1 

1 1 1  -  1 

2/ 

1 

IV- 

3/ 

1  1 

Wage  changes  in  settlements  covering  1  ,  0 0 0 | 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

workers  or  more: 

1  1 

1 

1 

1 

1 

1 

1 

1 

First  year 4/ 

1  1 

1 

1 

1 

1 

1 

1 

1 

All  i ndust r i es . 

1  3.6  1 

3.51 

3.21 

3.11 

2.7| 

2.6| 

2.5| 

2.0| 

2.3 

With  COLA  clauses . 

1  3.4| 

3.31 

3.0| 

3.1| 

2.7  1 

2.8  1 

2.7  1 

2.51 

2.8 

Without  COLA  clauses . 

1  3.7| 

3.5| 

3.21 

3.1| 

2.7  1 

2.6  1 

2.51 

1.8| 

2 . 1 

Ni th  lump  sums . 

1  3.91 

3.3| 

3.0  1 

3.0| 

2.8| 

2.7  1 

2.6| 

2.31 

2  6 

Without  lump  sums . 

1  3.5! 

3.51 

3.3! 

3.1| 

2.6  1 

2.6| 

2.51 

1.7! 

c.  .  0 

With  either  lump  sums,  COLA,  or  both... 

1  3.7  1 

3.4| 

3.11 

3.1| 

2.8| 

2.7| 

2.5| 

2.31 

2.6 

With  neither  lump  sums  nor  COLA . 

I  3.5| 

3.51 

3.2| 

3.1| 

2.6| 

2.6| 

2.5| 

1.7  1 

2.0 

Manuf ac tur i ng . 

1  3.9| 

3.51 

3.11 

3  0  | 

2.6| 

2 . 9  | 

2.8  j 

2.5| 

2.7 

With  either  lump  sums,  COLA,  or  both... 

1  4.1| 

3.5  1 

3.0| 

2.71 

1.9| 

2.41 

2.31 

2.3| 

2.7 

With  neither  lump  sums  nor  COLA . 

1  3.6  1 

3.7| 

3.4| 

3.41 

3.4| 

3.4| 

3.3| 

3.1| 

2 . 9 

Nonmanufacturing . 

1  3.4| 

3.4| 

3.2| 

3.1| 

2.7| 

2.51 

2.5| 

1.7| 

2.1 

With  either  lump  sums,  COLA,  or  both... 

1  3.31 

3.31 

3.3! 

3.2| 

3.2| 

2.8| 

2.7| 

2.3| 

2.5 

With  neither  lump  sums  nor  COLA . 

1  3.5| 

3.5| 

3.21 

3.0| 

2.51 

2.4| 

2.31 

1.51 

1  .8 

Construction . 

1  2.2| 

2.31 

2.3| 

2.0| 

2.0| 

1.9| 

1.8| 

2.0| 

2.1 

All  industries  excluding  construction... 

1  3.8| 

3.7| 

3.4| 

3.4| 

2.9! 

2.8| 

2.7| 

1.9  1 

2 . 4 

Nonmanufacturing  excluding  construction. 

1  3.7| 

3.7  1 

3.51 

3.5| 

3.0| 

2.8| 

2.7  j 

1.51 

2.0 

Goods-producing . 

1  3.21 

3.11 

2.8| 

2.51 

2.3| 

2.4| 

2.3| 

2.3| 

2.6 

Service-producing . 

1  3.9| 

3.7| 

3.5| 

3.51 

3.0| 

2.8| 

2.7| 

1.5| 

2 . 0 

Annual  average  over  the  life  of  the 

1  1 

1 

1 

1 

1 

1 

I 

I 

contract  5/ 

1  1 

1 

1 

1 

1 

1 

I 

| 

All  i ndustr i es . 

1  3.21 

3.21 

3.11 

3.1| 

3.0| 

2.9| 

2.7| 

2.31 

2 . 1 

With  COLA  clauses . 

1  3.0| 

3.0| 

2.6| 

2.6| 

2.51 

2.6| 

2.5| 

2.11 

1  .  4 

Without  COLA  clauses . 

1  3.3| 

3.31 

3.2| 

3.21 

3.11 

3.0| 

2.8| 

2.4| 

2.5 

With  lump  sums . 

1  3.0| 

2.8| 

2.7  1 

2.9| 

2.9| 

2.9| 

2.7| 

2.11 

1  .  9 

Without  lump  sums . 

1  3.3! 

3.31 

3.21 

3.2| 

3.0  1 

2.9| 

2.8| 

2.4| 

2.4 

With  either  lump  sums,  COLA,  or  both... 

1  3.1| 

3.0| 

2.81 

3.0  1 

2.9| 

2.8| 

2.7  | 

2.1| 

1  .  9 

With  neither  lump  sums  nor  COLA . 

1  3.3| 

3.41 

3.21 

3.1| 

3.0| 

3.0| 

2.8  1 

2.4| 

2.5 

Manuf ac tur i ng . 

1  3.1| 

3.0| 

2.7| 

2.7| 

2.6| 

2.8| 

2.6  1 

2.11 

1  .  5 

With  either  lump  sums,  COLA,  or  both... 

1  3.11 

2.9| 

2.4| 

2.3| 

2.0| 

2.4| 

2.21 

1.8| 

1  .  3 

With  neither  lump  sums  nor  COLA . 

1  3.21 

3.3| 

3.1| 

3.11 

3.21 

3.2| 

3.0| 

2.91 

2.5 

Nonmanufacturing . 

1  3.31 

3.3| 

3.21 

3.2| 

3.0| 

2.9| 

2.8| 

2 . 4  | 

2 . 5 

With  either  lump  sums,  COLA,  or  both... 

1  3.21 

3.21 

3.1| 

3.31 

3.2| 

3 . 0  j 

2.9| 

2.4| 

2.6 

With  neither  lump  sums  nor  COLA . 

1  3.3| 

3.4| 

3.31 

3.1! 

3.0| 

2.9| 

2.7  1 

2.4| 

2 . 5 

Const rue t i on . 

1  2.91 

3.0| 

2.7| 

2.5| 

2.4| 

2.4| 

2.4| 

2.4| 

2.5 

All  industries  excluding  construction... 

1  3.31 

3.3| 

3.21 

3.21 

3.1| 

3 . 0  i 

2.8| 

2.31 

2. 1 

Nonmanufacturing  excluding  construction. 

1  3.4| 

3.4| 

3.41 

3.4| 

3.3| 

3.1| 

3.0| 

2.4| 

2.5 

Goods-producing . 

1  2.91 

3.0| 

2.7  1 

2.6| 

2.5| 

2.6| 

2.5| 

2.3| 

1  .  9 

Service-producing . 

1  3.6| 

i  i 

3.4| 

3.4| 

3.4| 

3.31 

3.1! 

3.0| 

1 

2.4| 

| 

2.6 

Compensation  changes  in  settlements 

1  1 

1  1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

covering  5,000  workers  or  more: 

1  1 

1 

1 

1 

1 

I 

| 

I 

All  industries 

1  1 

1 

1 

1 

1 

1 

I 

I 

First  year 4/ . 

1  4.1| 

4.0| 

3.6| 

3.51 

3.0  1 

3.0| 

2.91 

2.1| 

3 . 0 

With  COLA  clauses . 

1  4.3| 

4.31 

3.51 

4.31 

4.11 

4.21 

4.21 

3.0  1 

3 . 2 

Without  COLA  clauses . 

1  4.0| 

3.9| 

3.6| 

3.21 

2.7| 

2.6| 

2.4| 

1  .51 

2.9 

Annual  over  life  of  contract5/ . 

1  3.4| 

3.41 

3 . 2  j 

3.2j 

3. 1  i 

3.11 

2.9| 

2.4| 

2.4 

With  COLA  clauses . 

1  3.3| 

3.3| 

2.7  1 

2.9| 

3.0| 

3.31 

3.31 

2.5| 

1  .7 

Without  COLA  clauses . 

1  3.4| 

3.4| 

3.4  j 

3.21 

3.21 

3.0| 

2.8| 

2.3| 

2.8 

1 

_ L 

1 

1 

L 

L 

L 

W  Includes  net  increases,  decreases,  and  zero  change.  The  lump-sum  measures  refer 
to  whether  or  not  settlements  have  cash  lump-sum  provisions.  All  measures  exclude  any 
cash  or  benefit  lump-sum  payments  and  potential  changes  from  COLA  clauses. 

2/  Preliminary  revised. 

3/  Preliminary. 

4/  Changes  under  settlements  reached  in  the  period  and  effective  within  12  months 
of  the  contract  effective  date. 

5/  Changes  under  settlements  reached  in  the  period  expressed  as  an  averaqe  annual 
rate  over  the  life  of  the  contract. 
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Table  9.  Cost  changes:  Average  (mean)  changes  ,1/in  the  cost  of  compensation  and  components 
annualized  over  the  life  of  the  contract^/  in  private  industry  collective  bargaining 
settlements  covering  5,000  workers  or  more)  by  quarter,  and  during  4-quarter  periods 

( in  percent ) 


1 

1991  | 

1 

1992 

T 

1 

1 

1993 

Item 

1 

IV  | 

I  1 

nr 

ii  i 

n^ 

hi  i 

1 

IV  | 

n  i  i - 

13/  1113/  IIII-  |IV4/ 

1 

1 

1 

1 

i 

i 

i 

i 

1 

1 

1 

1 

1 

1 

3/  1 

1 

Quarterly  averages 

All  industries 

1 

1 

1 

| 

I 

1 

1 

| 

r 

i 

i 

i 

~T 

1 

1 

1 

n^ 

i 

i 

1 

1 

1 

| 

r 

i 

i 

j 

n- 

i 

Compensation  . 

?  1  1 

2.8| 
2.1  1 
2.2| 
4.1  | 

L 

2.3| 
2.1  I 
2.1  1 
2.71 

L 

2.31 
2.1  1 
2.01 
2.8| 
L 

1.21 

1.11 

1  .91 

1  .41 
1.6| 

9  7 

1  .81 

4  7  1 

0.8| 
.71 
•  7| 
1.11 

1 

1  .8 

Cash  payments  5/ . 

2.1  1 
2.01 

1  .81 
L 

Wages . 

1.7| 

1.8| 

1 

1  .  H 

Benef i ts . 

1  .4| 

L 

1  . 4 

i 

2  .  H 

Four  quarters 

ended 

All  industries 

nr 

i 

i 

i 

~r 

i 

i 

i 

1 

1 

| 

r 

i 

i 

1 

1 

1 

1 

nr 

1 

1 

1 

r 

i 

i 

r 

i 

i 

i 

Compensation . 

2.4 

2  4 

2  2 

?  X 

2.1  I 

1 .91 
1.9| 

9  U  1 

9  n  i 

1.9| 

1.7| 

1  .41 

1  .6 

Cash  payments5/ . 

2  3 

2  2 

2  2 

9  A  1 

c  .  U  | 
1.81 
1.9| 

9  C  1 

Wages . 

2.1  1 

2  5 

2.11 

2  b 

2  n  1 

9  n  l 

1.2| 

1 .31 
1.7| 

| 

1  •  3 

Benef i ts . 

2  2 

9  U  1 

1  .  o  | 

9  X  i 

1 . 3 
2.1 

With  contingent  pay  provisions6/ 

1 

1 

1 

1 

C  .  O  | 

1 

<L  .  Z>  j 

l 

L.  .  5  | 

1 

Compensation . 

2  5 

2  3 

1  .81 

1  .81 

1  9 

2.1  1 

9  1 

2.1  1 

9  n  I 

2.1  1 
1.9| 

9  n  1 

1  .41 

1  .21 

1  .41 

1  .5 
1 .2 
1  .4 

Cash  payments5/ . 

2.4 

2.11 

2  2 

L.U| 

1.7| 

1 .91 

9  C  1 

Wages . 

2  4 

2  n 

9  n  I 

Benef i ts . 

2  6 

2  7 

1  .81 

I 

“>  n  1 

9  X 

L  .  U  | 

9  C  1 

Without  contingent  pay 

1 

1 

| 

L  .  ->  | 

1 

C  .  Z)  | 

| 

L  .  D  \ 

1 

1  •  o  | 

1 

2  .  U 

provi sions6/ 

| 

| 

| 

| 

j 

1 

i 

1 

Compensation . 

2  4 

2  4 

2  4 

9  X 

9  9  1 

9  n  1 

1 .91 

1 .71 
1.71 

9  7  1 

1 

Cash  payments5/ . 

2.2 

2  3 

2  3 

2.1  1 
r>  n  1 

1.9| 

1.91 

9  7 

C  .  U  | 

1  .81 
1.8| 

9  C  1 

1  «H| 

1  .21 
1.2| 

1.0 

Waqss . . 

2  0 

2.1  I 

2  E 

9  1 

1  . 4 

1  .3 
2.1 

Benef i ts . 

2  4 

?  u 

9  Q  1 

1 

1 

1 

1 

C  %  (  | 

1 

C  .  D  | 

| 

| 

1  .  o  I 

Manufacturing 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

| 

i 

i 

1 

Compensation . 

2.4 

2  2 

1  .81 

1  .81 

1  .81 
2.0| 

I 

?  n  1 

9  1  1 

2.1  1 

1  A  1 

1  .81 

1 .31 

4  7 

1.11 
1.01 
1.2  1 

1  .41 

1 

1 .2 

Cash  payments5/ . 

2.2 

2  0 

1  .81 
a  a  i 

1  .51 

4  7  1 

Wages . 

2  3 

2  1 

9  n  1 

.  o 

1 .1 

1  .6 

Benef i ts . 

2.71 

1 

2.71 

I 

2. El 
| 

1  •  (  | 
3.4| 

| 

L.U  | 

3.31 

| 

1  •  /  | 
2.7| 

| 

Nonmanufacturing 

1 

1 

| 

1 

| 

1 

| 

1 

| 

1 

| 

1 

I 

1 

| 

Compensation . 

2  4 

2  E 

2  4 

9  X 

2.11 
•?  n  1 

9  n  l 

9  n  l 

1.51 

1  .31 

1 .31 

1  .81 
| 

1 .9 

1 .6 

1  .5 
2.4 

Cash  payments5/ . 

2  3 

2  4 

9  X 

2.1| 

9  1  1 

i  Q  1 

1  .81 

1  .81 
2.21 
| 

Wages . 

2  1 

2.1| 
2. SI 

1 

2.11 

2.31 

1 

1  Q 

4  O  1 

Benef i ts . 

2.41 

1 

2.6| 

| 

1  .  7  | 

2.5| 

| 

1  .  O  | 

2.4| 

| 

Goods -produc i ng 

1 

I 

1 

| 

1 

| 

1 

| 

1 

| 

1 

1 

1 

j 

Compensation . 

Cash  payments5/ . 

2.31 

1 .91 

2  0 

2.3| 

2  0 

2.0| 

1 .91 
1.91 
2.2| 

1 

1  .81 

1  7  1 

1 .91 

1  c  1 

1 .91 

1  .51 

1  .81 
2.9| 

| 

1 .91 

1 .61 

1.6| 

1  .41 

1  .51 
2.1  1 

1  .5 

Wages . 

2.11 

2.81 

1 

1 .61 
2.4| 

I 

1  .3  1 

4  L  1 

1  . 1 

1  .2 

1 .9 

Benef i ts . 

2.71 

1 

1  .  O  | 
2.81 
| 

1  •  o  1 

2.7| 

| 

Service -producing 

1 

1 

| 

1 

| 

1 

| 

1 

| 

1 

1 

1 

| 

1 

Compensa  t i on . 

2  S 

2  E 

9  X 

•>  ti  l 

9  9 

2.11 

1.91 

1.2| 

1.11 

1  .8 

1  .5 

1  .4 
2.2 

Cash  payments5/ . 

2  E 

2  4 

9  X 

9  X  1 

C  .  C  | 

2.1  1 
*>  n  1 

c .  U  | 

1  .81 

1  .81 
2.21 

1 

Wages . 

2  2 

2.1  I 
2.4| 

1 

2.1  1 
2.21 

1 

9  9  1 

Benef i ts . 

2.4| 

L 

c  ,  c  \ 

2.71 

L 

C  .  U  | 

2.51 

L 

1 . 7  1 

2.4| 

1 

1  .  u  | 

1  .31 

L 

1/  Includes  net  increases,  decreases,  and  no  change.  Excludes  potential  changes  from  con¬ 
tingent  pay  provisions. 

2/  Changes  under  settlements  reached  in  the  period  expressed  as  an  average  annual  (com¬ 
pound)  rate  over  the  life  of  the  contract. 

3/  Preliminary  revised. 

4/  Preliminary. 

5/  Cash  payments  include  wages  and  lump-sum  payments. 

6/  Contingent  pay  provisions  include  COLA  clauses  and/or  contingent  lump-sum  payment 
clauses.  Data  exclude  potential  changes  from  contingent  pay  provisions. 
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Table  11.  Rale  changes:  Average  changes 
workers  or  more>  by  year  and  quarter 


in  wages  in  private  industry  collective  bargaining  agreements  covering  1,000 


1  in  percent  ) 


— i - r 

1  Annual  averagesl 

Quarterly  averages 

I  tern 

~T~ 

1  1  1 

1  1992  119931/  | 

1  992 

r 

i 

i 

1  993 

1 

1  1 

1  1 

n r 

i 

nr 

II  1 

III  1 

i 

IV 

r 

12/  I 

n  r 

112/  11112/  1 

I VI/ 

Average  wage  rate  changes  3/ . 

1  1 

1 

. .  1  3.1  I 

| 

r 

3.0  1 

0.6  I 

- h 

i 

1.0  1 

l~ 

1 

1.0  1 

0.4  I 

0.5  1 

1- 

i 

0.9  | 

- r 

i 

0.8  I 

0.7 

Source : 

Current  settlements . 

1 

1  1 
.  .  1  .8  1 

.  9  | 

1 

.  1  1 

1 

.  2  I 

I 

1 

■  3  I 

1 

1 

.  2  1 

1 

1 

.  1  1 
.3  I 

1 

1 

?  1 

1 

1 

.  1  1 
.  6 

Prior  settlements . 

1.9  | 

.4  I 

.7  I 

.  6  1 

.2  i 

.  7  I 

.  2 

COLA  provisions . 

.2  1 

.  1  1 

.  1  1 

.  1  1 

.  1  1 

.  1  i 

•  1  1 

(  4  ) 

(4  1 

Industry 

Manufacturing . 

1  1 

3.3  1 

1 

.8  1 

1 

1 

.8  I 

1 

1 

.  9  | 

1 

1 

.  6  | 

1 

1 

.  6  I 

1 

1 

•  9  | 

1 

1 

.  6  1 

1  .  1 
.  6 

Nonmanuf actur i ng . 

. .  1  3.1  I 

2.8  I 

.5  1 

1.1  1 

1.1  1 

■  3  I 

.  4  | 

1.0  | 

■  9  j 

Monmanufacturing  excluding 

construction . 

1  1 
. . 1  3.01 

2.8  1 

1 

.6  1 

1 

.8  I 

1 

1.2  1 

1 

.4  I 

1 

.4  I 

1 

.8  I 

1 

•  9  | 

.  7 

Construct i on . 

. . 1  3.41 

2.7  | 

.3  1 

2.2  1 

.8  I 

•  1  1 

.3  I 

1  .  b  | 

.  7  I 

.  1 

Transportation  and  public 

uti  li ties . 

1  1 
.  .  I  2.7| 

3.0  I 

1 

.3  I 

1 

.7  I 

1 

1  .6  1 

1 

•  2  1 

1 

.4  I 

1 

.  7  I 

1 

1.1  1 

.  7 
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.  .  1  3.5  1 

2.3  1 

.7  | 

1.0  I 

.  °  1 

.8  I 

.4  I 

.  9  | 

.3  i 

.  6 

Servi cos . 

.  .  1  3.7  1 

3.4  I 

1.0  1 

•  6  I 

1.1  1 

1.0  1 

.  6  | 

.  7  | 

1.5  i 

.  6 

Goods-produci nq . 

3.1  1 

.  6  I 

1.2  1 

.8  I 

•  4  I 

.5  I 

1.1  1 

.  6  j 

.8 

Servi ce-produci ng . 

. . 1  3.01 

i  1 

2.8  I 

.6  | 

.8  I 

1.2  1 

.4  | 

.5  I 

.8  I 

.9  j 

.7 

Average  wage  rate  increase5/ . 

.  .  1  3.7| 

|  | 

3.5  1 

2.2  I 

1 

2.6  | 

2.6  I 

1.8  1 

2.0  I 

1 

2.5  I 

1 

2.7  | 

2.5 

Source :  6/ 

Current  settlements . 

1  1 

1 

.  .  1  3.6  | 

3.2  1 

1 

3.9  | 

i 

3.6  I 

1 

1 

3.2  1 

i 

i 

3.1  1 

1 

1 

3.0  I 

1 

1 

3.0  I 

1 

1 

2.7  I 

2 . 9 

Prior  settlements . 

. . 1  3.8| 

3.4  I 

3.6  I 

3.7  I 

3.6  1 

2.9  I 

3.1  1 

3.3  j 

3.0  j 

3 . 2 

COLA  provisions . 

|  1 

1.3  I 

.6  I 

.6  I 

.7  I 

.7  I 

.5  I 

.7  j 

.5  j 

.3 

Number  of  workers  receiving  wage 
increases  (in  thousands  17/ . 

1  1 

1  1 

. . 14,665.514 

1  1 

i  1 

1  1 

,787.611 ,512.712 

1 

,210.012, 

1 

1 

226.711 

1 

1 

,452.41 1 

1 

1 

,377.512 

1 

1 

,118.311  , 

1 

1 

709.1  I  1 

,600.0 

Source : 

Current  settlements . 

1  1 

1  1 

. . 11 ,292.311 

,663.51 

l 

1 

139.31 

1 

1 

363.11 

1 

526.31 

1 

1 

387.41 

1 

1 

220.81 

1 

1 

360.21 

1 

1 

354.01 

879.9 

Prior  settlements . 

. . 12,817.812 

,999.21 

630.911 

,042.21 

949.91 

325.11 

535.41 1 

,121 .211  , 

163.01 

377.0 

COLA  provisions . 

1  1 

872.81 

791 .41 

827.91 

929.41 

775.81 

967.51 

662.41 

273.0 j 

716.7 

Number  of  workers  not  receiving  a  wage i 
increase  (in  thousands  18/ . 1  853.91 

— 1_ L 

1  1 

1 

684.814,006.613 

1_ L 

1 

,309.413, 

1 

1 

292.614 

L 

1 

1 

,067.014 

L 

1 

1 

,094.9|3 

L 

1 

1 

,354.013, 

1 

1 

1 

763.313 

L 

,872.4 

W  Preliminary. 

2/  Preliminary  revised. 

3/  Includes  increases,  decreases,  and  zero  change  in  wages  stemming  from  current  settlements,  settlements  reached  in 
a  prior  period,  and  COLA  clauses.  Because  of  rounding  and  compounding,  sums  of  individual  items  may  not  equal  totals. 

4/  More  than  0  and  less  than  0.05  percent. 

R°xiec*s  on^y  contracts  where  the  net  effect  of  increases  and  decreases  from  all  sources  is  a  wage  rate  increase. 

bY  Reflects  only  contracts  where  the  net  effect  of  increases  and  decreases  from  each  source  is  a  wage  rate  increase. 

7/  The  employment  total  does  not  equal  the  sum  of  employment  for  each  source,  because  some  workers  receive  wage 

changes  from  more  than  one  source. 

Less  than  two  percent  of  these  workers  received  wage  decreases  and  the  remainder  received  zero  change. 
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Table  12.  Rate  changes :  Average  changes  in  wages  in  private  industry  collective  bargaining 
agreements  covering  1,000  workers  or  more  during  4-quarter  periods 

( i n  percent ) 


Four  quarters  ended 


I  tern 

1  992 

1 

1 

1 

1  993 

1 

I  | 

L 

1 

II  1  III 

1 

1 

IV  | 

1 

1 

11/  1 

1 

1  1 
III/  11111/  | 

1  1 

IV  2/ 

Average  wage  rate  changes  3/ . 

1 

1 

3.51 

1 

1 

1 

1 

3.4|  3.2 

1 

1 

1 

1 

3.1| 

1 

1 

1 

1 

3.0| 

1 

1 

1 

1 

2.9| 

1 

1 

1 

1 

2.6| 

1 

3.0 

Source: 

Current  settlements . 

1 

1 

1  .  1  | 

1 

1 

.91  .9 

1 

1 

•  8| 

1 

1 

.8  1 

1 

1 

.7  1 

1 

1 

•  5  | 

.  9 

Prior  settlements . 

2.01 

2.0|  1.9 

1.9| 

1.8  1 

1.8  1 

1.8  1 

1  .  9 

COLA  provisions . 

.4| 

I 

.41  .4 

1 

•  4| 

•  4  | 

1 

•  4  | 

.  3  1 

.2 

Industry 

Manuf actur i ng . 

1 

1 

3.3| 

1 

1 

3.1|  3.2 

1 

1 

3.1| 

1 

2.9| 

1 

1 

3.0| 

1 

1 

2.7| 

3.3 

Non manufacturing . 

3.6| 

3.5|  3.2 

3.1| 

3.0| 

2.8| 

2.6| 

2.8 

Nonmanufacturing  excluding 
construction . 

1 

3.6| 

1 

3.5|  3.3 

1 

3.0| 

1 

2 . 9  | 

1 

2.9| 

1 

2.6  1 

2.8 

Construction . 

3.3| 

3.4|  3.0 

3.4| 

3.3| 

2.7| 

2.51 

2.7 

Transpor tat i on  and  public 
utilities . 

1 

3.4  : 

1 

3.1|  3.3 

1 

2.7| 

I 

2.8| 

1 

2.9| 

1 

2.51 

3.0 

Wholesale  and  retail  trade... 

3.51 

3.8|  3.5 

3.51 

3.1| 

3.0| 

2.4| 

2.3 

Services . 

5.01 

4.6|  3.3 

3.7| 

3.2| 

3.3| 

3.81 

3 . 4 

Goods-producing . 

3.2| 

3.21  3.1 

3.11 

3.0| 

2.8| 

2.6| 

3 . 1 

Service-producing . 

3.7| 

1 

3.6|  3.4 

1 

3.0| 

1 

2.9| 

1 

2 . 9  | 

1 

2.7| 

1 

2.8 

Average  wage  rate  increase4/ . 

1 

3.8| 

1 

1 

3.9|  3.8 

1 

1 

3.7| 

1 

1 

3.6| 

1 

1 

3.6| 

1 

1 

3.4| 

I 

3.5 

Sour ce : 5/ 

Current  settlements . 

1 

1 

4.0| 

1 

1 

3.9|  3.6 

1 

1 

3.6  1 

1 

1 

3.51 

1 

1 

3.1| 

1 

1 

3.0| 

3.2 

Prior  settlements . 

3.7| 

3.7|  3.7 

3.8| 

3.7  1 

3.51 

3.3| 

3 . 4 

COLA  provisions . 

1.8| 

i 

1.9|  2.1 

2.0| 

2.0| 

2.0| 

1.8  1 

1  .  3 

Number  of  workers  receiving  wage 
increases  (in  thousands)6/ . 

1 

i 

5,106.314 

1 

1 

1 

,870.214,748.4 

1 

1 

1 

4,665.514 

1 

1 

1 

,630.81 4 

1 

1 

1 

,529.714, 

1 

1 

1 

465.514 

I 

,787.6 

Source  = 

Current  settlements . 

1  1 

1  1 

1,531.511  ,320.51 1 ,391  .5 

1 

1 

1,292.311 

1 

1 

,347.811 

1 

1 

,406.211, 

1 

1 

226.511 

,663 . 5 

Prior  settlements . 

3,017.813 

,092.1 12,973.4 

2,817.812 

,706.012 

,785.012, 

965.912 

,  999 . 2 

COLA  prov i si ons . 

1  ,  279.01  1 

, 244 .811,063.9 
| 

1,036.311 

,067.411 

,064.21 

921 .21 

872.8 

Number  of  workers  not  receiving  a 
wage  increase  (in  thousands )7/ .. . 

1 

1 

494.41 

L 

1 

730.51  852.2 

1 

1 

1 

853.91 

L 

1 

1 

888.71 

1 

l  l 

1  1 

989.811,054.01 

1_ L 

684.8 

W  Preliminary  revised. 

2/  Preliminary. 

3/  Includes  increases,  decreases,  and  zero  change  in  wages  stemming  from  current  settlements, 
agreements  reached  in  a  prior  period,  and  COLA  clauses.  Because  of  rounding  and  compounding,  sums  of 
individual  items  may  not  equal  totals. 

4/  Reflects  only  contracts  where  the  net  effect  of  increases  and  decreases  from  all  sources  is  an 
i ncrease . 

5/  Reflects  only  contracts  where  the  net  effect  of  increases  and  decreases  from  oach  sources  is 
an  i ncrease . 

6/  The  employment  total  does  not  equal  the  sum  of  employment  for  each  source,  because  some 
workers  receive  wage  changes  from  more  than  one  source.  * 

1/  Less  than  two  percent  of  these  workers  received  wage  decreases  and  the  remainder  received  zero 
change . 
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Chart  1.  Average  annual  changes  in  wage  rates  over  the  life 
of  the  contract  in  current  and  replaced  private  industry 
collective  bargaining  settlements  covering  1,000  workers  or 
more,  1983-93 


Percent 


1983  1984  1985  1986  1987  1988  1989  1990  1991  1992  1993  P 


p=preliminary 


Source:  Bureau  of  Labor  Statistics 


U.S.  Department  of  Labor 
Bureau  of  Labor  Statistics 
Washington,  DC  20212 
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The  following  example  illustrates  one  of  the  major  differences  between  the  compensation 
rate  series  and  the  compensation  cost  series.  Two  agreements  (A  and  B)  expire.  At  expiration, 
compensation  under  each  agreement  is  $10  an  hour.  The  agreements  are  replaced  by  new 
settlements  that  run  for  1  year.  The  settlement  replacing  agreement  A  immediately  increases 
compensation  from  $10  an  hour  to  $10.50  an  hour.  The  settlement  replacing  agreement  B  leaves 
compensation  unchanged  for  the  first  6  months  and  then  increases  compensation  from  $10  an  hour 
to  $10.50  an  hour. 


The  rate  senes  measures  the  size  of  each  settlement  by  calculating  the  difference  between 
compensation  at  the  expiration  of  the  old  agreement  and  compensation  at  the  expiration  of  the  new 
agreement  and  computing  the  percent  change.  Thus,  it  measures  each  settlement  as  providing  a  5- 
percent  ($.50/$  10)  compensation  rate  increase  over  the  1  year  term. 

The  cost  series  measures  the  size  of  each  settlement  by  comparing  employer  costs  for 
compensation  under  the  settlement  with  what  they  were  under  the  expiring  agreement  just  before  it 
was  renegotiated  as  follows:  When  each  agreement  expired,  an  employee  who  worked  2  000  hours 
over  the  year  would  cost  the  employer  $20,000  (2,000  hours  at  $10).  Under  the  settlement 
replacing  agreement  A  (with  the  immediate  increase),  the  employer  would  pay  for  2,000  hours  at 
$10.50  an  hour,  or  $21,000  for  the  year,  a  5-percent  increase  over  the  $20,000.  Under  the 
settlement  replacing  agreement  B  (with  the  delayed  increase),  the  employer  would  pav  for  1  000 
hours  at  $10  an  hour  and  for  1,000  hours  at  $10.50  an  hour,  or  $20,500  for  the  year,  a  2.5-percent 
increase  over  the  $20,000.  Thus,  the  cost  series  reflects  the  influence  of  timing  of  changes  during 
the  agreement  term  which  the  rate  series  does  not  reflect. 

For  a  more  detailed  description  of  the  compensation  cost  series  and  how  it  compares  with 
the  compensation  rate  series,  see  Alvin  Bauman,  "A  New  Measure  of  Compensation  Cost 
Adjustments,”  Monthly  Labor  Review.  August  1990,  pp.  11-18. 

J^ta  on  changes  under  settlements  exclude  potential  increases  or  decreases  that  may  result 
JPm  COLA  clauses  that  are  based  on  future  changes  in  the  CPI  unknown  at  the  time  of  settlement. 
Rie  data  do  however,  include  "guaranteed”  COLA  payments  (those  specified  when  the  agreement 
was  reached  and  specified  to  be  implemented  later)  because  they  are  not  tied  to  subsequent  price 
movements.  Similarly,  data  on  cost  changes  exclude  contingent  lump-sum  payments  (such  as  those 
tied  to  future  profit  levels  or  productivity  increases)  but  include  lump-sum  payments  guaranteed  by 
the  settlement.  &  J 

Estimates  of  changes  are  based  on  the  assumption  that  conditions  existing  at  the  time  of 
settlement  (e.g.,  composition  of  the  labor  force  or  methods  of  funding  pensions)  will  remain  con¬ 
stant  over  the  life  of  the  agreement. 

Wage  rate  changes  under  all  contracts 

The  series  on  all  major  collective  bargaining  contracts  estimates  average  wage  rate  changes 
during  the  reference  period  under  settlement s  reached  during  the  calendar  year  as  well  as  under  * 
major  agreements  reached  earlier  and  remaining  in  force  during  the  period. 

The  average  change  under  all  contracts  in  force  during  a  period  is  computed  by  multiplying 
the  percent  change  under  each  contract  by  the  number  of  workers  covered,  adding  the  products 
and  dividing  the  sum  by  the  total  number  of  workers  under  all  contracts. 
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The  average  rate  change  reflects  net  rate  increases,  decreases,  and  zero  changes  during  the 
reference  period.  Rate  increases  and  decreases  stem  from  settlements  in  the  calendar  year  that  call 
for  increases  or  decreases  during  the  period,  from  agreements  reached  earlier  with  increases  or 
decreases  deferred  to  the  period,  and  from  COLA  clauses.  (Although  w’age  increases  and 
decreases  from  COLA  clauses  are  not  incorporated  into  base  wage  rates  under  all  agreements,  they 
are  included  in  the  wage  rate  change  measure  for  all  contracts.) 

Wage  changes  under  COLA  clauses  are  based  on  changes  in  the  Consumer  Price  Index  for  a 
review  period  designated  in  the  agreement 

Data  for  the  first  quarter  of  1994  are  preliminary  and  may  be  revised  if  additional 
information  is  obtained.  Final  data  will  be  available  in  the  Spring  of  1995. 

Additional  historical  information  is  available  from  the  Office  of  Compensation  and  Working 
Conditions,  Bureau  of  Labor  Statistics,  Washington,  DC  20212-0001. 

Data  on  major  public  sector  collective  bargaining  settlements  are  developed  separately  and 
issued  semi-annually.  Data  for  the  first  half  of  1994  are  scheduled  to  be  released  in  August  1994. 

Information  in  this  release  will  be  made  available  to  sensory  impaired  individuals  upon 
request.  Voice  phone:  202-606-7828,  TDD  phone:  202-606-5897,  TDD  Message  Referral  Phone 
Number:  1-800-326-2577. 


Major  private  industry  collective  bargaining 
settlements  data  for  the  second  quarter  of  1 994  and 
for  the  year  ended  June  30,  1994  will  be 
released  on  July  26,  1994,  at  10:00  AM  (EDT). 
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Table  1.  Rate  changes:  Average  (mean)  changes1  in  wages  under  current  and  replaced 
private  industry  collective  bargaining  settlements  covering  1,000  workers  or  more,  by 
quarter,  and  during  4-quarter  periods 


(in  percent) 


1992 

1993 

1994 

II 

1  111 

IV 

1 

II 

III 

IV 

|2 

Quarterly  averages 


First  year  change3 

Current  settlements  . 

Replaced  settlements  . 

Annual  change  over  the  contract  term4 

Current  settlements  . 

Replaced  settlements  . 


2.8 

3.0 

2.9 

3.1 

1.8 

4.9 

2.5 

4.4 

2.5 

4.0 

1.1 

3.6 

2.8 

3.4 

3.2 

5.4 

3.0 

3.2 

3.1 

2.8 

2.6 

4.0 

2.7 

3.8 

2.5 

3.5 

1.7 

3.0 

2.0 

2.2 

2.5 

3.6 

Four  quarters  ended 


First  year  change3 

Current  settlements  . 

Replaced  settlements  . 

Annual  change  over  the  contract  term4 

Current  settlements  . 

Replaced  settlements . 


3.2 

3.1 

2.7 

2.6 

2.5 

2.0 

2.3 

2.4 

3.4 

3.3 

3.6 

3.6 

3.9 

4.1 

3.7 

3.9 

3.1 

3.1 

3.0 

2.9 

2.7 

2.3 

2.1 

2.1 

3.2 

3.1 

3.4 

3.3 

3.4 

3.5 

2.9 

2.9 

Includes  net  increases,  decreases,  and  zero 
change.  All  measures  exclude  any  cash  or  benefit 
lump-sum  payments  and  potential  changes  from  COLA 
clauses. 

^  Preliminary. 

Changes  under  settlements  reached  in  the  period 


and  effective  within  12  months  of  the  contract  effective 
dat|. 

Changes  under  settlements  reached  in  the  period 
expressed  as  an  average  annual  rate  over  the  life  of  the 
contract. 
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Table  2.  Rate  changes:  Average  (mean)  changes1  in  wages  and  compensation  in  private  industry 
collective  bargaining  settlements,  first  quarter  of  1994  (preliminary) 


(in  percent) 


Measure 

First-year 

change2 

Annual  change 
over  the 
contract  term3 

Number  of 
workers 
(000's) 

Number  of 
settlements 

Wage  changes  in  settlements 

covering  1 ,000  workers  or  more: 

All  industries  . 

3.2 

2.5 

206 

50 

With  lump-sum  provisions  . 

2.6 

1.7 

75 

19 

Without  lump-sum  provisions  . 

3.5 

2.9 

131 

31 

With  either  lump  sums,  COLA,  or  both  . 

2.6 

1.7 

75 

19 

With  neither  lump  sums  nor  COLA  . 

3.5 

2.9 

131 

31 

Manufactunng  . 

1.5 

1.7 

41 

12 

With  either  lump  sums,  COLA,  or  both  . 

1.0 

1.3 

33 

8 

With  neither  lump  sums  nor  COLA  . 

3.3 

3.3 

9 

4 

Nonmanufacturing  . 

3.6 

2.7 

165 

38 

With  either  lump  sums,  COLA,  or  both  . 

3.8 

2.1 

42 

11 

With  neither  lump  sums  nor  COLA  . 

3.5 

2.9 

123 

27 

Goods-producing  . 

3.4 

3.0 

77 

22 

Service-producing . 

3.0 

2.2 

130 

28 

Compensation  changes  in  settlements 
covenng  5,000  workers  or  more: 

12 

All  industries  . 

3.0 

2.6 

132 

1  Includes  net  increases,  decreases,  and  zero  change.  The 
lump-sum  measures  refer  to  whether  or  not  settlements  have  cash 
lump-sum  provisions.  All  measures  exdude  any  cash  or  benefit 
lump-sum  payments  and  potential  changes  from  COLA  clauses. 


d  Changes  under  settlements  reached  in  the  period  and 
effective  within  12  months  of  the  contract  effective  date. 

3  Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 
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Table  3.  Rate  changes:  Average  (mean)  changes1  in  wages  and  compensation  in  private  industry 
collective  bargaining  settlements,  four  quarters  ended  with  the  first  quarter  of  1994  (preliminary) 

(in  percent) 


Measure 

First-year 

change2 

Annual  change 
over  the 
contract  term3 

Number  of 
workers 
(000's) 

Number  of 
settlements 

Wage  changes  in  settlements 

covering  1 .000  workers  or  more: 

All  industries  . 

2.4 

2.1 

1.982 

375 

With  COLA  clauses  . 

2.7 

1.0 

523 

45 

Without  COLA  clauses  . 

2.3 

2.5 

1,459 

330 

With  lump-sum  provisions  . 

2.6 

1.8 

1,068 

105 

Without  lump-sum  provisions  . 

2.1 

2.5 

914 

270 

With  either  lump  sums,  COLA,  or  both  . 

2.6 

1.8 

1,104 

122 

With  neither  lump  sums  nor  COLA  . 

2.1 

2.5 

878 

253 

Manufacturing  . 

2.5 

1.2 

729 

103 

With  either  lump  sums,  COLA,  or  both  . 

2.4 

1.0 

595 

62 

With  neither  lump  sums  nor  COLA  . 

2.7 

2.3 

134 

41 

Nonmanufacturing  . 

2.3 

2.6 

1.253 

272 

With  either  lump  sums,  COLA,  or  both  . 

2.8 

2.7 

509 

60 

With  neither  lump  sums  nor  COLA  . 

2.0 

2.5 

744 

212 

Construction  . 

2.4 

2.7 

378 

136 

All  industnes  excluding  construction . 

2.4 

2.0 

1,604 

239 

Nonmanufacturing  excluding  construction . 

2.3 

2.6 

874 

136 

Goods -producing  . 

2.5 

1.8 

1,180 

243 

Service-producing . 

2.2 

2.6 

802 

132 

Compensation  changes  in  settlements 
covering  5,000  workers  or  more: 

All  industnes  . 

3.0 

2.3 

1,339 

70 

With  lump-sum  provisions  . 

3.1 

2.1 

900 

31 

Without  lump-sum  provisions  . 

2.9 

2.7 

439 

39 

With  either  lump  sums.  COLA,  or  both  . 

3.1 

2.1 

900 

31 

With  neither  lump  sums  nor  COLA  . 

2.9 

2.7 

439 

39 

Manufacturing . 

3.1 

1.3 

562 

19 

Nonmanufactunng  . 

3.0 

3.0 

777 

51 

Construction  . 

4.3 

3.9 

135 

15 

All  industnes  excluding  construction . 

2.9 

2.1 

1,204 

55 

Nonmanufactunng  excluding  construction . 

2.7 

2.8 

642 

36 

Goods-producing  . 

3.3 

1.8 

764 

36 

Service-producing . 

2.6 

2.9 

575 

34 

1  Indudes  net  increases,  decreases,  and  zero  change.  The 
lump-sum  measures  refer  to  whether  or  not  settlements  have  cash 
lump-sum  provisions.  All  measures  exdude  any  cash  or  benefit 
lump-sum  payments  and  potential  changes  from  COLA  clauses. 


^  Changes  under  settlements  reached  in  the  period  and 
effective  within  12  months  ol  the  contract  effective  date. 

^  Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 
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Table  4.  Rate  changes:  Percent  distribution  of  workers  under  private  industry  collective  bargaining 
settlements  covering  1,000  workers  or  more  by  change1  in  wages,  four  quarters  ended  with  the  first 
quarter  of  1994  (preliminary) 


Measure 


Number  of  workers  (in  thousands) 


Percent  of  workers 
All  settlements  . 

No  wage  change . 

Decreases3 . 

Increases . 

Under  2  percent . 

2  and  under  4  percent 
4  percent  and  over  .... 


Changes  (in  percent): 

Mean  change . 

Median  change  . 

Mean  increase  . 

Median  increase  ... 


Number  of  workers  (in  thousands) 


Percent  of  workers 
All  settlements  . 

No  wage  change . 

Decreases3 . 

Increases . 

Under  2  percent . 

2  and  under  3  percent 

3  and  under  4  percent 

4  percent  and  over . 


Changes  (in  percent): 

Mean  change . 

Median  change  . 

Mean  increase  . 

Median  increase  ... 


Mean  and  median  changes  include  net  increases,  decreases, 
and  zero  change.  Mean  and  median  increases  refer  to  only  those 
settlements  with  a  net  increase.  Data  exclude  lump-sum  payments 
and  potential  changes  Irom  COLA  clauses. 

Changes  under  settlements  reached  in  the  period  and  eflective 


All 

Manu- 

Nonmanu- 

industries 

facturing 

facturing 

First-year  change2 

1,982 

729 

1,253 

100 

100 

100 

17 

17 

17 

3 

0 

4 

80 

83 

78 

10 

4 

14 

47 

72 

32 

23 

6 

32 

2.4 

2.5 

2.3 

3.0 

3.0 

3.0. 

3.3 

3.0 

3.4 

3.1 

3.1 

3.3 

Annual  change  over  the  contract  term4 

1,982 

729 

1,253 

100 

100 

100 

V 

10 

11 

r ) 

0 

1 

89 

90 

88 

41 

75 

21 

15 

6 

21 

24 

6 

34 

8 

3 

12 

2.1 

1.2 

2.6 

1.9 

1.0 

2.6 

2.3 

1.4 

2.9 

2.1 

1.0 

3.0 

within  12  months  of  the  contract  effective  date. 

^  Distributions  are  not  shown  to  protect  confidentiality. 

Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 

5  Less  than  0.5  percent. 
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Table  5.  Rate  changes:  Percent  distribution  of  workers  under 
private  industry  collective  bargaining  settlements  covering  5,000 
workers  or  more  by  change1  in  compensation,  four  quarters  ended 
with  first  quarter  of  1994  (preliminary) 


Measure 

First-year  change2 

Total  number  of  workers  (in  thousands)  . 

1,339 

Percent  of  workers 

All  settlements  . 

100 

No  change  . 

7 

Decreases3 . 

5 

Increases  . 

88 

Under  2  percent . 

16 

2  and  under  4  percent  . 

42 

4  percent  and  over . 

30 

Changes  (in  percent): 

Mean  change . 

3.0 

Median  change  . 

3.2 

Mean  increase  . 

3.7 

Median  increase  . 

3.2 

Annual  change  over  the 

contract  term4 

Total  number  of  workers  (in  thousands) 

1,339 

Percent  of  workers 

All  settlements  . 

100 

No  change  . 

5 

Decreases3 . 

3 

Increases  . 

93 

Under  2  percent . 

43 

2  and  under  3  percent  . 

19 

3  percent  and  over . 

31 

Changes  (in  percent): 

Mean  change  . 

2.3 

Median  change  . 

1.9 

Mean  increase  . 

2.5 

Median  increase  . 

2.0 

1  Mean  and  median  changes  include 
net  increases,  decreases,  and  zero  change 
Mean  and  median  increases  refer  to  only 
those  settlements  with  a  net  increase.  Data 
exclude  any  cash  or  benefit  lump-sum 
payments  and  poientia)  changes  from  COLA 
clauses 

4  Changes  under  settlements  reached 
in  the  period  and  effective  within  12  months 


of  the  contraci  effective  date. 

3  Distributions  are  not  shown  to  protect 
confidentiality. 

Changes  under  settlements  reached 
in  the  period  expressed  as  an  average 
annual  rate  over  the  life  of  the  contract 
NOTE:  Because  of  rounding,  sums  of 
individual  employment  items  may  not  equal 
totals. 


Table  6.  Rate  changes:  Percent  distribution  of  workers  under  construction  collective  bargaining 
settlements  covering  1,000  workers  or  more  by  change1  in  compensation  and  wages,  four  quarters 
ended  with  the  first  quarter  of  1994  (preliminary) 


Measure 

First-year  change2 

Compensation 

Wages  alone 

Total  number  of  workers  (in  thousands)  . 

378 

378 

Percent  of  workers 

All  settlements  . 

100 

100 

No  chanae  . 

10 

21 

Decreases3 . 

3 

2 

Increases  . 

87 

77 

Under  2  percent . 

17 

24 

2  and  under  3  percent  .. 

22 

27 

3  and  under  4  percent  .. 

24 

6 

4  and  under  5  percent  .. 

7 

7 

5  percent  and  over . 

18 

13 

Changes  (in  percent): 

Mean  change . 

3.0 

2.4 

Median  change  . 

2.8 

2.0 

Mean  increase  . 

3.5 

3.2 

Median  increase  . 

3.1 

2.5 

Annual  change  over  the  contract  term4 

Compensation 

Wages  alone 

Total  number  of  workers  (in  thousands)  . 

378 

378 

Percent  of  workers 

All  settlements  . 

100 

100 

No  change  . 

8 

13 

Decreases3 . 

1 

1 

Increases  . 

92 

87 

Under  2  percent  . 

18 

27 

2  and  under  3  percent  .. 

25 

21 

3  and  under  4  percent  .. 

26 

17 

4  and  under  5  percent  .. 

T 

/ 

10 

5  percent  and  over . 

16 

12 

Changes  (in  percent) 

Mean  change . 

3.0 

2.7 

Median  change  . 

2.9 

2.5 

Mean  increase  . 

3.3 

3.1 

Median  increase  . 

3.1 

2.7 

1  Mean  and  median  changes  include  nei  increases,  decreases, 
and  zero  change  Mean  and  median  increases  reler  lo  only  those 
settlements  with  a  net  increase  Data  exclude  any  cash  or  benefil 
lurm>-sum  payments  and  potential  changes  Irom  COLA  clauses. 

4  Changes  under  settlements  reached  in  the  period  and  effective 
within  12  months  of  the  contract  effective  date. 


3  Distributions  are  not  shown  to  protect  confidentiality. 

4  Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  ol  the  contract. 

NOTE:  Because  ol  rounding,  sums  of  individual  employment  items 
may  not  equal  totals 
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Table  7.  Rate  changes:  Selected  characteristics  of  settlements  covering  1,000  workers  or  more,  by  duration  of  contract, 
four  quarters  ended  with  first  quarter  of  1994  (preliminary) 


Contract  duration 


Measure 

All 

contracts 

12  months 
or  less 

More  than 
12  and  less 
than  24 
months 

24  months 

More  than 
24  and  less 
than  36 
months 

36  months 

More  than 
36  months 

Number  of  settlements  . 

375 

43 

22 

25 

49 

130 

106 

Number  of  workers  (in  thousands)  . 

1.982 

1 13 

58 

96 

290 

755 

670 

Average  contract  duration  (months)  . 

35.6 

11.7 

15.2 

24.0 

32  6 

36.0 

43.9 

Percent  change  in  wages:1 

Annualized  over  the  contract  term  . 

2.1 

1.4 

1.1 

2.2 

2.1 

1.9 

2.5 

Occurring  in: 

First  contract  year2  . 

2.4 

1.3 

1.2 

2.6 

2.8 

2.8 

2.0 

Second  contract  year3 . 

1.9 

NA 

0.3 

1.9 

1.6 

1.4 

2.7 

Third  contract  year4  . 

1.9 

NA 

NA 

NA 

1.4 

1.4 

2.8 

Fourth  contract  year5 . 

1.9 

NA 

NA 

NA 

NA 

NA 

1.9 

Includes  net  increases,  decreases,  and  zero  change.  Excludes  lump-sum 
ents  and  potential  changes  from  COLA  clauses. 

Data  are  not  annualized. 

3  Average  is  based  only  on  settlements  with  a  duration  greater  than  12 
months.  Data  are  not  annualized. 


A  Average  is  based  only  on  settlements  with  a  duration  greater  than  24 
months.  Data  are  not  annualized. 

5  Average  is  based  only  on  settlements  with  a  duration  greater  than  36 
months.  Data  are  not  annualized. 

NOTE:  “NA"  indicates  not  applicable. 
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Table  8.  Rate  changes:  Average  (mean)  changes1  in  wages  and  compensation  in  private  industry 
collective  bargaining  settlements,  by  year  and  quarter 

(in  percent) 


Annual 

averages 

Quarterly  averages 

Measure 

1992 

1993 

1992 

1993 

1994 

II 

III 

IV 

1 

II 

III 

IV 

|2 

Wage  changes  in  settlements  covering  1 ,000 
workers  or  more: 

First  year3 

All  industnes  . 

2.7 

2.3 

2.8 

2.9 

1.8 

2.5 

2.5 

1.1 

2.8 

3.2 

With  COLA  clauses  . 

2.7 

2.8 

1.9 

(4) 

2.4 

3.1 

1.2 

(4) 

(4) 

(4) 

Without  COLA  clauses  . 

2.7 

2.1 

3.0 

(4) 

1.4 

2.1 

2.7 

(4) 

(4) 

(4) 

With  lump  sums  . 

2.8 

2.6 

2.3 

3.1 

2.9 

2.4 

1.4 

(4) 

(4) 

2.6 

Without  lump  sums . 

2.6 

2.0 

3.0 

2.8 

0.9 

2.6 

2.9 

(4) 

(4) 

3.5 

With  either  lump  sums,  COLA,  or  both  . 

2.8 

2.6 

2.4 

3.1 

2.8 

2.4 

1.5 

2.5 

2.9 

2.6 

With  neither  lump  sums  nor  COLA  . 

2.6 

2.0 

3.0 

2.8 

0.8 

2.6 

2.9 

0.2 

2.7 

3.5 

Manufacturing . 

2.6 

2.7 

1.9 

3.2 

(4) 

4.0 

1.7 

(4) 

(4) 

1.5 

With  either  lump  sums,  COLA,  or  both  . 

1.9 

2.7 

1.1 

(4) 

(4) 

4.2 

1.1 

(4) 

(4) 

1.0 

With  neither  lump  sums  nor  COLA  . 

3.4 

2.9 

3.2 

(4) 

(4) 

3.7 

2.6 

(4) 

(4) 

3.3 

Nonmanufactunng  . 

2.7 

2.1 

3.0 

2  9 

(  > 

1.7 

2.8 

(4) 

(4) 

3.6 

With  either  lump  sums,  COLA,  or  both  . 

3.2 

2.4 

3.1 

0) 

(4) 

0.9 

2.0 

(4) 

(4) 

3.8 

Wth  neither  lump  sums  nor  COLA  . 

2.5 

1.8 

3.0 

(4) 

(4) 

2.2 

3.0 

(4) 

(4) 

3.5 

Construction  . 

2.0 

2.1 

2.5 

1.1 

(4) 

(4) 

2.3 

1.7 

(4) 

(4) 

All  industnes  excluding  construction . 

2.9 

2.4 

3.0 

3.5 

(  > 

(4) 

2.7 

1.0 

(4) 

(4) 

Nonmanufactunng  excludina  construction . 

3.0 

2.0 

3.4 

3.5 

(4) 

(4) 

3.4 

<4) 

(4) 

(4) 

Goods -producing  . 

2.3 

2.6 

2.3 

1.9 

2.1 

3.6 

2.1 

(4) 

(4) 

3.4 

Service-producing . 

3.0 

2.0 

3.4 

3.5 

1.6 

1.5 

3.4 

(4) 

(4) 

3.0 

Annual  average  over  the  contract  term5 

All  industnes  . 

3.0 

2.1 

3.0 

3.1 

2.6 

2.7 

2.5 

1.7 

2.0 

2.5 

With  COLA  clauses  . 

2.5 

1.4 

1.8 

(4) 

2.9 

3.0 

0.9 

(4) 

(4) 

<:> 

(4i 

Without  COLA  clauses  . 

3.1 

2.5 

3.3 

(4) 

2.3 

2.6 

2.7 

(4> 

With  lump  sums  . 

2.9 

1.9 

2.4 

3.2 

3.1 

2.6 

1.4 

(4) 

(4) 

1.7 

Without  lump  sums . 

3.0 

2.5 

3.3 

3.0 

2.2 

2.8 

2.8 

(4) 

(4) 

2.9 

With  either  lump  sums.  COLA,  or  both  . 

2.9 

1.9 

2.4 

3.2 

2.9 

2.6 

1.5 

1.5 

1.9 

1.7 

With  neither  lump  sums  nor  COLA  . 

3.0 

2.5 

3.3 

3.0 

2.2 

2.8 

2.9 

1.8 

2.2 

2.9 

Manufacturing . 

2.6 

1.5 

1.8 

3.0 

(4) 

3.5 

1.3 

(4) 

(4) 

1.7 

With  either  lump  sums,  COLA,  or  both  . 

2.0 

1.3 

1.0 

0) 

(4) 

3.7 

0.6 

(4) 

(4) 

1.3 

With  neither  lump  sums  nor  COLA  . 

3.2 

2.5 

3.0 

(4) 

(4) 

3.2 

2.4 

(4) 

(4) 

3.3 

Nonmanufactunng  . 

3.0 

2.5 

3.3 

3.1 

(4) 

2.3 

2.8 

(4) 

<4) 

2.7 

With  either  lump  sums,  COLA,  or  both  . 

3.2 

2.6 

3.1 

(4) 

(4) 

1.7 

2.4 

(4) 

(4) 

2.1 

With  neither  lump  sums  nor  COLA  . 

3.0 

2.5 

3.4 

(4  ) 

(4  ) 

2.7 

2.9 

(4) 

2.1 

<:> 

<4) 

2.9 

Construction  . 

2.4 

2.6 

2.9 

2.0 

(4) 

(4) 

2.7 

<;> 

(4> 

(4) 

All  industnes  excluding  construction . 

3.1 

2.1 

3.1 

3.4 

(4) 

(4) 

2.4 

1.6 

<4) 

Nonmanufactunng  excluding  construction . 

3.3 

2.5 

3.6 

3.4 

(4) 

(4) 

3.1 

(4) 

(4) 

Goods-producing  . 

2.5 

1.9 

2.5 

2.4 

2.4 

3.4 

2.2 

(4) 

(4) 

3.0 

Service-producing . 

3.3 

2.6 

3.6 

3.4 

2.6 

2.1 

3.1 

(4) 

(4) 

2.2 

Compensation  changes  in  settlements  covering 

5,000  workers  or  more 

All  industnes 

First  year3 . 

3.0 

3.0 

3.6 

3.3 

1.4 

3.1 

3.2 

1.0 

3.8 

3.0 

With  COLA  clauses  . 

4.1 

3.2 

(4) 

(4) 

3.3 

4.3 

1.7 

<:> 

<4i 

<:> 

i4) 

_ . 

Without  COLA  clauses  . 

2.7 

2.9 

(4) 

(4) 

-1.1 

1.7 

3.4 

3.0 

Annual  average  over  the  contract  term5 . 

3.1 

2.4 

3.6 

3.0 

2.7 

3.2 

2.6 

1.4 

2.5 

2.6 

With  COLA  clauses  . 

3.0 

1.7 

(4) 

(4) 

3.4 

3.8 

0.6 

<?> 

(4) 

(4> 

(4) 

Without  COLA  clauses  . 

3.2 

2.8 

(4) 

(4) 

1.8 

2.4 

2.9 

2.6 

Includes  nei  increases,  decreases,  and  zero  change.  The 
hjmp-sum  measures  reter  to  whether  or  not  settlements  have  cash 
lump-sum  provisoes.  All  measures  exclude  any  cash  or  benefit 
lunrjp-sum  payments  and  potential  changes  from  COLA  clauses. 

^  Preliminary. 

Changes  under  settlements  reached  in  the  penod  and  effective 


within  12  months  of  the  contract  effective  date. 

4  Data  do  not  meet  publication  standards. 

Changes  under  settlements  reached  in  the  period  expressed  as 
an  average  annual  rate  over  the  life  of  the  contract. 

There  were  no  settlements  in  this  cell. 
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Tab!e  9.  Rate  changes:  Average  (mean)  changes1  in  wages  and  compensation  in  private  industry 
collective  bargaining  settlements  during  4-quarter  periods 

(in  percent) 


Measure 


1992 

1993 

|  1 

1  11 

III 

IV 

1 

II 

III 

IV  1 

3.2 

3.1 

2.7 

2.6 

2.5 

2.0 

2.3 

3.0 

3.1 

2.7 

2.8 

2.7 

2.5 

2.8 

3.2 

3.1 

2.7 

2.6 

2.5 

1.8 

2.1 

3.0 

3.0 

2.8 

2.7 

2.6 

2.3 

1  26  1 

3.3 

3.1 

2.6 

2.6 

2.5 

1.8 

2.0 

..  3  4 

31 

3.1 

2.8 

2.7 

2.6 

2.3 

2.6 

..  3.5 

3.2 

3.1 

2.6 

2.6 

2.5 

1.7 

2.0 

3.1 

3.0 

2.6 

2.9 

2.8 

2.5 

2.7 

..  3.5 

3.0 

2.7 

1.9 

2.4 

2.3 

2.3 

2.7 

..  3.7 

3.4 

3.4 

3.4 

3.4 

3.3 

3.1 

2.9 

3.2 

3.1 

2.7 

2.6 

2.5 

1.7 

2.1 

..  3.3 

3.3 

3.2 

3.2 

2.8 

2.7 

2.3 

2.4 

..  3.5 

3.2 

3.0 

2.5 

2.4 

2.4 

1.5 

1.8 

2.3 

2.0 

2.0 

1.9 

1.8 

2.0 

2.1 

.  3.7 

34 

3.4 

2.9 

2.8 

2.7 

1.9 

2.4 

.  3.7 

3.5 

3.5 

3.0 

2.8 

2.7 

1.5 

2.0 

1  2.8 

2.5 

2.3 

2.4 

2.3 

2.3 

2.6 

.  3.7 

3.5 

3.5 

3.0 

2.8 

2.7 

1.5 

2.0 

.  3.2 

3.1 

3.1 

3.0 

2.9 

2.7 

2.3 

21 

.  3.0 

2.6 

2.6 

2.5 

2.6 

2.5 

2.1 

1.4  ■ 

.  3.3 

3.2 

3.2 

3.1 

3.0 

2.8 

2.4 

2.5 

.  2.8 

2.7 

2.9 

2.9 

2.9 

2.7 

2.1 

1.9 

.  3.3 

3.2 

3.2 

3.0 

2.9 

2.8 

2. 4 

2-5 

.  3.0 

2.8 

3.0 

2.9 

2.8 

2.7 

2.1 

1.9 

'  34 

3.2 

3.1 

3.0 

3.0 

2.8 

2.5 

2.5 

•  30 

2.7 

2.7 

2.6 

2.8 

2.6 

2.1 

1.5 

2.9 

2.4 

2.3 

2.0 

2.4 

2.2 

1 .8 

13 

33 

3.1 

3.1 

3.2 

3.2 

3.0 

2.9 

25 

33 

3.2 

3.2 

3.0 

2.9 

2.8 

2. 4 

2.5 

32 

3.1 

3.3 

3.2 

3.0 

2  9 

2.5 

2.6 

3  4 

3.3 

3.1 

3.0 

2.9 

2.7 

24 

2.5 

3.0 

2.7 

2.5 

2.4 

2.5 

2.4 

24 

2.6 

33 

3.2 

3.2 

3.1 

3.0 

2.9 

2.3 

2.1 

34 

3.4 

3  4 

3.3 

3.1 

3.0 

24 

2.5 

3.0 

2.7 

2.6 

2.5 

2.6 

2.5 

2.3 

1.9 

3.4 

3.4 

3.4 

3.3 

3.1 

3.0 

2. 4 

2.6 

4.0 

3.6 

3.5 

3.0 

3.0 

2.9 

2.1 

3.0 

43 

3.5 

4.3 

4.1 

4.2 

4.2 

3.0 

3.2  ( 

3.9 

3.6 

3.2 

2.7 

2.6 

2  4 

1.5 

2  9  ( 

34 

3.2 

3.2 

3.1 

3.1 

2.9 

24 

2  4 

33 

2.7 

2.9 

3.0 

3.3 

3.3 

25 

1.7  1  ( 

3  4 

34 

3.2 

3.2 

3.0 

2.8 

2.3 

2.8  ( 

1994 


|2 


Wage  changes  in  settlements  covering  1,000 
workers  or  more: 

First  year3 

All  industries  . 

With  COLA  clauses  . 

Without  COLA  clauses  . 

With  lump  sums . 

Without  lump  sums  . 

With  either  lump  sums,  COLA,  or  both  ... 
With  neither  lump  sums  nor  COLA 

Manufacturing . 

With  either  lump  sums,  COLA,  or  both  .... 
With  neither  lump  sums  nor  COLA 

Nonmanufactunng  . 

With  either  lump  sums,  COLA,  or  both 
With  neither  lump  sums  nor  COLA 

Construction  . 

All  industries  excluding  construction . 

Nonmanufactunng  excluding  construction 

Goods-producing  . 

Service-producing . 

Annual  average  over  the  contract  term4 

All  industnes  . 

With  COLA  clauses  . 

Without  COLA  clauses  . 

With  lump  sums  . 

Without  lump  sums  . 

With  either  lump  sums,  COLA,  or  both 

With  neither  lump  sums  nor  COLA . 

Manufacturing . 

With  either  lump  sums,  COLA,  or  both  . 

With  neither  lump  sums  nor  COLA . 

Nonmanufactunng  . 

With  either  lump  sums,  COLA,  or  both  . 

With  neither  lump  sums  nor  COLA  . 

Construction  . 

All  industnes  excluding  construction . 

Nonmanufactunng  excluding  construction  .... 

Goods-producing  . 

Service -producing . 

Compensation  changes  in  settlements  covenng 
5,000  workers  or  more: 

All  industnes 

First  year3 . 

With  COLA  clauses  . 

Without  COLA  clauses  . 

Annual  average  over  the  contract  term4 . 

With  COLA  clauses  . 

Without  COLA  clauses  . 


2.4 
2.7 

2.3 
2.6 
2.1 
2.6 
2.1 

2.5 

2.4 

2.7 

2.3 

2.8 
2.0 

2.4 

2.4 
2.3 

2.5 
2.2 

2.1 

1.0 

2.5 

1.8 

2.5 

1.8 

2.5 
1.2 
1.0 
2.3 

2.6 
2.7 

2.5 

2.7 
2  0 

2.6 

1.8 
2.6 


3.0 
*> 
5) 
2.3 
5  , 


Includes  net  increases  decreases,  and  2ero  change  The 
lump-sum  measures  reler  to  whether  or  not  settlements  have 
cash  lump-sum  provisions.  All  measures  exclude  any  cash  or 
benefit  lump-sum  payments  and  potential  changes  Irom  COLA 
clauses. 

*  Preliminary 


and 


Changes  under  settlements  reached  in  the  period 
effective  within  12  months  of  the  contract  effective  date. 

Changes  under  settlements  reached  in  the  penod 
exfyessed  as  an  average  annual  rate  over  the  contract  term. 

Data  do  not  meet  publication  standards 
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Table  10.  Cost  changes:  Average  (mean)  changes1  in  the  cost  of  compensation  and  components 
annualized  over  the  life  of  the  contract2  in  private  industry  collective  bargaining  settlements  covering  5,000 
workers  or  more,  by  quarter,  and  during  4-quarter  periods 


(in  percent) 


Item 

1992 

1993 

1994 

1 

II 

III 

IV 

1 

II 

III 

IV 

|3 

Quarterly  averages 

All  industries 

Comptensation  . 

2.8 

2.3 

2.3 

1.2 

1.9 

1.8 

0.9 

1.8 

2.0 

Cash  payments  4  . 

2.1 

2.1 

2.1 

1.1 

1.4 

1.7 

0.8 

1.4 

1.9 

Wages  . 

2.2 

2.1 

2.0 

1.3 

1.6 

1.7 

0.7 

1.4 

1.7 

Benefits . 

4.1 

2.7 

2.8 

1.4 

2.7 

1.8 

1.1 

2.4 

2.2 

Four  quarters  ended 

All  industries 

Compensation  . 

2.4 

2.2 

2.3 

2.1 

2.0 

1.9 

1.4 

1.6 

1.6 

Cash  payments4 . 

2.2 

2.2 

2.1 

1.9 

1.8 

1.7 

1.2 

1.3 

1.3 

Wages  . 

2.1 

2.0 

2.0 

1.9 

1.9 

1.8 

1.3 

1.3 

1.3 

Benefits . 

2.6 

2.2 

2.6 

2.6 

2.5 

2.3 

1.7 

2.1 

2.0 

With  contingent  pay  provisions5 

Compensation  . 

2.3 

1.8 

2.1 

2.1 

2.1 

2.0 

1.4 

1.5 

1.4 

Cash  payments4 . 

2.1 

1.8 

2.1 

2.0 

1.9 

1.7 

1.2 

1.2 

1.2 

Wages  . 

2.2 

1.9 

2.0 

2.0 

2.0 

1.9 

1.4 

1.4 

1.3 

Benefits . 

2.7 

1.8 

2.0 

2.3 

2.5 

2.5 

1.8 

2.0 

1.8 

Without  contingent  pay  provisions5 

Compensation  . 

2.4 

2.4 

2.3 

2.2 

2.0 

1.9 

1.4 

1.7 

1.8 

Cash  payments4 . 

2.3 

2.3 

2.1 

1.9 

1.8 

1.7 

1.3 

1.4 

1.6 

Wages  . 

2.1 

2.1 

2.0 

1.9 

1.8 

1.7 

1.2 

1.3 

1.4 

Benefits . 

2.5 

2.4 

2.9 

2.7 

2.5 

2.3 

1.6 

2.1 

2.2 

Manufactunng 

Compensation  . 

2.2 

1.8 

2.0 

2.1 

2.1 

1.8 

1.1 

1.2 

1.1 

Cash  payments4  . 

2.0 

1.8 

1.8 

1.5 

1.6 

1.3 

1.0 

0.8 

0.7 

Wages  . 

2.1 

1.8 

1.6 

1.7 

2.0 

1.7 

1.2 

1.1 

0.9 

Benefits . 

2.7 

2.0 

2.5 

3.4 

3.3 

2.7 

1.4 

1.6 

1.5 

Nonmanufactunng 

Compensation  . 

2.5 

2.4 

2.3 

2.1 

2.0 

2.0 

1.5 

1.9 

2.0 

Cash  payments4 . 

2.4 

2.3 

2.1 

2.0 

1.9 

1.8 

1.3 

1.6 

1.8 

Wages  . 

2.1 

2.1 

2.1 

1.9 

1.8 

1.8 

1.3 

1.5 

1.6 

Benefits . 

2.5 

2.3 

2.6 

2.5 

2.4 

2.2 

1.8 

2.4 

2.4 

Goods-produang 

Compensation  . 

2.3 

2.0 

1.8 

1.9 

1.9 

1.9 

1.6 

1.4 

1.4 

Cash  payments4  . 

2.0 

1.9 

1.7 

1.5 

1.5 

1.6 

1.4 

1.1 

1.2 

Wages  . 

2.1 

1.9 

1.6 

1.6 

1.8 

1.8 

1.5 

1.2 

1.2 

Benefits . 

2.8 

2.2 

2.4 

2.8 

2.9 

2.7 

2.1 

1.9 

1.8 

Service-producing 

Compensation  . 

2.5 

2.3 

2.4 

2.2 

2.1 

2.0 

1.2 

1.8 

1.8 

Cash  payments4  . 

2.4 

2.3 

2.3 

2.1 

1.9 

1.8 

1.1 

1.5 

1.6 

Waqes  . 

2.1 

2.1 

2.2 

2.0 

1.9 

1.8 

1.0 

1.5 

1.5 

Benefits . 

24 

2.2 

2.7 

2.5 

24 

2.2 

1.3 

2.3 

2.3 

1  Includes  net  increases  decreases,  and  no  change. 
Extrudes  poiennal  changes  from  contingent  pay  provisions. 

2  Changes  under  settlements  reached  in  the  period 
expressed  as  an  average  annual  rate  over  the  life  of  the 
contract 


3  Preliminary. 

*  Cash  payments  include  wages  and  lump-sum  payments. 

3  Contingent  pay  provisions  include  COLA  clauses  and/or 
contingent  lump-sum  payment  clauses.  Data  exclude  potential 
changes  trom  contingent  pay  provisions. 
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Table  11.  Cost  changes:  Average  (mean)  changes1  in  the  cost  of  compensation  and  components 
annualized  over  the  life  of  the  contract2  in  private  industry  collective  bargaining  settlements  covering 
5,000  workers  or  more,  four  quarters  ended  with  the  first  quarter  of  1994  (preliminary) 


(in  percent) 


Measure 

Compen¬ 

sation 

Cash 

payments3 

Wages 

Benefits 

Number  of 
workers 
(000  s) 

All  industries  . 

1.6 

1.3 

1.3 

2.0 

1,339 

With  continaent  pay  provisions4  . 

1.4 

1.2 

1.3 

1.8 

700 

Without  contingent  pay  provisions4  . 

1.8 

1.6 

1.4 

2.2 

639 

Manutactunng  . 

1.1 

0.7 

0.9 

1.5 

562 

Nonmanufactunng  . 

2.0 

1.8 

1.6 

2.4 

777 

Goods -producing  . 

1.4 

1.2 

1.2 

1.8 

764 

Service-producing . 

1.8 

1.6 

1.5 

2.3 

575 

1  Includes  nei  increases,  decreases,  and  zero  change. 
Excludes  potential  changes  trom  contingent  pay  provisions. 

4  Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  ot  the  contract. 


4  Cash  payments  include  wages  and  lump  sum  payments. 

4  Contingent  pay  provisions  include  COLA  clauses  and/or 
contingent  lump  sum  payment  clauses.  Data  exclude  potential 
changes  from  contingent  pay  provisions. 
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Table  12.  Rate  changes:  Average  changes  in  wages  in  private  industry  collective  bargaining  agreements 
covering  1,000  workers  or  more,  by  year  and  quarter 


(in  percent) 


Item 

Annual  averages 

Quarterly  averages 

1992 

1993 

1992 

1993 

1994 

II 

III 

IV 

1 

II 

III 

IV 

P 

Average  wage  rate  change 1  2 . 

3.1 

3.0 

1.0 

1.0 

0.4 

0.5 

0.9 

0.8 

0.7 

0.4 

Source: 

Current  settlements  . 

0.8 

0.9 

0.2 

0.3 

0.2 

0.1 

0.2 

0.1 

0.5 

0.1 

Prior  settlements . 

1.9 

1.9 

0.7 

0.6 

0.2 

0.3 

0.7 

3* 

,3-3 

COLA  provisions . 

0.4 

0.2 

0.1 

0.1 

0.1 

0.1 

0.1 

(3) 

r ) 

r ) 

Industry 

Manufacturing . 

3.1 

3.3 

0.8 

0.9 

0.6 

0.6 

0.9 

0.6 

i.i 

0.4 

Nonmanutactunng  . 

3.1 

2.8 

1.1 

1.1 

0.3 

0.4 

1.0 

0.9 

0.6 

0.4 

Nonmanufactunng  excludina  construction . 

3.0 

2.8 

0.8 

1.2 

0.4 

0.4 

0.8 

0.9 

0.7 

0.4 

Construction  . 

3.4 

2.7 

2.2 

0.8 

0.1 

0.3 

1.6 

0.7 

0.1 

0.3 

Transportation  and  public  utilities  . 

2.7 

3.0 

0.7 

1.6 

0.2 

0.4 

0.7 

1.1 

0.7 

0.2 

Wholesale  and  retail  trade . 

3.5 

2.3 

1.0 

0.9 

0.8 

0.4 

0.9 

0.3 

0.6 

0.6 

Services . 

3.7 

3.4 

0.6 

1.1 

1.0 

0.6 

0.7 

1.5 

0.6 

0.8 

Goods-producmg  . 

3.1 

3.1 

1.2 

0.8 

0.4 

0.5 

1.1 

0.6 

0.8 

0.4 

Service-produang . 

3.0 

2.8 

0.8 

1.2 

0.4 

0.5 

0.8 

0.9 

0.7 

0.4 

Average  wage  rate  increase4  . 

3.7 

3.5 

2.6 

2.6 

1.8 

2.0 

2.5 

2.7 

2.5 

1.6 

Source:6 

Current  settlements  . 

3.6 

3.2 

3.6 

3.2 

3.1 

3.0 

3.0 

2.7 

2.9 

3.6 

Prior  settlements . 

3.8 

3.4 

3.7 

3.6 

2.9 

3.1 

3.3 

3.0 

3.2 

2.6 

COLA  provisions . 

2.0 

1.3 

0.6 

0.7 

0.7 

0.5 

0.7 

0.5 

0.3 

0.3 

Number  of  workers  receiving  wage  increases  (in 

thousands)6  . 

4.665.5 

4.795.1 

2.210.0 

2.226.7 

1.452.4 

1.377.9 

2,116.4 

1.715.0 

1,603.9 

1.354.5 

Source: 

Current  settlements  . 

1.292.3 

1,671.7 

363.1 

526.3 

387.4 

221.8 

358.9 

359.5 

883.9 

131.1 

Prior  settlements . 

2.817.8 

2,999.2 

1.042.2 

949.9 

325.1 

535.4 

1,121.2 

1.163.0 

377.0 

585.8 

COLA  provisions . 

1 .036.3 

872.2 

827.9 

929.4 

775.8 

666.9 

661.8 

273.4 

720.5 

699.3 

Number  of  workers  not  receiving  a  wage  increase  (in 

thousands)  . 

853.9 

681.0 

3.309.4 

3.292.6 

4.067.0 

4,098.2 

3,359.7 

3,761.2 

3.872.2 

4.137.3 

1  Preliminary. 

2  Includes  incr eases,  decreases,  and  zero  change  in  wages  stemming 
from  current  settlements,  settlements  reached  in  a  prior  period,  and  COLA 
clauses.  Because  ot  rounding  and  compounding,  sums  ot  individual  items 
mgy  not  equal  totals. 

^  More  than  0  and  less  than  0.05  percent. 

4  Reflects  only  contracts  where  the  net  effect  of  increases  and 


decreases  from  all  sources  was  a  wage  rate  increase. 

6  Reflects  only  contracts  where  the  net  effect  of  increases  and 
decreases  from  each  source  was  a  wage  rate  increase. 

6  The  employment  total  does  not  equal  the  sum  of  employment  tor  each 
source,  because  some  workers  received  wage  changes  from  more  than 
one  source. 
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Table  13.  Rate  changes:  Average  changes  in  wages  in  private  industry  collective  baraaininn 
agreements  covering  1 ,000  workers  or  more  during  4-quarter  periods  9 

(in  percent) 


^  Preliminary. 

Includes  increases,  decreases,  and  zero  change  in  wages 
stemming  trom  current  settlements,  agreements  reached  in  a  pnor 
period,  and  COLA  clauses  Because  ol  rounding  and  compounding, 
sums  ol  individual  items  may  not  equal  totals. 

Reflects  only  contracts  where  the  net  effect  of  increases  and 


decreases  from  all  sources  was  an  increase. 

Reflects  only  contracts  where  the  net  effect  of  increases  and 
decreases  from  each  source  was  an  increase. 

The  employment  total  does  not  equal  the  sum  of  employment 
for  each  source,  because  some  workers  received  waqe  changes  from 
more  than  one  source 
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Chart  1.  Average  annual  changes  in  wage  rates  over  the 
contract  term  in  current  and  replaced  private  industry 
collective  bargaining  settlements  covering  1,000  workers  or 
more,  4-quarter  periods  ended  with  the  1st  quarters  of 
1 984-94 


Percent 


4 


2 


0 


(4-quarter  period  ended  with  the  1st  quarter)  p 

1984  1985  1986  1987  1988  1989  1990  1991  1992  1993  1994 


p  =  preliminary 


Source:  Bureau  of  Labor  Statistics 


U.S.  Department  of  Labor 
Bureau  of  Labor  Statistics 
Washington,  DC  20212 
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multiplying  the  percent  change  under  each  contract  by  the  number  of  workers  covered,  adding  the 
products,  and  dividing  the  sum  by  the  total  number  of  workers  under  all  contracts. 
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Table  3.  Rate  changes:  Average  (mean)  changes1  in  wages  and  compensation  in  private  industry 
collective  bargaining  settlements,  four  quarters  ended  with  the  second  quarter  of  1994  (preliminary) 


(in  percent) 


Measure 

First-year 

change2 

Annual  change 
over  the 
contract  term3 

Number  of 
workers 
(000's) 

Number  of 
settlements 

Wage  changes  in  settlements 

covering  1 ,000  workers  or  more: 

All  inrfn<itnn<N  . 

2.3 

2.1 

2,109 

362 

With  OOI  A  r.lausfts  . 

3.0 

1.5 

641 

53 

Without  OOI  A  r.lausps  . 

2.0 

2.3 

1,468 

309 

With  lnmn-^iim  nrnvisions  . 

2.8 

1.9 

1,071 

94 

Without  Inmrv^iim  nrovisions  . 

1.9 

2.3 

1,039 

268 

With  pithpr  Inmn  OOl  A  or  both  . 

2.8 

2.0 

1,213 

125 

With  neither  lumo  sums  nor  COLA  . 

1.6 

2.2 

897 

237 

Manufer.ti  irinn  . 

2.7 

1.5 

761 

106 

With  pithpr  Inmn  ^ums  COl  A  or  both  . 

2.7 

1.4 

653 

69 

With  noithor  Inmn  ^ums  nor  COLA  . 

2.8 

2.3 

108 

37 

Nonmaniifarturinn  . 

2.1 

2.4 

1,349 

256 

With  pithpr  Inmn  sums  COLA  or  both  . 

3.0 

2.8 

560 

56 

With  npithpr  Inmn  sums  nor  COLA  . 

1.5 

2.2 

789 

200 

Constmntion  . 

1.6 

2.4 

380 

124 

All  industries  excluding  construction . 

2.5 

2.0 

1,730 

238 

Nonmanufacturing  excluding  construction . 

2.3 

2.4 

969 

132 

Goods-producing  . 

2.4 

1.8 

1,212 

234 

Service-producing . 

2.2 

2.5 

897 

128 

Compensation  changes  in  settlements 
covering  5,000  workers  or  more: 

All  industries  . 

3.1 

2.4 

1,513 

68 

With  COLA  clauses  . 

3.7 

1.9 

553 

13 

Without  COLA  clauses  . 

2.8 

2.7 

960 

55 

With  lump-sum  provisions  . 

3.3 

2.2 

918 

27 

Without  lump-sum  provisions  . 

2.9 

2.7 

595 

41 

With  either  lump  sums  COLA  or  both  . 

3.6 

2.4 

1,005 

32 

With  neither  lump  sums  nor  COLA  . 

2.1 

2.3 

508 

36 

Manufacturing . 

3.4 

1.7 

584 

18 

Nonmanufacturing  . 

2.9 

2.8 

929 

50 

Construction  . 

1.2 

2.1 

162 

14 

All  industries  excluding  construction . 

3.3 

2.4 

1,351 

54 

Nonmanufacturing  excluding  construction . 

3.3 

3.0 

767 

36 

Goods-producing  . 

3.0 

1.8 

813 

34 

Service-producing . 

3.2 

3.1 

699 

34 

1  Indudes  net  increases,  decreases,  and  zero  change.  The 
lump-sum  measures  refer  to  whether  or  not  settlements  have  cash 
lump-sum  provisions.  All  measures  exdude  any  cash  or  benefit 
lunTp-sum  payments  and  potential  changes  from  COLA  clauses. 

2  Changes  under  settlements  reached  in  the  period  and 


effective  within  12  months  of  the  contract  effective  date. 

3  Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 

NOTE:  Because  of  rounding,  sums  of  individual  employment  items 
may  not  equal  totals. 
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Table  4.  Rate  changes:  Percent  distribution  of  workers  under  private  industry  collective  bargaining 
settlements  covering  1,000  workers  or  more  by  change1  in  wages,  four  quarters  ended  with  the  second 
quarter  of  1994  (preliminary) 


Measure 

All 

industries 

Manu¬ 

facturing 

Nonmanu¬ 

facturing 

First-year  change2 

Number  of  workers  (in  thousands)  . 

2,109 

761 

1,349 

Percent  of  workers 

All  settlements  . 

100 

100 

100 

No  wage  change . 

19 

15 

21 

Decreases3 . 

2 

0 

4 

Increases . 

79 

85 

75 

Under  2  percent . 

8 

2 

11 

2  and  under  4  percent  . 

48 

68 

36 

4  percent  and  over  . 

23 

15 

28 

Changes  (in  percent): 

Mean  change . 

2.3 

2.7 

2.1 

Median  change . 

3.0 

3.1 

3.0 

Mean  increase . 

3.2 

3.2 

3.3 

Median  increase  . 

3.1 

3.1 

3.2 

Annual  change  over  the  contract  term4 

Number  of  workers  (in  thousands)  . 

2,109 

761 

1,349 

Percent  of  workers 

All  settlements  . 

100 

100 

100 

No  wage  change . 

8 

6 

8 

Decreases3 . 

1 

0 

1 

Increases . 

92 

94 

91 

Under  2  percent . 

45 

71 

30 

2  and  under  3  percent  . 

16 

4 

22 

3  and  under  4  percent  . 

25 

16 

30 

4  percent  and  over . 

6 

2 

9 

Changes  (in  percent): 

Mean  change . 

2.1 

1.5 

2.4 

Median  change  . 

1.9 

1.0 

2.2 

Mean  increase  . 

2.3 

1.6 

2.7 

Median  increase  . 

2.0 

1.0 

2.5 

1  Mean  and  median  changes  include  net  increases,  decreases, 
and  zero  change.  Mean  and  median  increases  refer  to  only  those 
settlements  with  a  net  increase.  Data  exclude  lump-sum  payments 
and  potential  changes  from  COLA  clauses. 

2  Changes  under  settlements  reached  in  the  period  and  effective 
within  12  months  of  the  contract  effective  date. 


3  Distributions  are  not  shown  to  protect  confidentiality. 

4  Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 

NOTE:  Because  of  rounding,  sums  of  individual  employment  items 
may  not  equal  totals. 
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Table  5.  Rate  changes:  Percent  distribution  of  workers  under 
private  industry  collective  bargaining  settlements  covering  5,000 
workers  or  more  by  change1  in  compensation,  four  quarters  ended 
with  the  second  quarter  of  1994  (preliminary) 


Measure 

First-year  change2 

Total  number  of  workers  (in  thousands) . 

1,513 

Percent  of  workers 

All  settlements  . 

100 

No  change  . 

9 

Decreases3 . 

4 

Increases . 

87 

Under  2  percent . 

16 

2  and  under  4  percent  . 

35 

4  percent  and  over . 

37 

Changes  (in  percent): 

Mean  change . 

3.1 

Median  change . 

3.2 

Mean  increase . 

3.8 

Median  increase  . 

3.6 

Annual  change  over  the 

contract  term4 

Total  number  of  workers  (in  thousands) . 

1,513 

Percent  of  workers 

All  settlements  . . . 

100 

No  change  . 

2 

Decreases3 . 

2 

Increases . 

96 

Under  2  percent . 

43 

2  and  under  3  percent  . 

16 

3  percent  and  over . 

37 

Changes  (in  percent): 

Mean  change . 

2.4 

Median  change . 

2.0 

Mean  increase . 

2.5 

Median  increase  . 

2.0 

1  Mean  and  median  changes  include 
net  increases,  decreases,  and  zero  change. 
Mean  and  median  increases  refer  to  only 
those  settlements  with  a  net  increase.  Data 
exclude  any  cash  or  benefit  lump-sum 
payments  and  potential  changes  from  COLA 
clauses. 

2  Changes  under  settlements  reached 
in  the  period  and  effective  within  12  months 


of  the  contract  effective  date. 

3  Distributions  are  not  shown  to  protect 
confidentiality. 

4  Changes  under  settlements  reached 

in  the  period  expressed  as  an  average 
annual  rate  over  the  life  of  the  contract. 
NOTE:  Because  of  rounding,  sums  of 

individual  employment  items  may  not  equal 
totals. 
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Table  6.  Rate  changes:  Percent  distribution  of  workers  under  construction  collective  bargaining 
settlements  covering  1,000  workers  or  more  by  change1  in  compensation  and  wages,  four  quarters 
ended  with  the  second  quarter  of  1994  (preliminary) 


Measure 


Total  number  of  workers  (in  thousands) 

Percent  of  workers 

All  settlements  . . . 

No  change . 

Decreases3 . 

Increases . 

Under  2  percent . 

2  and  under  3  percent . 

3  and  under  4  percent  . 

4  and  under  5  percent  . 

5  percent  and  over . 

Changes  (in  percent): 

Mean  change . 

Median  change . 

Mean  increase . 

Median  increase  . 


Total  number  of  workers  (in  thousands) 

Percent  of  workers 

All  settlements  . 

No  change  . 

Decreases3 . 

Increases . 

Under  2  percent . 

2  and  under  3  percent  . 

3  and  under  4  percent . 

4  and  under  5  percent . 

5  percent  and  over . . 

Changes  (in  percent): 

Mean  change . 

Median  change . 

Mean  increase . 

Median  increase . 


Mean  and  median  changes  include  net  increases,  decreases, 
and  zero  change.  Mean  and  median  increases  refer  to  only  those 
settlements  with  a  net  increase.  Data  exclude  any  cash  or  benefit 
lunp-sum  payments  and  potential  changes  from  COLA  clauses. 

Changes  under  settlements  reached  in  the  period  and  eflective 
within  1 2  months  of  the  contract  eflective  date. 


First-year  change2 

Compensation 

Wages  alone 

380 

380 

100 

100 

30 

44 

4 

2 

66 

54 

17 

15 

13 

18 

20 

5 

8 

6 

8 

10 

2.0 

1.6 

1.9 

1.1 

3.3 

3.4 

3.0 

2.4 

Annual  change  over  the  contract  term4 5 

Compensation 

Wages  alone 

380 

380 

100 

100 

6 

10 

3 

2 

91 

87 

35 

39 

18 

14 

24 

17 

9 

8 

6 

9 

2.4 

2.4 

2.3 

1.9 

2.8 

2.8 

2.6 

2.4 

^  Distributions  are  not  shown  to  protect  confidentiality. 

Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 

NOTE:  Because  of  rounding,  sums  of  individual  employment  items 
may  not  equal  totals. 
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Table  7.  Rate  changes:  Selected  characteristics  of  settlements  covering  1,000  workers  or  more,  by  duration  of  contract, 
four  quarters  ended  with  the  second  quarter  of  1994  (preliminary) 


Contract  duration 


Measure 

All 

contracts 

1 2  months 
or  less 

More  than 

1 2  and  less 
than  24 
months 

24  months 

More  than 
24  and  less 
than  36 
months 

36  months 

More  than 
36  months 

Number  of  settlements  . 

362 

34 

17 

20 

57 

136 

98 

Number  of  workers  (in  thousands)  . 

2,109 

86 

43 

72 

309 

853 

748 

Average  contract  duration  (months)  . 

37.0 

11.9 

13.9 

24.0 

33.2 

36.0 

45.1 

Percent  change  in  wages:1 

Annualized  over  the  contract  term . 

2.1 

2.0 

0.9 

1.7 

1.9 

1.9 

2.5 

Occurring  in: 

First  contract  year2 . 

2.3 

1.8 

1.0 

1.8 

2.5 

2.6 

2.1 

Second  contract  year3 . 

1.9 

NA 

0.2 

1.6 

1.5 

1.6 

2.7 

Third  contract  year4 . 

2.1 

NA 

NA 

NA 

1.3 

1.6 

2.9 

Fourth  contract  year5 . 

1.9 

NA 

NA 

NA 

NA 

NA 

1.9 

1  Includes  net  increases,  decreases,  and  zero  change.  Excludes  lump-sum 
pawnents  and  potential  changes  from  COLA  clauses. 

|r  Data  are  not  annualized. 

3  Average  is  based  only  on  settlements  with  a  duration  greater  than  12 
months.  Data  are  not  annualized. 

4  Average  is  based  only  on  settlements  with  a  duration  greater  than  24 


mopths.  Data  are  not  annualized. 

5  Average  is  based  only  on  settlements  with  a  duration  greater  than  36 
months.  Data  are  not  annualized. 

NOTE:  "NA"  indicates  not  applicable.  Because  of  rounding,  sums  of  individual 
employment  items  may  not  equal  totals. 
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Table  8.  Rate  changes:  Average  (mean)  changes1  in  wages  and  compensation  in  private  industry 
collective  bargaining  settlements,  by  year  and  quarter 


(in  percent) 


Annual 

averages 

Quarterly  averages 

Measure 

1992 

1993 

1992 

1993 

1994 

III 

IV 

1 

II 

III 

IV 

|2 

113 

Wage  changes  in  settlements  covering  1 ,000 
workers  or  more: 

First  year4 

All  industries  . 

2.7 

2.3 

2.9 

1.8 

2.5 

2.5 

1.1 

2.8 

3.1 

2.3 

With  COLA  clauses  . 

2.7 

2.8 

(*) 

2.4 

3.1 

1.2 

(5) 

(5) 

(5) 

3.2 

Without  COLA  clauses  . 

2.7 

2.1 

(5) 

1.4 

2.1 

2.7 

(5) 

(5) 

(5) 

1.9 

With  lump  sums  . 

2.8 

2.6 

3.1 

2  9 

2.4 

1.4 

(5) 

(5) 

(5) 

2.5 

2.8 

Without  lump  sums . 

2.6 

2.0 

2.8 

0.9 

2.6 

2.9 

(5) 

3.4 

2.2 

With  either  lump  sums,  COLA,  or  both  . 

2.8 

2.6 

3.1 

2.8 

2.4 

1.5 

2.5 

2.9 

2.5 

3.1 

With  neither  lump  sums  nor  COLA . 

2.6 

2.0 

2.8 

0  8 

2.6 

2.9 

0.2 

2.7 

3.4 

1.8 

Manufacturing . 

2.6 

2.7 

3  2 

(5) 

4.0 

1.7 

(5) 

(5) 

1.4 

3.0 

With  either  lump  sums,  COLA,  or  both  . 

1.9 

2.7 

(5) 

(5) 

4.2 

1.1 

(5) 

(55) 

(5) 

(  5) 

1.0 

3.0 

With  neither  lump  sums  nor  COLA 

3  4 

2.9 

(5) 

(5) 

3.7 

2.6 

(5) 

2.7 

3.4 

Nonmanufacturing  . 

2.7 

2.1 

2  9 

<*> 

1.7 

2.8 

3.5 

2.0 

With  either  lump  sums,  COLA,  or  both  . 

3.2 

2.4 

(5) 

(5) 

0.9 

2.0 

(5) 

(5) 

1.7 

(5) 

(5) 

(5) 

(55) 

<*> 

<*> 

(5) 

3.7 

3.2 

With  neither  lump  sums  nor  COLA . 

2.5 

1.8 

(5) 

(5) 

2.2 

3.0 

3.4 

1.7 

Construction  . 

2.0 

2.1 

1.1 

(5) 

(5) 

2.3 

<’> 

(5} 

(5) 

3.3 

1.0 

All  industries  excluding  construction  . 

2.9 

24 

3.5 

(5) 

<*> 

(  ) 

2.7 

1.0 

3.0 

Nonmanufactunng  excluding  construction  . 

3.0 

2.0 

3.5 

(5) 

3.4 

< l > 
<*> 

(5) 

2.9 

Goods-producing  . 

2.3 

2.6 

1.9 

2.1 

3.6 

2.1 

1.8 

Service-producing . 

3.0 

2.0 

3.5 

1.6 

1.5 

3.4 

3.0 

2.9 

Annual  average  over  the  contract  term6 

All  industries  . 

3.0 

2.1 

3  1 

26 

2.7 

2.5 

1.7 

2.0 

2.5 

2.4 

With  COLA  clauses  . 

2.5 

1.4 

(5) 

2  9 

3.0 

0.9 

<®> 

<*> 

<*> 

(5) 

1.5 

(5) 

<*> 

<*> 

(5) 

1.9 

<*> 

(5) 

1.7 

2.7 

Without  COLA  clauses 

3.1 

2.5 

<5) 

2  3 

2.6 

2.7 

2.3 

With  lump  sums  . 

2.9 

1.9 

3.2 

3  1 

2.6 

1.4 

2.4 

Without  lump  sums . 

3.0 

2.5 

30 

2  2 

2.8 

2.8 

2.9 

2.4 

With  either  lump  sums,  COLA,  or  both 

2  9 

1.9 

3.2 

2  9 

2.6 

1.5 

1.7 

2.6 

With  neither  lump  sums  nor  COLA 

3.0 

2.5 

3  0 

2  2 

2.8 

2.9 

1.8 

2.2 

2.9 

2  3 

Manufacturing . 

2  6 

1.5 

3  0 

(s) 

(  ) 

(5) 

(  ) 

(  5  ) 

3.5 

1.3 

(55) 

<*> 

ll) 

(5) 

(5) 

2.1 

(55) 

(5} 

(5) 

(5) 

(5) 

<*> 

<®> 

(5) 

(5) 

1.7 

2  5 

With  either  lump  sums,  COLA,  or  both 

2.0 

1.3 

(5) 

3.7 

0.6 

1.3 

2  5 

With  neither  lump  sums  nor  COLA 

3.2 

2.5 

(  5) 

3  1 

3.2 

24 

2  9 

2  5 

Nonmanufactunng . 

3.0 

2.5 

2.3 

2.8 

2.7 

2  4 

With  either  lump  sums,  COLA  or  both 

3.2 

2.6 

(5) 

1.7 

2.4 

2.0 

2  8 

With  neither  lump  sums  nor  COLA 

3  0 

2.5 

(5) 

2  0 

2.7 

2.9 

2  9 

2  2 

Construction  . 

2  4 

2.6 

(5) 

(5) 

(5) 

3.4 

2.7 

(5) 

(5) 

(5) 

2.9 

2.2 

All  industries  excluding  construction 

3.1 

2.1 

3  4 

<*> 

(5) 

2  4 

2.4 

1.6 

2  5 

Nonmanufactunng  excluding  construction 

3.3 

2.5 

3.4 

3.1 

(5} 

<!> 

(5) 

2  5 

Goods-producing . 

2.5 

1.9 

2  4 

2.2 

2  3 

Service-producing . 

3.3 

2.6 

3  4 

2  6 

2.1 

3.1 

2.2 

2.5 

Compensation  changes  in  settlements  covering 

5,000  workers  or  more: 

All  industnes 

First  year4 . 

3.0 

3.0 

3.3 

1.4 

3.1 

3.2 

1.0 

3.8 

3  0 

3  5 

With  COLA  clauses  . 

4.1 

3.2 

(5) 

(5) 

3.3 

4.3 

1.7 

(5} 

(5) 

1.4 

<£> 

(5) 

2  5 

6  0 

Without  COLA  clauses  .. 

2.7 

2.9 

-1.1 

1.7 

3.4 

3.0 

2.1 

Annual  average  over  the  contract  term6 

3.1 

24 

3.0 

2.7 

3.2 

2.6 

2  6 

2  9 

With  COLA  clauses  . 

3.0 

1.7 

(55) 

(5) 

3.4 

3.8 

0.6 

(5» 

(6) 

<|> 

(5) 

3  9 

Wthout  COLA  clauses 

3.2 

2.8 

1.8 

2.4 

2.9 

2.6 

2.4 

Includes  net  increases,  decreases,  and  zero  change.  The 
lump-sum  measures  refer  to  whether  or  not  settlements  have  cash 
lump-sum  provisions.  All  measures  exclude  any  cash  or  benefit 
lurTjp-sum  payments  and  potential  changes  from  COLA  clauses. 

4  Preliminary  revised. 

3  Preliminary. 


Changes  under  settlements  reached  in  the  period  and  effective 
within  12  months  of  the  contract  effective  date. 
p  Data  do  not  meet  publication  standards. 

Changes  under  settlements  reached  in  the  period  expressed  as 
an  average  annual  rate  over  the  life  of  the  contraci. 

There  were  no  settlements  in  this  cell. 
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Table  9.  Rate  changes:  Average  (mean)  changes1  in  wages  and  compensation  in  private  industry 
collective  bargaining  settlements  during  4-quarter  periods 


(in  percent) 


Four  quarters  ended 


Measure 

1992 

1993 

191 

34 

II 

III 

IV 

1 

II 

III 

IV 

|2 

113 

Wage  changes  in  settlements  covering  1 ,000 
workers  or  more: 

First  year4 

2.0 

2.3 

2.4 

2.3 

All  industries  . 

3.2 

3.1 

2.7 

2.6 

2.5 

With  COLA  clauses  . 

3.0 

3.1 

2.7 

2.8 

2.7 

2.5 

2.8 

2.7 

3.0 

Without  COLA  clauses  . 

3.2 

3.1 

2.7 

2.6 

2.5 

1.8 

2.1 

2.3 

2.0 

With  lump  sums . 

30 

3.0 

2.8 

2.7 

2.6 

2.3 

2.6 

2.6 

2.8 

Without  lump  sums . 

3.3 

3.1 

2  6 

2.6 

2.5 

1.8 

2.0 

2.1 

1.9 

With  either  lump  sums,  COLA,  or  both  . 

3.1 

3.1 

2  8 

2.7 

2.6 

2.3 

2.6 

2.6 

2.8 

With  neither  lump  sums  nor  COLA . 

3.2 

3.1 

2.6 

2.6 

2.5 

1.7 

2.0 

2.1 

1.6 

Manufacturing . 

3.1 

3.0 

26 

2.9 

2.8 

2.5 

2.7 

2.5 

2.7 

With  either  lump  sums,  COLA,  or  both  . 

3.0 

2.7 

1.9 

2.4 

2.3 

2.3 

2.7 

2  4 

2.7 

With  neither  lump  sums  nor  COLA . 

3.4 

3.4 

3.4 

3.4 

3.3 

3.1 

2.9 

2.7 

2.8 

Nonmanufacturing  . 

3.2 

3.1 

2.7 

2.6 

2.5 

1.7 

2.1 

2.3 

2.1 

With  either  lump  sums,  COLA,  or  both  . 

3.3 

3.2 

3  2 

2.8 

2.7 

2.3 

2.4 

2.8 

3.0 

With  neither  lump  sums  nor  COLA . 

3.2 

3.0 

2.5 

2.4 

2.4 

1.5 

1.8 

2.0 

1.5 

Construction  . 

2.3 

2.0 

2  0 

1.9 

1.8 

2.0 

2.1 

2.4 

1.6 

All  industries  excluding  construction . 

3.4 

34 

2  9 

2.8 

2.7 

1.9 

2.4 

2.4 

2.5 

Nonmanufacturing  excluding  construction 

3.5 

3.5 

3.0 

2.8 

2.7 

1.5 

2.0 

2.3 

2.3 

Goods-producing  . 

28 

2.5 

2  3 

2.4 

2.3 

2.3 

2.6 

2.5 

2.4 

Service-producing . 

3.5 

35 

30 

2.8 

2.7 

1.5 

2.0 

2.2 

2.2 

Annual  average  over  the  contract  term5 

2.1 

2.1 

2.1 

All  industries  . 

3.1 

3.1 

3  0 

2  9 

2.7 

2.3 

With  COLA  clauses  . 

2.6 

2.6 

2  5 

2.6 

2.5 

2.1 

1.4 

1.0 

1 .5 

Without  COLA  clauses  . 

3.2 

3.2 

3  1 

3.0 

2.8 

2.4 

2.5 

2.5 

2.3 

With  lump  sums  . 

2.7 

29 

2  9 

2.9 

2.7 

2.1 

1.9 

1.8 

1.9 

Without  lump  sums  . 

3.2 

3  2 

3  0 

2.9 

2.8 

2.4 

2.5 

2.5 

2.3 

With  either  lump  sums,  COLA,  or  both  . 

2.8 

3.0 

2  9 

2.8 

2.7 

2.1 

1.9 

1.8 

2.0 

With  neither  lump  sums  nor  COLA 

3.2 

3.1 

3.0 

3.0 

2.8 

2.5 

2.5 

2.5 

2.2 

Manufacturing . 

2.7 

2.7 

2.6 

2.8 

2.6 

2.1 

1.5 

1.3 

1.5 

With  either  lump  sums,  COLA,  or  both  . 

24 

23 

20 

2  4 

2.2 

1.8 

1.3 

1.0 

1 .4 

With  neither  lump  sums  nor  COLA  . 

3.1 

3.1 

3.2 

3.2 

3.0 

2.9 

2.5 

2.3 

2.3 

Nonmanufacturing  . 

3.2 

3  2 

3.0 

2.9 

2.8 

2.4 

2.5 

2.6 

2.4 

With  either  lump  sums,  COLA,  or  both  . 

3.1 

3.3 

3  2 

3.0 

2.9 

2.5 

2.6 

2.7 

2.8 

With  neither  lump  sums  nor  COLA  . 

3.3 

3.1 

3.0 

2.9 

2.7 

2.4 

2.5 

2.5 

2.2 

Construction  . 

2.7 

2.5 

2  4 

2.5 

2.4 

2.4 

2.6 

2.7 

2.4 

All  industnes  excluding  construction . 

3.2 

3.2 

3  1 

3.0 

2.9 

2.3 

2.1 

2.0 

2.0 

Nonmanufactunng  excluding  construction . 

3.4 

34 

3  3 

3.1 

3.0 

2.4 

2.5 

2.5 

2.4 

Goods-producing . 

2.7 

2.6 

2  5 

2.6 

2.5 

2.3 

1.9 

1.8 

1.8 

Service-producing . 

3.4 

3.4 

3.3 

3.1 

3.0 

2.4 

2.6 

2.6 

2.5 

Compensation  changes  in  settlements  covering 
5,000  workers  or  more: 

All  industries 

3.1 

First  year4 . 

36 

3.5 

30 

3.0 

2.9 

2.1 

3.0 

3.0 

With  COLA  clauses  . 

3.5 

43 

4  1 

4.2 

4.2 

3.0 

3.2 

<®> 

3.7 

Without  COLA  clauses  . 

3.6 

3.2 

2.7 

2.6 

2.4 

1.5 

2.9 

(6) 

2.8 

Annual  average  over  the  contract  term5 . 

3.2 

32 

3.1 

3.1 

2.9 

2  4 

2.4 

2.3 

2.4 

With  COLA  clauses  . 

2.7 

2.9 

3.0 

3.3 

3.3 

2.5 

1.7 

<!> 

1.9 

Without  COLA  clauses  . 

3.4 

3.2 

3.2 

3.0 

2.8 

2.3 

2.8 

(6) 

2.7 

1  Indudes  net  increases,  decreases,  and  zero  change.  The 
lump-sum  measures  refer  to  whether  or  not  settlements  have 
cash  lump-sum  provisions.  All  measures  exclude  any  cash  or 
benefit  lump-sum  payments  and  potential  changes  from  COLA 
clauses. 

4  Preliminary  revised. 


4  Preliminary. 

4  Changes  under  settlements  reached  in  the  period  and 
effective  within  12  months  of  the  contract  effective  date. 

^  Changes  under  settlements  reached  in  the  penod 
expressed  as  an  average  annual  rate  over  the  contract  term. 

6  Data  do  not  meet  publication  standards. 
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Table  10.  Cost  changes:  Average  (mean)  changes1  in  the  cost  of  compensation  and  components 
annualized  over  the  life  of  the  contract2  in  private  industry  collective  bargaining  settlements  covering  5,000 
workers  or  more,  by  quarter,  and  during  4-quarter  periods 


(in  percent) 


Item 

1992 

1993 

1994 

II 

III 

IV 

1 

II 

III 

IV 

|3 

II4 

Quarterly  averages 

All  industries 

Compensation  . 

2.3 

2.3 

1.2 

1.9 

1.8 

0.9 

1.8 

2.0 

1.9 

Cash  payments  5 . 

2.1 

2.1 

1.1 

1.4 

1.7 

0.8 

1.4 

1.9 

1.4 

Wages  . 

2.1 

2.0 

1.3 

1.6 

1.7 

0.7 

1.4 

1.7 

1.4 

Benefits . 

2.7 

2.8 

1.4 

2.7 

1.8 

1.1 

2.4 

2.1 

2.7 

Four  quarters  ended 

All  industries 

Compensation  . 

2.2 

2.3 

2.1 

2.0 

1.9 

1.4 

1.6 

1.6 

1.7 

Cash  payments5 . 

2.2 

2.1 

1.9 

1.8 

1.7 

1.2 

1.3 

1.3 

1.3 

Wages  . 

2.0 

2.0 

1.9 

1.9 

1.8 

1.3 

1.3 

1.3 

1.3 

Benefits . 

2.2 

2.6 

2.6 

2.5 

2.3 

1.7 

2.1 

2.0 

2.2 

With  contingent  pay  provisions6 

Compensation  . 

1.8 

2.1 

2.1 

2.1 

2.0 

1.4 

1.5 

1.4 

1.7 

Cash  payments5 . 

1.8 

2.1 

2.0 

1.9 

1.7 

1.2 

1.2 

1.2 

1.3 

Wages  . 

1.9 

2.0 

2.0 

2.0 

1.9 

1.4 

1.4 

1.3 

1.4 

Benefits . 

1.8 

2.0 

2.3 

2.5 

2.5 

1.8 

2.0 

1.8 

2.3 

Without  contingent  pay  provisions6 

Compensation  . 

2.4 

2.3 

2.2 

2.0 

1.9 

1.4 

1.7 

1.8 

1.6 

Cash  payments5 . 

2.3 

2.1 

1.9 

1.8 

1.7 

1.3 

1.4 

1.6 

1.3 

Wages  . 

2.1 

2.0 

1.9 

1.8 

1.7 

1.2 

1.3 

1.4 

1.1 

Benefits . 

2.4 

2.9 

2.7 

2.5 

2.3 

1.6 

2.1 

2.2 

2.1 

Manufacturing 

Compensation  . 

1.8 

2.0 

2  1 

2.1 

1.8 

1.1 

1.2 

1.1 

1.3 

Cash  payments5 . 

1.8 

1.8 

1.5 

1.6 

1.3 

1.0 

0.8 

0.7 

0.9 

Wages  . 

1.8 

1.6 

1.7 

2.0 

1.7 

1.2 

1.1 

0.9 

1.1 

Benefits . 

2.0 

2.5 

3  4 

3.3 

2.7 

1.4 

1.6 

1.5 

2.0 

Nonmanufactunng 

Compensation  . 

2.4 

2.3 

2.1 

2.0 

2.0 

1.5 

1.9 

2.0 

1.8 

Cash  payments5 . 

2.3 

2.1 

2.0 

1.9 

1.8 

1.3 

1.6 

1.8 

1.5 

Wages  . 

2.1 

2.1 

1.9 

1.8 

1.8 

1.3 

1.5 

1.6 

1.4 

Benefits . 

2.3 

2.6 

2.5 

2.4 

2.2 

1.8 

2.4 

2.3 

2.4 

Goods-producing 

Compensation  . 

2.0 

1.8 

1.9 

1.9 

1.9 

1.6 

1.4 

1.4 

1.4 

Cash  payments5 . 

1.9 

1.7 

1.5 

1.5 

1.6 

1.4 

1.1 

1.2 

1.1 

Wages  . 

1.9 

1.6 

1.6 

1.8 

1.8 

1.5 

1.2 

1.2 

1.1 

Benefits . 

2.2 

2.4 

2.8 

2.9 

2.7 

2.1 

1.9 

1.8 

1.8 

Service-producing 

Compensation  . 

2.3 

2.4 

2.2 

2.1 

2.0 

1.2 

1.8 

1.8 

2.0 

Cash  payments5 . 

2.3 

2.3 

2.1 

1.9 

1.8 

1.1 

1.5 

1.6 

1.6 

Wages  . 

2.1 

2.2 

2.0 

1.9 

1.8 

1.0 

1.5 

1.5 

1.5 

Benefits . 

2.2 

2.7 

2.5 

2.4 

2.2 

1.3 

2.3 

2.2 

2.7 

1  Includes  net  increases,  decreases,  and  no  change. 
Exdudes  potential  changes  from  contingent  pay  provisions. 

2  Changes  under  settlements  reached  in  the  period 
expressed  as  an  average  annual  rate  over  the  life  of  the 
coqtract. 

3  Preliminary  revised. 


4  Preliminary. 

^  Cash  payments  include  wages  and  lump-sum  payments. 

6  Contingent  pay  provisions  indude  COLA  dauses  and/or 
contingent  lump-sum  payment  clauses.  Data  exclude  potential 
changes  from  contingent  pay  provisions. 
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Table  11.  Cost  changes:  Average  (mean)  changes1  In  the  cost  of  compensation  and  components 
annualized  over  the  life  of  the  contract2  in  private  industry  collective  bargaining  settlements  covering 
5,000  workers  or  more,  four  quarters  ended  with  the  second  quarter  of  1994  (preliminary) 

(in  percent) 


Measure 

Compen¬ 

sation 

Cash 

payments3 

Wages 

Benefits 

Number  of 
workers 
(000's) 

All  industries  . 

1.7 

1.3 

1.3 

2.2 

1,513 

With  contingent  pay  provisions4 . 

1.7 

1.3 

1.4 

2.3 

796 

Without  contingent  pay  provisions4 . 

1.6 

1.3 

1.1 

2.1 

717 

Manufacturing . 

1.3 

0.9 

1.1 

2.0 

584 

Nonmanufacturing  . 

1.8 

1.5 

1.4 

2.4 

929 

Goods-producing . 

1.4 

1.1 

1.1 

1.8 

813 

Service-producing . 

2.0 

1.6 

1.5 

2.7 

699 

1  Includes  net  increases,  decreases,  and  zero  change. 
Exdudes  potential  changes  from  contingent  pay  provisions. 

2  Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 

3  Cash  payments  indude  wages  and  lump  sum  payments. 


4  Contingent  pay  provisions  indude  COLA  clauses  and/or 
contingent  lump  sum  payment  dauses.  Data  exclude  potential 
changes  from  contingent  pay  provisions. 

NOTE:  Because  of  rounding,  sums  of  individual  employment  items 
may  not  equal  totals. 
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Table  12.  Cost  changes:  Percent  distribution  of  workers  in 
private  industry  collective  bargaining  settlements  covering  5,000 
workers  or  more,  by  average  (mean)  changes1  in  compensation 
costs  annualized  over  the  life  of  the  contract,2  four  quarters 
ended  with  the  second  quarter  of  1994  (preliminary) 


Measure 


All 

industries 


Total  number  of  workers  (in  thousands) 


1,513 


Percent  of  workers 
All  settlements  . 


100 


No  change 
Decreases3 
Increases  ... 


0 

3 

97 


Under  1  percent  % . 

1  and  under  2  percent 

2  percent  and  over . 


32 

31 

34 


Changes  (in  percent): 
Mean  change  (percent) 
Median  change . 


1.7 

1.8 


Mean  increase  (percent) 
Median  increase  . 


1.8 

1.8 


1  Includes  net  increases,  decreases, 
and  zero  change.  Excludes  potential 
dwiges  trom  contingent  pay  provisions. 

2  Changes  under  settlements  reached 

in  the  period  expressed  as  an  average 
annual  (compound)  rate  over  the  life  of 


the  contract. 

3  Distributions  are  not  shown  to 
protect  confidentiality. 

NOTE:  Because  of  rounding,  sums  of 
individual  employmenl  items  may  not 
equal  totals. 
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Table  13.  Rate  changes:  Average  changes  in  wages  in  private  industry  collective  bargaining  agreements 
covering  1,000  workers  or  more,  by  year  and  quarter 


(in  percent) 


Annual  averages 

Quarterly  averages 

Item 

1992 

1993 

1992 

1993 

1994 

III 

IV 

1 

II 

III 

IV 

|1 

l|2 

Average  wage  rate  change 1 2  3 . 

3.1 

3.0 

1.0 

0.4 

0.5 

0.9 

0.8 

0.7 

0.4 

0.8 

Source: 

Current  settlements  . 

0.8 

0.9 

0.3 

0.2 

0.1 

0.2 

0.1 

0.5 

0.1 

0.2 

Prior  settlements . 

1.9 

1.9 

0.6 

0.2 

0.3 

0.7 

0.6 

0.2 

0-3 

0.6 

COLA  provisions . 

0.4 

0.2 

0.1 

0.1 

0.1 

0.1 

(4) 

(4) 

(4) 

0.1 

Industry 

Manufacturing . 

3.1 

3.3 

0.9 

0.6 

0.6 

0.9 

0.6 

1.1 

0.4 

0.7 

Nonmanufacturing  . 

3.1 

2.8 

1.1 

0.3 

0.4 

1.0 

0.9 

0.6 

0.4 

0.9 

Nonmanufacturing  excluding  construction . 

3.0 

2.8 

1.2 

0.4 

0.4 

0.8 

0.9 

0.7 

0.4 

0.7 

Construction  . 

3.4 

2.7 

0.8 

0.1 

0.3 

1.6 

0.7 

0.1 

0.3 

1.5 

Transportation  and  public  utilities . 

2.7 

3.0 

1.6 

0.2 

0.4 

0.7 

1.1 

0.7 

0.2 

0.7 

Wholesale  and  retail  trade . 

3.5 

2.3 

0.9 

0.8 

0.4 

0.9 

0.3 

0.6 

0.6 

0.7 

Services . 

3.7 

3.4 

1.1 

1.0 

0.6 

0.7 

1.5 

0.6 

0.8 

0.3 

Goods-producing  . 

3.1 

3.1 

0.8 

0.4 

0.5 

1.1 

0.6 

0.8 

0.4 

1.0 

Service-producing . 

3.0 

2.8 

1.2 

0.4 

0.5 

0.8 

0.9 

0.7 

0.4 

0.7 

Average  wage  rate  increase5 . 

3.7 

3.5 

2.6 

1.8 

2.0 

2.5 

2.7 

2.5 

1.6 

2.3 

Source:6 

Current  settlements  . 

3.6 

3.2 

3.2 

3.1 

3.0 

3.0 

2.7 

2.9 

3.6 

2.7 

Prior  settlements . 

3.8 

3.4 

3.6 

2.9 

3.1 

3.3 

3.0 

3.2 

2.6 

3.3 

COLA  provisions . 

2.0 

1.3 

0.7 

0.7 

0.5 

0.7 

0.5 

0.3 

0.3 

0.5 

Number  of  workers  receiving  wage  increases  (in 

thousands)7  . 

4,665.5 

4.795.1 

2.226.7 

1,452.4 

1.377.9 

2.116.4 

1.715.0 

1,603.9 

1,359.1 

2,013.7 

Source: 

Current  settlements  . 

1 .292.3 

1.671.7 

526.3 

387.4 

221.8 

358.9 

359.5 

883.9 

139.3 

408.9 

Prior  settlements . 

2.817.8 

2,999.2 

949.9 

325.1 

535.4 

1,121.2 

1.163.0 

377.0 

581.3 

962.8 

COLA  provisions . 

1 .036.3 

872.2 

929.4 

775.8 

666.9 

661.8 

273.4 

720.5 

700.1 

652.0 

Number  of  workers  not  receiving  a  wage  increase  (in 

thousands)  . 

853.9 

681.0 

3.292.6 

4.067.0 

4.098.2 

3.359.7 

3.761.2 

3.872.2 

4.071.9 

3,417.4 

1  Preliminary  revised. 

2  Preliminary. 

3  Includes  increases,  decreases,  and  zero  change  in  wages  stemming 
trom  current  settlements,  settlements  reached  in  a  prior  penod,  and  COLA 
clauses  Because  of  rounding  and  compounding,  sums  of  individual  items 
may  not  equal  totals. 

4  More  than  0  and  less  than  0.05  percent. 


5  Reflects  only  contracts  where  the  net  effect  of  increases  and 
decreases  from  all  sources  was  a  wage  rate  increase. 

6  Reflects  only  contracts  where  the  net  effect  of  increases  and 
decreases  from  each  source  was  a  wage  rate  increase. 

7  The  employment  total  does  not  equal  the  sum  of  employment  for  each 
source,  because  some  workers  received  wage  changes  from  more  than 
one  source. 
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Table  14.  Rate  changes:  Average  changes  in  wages  in  private  industry  collective  bargaining 
agreements  covering  1,000  workers  or  more  during  4-quarter  periods 


(in  percent) 


Four  quarters  ended 


Item 

1992 

1993 

1994 

III 

IV 

1 

II 

III 

IV 

P 

112 

Average  wage  rate  change  3 . 

3.2 

3.1 

3.0 

2.9 

2.6 

3.0 

2.9 

2.7 

Source: 

Current  settlements  . 

0.9 

0.8 

0.8 

0.7 

0.6 

0.9 

0.9 

0.8 

Prior  settlements . 

1.9 

1.9 

1.8 

1.8 

1.8 

1.9 

1.8 

1.7 

COLA  provisions . 

0.4 

0.4 

0  4 

0.4 

0.3 

0.2 

0.2 

0.2 

Industry 

Manufacturing . 

3.2 

3.1 

29 

3.0 

2.7 

3.3 

3.1 

2.9 

Nonmanufacturing  . 

3.2 

3.1 

3.0 

2.8 

2.6 

2.8 

2.8 

2.7 

Nonmanufacturing  excluding 

construction  . 

3.3 

3.0 

2.9 

2.9 

2.6 

2.8 

2.8 

2.7 

Construction  . 

3.0 

3.4 

3.3 

2.7 

2.5 

2.7 

2.7 

2.7 

Transportation  and  public 

utilities . 

3.3 

2.7 

2.8 

2.9 

2.5 

3.0 

2.7 

2.7 

Wholesale  and  retail  trade . 

3.5 

3.5 

3.1 

3.0 

2.4 

2.3 

2.5 

2.3 

Services . 

3.3 

3.7 

3.2 

3.3 

3.8 

3.4 

3.5 

3.1 

Goods-producing  . 

3.1 

3.1 

3.0 

2.8 

2.6 

3.1 

2.9 

2.8 

Service-producing . 

3.4 

3.0 

2.9 

2.9 

2.7 

2.8 

2.8 

2.6 

Average  wage  rate  increase4  . 

3.8 

3.7 

3.6 

3.6 

3.4 

3.5 

3.4 

3.4 

Source:5 

Current  settlements  . 

3.6 

3.6 

3.5 

3.1 

3.0 

3.2 

3.1 

2.9 

Prior  settlements . 

3.7 

3.8 

3.7 

3.5 

3.3 

3.4 

3.3 

3.3 

COLA  provisions . 

2.1 

2.0 

2.0 

2.0 

1.8 

1.3 

1.2 

1.1 

Number  of  workers  receiving  wage 

increases  (in  thousands)6 . 

4,748.4 

4,665.5 

4,6308 

4,528.5 

4,468.8 

4,795.1 

4,691.5 

4,573.0 

Source: 

Current  settlements  . 

1,391.5 

1,292.3 

1,347.8 

1,405.0 

1,229.8 

1,671.7 

1,645.1 

1,722.9 

Prior  settlements . 

2,973.4 

2,817.8 

2,706  0 

2,785.0 

2,965.9 

2,999.2 

2,989.1 

2,888.2 

COLA  provisions . 

1,063.9 

1.036.3 

1,067.4 

1,064.2 

921.2 

872.2 

841.0 

843.0 

Number  of  workers  not  receiving  a  wage 

increase  (in  thousands)  . 

852.2 

853.9 

888.7 

991.0 

1,050.7 

681.0 

784.7 

903.1 

^  Preliminary  revised. 

2  Preliminary. 

J  Includes  increases,  decreases,  and  zero  change  in  wages 
stemming  from  current  settlements,  agreements  reached  in  a  prior 
period,  and  COLA  clauses.  Because  of  rounding  and  compounding, 
sums  of  individual  items  may  not  equal  totals. 

Reflects  only  contracts  where  the  net  effect  of  increases  and 


decreases  from  all  sources  was  an  increase. 

5  Reflects  only  contracts  where  the  net  effect  of  increases  and 
decreases  from  each  source  was  an  increase. 

6  The  employment  total  does  not  equal  the  sum  of  employment 
for  each  source,  because  some  workers  received  wage  changes  from 
more  than  one  source. 
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Chart  1.  Average  annual  changes  in  wage  rates  over  the  contract 
term  in  current  and  replaced  private  industry  collective  bargaining 
settlements  covering  1,000  workers  or  more,  4-quarter  periods  ended 
with  the  2nd  quarters  of  1984-94 


1984  1985  1986  1987  1988  1989  1990  1991 

(4-quarter  period  ended  with  the  2nd  quarter) 


1992  1993 


1994 


p  =  preliminary 


Source:  Bureau  of  Labor  Statistics 
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Table  1.  Rate  changes:  Average  (mean)  changes1  in  wages  under  current  and  replaced 
private  industry  collective  bargaining  settlements  covering  1,000  workers  or  more,  by 
quarter,  and  during  4-quarter  periods 


(in  percent) 


Measure 

1992 

1993 

1994 

III 

IV 

1 

II 

III 

IV 

|2 

112 

1113 

Quarterly  averages 

First  year  change4 

Current  settlements  . 

2.9 

1.8 

2.5 

2.5 

1.1 

2.8 

3.0 

2.3 

0.9 

Replaced  settlements . 

3.1 

4.9 

4.4 

4.0 

3.6 

3.4 

5.4 

2.8 

2.6 

Annual  change  over  the  contract  term5 
Current  settlements  . 

3.1 

2.6 

2.7 

2.5 

1.7 

2.0 

2.4 

2.5 

1.9 

Replaced  settlements . 

2.8 

4.0 

3.8 

3.5 

3.0 

2.2 

3.7 

3.0 

2.8 

Four  quarters  ended 

First  year  change4 

Current  settlements  . 

3.1 

2.7 

2.6 

2.5 

2.0 

2.3 

2.4 

2.3 

2.3 

Replaced  settlements . 

3.3 

3.6 

3.6 

3.9 

4.1 

3.7 

3.9 

3.5 

3.3 

Annual  change  over  the  contract  term5 
Current  settlements  . 

3.1 

3.0 

2.9 

2.7 

2.3 

2.1 

2.1 

2.1 

2.2 

Replaced  settlements . 

3.1 

3.4 

3.3 

34 

3.5 

2.9 

2.9 

2.8 

2.7 

1  Includes  net  increases,  decreases,  and  zero  change. 
All  measures  exclude  any  cash  or  benefit  lump-sum 
payments  and  potential  changes  from  COLA  clauses. 

2  Preliminary  revised. 

3  Preliminary. 


4  Changes  under  settlements  reached  in  the  period  and 
effective  within  12  months  of  the  contract  effective  date. 

5  Changes  under  settlements  reached  in  the  period 
expressed  as  an  average  annual  rate  over  the  life  of  the 
contract. 
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Table  2.  Rate  changes:  Average  (mean)  changes1  in  wages  and  compensation  in  private  industry 
collective  bargaining  settlements,  third  quarter  of  1994  (preliminary) 

(in  percent) 


Measure 

First-year 

change2 

Annual  change 
over  the 
contract  term3 

Number  of 
workers 
(000's) 

Number  of 
settlements 

Wage  changes  in  settlements 

covering  1 ,000  workers  or  more: 

All  industries  . 

0.9 

1.9 

348 

97 

With  lump-sum  provisions  . 

0.8 

1.8 

83 

24 

Without  lump-sum  provisions  . 

0.9 

1.9 

265 

73 

With  either  lump  sums,  COLA,  or  both  . 

1.8 

2.2 

129 

26 

With  neither  lump  sums  nor  COLA . 

0.3 

1.7 

218 

71 

Manufacturing . 

2.0 

2.1 

160 

36 

Nonmanufacturing  . 

-0.1 

1.8 

187 

61 

Construction  . 

2.2 

2.5 

86 

33 

Contracts  without  COLA  clauses . 

2.2 

2.5 

86 

33 

All  industries  excluding  construction . 

0.4 

1.7 

262 

64 

Nonmanufacturing  excluding  construction . 

-2.0 

1.1 

102 

28 

Goods-producing  . 

2.1 

2.2 

246 

69 

Service-producing . 

-2.0 

1.1 

102 

28 

Compensation  changes  in  settlements 
covering  5,000  workers  or  more: 

All  industries  . 

-0.1 

1.4 

178 

14 

Manufacturing . 

2.7 

2.1 

101 

6 

Nonmanufacturing  . 

-3.9 

0.5 

77 

8 

Construction  . 

2.4 

2.7 

18 

3 

All  industries  excluding  construction . 

-0.4 

1.3 

159 

11 

Nonmanufacturing  excluding  construction . 

-5.9 

-0.2 

59 

5 

Goods-producing  . 

2.7 

2.2 

119 

9 

Service-producing . 

-5.9 

-0.2 

59 

5 

1  Includes  net  increases,  decreases,  and  zero  change.  The 
lump-sum  measures  refer  to  whether  or  not  settlements  have  cash 
lump-sum  provisions.  All  measures  exclude  any  cash  or  benefit 
lurm-sum  payments  and  potential  changes  from  COLA  clauses. 

2  Changes  under  settlements  reached  in  the  period  and 


effective  within  12  months  of  the  contract  effective  date. 

3  Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 

NOTE:  Because  of  rounding,  sums  of  individual  employment  items 
may  not  equal  totals. 
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Table  3.  Rate  changes:  Average  (mean)  changes1  in  wages  and  compensation  in  private  industry 
collective  bargaining  settlements,  four  quarters  ended  with  the  third  quarter  of  1994  (preliminary) 

(in  percent) 


Measure 

First-year 

change2 

Annual  change 
over  the 
contract  term3 

Number  of 
workers 
(000' s) 

Number  of 
settlements 

Wage  changes  in  settlements 

covering  1 ,000  workers  or  more: 

All  industries  . 

2.3 

2.2 

2,020 

373 

With  COLA  clauses  . 

2.9 

1.7 

608 

55 

Without  COLA  clauses  . 

2.1 

2.4 

1,412 

318 

With  lump-sum  provisions  . 

2.7 

2.0 

980 

99 

Without  lump-sum  provisions  . 

2.0 

2.3 

1,040 

274 

With  either  lump  sums,  COLA,  or  both  . 

2.8 

2.1 

1,160 

129 

With  neither  lump  sums  nor  COLA  . 

1.8 

2.2 

860 

244 

Manufacturing . 

2.6 

1.7 

774 

127 

With  either  lump  sums,  COLA,  or  both  . 

2.7 

1.6 

610 

75 

With  neither  lump  sums  nor  COLA . 

2.3 

2.0 

164 

52 

Nonmanufacturing  . 

2.2 

2.5 

1,246 

246 

With  either  lump  sums,  COLA,  or  both  . 

2.8 

2.7 

550 

54 

With  neither  lump  sums  nor  COLA . 

1.6 

2.3 

696 

192 

Construction  . 

1.8 

2.6 

348 

114 

All  industries  excluding  construction . 

2.5 

2.1 

1,671 

259 

Nonmanufacturing  excluding  construction . 

2.3 

2.5 

898 

132 

Goods-producing  . 

2.4 

2.0 

1,194 

245 

Service-producing . 

2.2 

2.5 

826 

128 

Compensation  changes  in  settlements 
covering  5,000  workers  or  more: 

All  industries  . 

3.1 

2.5 

1,407 

62 

With  COLA  clauses  . 

4.0 

2.1 

517 

14 

Without  COLA  clauses  . 

2.6 

2.7 

890 

48 

With  lump-sum  provisions  . 

3.5 

2.4 

803 

23 

Without  lump-sum  provisions  . 

2.6 

2.5 

604 

39 

With  either  lump  sums,  COLA,  or  both . 

3.8 

2.6 

935 

29 

With  neither  lump  sums  nor  COLA . 

1.7 

2.1 

472 

33 

Manufacturing . 

3.6 

1.9 

557 

19 

Nonmanufacturing  . 

2.8 

2.8 

850 

43 

Construction  . 

1.1 

2.1 

153 

14 

All  industries  excluding  construction . 

3.4 

2.5 

1,254 

48 

Nonmanufacturing  excluding  construction . 

3.1 

3.0 

697 

29 

Goods-producing  . 

3.1 

2.0 

778 

35 

Service-producing . 

3.1 

3.1 

629 

27 

1  Includes  net  increases,  decreases,  and  zero  change.  The 
lump-sum  measures  refer  to  whether  or  not  settlements  have  cash 
lump-sum  provisions.  All  measures  exclude  any  cash  or  benefit 
lurrjp-sum  payments  and  potential  changes  from  COLA  clauses. 

2  Changes  under  settlements  reached  in  the  period  and 


effective  within  12  months  of  the  contract  effective  date. 

3  Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 

NOTE:  Because  of  rounding,  sums  of  individual  employment  items 
may  not  equal  totals. 
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Table  4.  Rate  changes:  Percent  distribution  of  workers  under  private  industry  collective  bargaining 
settlements  covering  1,000  workers  or  more  by  change1  in  wages,  four  quarters  ended  with  the  third 
quarter  of  1994  (preliminary) 


Measure 

All 

industries 

Manu¬ 

facturing 

Nonmanu¬ 

facturing 

First-year  change2 

Number  of  workers  (in  thousands)  . 

2,020 

774 

1,246 

Percent  of  workers 

All  settlements  . 

100 

100 

100 

No  wage  change . 

18 

l5 

19 

Decreases3 . 

2 

(4) 

4 

Increases . 

80 

85 

77 

Under  3  percent . 

22 

17 

25 

3  and  under  5  percent  . 

54 

67 

46 

5  percent  and  over  . 

4 

1 

6 

Changes  (in  percent): 

Mean  change . 

2.3 

2.6 

2.2 

Median  change  . 

3.1 

3.1 

3.0 

Mean  increase  . 

3.2 

3.1 

3.3 

Median  increase  . 

3.1 

3.1 

3.2 

Annual  change  over  the  contract  term5 

Number  of  workers  (in  thousands)  . 

2,020 

774 

1,246 

Percent  of  workers 

All  settlements  . 

100 

100 

100 

No  wage  change . 

5 

6 

5 

Decreases3 . 

2 

(4) 

3 

Increases . 

93 

94 

92 

Under  2  percent . 

41 

63 

27 

2  and  under  3  percent  . 

22 

15 

26 

3  and  under  4  percent  . 

24 

14 

30 

4  percent  and  over . 

6 

2 

8 

Changes  (in  percent): 

Mean  change . 

2.2 

1.7 

2.5 

Median  change  . 

2.0 

1.0 

2.4 

Mean  increase  . 

2.4 

1.8 

2.8 

Median  increase  . 

2.1 

1.2 

2.6 

1  Mean  and  median  changes  include  net  increases,  decreases, 
and  zero  change.  Mean  and  median  increases  refer  to  only  those 
settlements  with  a  net  increase.  Data  exclude  lump-sum  payments 
and  potential  changes  from  COLA  clauses. 

2  Changes  under  settlements  reached  in  the  period  and  effective 
within  1 2  months  of  the  contract  effective  date. 


3  Distributions  are  not  shown  to  protect  confidentiality. 

4  Less  than  0.5  percent. 

5  Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 

NOTE:  Because  of  rounding,  sums  of  individual  employment  items 
may  not  equal  totals. 
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Table  5.  Rate  changes:  Percent  distribution  of  workers  under 
private  industry  collective  bargaining  settlements  covering  5,000 
workers  or  more  by  change1  in  compensation,  four  quarters  ended 
with  the  third  quarter  of  1994  (preliminary) 


Measure 

First-year  change2 

Total  number  of  workers  (in  thousands)  . 

1,407 

Percent  of  workers 

All  settlements  . 

100 

No  change  . 

8 

Decreases3 . 

4 

Increases . 

88 

Under  2  percent . 

1 1 

2  and  under  4  percent  . 

38 

4  percent  and  over . 

40 

Changes  (in  percent): 

Mean  change . 

3.1 

Median  change  . 

3.4 

Mean  increase . 

3.9 

Median  increase  . 

3.6 

Annual  change  over  the 

contract  term4 

Total  number  of  workers  (in  thousands)  . 

1,407 

Percent  of  workers 

All  settlements  . 

100 

No  change  . 

0 

Decreases3  . 

3 

Increases . 

97 

Under  2  percent . 

38 

2  and  under  3  percent  . 

20 

3  percent  and  over . 

38 

Changes  (in  percent): 

Mean  change . 

2.5 

Median  change  . 

2.3 

Mean  increase . 

2.6 

Median  increase  . 

2.5 

Mean  and  median  changes  include 
net  increases,  decreases,  and  zero  change. 
Mean  and  median  increases  refer  to  only 
those  settlements  with  a  net  increase.  Data 
exclude  any  cash  or  benefit  lump-sum 
payments  and  potential  changes  from  COLA 
clauses. 

2  Changes  under  settlements  reached 
in  the  period  and  effective  within  12  months 


of  the  contract  effective  date. 

3  Distributions  are  not  shown  to  protect 
confidentiality. 

4  Changes  under  settlements  reached 

in  the  period  expressed  as  an  average 
annual  rate  over  the  life  of  the  contract. 
NOTE:  Because  of  rounding,  sums  of 

individual  employment  items  may  not  equal 
totals. 
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Table  6.  Rate  changes:  Percent  distribution  of  workers  under  construction  collective  bargaining 
settlements  covering  1,000  workers  or  more  by  change1  in  compensation  and  wages,  four  quarters 
ended  with  the  third  quarter  of  1994  (preliminary) 


Measure 

First-year  change2 

Compensation 

Wages  alone 

Total  number  of  workers  (in  thousands)  . 

348 

348 

Percent  of  workers 

All  settlements  . 

100 

100 

No  change  . 

29 

40 

Decreases3 . 

2 

2 

Increases . 

68 

58 

Under  2  percent . 

17 

12 

2  and  under  3  percent  . 

21 

22 

3  and  under  4  percent  . 

14 

10 

4  and  under  5  percent  . 

9 

4 

5  percent  and  over . 

9 

9 

Changes  (in  percent): 

Mean  change . 

2.0 

1.8 

Median  change  . 

2.1 

1.7 

Mean  increase  . 

3.2 

3.4 

Median  increase  . 

2.7 

2.7 

Annual  change  over  the  contract  term4 

Compensation 

Wages  alone 

Total  number  of  workers  (in  thousands) . 

348 

348 

Percent  of  workers 

All  settlements  . 

100 

100 

No  change  . 

3 

8 

Decreases3 . 

2 

2 

Increases . 

94 

90 

Under  2  percent . 

35 

32 

2  and  under  3  percent  . 

27 

20 

3  and  under  4  percent  . 

16 

21 

4  and  under  5  percent  . 

9 

7 

5  percent  and  over . 

7 

9 

Changes  (in  percent): 

Mean  change . 

2.5 

2.6 

Median  change  . 

2.4 

2.4 

Mean  increase  . 

2.7 

2.9 

Median  increase  . 

2.6 

2.6 

1  Mean  and  median  changes  include  net  increases,  decreases, 
and  zero  change.  Mean  and  median  increases  refer  to  only  those 
settlements  with  a  net  increase.  Data  exclude  any  cash  or  benefit 
lurr]p-sum  payments  and  potential  changes  from  COLA  clauses. 

^  Changes  under  settlements  reached  in  the  period  and  effective 
within  12  months  of  the  contract  effective  date. 


3  Distributions  are  not  shown  to  protect  confidentiality. 

4  Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 

NOTE:  Because  of  rounding,  sums  of  individual  employment  items 
may  not  equal  totals. 
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Table  7.  Rate  changes:  Selected  characteristics  of  settlements  covering  1,000  workers  or  more,  by  duration  of  contract, 
four  quarters  ended  with  the  third  quarter  of  1994  (preliminary) 


Contract  duration 


Measure 

All 

contracts 

12  months 
or  less 

More  than 
12  and  less 
than  24 
months 

24  months 

More  than 
24  and  less 
than  36 
months 

36  months 

More  than 

36  months 

Number  of  settlements  . 

373 

34 

12 

24 

56 

138 

109 

Number  of  workers  (in  thousands)  . 

2,020 

81 

22 

92 

280 

774 

772 

Average  contract  duration  (months)  . 

37.9 

11.2 

15.5 

24.0 

33.2 

36.0 

46.5 

Percent  change  in  wages:1 

Annualized  over  the  contract  term . 

2.2 

2.4 

1.4 

2.1 

2.0 

2.0 

2.5 

Occurring  in: 

First  contract  year2  . 

2.3 

2.1 

1.6 

2.1 

2.6 

2.5 

2.2 

Second  contract  year3 . 

2.1 

NA 

0.5 

2.2 

1.7 

1.7 

2.8 

Third  contract  year4 . 

2.1 

NA 

NA 

NA 

1.2 

1.7 

2.9 

Fourth  contract  year5 . 

1.4 

NA 

NA 

NA 

NA 

NA 

1.4 

months.  Data  are  not  annualized. 

5  Average  is  based  only  on  settlements  with  a  duration  greater  than  36 
months.  Data  are  not  annualized. 

NOTE:  "NA"  indicates  not  applicable.  Because  of  rounding,  sums  of  individual 
employment  items  may  not  equal  totals. 


14 


Table  8.  Rate  changes:  Average  (mean)  changes1  in  wages  and  compensation  in  private  industry 
collective  bargaining  settlements,  by  year  and  quarter 


(in  percent) 


Annual 

averages 

Quarterly  averages 

Measure 

1992 

1993 

1992 

1993 

1994 

IV 

1 

II 

III 

IV 

|2 

l|2 

ll|3 

Wage  changes  in  settlements  covering  1 ,000 
workers  or  more. 

First  year4 

All  industries  . 

2.7 

2.3 

1.8 

2.5 

2.5 

1.1 

2.8 

3.0 

2.3 

0.9 

With  COLA  clauses  . 

2.7 

2.8 

2.4 

3.1 

1.2 

(5) 

(5) 

(5> 

(5) 

2.5 

3.2 

(5> 

(5) 

0.8 

Without  COLA  clauses  . 

2.7 

2.1 

1.4 

2.1 

2.7 

<5) 

(5) 

1.9 

With  lump  sums  . 

2.8 

2.6 

2.9 

2.4 

1.4 

(5) 

(5) 

2.9 

Without  lump  sums  . 

2.6 

2.0 

0.9 

2.6 

2.9 

(5) 

(5) 

3.3 

2.1 

0.9 

With  either  lump  sums,  COLA,  or  both  . 

2.8 

2.6 

2.8 

2.4 

1.5 

2.5 

2.9 

2.5 

3.1 

1.8 

With  neither  lump  sums  nor  COLA  . 

2.6 

2.0 

0.8 

2.6 

2.9 

0.2 

2.7 

3.3 

1.8 

0.3 

Manufacturing . 

2.6 

2.7 

(?) 

4.0 

1.7 

(?) 

(5) 

1.4 

3.0 

2.0 

With  either  lump  sums,  COLA,  or  both  . 

1.9 

2.7 

(?) 

4.2 

1.1 

(5) 

(5) 

1.0 

3.0 

(5} 

(5) 

-0.1 

With  neither  lump  sums  nor  COLA  . 

3.4 

2.9 

(5) 

3.7 

2.6 

(?) 

(5} 

2.3 

3.1 

Nonmanufacturing  . 

2.7 

2.1 

(?) 

1.7 

2.8 

3.5 

2.0 

With  either  lump  sums,  COLA,  or  both  . 

3.2 

2.4 

(?) 

0.9 

2.0 

(5) 

(5) 

3.7 

3.2 

(5) 

With  neither  lump  sums  nor  COLA  . 

2.5 

1.8 

(5) 

2.2 

3.0 

(5) 

1.7 

(5} 

(5) 

3.4 

1.7 

(5) 

2.2 

Construction  . 

2.0 

2.1 

(?) 

(?) 

2.3 

(5> 

(  5) 

1.0 

All  industries  excluding  construction . 

2.9 

2.4 

(?) 

(?) 

2.7 

1.0 

(5) 

3.0 

0.4 

Nonmanufacturing  excluding  construction . 

3.0 

2.0 

(5) 

(5) 

3.4 

(5) 

(5) 

(5) 

2.9 

-2.0 

Goods-producing  . 

2.3 

2.6 

2.1 

3.6 

2.1 

(5) 

(5) 

3.2 

1.9 

2.1 

Service-producing . 

3.0 

2.0 

1.6 

1.5 

3.4 

(5) 

(5) 

2.9 

2.9 

-2.0 

Annual  average  over  the  contract  term6 

All  industries  . 

3.0 

2.4, 

2.6 

2.7 

2.5 

1.7 

2.0 

2.4 

2.5 

1.9 

With  COLA  clauses  . 

2.5 

1.4 

2.9 

3.0 

0.9 

(5) 

(55) 

(5) 

(5) 

(  5) 

2.7 

(5} 

(  5) 

Without  COLA  clauses  . 

3.1 

2.5 

2.3 

2.6 

2.7 

(5) 

2.4 

With  lump  sums . 

2.9 

1.9 

3.1 

2.6 

1.4 

(5) 

(5) 

1.7 

2.6 

1.8 

Without  lump  sums . 

3.0 

2.5 

2.2 

2.8 

2.8 

(5) 

(5) 

2.8 

2.4 

1.9 

With  either  lump  sums,  COLA,  or  both  . 

2.9 

1.9 

2.9 

2.6 

1.5 

1.5 

1.9 

1.7 

2.7 

2.2 

With  neither  lump  sums  nor  COLA  ... 

3.0 

2.5 

2.2 

2.8 

2.9 

1.8 

2.2 

2.8 

2.3 

1.7 

Manufacturing . 

2.6 

1.5 

(?) 

3.5 

1.3 

(5) 

(5) 

1.7 

2.7 

2.1 

With  either  lump  sums,  COLA,  or  both  . 

2.0 

1.3 

(5) 

3.7 

0.6 

(5) 

(5) 

<*> 

(5) 

(5) 

1.3 

2.7 

(5} 

(5) 

1.8 

With  neither  lump  sums  nor  COLA  . 

3.2 

2.5 

(5) 

3.2 

2.4 

2.4 

2.6 

Nonmanufacturing  . 

3  0 

2.5 

(?) 

2.3 

2.8 

(5) 

2.7 

2.4 

With  either  lump  sums,  COLA,  or  both  ..  . 

3.2 

2.6 

(5) 

1.7 

2.4 

(5) 

<;> 

<*> 

(5) 

2.0 

2.8 

(5> 

(5) 

2.5 

With  neither  lump  sums  nor  COLA  . 

3.0 

2.5 

(5) 

2.7 

2.9 

(5) 

2.9 

2.3 

Construction  . 

2.4 

2.6 

(?) 

(5) 

2.7 

2.1 

(5} 

(5) 

2.3 

All  industries  excluding  construction 

3.1 

2.1 

(5) 

(5) 

2.4 

1.6 

(5} 

(5) 

2.6 

1.7 

Nonmanufacturing  excluding  construction . 

3.3 

2.5 

(5) 

(5) 

3.1 

(5) 

2.5 

1.1 

Goods-producing  . 

2.5 

1.9 

2.4 

3.4 

2.2 

(5) 

(5) 

2.8 

2.4 

2.2 

Service-producing . 

3.3 

2.6 

2.6 

2.1 

3.1 

(5) 

(5) 

2.2 

2.5 

1.1 

Compensation  changes  in  settlements  covering 

5,000  workers  or  more: 

All  industries 

First  year4 . 

3.0 

3.0 

1.4 

3.1 

3.2 

1.0 

3.8 

3.0 

3.4 

-0.1 

With  COLA  clauses  . 

4.1 

3.2 

3.3 

4.3 

1.7 

(*> 

(5) 

(5} 

(5) 

_ 

5.8 

(5} 

(5) 

1.4 

Without  COLA  clauses  . 

2.7 

2.9 

-1.1 

1.7 

3.4 

3.0 

2.1 

Annual  average  over  the  contract  term6 . 

3  1 

2.4 

2.7 

3.2 

2.6 

1.4 

2.5 

2.6 

2.9 

With  COLA  clauses  . 

3.0 

1.7 

3.4 

3.8 

0.6 

<*> 

(5) 

<*> 

(5) 

_ 

3.8 

(5} 

(5) 

Without  COLA  clauses  . 

3.2 

2.8 

1.8 

2.4 

2.9 

2.6 

2.4 

Includes  net  increases,  decreases,  and  zero  change.  The 
lump-sum  measures  refer  to  whether  or  not  settlements  have  cash 
lump-sum  provisions.  All  measures  exclude  any  cash  or  benefit 
lurruj-sum  payments  and  potential  changes  from  COLA  clauses. 

*  Preliminary  revised. 

3  Preliminary. 


Changes  under  settlements  reached  in  the  period  and  effective 
within  12  months  of  the  contract  effective  date. 

?  Data  do  not  meet  publication  standards. 

6  Changes  under  settlements  reached  in  the  period  expressed  as 
an  average  annual  rate  over  the  life  of  the  contract. 

There  were  no  settlements  in  this  cell. 
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Table  9.  Rate  changes:  Average  (mean)  changes1  in  wages  and  compensation  in  private  industry 
collective  bargaining  settlements  during  4-quarter  periods 

(in  percent) 


Four  quarters  ended 


Measure 

1992 

1993 

1994 

III 

IV 

1 

II 

III 

IV 

|2 

112 

III5 

Wage  changes  in  settlements  covering  1,000 
workers  or  more: 

First  year4 

All  industries  . 

3.1 

2.7 

2.6 

2.5 

2.0 

2.3 

2.4 

2.3 

2.3 

With  COLA  clauses  . 

3.1 

2.7 

2.8 

2.7 

2.5 

2.8 

2.7 

3.0 

2.9 

Without  COLA  clauses  . 

3.1 

2.7 

2.6 

2.5 

1.8 

2.1 

2.3 

2.0 

2.1 

With  lump  sums . 

3.0 

2.8 

2.7 

2.6 

2.3 

2.6 

2.6 

2.8 

2.7 

Without  lump  sums  . 

3.1 

2.6 

2.6 

2.5 

1.8 

2.0 

2.1 

1.8 

2.0 

With  either  lump  sums,  COLA,  or  both  . 

3.1 

2.8 

2.7 

2.6 

2.3 

2.6 

2.6 

2.8 

2.8 

With  neither  lump  sums  nor  COLA  . 

3.1 

2.6 

2.6 

2.5 

1.7 

2.0 

2.1 

1.6 

1.8 

Manufacturing . 

3.0 

2.6 

2.9 

2.8 

2.5 

2.7 

2.5 

2.7 

2.6 

With  either  lump  sums,  COLA,  or  both  . 

2.7 

1.9 

2.4 

2.3 

2.3 

2.7 

2.4 

2.7 

2.7 

With  neither  lump  sums  nor  COLA  . 

3.4 

3.4 

3.4 

3.3 

3.1 

2.9 

2.6 

2.7 

2.3 

Nonmanufacturing  . 

3.1 

2.7 

2.6 

2.5 

1.7 

2.1 

2.3 

2.1 

2.2 

With  either  lump  sums,  COLA,  or  both  . 

3.2 

3.2 

2.8 

2.7 

2.3 

2.4 

2.8 

3.0 

2.8 

With  neither  lump  sums  nor  COLA  . 

3.0 

2.5 

2.4 

2.4 

1.5 

1.8 

2.0 

1.5 

1.6 

Construction  . 

2.0 

2.0 

1.9 

1.8 

2.0 

2.1 

2.4 

1.7 

1.8 

All  industries  excluding  construction . 

3.4 

2.9 

2.8 

2.7 

1.9 

2.4 

2.4 

2.5 

2.5 

Nonmanufactunng  excluding  construction . 

3.5 

3.0 

2.8 

2.7 

1.5 

2.0 

2.3 

2.3 

2.3 

Goods-producing  . 

2.5 

2.3 

2.4 

2.3 

2.3 

2.6 

2.5 

2.4 

2.4 

Service-producing . 

3.5 

3.0 

2.8 

2.7 

1.5 

2.0 

2.2 

2.2 

2.2 

Annual  average  over  the  contract  term5 

All  industries  . 

3.1 

3.0 

2.9 

2.7 

2.3 

2.1 

2.1 

2.1 

2.2 

With  COLA  clauses  . 

2.6 

2.5 

2.6 

2.5 

2.1 

1.4 

1.0 

1.5 

1.7 

Without  COLA  clauses  . 

3.2 

3.1 

3.0 

2.8 

2.4 

2.5 

2.5 

2.4 

2.4 

With  lump  sums  . 

2.9 

2.9 

2.9 

2.7 

2.1 

1.9 

1.8 

1.9 

2.0 

Without  lump  sums  . 

3.2 

3.0 

2.9 

2.8 

2.4 

2.5 

2.5 

2.3 

2.3 

With  either  lump  sums,  COLA,  or  both  . 

3.0 

2.9 

2.8 

2.7 

2.1 

1.9 

1.8 

2.0 

2.1 

With  neither  lump  sums  nor  COLA  . 

3.1 

3.0 

3.0 

2.8 

2.5 

2.5 

2.5 

2.2 

2.2 

Manufacturing  . 

2.7 

2.6 

2.8 

2.6 

2.1 

1.5 

1.3 

1.5 

1.7 

With  either  lump  sums,  COLA,  or  both  . 

2.3 

2.0 

2.4 

2.2 

1.8 

1.3 

1.0 

1.4 

1.6 

With  neither  lump  sums  nor  COLA  . 

3.1 

3.2 

3.2 

3.0 

2.9 

2.5 

2.3 

2.3 

2.0 

Nonmanufacturing  . 

3.2 

3.0 

2.9 

2.8 

2.4 

2.5 

2.6 

2.4 

2.5 

With  either  lump  sums,  COLA,  or  both  . 

3.3 

3.2 

3.0 

2.9 

2.5 

2.6 

2.7 

2.8 

2.7 

With  neither  lump  sums  nor  COLA . 

3.1 

3.0 

2.9 

2.7 

2.4 

2.5 

2.5 

2.2 

2.3 

Construction  . 

2.5 

2.4 

2.5 

2.4 

2.4 

2.6 

2.7 

2.4 

2.6 

All  industries  excluding  construction . 

3.2 

3.1 

3.0 

2.9 

2.3 

2.1 

2.0 

2.0 

2.1 

Nonmanufacturing  excluding  construction . 

3.4 

3.3 

3.1 

3.0 

2.4 

2.5 

2.5 

2.4 

2.5 

Goods-producing  . 

2.6 

2.5 

2.6 

2.5 

2.3 

1.9 

1.8 

1.9 

2.0 

Service-producing . 

3.4 

3.3 

3.1 

3.0 

2.4 

2.6 

2.6 

2.5 

2.5 

Compensation  changes  in  settlements  covering 
5,000  workers  or  more: 

All  industries 

First  year4 . 

3.5 

3.0 

3.0 

2.9 

2.1 

3.0 

3.0 

3.1 

3.1 

With  COLA  clauses  . 

4.3 

4.1 

4.2 

4.2 

3.0 

3.2 

3.7 

4.0 

Without  COLA  clauses  . 

3.2 

2.7 

2.6 

2.4 

1.5 

2.9 

(6) 

2.8 

2.6 

Annual  average  over  the  contract  term5 . 

3.2 

3.1 

3.1 

2.9 

2.4 

2.4 

2.3 

2.4 

2.5 

With  COLA  clauses  . 

2.9 

3.0 

3.3 

3.3 

2.5 

1.7 

(®> 

1.9 

2.1 

Without  COLA  clauses  . 

3.2 

3.2 

3.0 

2.8 

2.3 

2.8 

(6) 

2.7 

2.7 

1  Includes  net  increases,  decreases,  and  zero  change.  The 
lump-sum  measures  refer  to  whether  or  not  settlements  have 
cash  lump-sum  provisions.  All  measures  exclude  any  cash  or 
benefit  lump-sum  payments  and  potential  changes  from  COLA 
clauses. 

2  Preliminary  revised. 


and 


3  Preliminary. 

4  Changes  under  settlements  reached  in  the  period 
effective  within  12  months  of  the  contract  effective  date. 

5  Changes  under  settlements  reached  in  the  period 
expressed  as  an  average  annual  rate  over  the  contract  term. 

6  Data  do  not  meet  publication  standards. 
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Table  10.  Cost  changes:  Average  (mean)  changes1  in  the  cost  of  compensation  and  components 
annualized  over  the  life  of  the  contract2  in  private  industry  collective  bargaining  settlements  covering  5,000 
workers  or  more,  by  quarter,  and  during  4-quarter  periods 


(in  percent) 


Item 

1992 

1993 

1994 

III 

IV 

1 

II 

III 

IV 

|3 

113 

III4 

Quarterly  averages 

All  industries 

Compensation  . 

2.3 

1.2 

1.9 

1.8 

0.9 

1.8 

2.0 

1.9 

0.8 

Cash  payments  5 . 

2.1 

1.1 

1.4 

1.7 

0.8 

1.4 

1.9 

1.4 

0.9 

Wages  . 

2.0 

1.3 

1.6 

1.7 

0.7 

1.4 

1.7 

1.4 

0.8 

Benefits . 

2.8 

1.4 

2.7 

1.8 

1.1 

2.4 

2.1 

2.7 

0.5 

Four  quarters  ended 

All  industries 

Compensation  . 

2.3 

2.1 

2.0 

1.9 

1.4 

1.6 

1.6 

1.6 

1.7 

Cash  payments5 . 

2.1 

1.9 

1.8 

1.7 

1.2 

1.3 

1.3 

1.3 

1.4 

Wages  . 

2.0 

1.9 

1.9 

1.8 

1.3 

1.3 

1.3 

1.3 

1.4 

Benefits . 

2.6 

2.6 

2.5 

2.3 

1.7 

2.1 

2.0 

2.2 

2.2 

With  contingent  pay  provisions6 

Compensation  . 

2.1 

2.1 

2.1 

2.0 

1.4 

1.5 

1.4 

1.7 

1.9 

Cash  payments5 . 

2.r 

2.0 

1.9 

1.7 

1.2 

1.2 

1.2 

1.3 

1.4 

Wages  . 

2.0 

2.0 

2.0 

1.9 

1.4 

1.4 

1.3 

1.4 

1.6 

Benefits . 

2.0 

2.3 

2.5 

2.5 

1.8 

2.0 

1.8 

2.3 

2.5 

Without  contingent  pay  provisions6 

Compensation  . 

2.3 

2.2 

2.0 

1.9 

1.4 

1.7 

1.8 

1.6 

1.5 

Cash  payments5 . 

2.1 

1.9 

1.8 

1.7 

1.3 

1.4 

1.6 

1.3 

1.3 

Wages  . 

2.0 

1.9 

1.8 

1.7 

1.2 

1.3 

1.4 

1.1 

1.1 

Benefits . 

2.9 

2.7 

2.5 

2.3 

1.6 

2.1 

2.2 

2.1 

1.8 

Manufacturing 

Compensation  . 

2.0 

2.1 

2.1 

1.8 

1.1 

1.2 

1.1 

1.3 

1.5 

Cash  payments5 . 

1.8 

1.5 

1.6 

1.3 

1.0 

0.8 

0.7 

0.9 

1.0 

Wages  . 

1.6 

1.7 

2.0 

1.7 

1.2 

1.1 

0.9 

1.1 

1.2 

Benefits . 

2.5 

3.4 

3.3 

2.7 

1.4 

1.6 

1.5 

1.9 

2.1 

Nonmanufacturing 

Compensation  . 

2.3 

2.1 

2.0 

2.0 

1.5 

1.9 

2.0 

1.8 

1.8 

Cash  payments5 . 

2.1 

2.0 

1.9 

1.8 

1.3 

1.6 

1.8 

1.5 

1.6 

Wages  . 

2.1 

1.9 

1.8 

1.8 

1.3 

1.5 

1.6 

1.4 

1.5 

Benefits . 

2.6 

2.5 

2.4 

2.2 

1.8 

2.4 

2.3 

2.4 

2.2 

Goods-producing 

Compensation  . 

1.8 

1.9 

1.9 

1.9 

1.6 

1.4 

1.4 

1.4 

1.4 

Cash  payments5 . 

1.7 

1.5 

1.5 

1.6 

1.4 

1.1 

1.2 

1.1 

1.2 

Wages  . 

1.6 

1.6 

1.8 

1.8 

1.5 

1.2 

1.2 

1.1 

1.2 

Benefits . 

2.4 

2.8 

2.9 

2.7 

2.1 

1.9 

1.8 

1.8 

1.8 

Service-producing 

Compensation  . 

2.4 

2.2 

2.1 

2.0 

1.2 

1.8 

1.8 

2.0 

2.0 

Cash  payments5 . 

2.3 

2.1 

1.9 

1.8 

1.1 

1.5 

1.6 

1.6 

1.6 

Wages  . 

2.2 

2.0 

1.9 

1.8 

1.0 

1.5 

1.5 

1.5 

1.6 

Benefits . 

2.7 

2.5 

2.4 

2.2 

1.3 

2.3 

2.2 

2.7 

2.7 

1  Includes  net  increases,  decreases,  and  no  change. 
Exdudes  potential  changes  from  contingent  pay  provisions. 

2  Changes  under  settlements  reached  in  the  period 
expressed  as  an  average  annual  rate  over  the  life  of  the 
contract. 

3  Preliminary  revised. 


4  Preliminary. 

5  Cash  payments  include  wages  and  lump-sum  payments. 

6  Contingent  pay  provisions  include  COLA  clauses  and/or 
contingent  lump-sum  payment  clauses.  Data  exclude  potential 
changes  from  contingent  pay  provisions. 
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Table  11.  Cost  changes:  Average  (mean)  changes1  in  the  cost  of  compensation  and  components 
annualized  over  the  life  of  the  contract2  in  private  industry  collective  bargaining  settlements  covering 
5,000  workers  or  more,  four  quarters  ended  with  the  third  quarter  of  1994  (preliminary) 

(in  percent) 


Measure 

Compen¬ 

sation 

Cash 

payments3 

Wages 

Benefits 

Number  of 
workers 
(000's) 

All  industries  . 

1.7 

1.4 

1.4 

2.2 

1,407 

With  contingent  pay  provisions4  . 

1.9 

1.4 

1.6 

2.5 

726 

Without  contingent  pay  provisions4  . 

1.5 

1.3 

1.1 

1.8 

681 

Manufacturing . 

1.5 

1.0 

1.2 

2.1 

557 

Nonmanufacturing  . 

1.8 

1.6 

1.5 

2.2 

850 

Goods-producing  . 

1.4 

1.2 

1.2 

1.8 

778 

Service-producing . 

2.0 

1.6 

1.6 

2.7 

629 

1  Includes  net  increases,  decreases,  and  zero  change. 
Exdudes  potential  changes  from  contingent  pay  provisions. 

2  Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 

3  Cash  payments  indude  wages  and  lump  sum  payments. 


4  Contingent  pay  provisions  include  COLA  clauses  and/or 
contingent  lump  sum  payment  dauses.  Data  exclude  potential 
changes  from  contingent  pay  provisions. 

NOTE:  Because  of  rounding,  sums  of  individual  employment  items 
may  not  equal  totals. 
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Table  12.  Cost  changes:  Percent  distribution  of  workers  in 
private  industry  collective  bargaining  settlements  covering  5,000 
workers  or  more,  by  average  (mean)  changes1  in  compensation 
costs  annualized  over  the  life  of  the  contract,2  four  quarters 
ended  with  the  third  quarter  of  1994  (preliminary) 


Measure 

All 

industries 

Total  number  of  workers  (in  thousands)  ... 

1,407 

Percent  of  workers 

All  settlements  . 

100 

No  change  . 

o 

Decreases3 . 

3 

Increases  . 

97 

Under  1 .5  percent . 

41 

1 .5  and  under  2.5  percent  . 

29 

2.5  percent  and  over . 

27 

Changes  (in  percent): 

Mean  change  (percent)  . 

1.7 

Median  change . 

1  8 

Mean  increase  (percent) . 

1.8 

Median  increase  . 

1  8 

1  Includes  net  increases,  decreases, 
and  zero  change.  Excludes  potential 
ch^iges  from  contingent  pay  provisions. 

2  Changes  under  settlements  reached 
in  the  period  expressed  as  an  average 
annual  (compound)  rate  over  the  life  of 


the  contract. 

3  Distributions  are  not  shown  to 
protect  confidentiality. 

NOTE:  Because  of  rounding,  sums  of 
individual  employment  items  may  not 
equal  totals. 
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Table  13.  Rate  changes:  Average  changes  in  wages  in  private  industry  collective  bargaining  agreements 
covering  1 ,000  workers  or  more,  by  year  and  quarter 


(in  percent) 


Item 

Annual  averages 

Quarterly  averages 

1992 

1993 

1992 

1993 

1994 

IV 

1 

II 

III 

IV 

P 

IP 

1112 

Average  wage  rate  change 1 2  3 . 

3.1 

3.0 

0.4 

0.5 

0.9 

0.8 

0.7 

0.4 

0.8 

0.9 

Source: 

Current  settlements  . 

0.8 

0.9 

0.2 

0.1 

0.2 

0.1 

0.5 

0.1 

0.2 

0.1 

Prior  settlements . 

1.9 

1.9 

0.2 

0.3 

0.7 

0.6 

0.2 

0.3 

0.6 

0.7 

COLA  provisions . 

0.4 

0.2 

0.1 

0.1 

0.1 

(4) 

(4) 

(4) 

0.1 

0.1 

Industry 

Manufacturing . 

3.1 

3.3 

0.6 

0.6 

0.9 

0.6 

1.1 

0.4 

0.7 

0.6 

Nonmanufacturing  . 

3.1 

2.8 

0.3 

0.4 

1.0 

0.9 

0.6 

0.4 

0.9 

1.0 

Nonmanufacturing  excluding  construction . 

3.0 

2.8 

0.4 

0.4 

0.8 

0.9 

0.7 

0.4 

0.6 

1.2 

Construction  . 

3.4 

2.7 

0.1 

0.3 

1.6 

0.7 

0.1 

0.3 

1 .5 

0.7 

Transportation  and  public  utilities . 

2.7 

3.0 

0.2 

0.4 

0.7 

1.1 

0.7 

0.2 

0.7 

1.9 

Wholesale  and  retail  trade . 

3.5 

2.3 

0.8 

0.4 

0.9 

0.3 

0.6 

0.6 

0.7 

0.5 

Services . 

3.7 

3.4 

1.0 

0.6 

0.7 

1.5 

0.6 

0.8 

0.4 

0.6 

Goods-producing  . 

3.1 

3.1 

0.4 

0.5 

1.1 

0.6 

0.8 

0.4 

1.0 

0.6 

Service-producing . 

3.0 

2.8 

0.4 

0.5 

0.8 

0.9 

0.7 

0.4 

0.6 

1.2 

Average  wage  rate  increase5 . 

3.7 

3.5 

1.8 

2.0 

2.5 

2.7 

2.5 

1.7 

2.2 

2.5 

Source:6 

Current  settlements  . 

3.6 

3.2 

3.1 

3.0 

3.0 

2.7 

2.9 

3.6 

2.7 

3.0 

Prior  settlements . 

3.8 

3.4 

2.9 

3.1 

3.3 

3.0 

3.2 

2.7 

3.2 

3.5 

COLA  provisions . 

2.0 

1.3 

0.7 

0.5 

0.7 

0.5 

0.3 

0.3 

0.5 

0.5 

Number  of  workers  receiving  wage  increases  (in 

thousands)7  . 

4.665.5 

4,795.1 

1,452.4 

1,377.9 

2,116.4 

1,715.0 

1.603.9 

1,324.6 

2,009.5 

2,034.3 

Source: 

Current  settlements  . 

1 .292.3 

1,671.7 

387.4 

221.8 

358.9 

359.5 

883.9 

140.7 

426.5 

294.6 

Prior  settlements . 

2,817.8 

2,999.2 

325.1 

535.4 

1,121.2 

1,163.0 

377.0 

555.8 

934.8 

1,131.2 

COLA  provisions . 

1 ,036.3 

872.2 

775.8 

666.9 

661.8 

273.4 

720.5 

689.7 

658.2 

629.0 

Number  of  workers  not  receiving  a  wage  increase  (in 

thousands) . 

853.9 

681.0 

4,067.0 

4,098.2 

3.359.7 

3,761.2 

3,872.2 

4.034.2 

3,349.4 

3,324.6 

1  Preliminary  revised. 

2  Preliminary, 

3  Includes  increases,  decreases,  and  zero  change  in  wages  stemming 
from  current  settlements,  settlements  reached  in  a  prior  period,  and  COLA 
clauses.  Because  of  rounding  and  compounding,  sums  of  individual  items 
may  not  equal  totals. 

4  More  than  0  and  less  than  0.05  percent. 


5  Reflects  only  contracts  where  the  net  effect  of  increases  and 

decreases  from  all  sources  was  a  wage  rate  increase. 

6  Reflects  only  contracts  where  the  net  effect  of  increases  and 

decreases  from  each  source  was  a  wage  rate  increase. 

7  The  employment  total  does  not  equal  the  sum  of  employment  for  each 
source,  because  some  workers  received  wage  changes  from  more  than 
one  source. 
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Table  14.  Rate  changes:  Average  changes  in  wages  in  private  industry  collective  bargaining 
agreements  covering  1,000  workers  or  more  during  4-quarter  periods 

(in  percent) 


Four  quarters  ended 


Item 

1992 

1993 

1994 

IV 

1 

II 

III 

IV 

P 

IP 

ll|2 

Average  wage  rate  change  3 . 

3.1 

3.0 

2.9 

2.6 

3.0 

2.9 

2.7 

2.9 

Source: 

Current  settlements  . 

0.8 

0.8 

0.7 

0.6 

0.9 

0.9 

0.9 

0.8 

Prior  settlements . 

1.9 

1.8 

1.8 

1.8 

1.9 

1.8 

1.7 

1.9 

COLA  provisions . 

0.4 

0.4 

0.4 

0.3 

0.2 

0.2 

0.2 

0.2 

Industry 

Manufacturing . 

3.1 

2.9 

3.0 

2.7 

3.3 

3.1 

2.9 

2.8 

Nonmanufacturing  . 

3.1 

3.0 

2.8 

2.6 

2.8 

2.8 

2.7 

2.9 

Nonmanufacturing  excluding 

construction  . 

3.0 

2.9 

2.9 

2.6 

2.8 

2.8 

2.7 

3.0 

Construction  . 

3.4 

3.3 

2.7 

2.5 

2.7 

2.7 

2.7 

2.9 

Transportation  and  public 

utilities . 

2.7 

2.8 

2.9 

2.5 

3.0 

2.7 

2.7 

3.5 

Wholesale  and  retail  trade . 

3.5 

3.1 

3.0 

2.4 

2.3 

2.5 

2.3 

2.4 

Services . 

3.7 

3.2 

3.3 

3.8 

3.4 

3.5 

3.1 

2.3 

Goods-producing  . 

3.1 

3.0 

2.8 

2.6 

3.1 

2.9 

2.8 

2.9 

Service-producing . 

3.0 

2.9 

2.9 

2.7 

2.8 

2.8 

2.7 

3.0 

Average  wage  rate  increase4  . 

3.7 

3.6 

3.6 

3.4 

3.5 

3.4 

3.4 

3.6 

Source:5 

Current  settlements  . 

3.6 

3.5 

3.1 

3.0 

3.2 

3.1 

2.9 

3.0 

Prior  settlements . 

3  8 

3.7 

3.5 

3.3 

3.4 

3.3 

3.3 

3.4 

COLA  provisions . 

2.0 

2.0 

2.0 

1.8 

1.3 

1.2 

1.1 

1.4 

Number  of  workers  receiving  wage 

increases  (in  thousands)6 . 

4,665.5 

4,630.8 

4,528.5 

4,468.8 

4,795.1 

4,691.5 

4,590.1 

4,499.4 

Source: 

Current  settlements  . 

1,292.3 

1,347.8 

1,405.0 

1,229.8 

1,671.7 

1,646.7 

1,739.5 

1,675.2 

Prior  settlements . 

2,817.8 

2,706.0 

2,785.0 

2,965.9 

2,999.2 

2,989.1 

2,888.2 

2,965.4 

COLA  provisions . 

1,036.3 

1,067.4 

1,064.2 

921.2 

872.2 

841.0 

845.0 

785.6 

Number  of  workers  not  receiving  a  wage 

increase  (in  thousands)  . 

853.9 

888.7 

991.0 

1,050.7 

681.0 

784.7 

886.1 

976.7 

2  Preliminary  revised.  decreases  from  all  sources  was  an  increase. 

Preliminary.  5  qef|ecis  on|y  contracts  where  the  net  effect  of  increases  and 

Includes  increases,  decreases,  and  zero  change  in  wages  decreases  from  each  source  was  an  increase, 
stemming  from  current  settlements,  agreements  reached  in  a  prior  ®  The  employment  total  does  not  equal  the  sum  of  employment 

period,  and  COLA  clauses.  Because  of  rounding  and  compounding,  for  each  source,  because  some  workers  received  wage  changes  from 

sums  of  individual  items  may  not  equal  totals.  more  than  one  source. 

Reflects  only  contracts  where  the  net  effect  of  increases  and 
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Chart  1.  Average  annual  changes  in  wage  rates  over  the 
contract  term  in  current  and  replaced  private  industry 
collective  bargaining  settlements  covering  1,000  workers  or 
more,  4-quarter  periods  ended  with  the  3rd  quarters  of 
1984-94 


1984 


1985  1986  1987  1988  1989  1990  1991 

(4-quarter  period  ended  with  the  3rd  quarter) 


1992 


1993 


1994 


p  =  preliminary 


Source:  Bureau  of  Labor  Statistics 
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MAJOR  COLLECTIVE  BARGAINING  SETTLEMENTS  IN 
PRIVATE  INDUSTRY,  FOURTH  QUARTER  AND  FULL  YEAR  1994 


_  lnnMfcotoe  bargaining  settlements  reached  in  private  industry  during  the  fourth  quarter 
ol  1994  called  for  annual  changes  in  wage  rates  and  compensation  over  the  contract  term  that  were 
lower,  on  average,  than  were  specified  in  the  agreements  they  replaced,  the  U.S.  Department  of 
Labor  s  Bureau  of  Labor  Statistics  reported  today.  This  relationship  has  existed  for  nine 
consecutive  quarters.  The  Bureau's  series  on  wage  changes  in  major  collective  bargaining 
agreements  covers  bargaining  units  of  1,000  workers  or  more,  while  the  data  on  compensation 
changes  relate  to  bargaining  units  of  5,000  workers  or  more. 

Wage  rate  changes  under  settlements 

Fourth-quarter  settlements  specified  wage  rate  changes  averaging  an  increase  of  2.2  percent 
m  the  first  year  of  the  agreements  and  2.5  percent  annually  over  the  term  of  the  contracts.  (See 
tables  1  and  2.)  Corresponding  changes  in  agreements  they  replaced  (which  were  primarily 
negotiated  in  1991  and  1992)  were  increases  of  3.4  percent  and  3.0  percent.  (Lump-sum  payments 
and  cost-of-livmg  adjustments  are  not  included  in  specified  wage  rate  changes.)  During  the 
quarter,  77  settlements,  covering  272,000  workers,  were  concluded.  Settlements  in  food  stores 

hotels,  amusement  and  recreation  services,  and  health  services  accounted  for  56  percent  of  the 
workers. 


Workers  under  fourth-quarter  settlements  accounted  for  18  percent  of  the  1.5  million 
workers  under  the  412  settlements  reached  in  all  of  1994.  Settlements  during  1994,  on  average, 
specified  a  lower  wage  rate  change  over  their  term  than  the  contracts  being  replaced~an  annual 
increase  of  2.3  percent  compared  with  3.1  percent.  (See  the  chart.)  This  has  been  the  pattern  in 
the  last  nine  4-quarter  periods.  Over  their  term,  agreements  reached  during  1994  specified  wage 

rate  increases  for  90  percent  of  the  workers,  no  rate  change  for  7  percent,  and  a  net  decrease  for  3 
percent.  (See  table  4.) 

During  1994,  cash  lump-sum  payment  provisions  were  newly  negotiated  in  53  agreements 
for  236,000  workers  and  dropped  in  22  agreements  affecting  100,000  workers.  Such  provisions 
now  coyer  42  percent  of  the  5.4  million  workers  under  all  major  collective  bargaining  contracts  in 
private  industry,  the  level  that  existed  when  lump-sum  information  was  first  compiled  in  1987. 

Lump-sum  coverage  had  been  as  high  as  44  percent  in  1989  and  dropped  to  a  low  of  36  percent  at 
the  end  of  1992. 
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Seven  settlements,  for  1 1,600  workers,  reached  during  1994  discontinued  cost-of-living 
adjustment  clauses  (COLAs)  and  four  settlements  for  9,700  workers  added  them.  At  year’s  end, 
COLA  provisions  covered  about  24  percent  of  the  5.4  million  workers  under  major  collective 
bargaining  contracts,  the  same  as  at  the  end  of  1993,  but  down  from  28  percent  at  the  end  of  1992 
and  30  percent  at  the  end  of  1991.  COLA  coverage  had  been  about  40  percent  from  1987  through 


1990. 


Thirty-five  percent  of  the  workers  under  settlements  reached  during  1994  had  either  a  cash 
lump-sum  payment  provision  or  a  COLA  clause  or  both.  Their  wage  changes  averaged  an  increase 
of  2.3  percent  over  the  contract  term,  the  same  as  the  average  gain  for  workers  under  settlements 
with  neither  provision.  Lump-sum  payments  are  not  part  of  the  ongoing  rate  structure  and, 
therefore,  are  excluded  from  the  rate  data.  Such  payments,  however,  are  included  in  measures  of 
compensation  cost  changes  discussed  in  the  next  section.  Potential  wage  changes  from  COLA 
clauses  depend  on  future  price  changes  and,  therefore,  are  excluded  from  both  rate  and  cost  data. 
See  the  Explanatory'  Note. 


Lump-sum  payment  and  COLA  provisions  typically  are  negotiated  more  frequently  for 
manufacturing  than  for  nonmanufacturing  workers.  During  1994,  cash  lump-sum  payment  and 
COLA  provisions  covered  two-thirds  of  workers  in  manufacturing  settlements  compared  with 
nearly  one-fourth  in  nonmanufacturing.  For  all  manufacturing  settlements,  the  annual  wage  rate 
change  averaged  an  increase  of  2.3  percent  over  the  contract  term.  Settlements  with  cash  lump¬ 
sum  and/or  COLA  provisions  had  about  the  same  average  annual  wage  change  as  those  with 
neither  provision-increases  of  2.3  percent  and  2.2  percent,  respectively. 

Nonmanufacturing  settlements  reached  in  1994  provided  wage  rate  changes  averaging  an 
increase  of  2.3  percent  annually  over  their  life.  Those  with  either  a  lump-sum  or  COLA  provision 
or  both  called  for  wage  rate  changes  averaging  an  increase  of  2.4  percent  annually  over  the  life  of 
the  agreement  compared  with  2.3  percent  in  settlements  with  neither  provision. 


Compensation  cost  changes  under  settlements 

The  BLS  data  on  negotiated  changes  in  employers'  costs  for  employee  compensation  relate 
to  settlements  covering  5,000  workers  or  more.  Compensation  cost  changes  include  specified 
(guaranteed)  cash  and  benefit  lump-sum  payments  and  reflect  both  the  size  and  timing  of 
compensation  rate  changes.  (Lump-sum  payments  and  the  timing  are  not  taken  into  account  in  the 
rate  measure.)  See  the  Explanatory  Note  for  a  more  detailed  description  of  the  cost  series. 

Forty-six  percent  of  the  272,000  workers  covered  by  all  major  settlements  negotiated  in  the 
fourth  quarter  of  1994  were  covered  by  settlements  for  5,000  workers  or  more.  These  settlements 
provided  total  compensation  cost  changes  averaging  an  increase  of  1 . 1  percent  annually  over  the 
life  of  the  agreement  compared  with  2.8  percent  in  the  contracts  being  replaced.  During  the 
quarter,  annual  cost  changes  over  the  life  of  the  agreement  averaged  1 .4  percent  for  both  wages 
alone  and  cash  payments  (wages  and  cash  lump-sum  payments)  to  workers.  (See  table  10.) 

Annual  cost  changes  for  benefits  averaged  0.5  percent. 

Fifty-four  percent  (835,000)  of  the  workers  under  all  major  settlements  reached  in  1994 
were  covered  under  settlements  with  5,000  workers  or  more.  These  settlements  provided  total 
compensation  cost  changes  averaging  an  increase  of  1.5  percent  annually  over  the  agreement  term. 
The  corresponding  change  in  the  agreements  they  replaced  was  an  increase  of  2.4  percent.  Over 
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the  agreement  term,  settlements  reached  in  1994  specified  annual  changes  averaging  increases  of 

H£S  payments  (mcluding  wages  -d cash  lump-sum 

.-asrpss  5fi 

!ha?r^ement'  ExamP  es,°f  such  provisions  mclude  COLA  clauses  and  lump-sum  provisions 
Uiat  call  for  a  payment  only  if  company  profits  exceed  a  specified  amount.  Potential  payments 

SnnfrS^6  prov,sl°“  “*  excluded  ffom  series.  Annual  compensation  cost  changed  over  the 

2*'2  P?Kcnt  in  settlements  with  contingent  pay  provisions  compared  with  1  3 
percent  in  settlements  without  such  provisions.  (See  table  1 1 .) 

Wage  rate  changes  under  all  major  contracts 

Riir.!m 10  add‘,ti?n  l?  data  Just  presented  on  changes  in  rates  and  costs  under  settlements,  the 

t 3  "tk™311™  on  wage  rate  changes  during  1994  under  all  major  contracts.  (See 

d^rinl  lQoSd  ,14o'LThey,rraged  30  mCrease  of  2  7  Percent-°-6  Percent  from  settlements  reached 
dunng  1994,  1.9  percent  from  agreements  reached  earlier,  and  0.2  percent  from  COLAs. 

wnrir»Jwir?RCi?lately  5d  workers  were  covered  by  these  contracts.  About  4.6  million 

workers  had  their  wages  increased,  another  743,000  workers  were  under  major  contracts  in  which 
wage  rates  remained  the  same  during  the  year,  and  56,000  workers  had  wage  cuts 

r„.„4,,.HWa£C  rate  “1CJ'Ca;Ses  ln  ,1?94  stemmed  from  one  or  more  of  the  following:  1)  Settlements 
reached  m  the  year  which  provided  increases  in  1994  averaging  3.3  percent  for  1  1  million  workers- 

worker?and3?COLA  nm*" sp?riEed. ‘“creases  in  1994  averaging  3.4  percent  for  3  million  ’ 
workers,  and  3)  COLA  provisions,  which  yielded  average  increases  of  1.7  percent  for  759  000 

workers  About  366,000  additional  workers  had  COLA  reviews  which  didnot  produce  a  wage 

y  mov?™T  “>  a*  BLS  Consumer  Price  Index  was  insufficient  to  trigger 

rv^fl  re™WS  dunng  1 994  generated  average  wage  rate  changes  that  amounted  to  46 
percent  of  the  CPI  movement  during  the  review  period. 

First-quarter  1995  activity 

During  January-March  1995, 459,000  workers  are  under  74  major  agreements  scheduled  to 
expire  or  reopen  for  wage  negotiations.  Four-fifths  of  these  workers  are  in  the  railroad,  food  store 
airlme,  public  utility,  and  construction  industries.  In  addition,  there  are  176,000  workers  under  47  ’ 
agreements  that  expired  or  were  reopened,  but  had  not  been  renegotiated  or  ratified  prior  to 

l'  l"5 '  -T?"?  47  percent  of  these  workers  are  in  the  industrial  machinery  manufacturing 
health  services,  and  airline  industries.  3 

In  the  first  quarter,  under  provisions  of  agreements  negotiated  before  1995,  wage  changes 
averaging  235  percent  are  scheduled  for  499,000  workers,  almost  all  of  whom  will  receive  an 
increase.  COLA  reviews  are  scheduled  for  837,000  workers  during  the  quarter 
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EXPLANATORY  NOTE  ABOUT  THE  DATA 

This  release  covers  major  collective  bargaining  units—those  with  1 ,000  or  more  workers--in 
private  nonfarm  industries.  It  is  limited  to  production  and  related  workers  in  manufacturing  and 
nonsupervisory  workers  in  nonmanufacturing.  About  6.9  percent  of  the  employed  production  and 
nonsupervisory  workers  in  private  industry  (excluding  households)  are  covered  by  a  major 
bargaining  agreement. 

Wage  and  compensation  changes  under  settlements 

The  series  on  major  collective  bargaining  settlements  estimates, how  much  wage  and 
compensation  rates  and  compensation  costs  will  change  from  existing  levels  as  a  result  of  new 
collective  bargaining  agreements  reached  during  specified  reference  periods. 

Compensation  rates  include:  Straight-time  pay  for  time  worked;  premium  pay  for 
overtime,  weekend,  holiday,  and  shift  work;  paid  leave;  life,  health,  and  sickness  and  accident  insur¬ 
ance;  pension  and  other  retirement  plans;  severance  pay;  and  legally  required  benefits. 

Compensation  rates  exclude  lump-sum  payments  because  they  are  not  part  of  the  ongoing  rate 
structure. 

Compensation  costs  include:  The  items  covered  by  compensation  rates  plus  specified  cash 
and  benefit  lump-sum  payments,  which  are  excluded  from  rate  data. 

Wage  and  compensation  rate  changes:  The  rate  change  for  a  settlement  is  the  percent 
difference  between  the  average  rate  just  prior  to  the  start  of  a  new  agreement  and  the  average  rate 
that  would  exist  at  the  end  of  the  first  365  days  of  the  new  agreement  (first  year  measure)  or  at  its 
expiration  date  (over-the-life  measure).  (The  over-the-life  measure  is  expressed  as  an  annual 
average  change.)  The  average  rate  change  for  all  settlements  is  calculated  by  first  multiplying  the 
rate  change  for  each  settlement  by  the  number  of  workers  under  the  settlement.  Next,  the  resulting 
products  are  summed,  and  the  sum  is  divided  by  the  total  number  of  workers  under  all  settlements. 
The  result  is  the  average  change  for  all  settlements. 

Compensation  cost  changes:  The  compensation  cost  change  for  a  settlement  is  the 
percent  difference  between  the  average  cost  of  compensation  per  work  hour  (including  the  hourly 
cost  of  lump-sum  payments  made  during  the  term  of  the  expiring  agreement)  just  prior  to  the  start 
of  a  new  agreement  and  the  average  cost  of  compensation  per  work  hour  under  the  settlement. 

The  average  cost  of  compensation  under  the  settlement  is  calculated  in  two  steps,  as  follows:  1) 
Each  hourly  compensation  rate  (excluding  lump-sum  payments)  is  multiplied  by  the  number  of 
hours  it  is  to  be  paid  during  the  agreement;  the  products  are  summed;  and  the  total  is  divided  by  the 
number  of  work  hours  over  the  agreement  term.  The  result  is  the  cost  per  work  hour  of 
compensation  excluding  specified  lump-sum  payments.  2)  The  cost  per  work  hour  of  specified 
lump-sum  payments  is  computed  by  dividing  the  total  amount  of  any  cash  and  benefit  lump  sums  by 
the  total  number  of  work  hours  over  the  agreement  term.  The  sum  of  the  results  of  steps  1  and  2  is 
the  estimated  average  cost  of  compensation  per  work  hour  over  the  term  of  the  new  agreement. 
The  percent  difference  between  this  amount  and  the  average  cost  at  the  end  of  the  expiring 
agreement  is  the  average  cost  change  under  the  settlement. 

The  average  cost  change  under  all  settlements  is  calculated  by  multiplying  the  percent 
change  in  cost  under  each  settlement  by  the  number  of  workers  under  the  settlement.  The  results 
are  summed,  and  the  sum  is  divided  by  the  total  number  of  workers  under  all  settlements. 
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The  following  example  illustrates  one  of  the  major  differences  between  the  compensation 
rate  senes  and  the  compensation  cost  series.  Two  agreements  (A  and  B)  expire.  At  expiration 
compensation  under  each  agreement  is  $10  an  hour.  The  agreements  are  replaced  by  new 
settlements  that  run  for  1  year.  The  settlement  replacing  agreement  A  immediately  increases 
compensation  from  $10  an  hour  to  $10.50  an  hour.  The  settlement  replacing  agreement  B  leaves 

C0?KIlS^tl0n  unchanSed  f°r  the  first  6  months  and  then  increases  compensation  from  $10  an  hour 
to  $10.50  an  hour. 

The  rate  series  measures  the  size  of  each  settlement  by  calculating  the  difference  between 
compensation  at  the  expiration  of  the  old  agreement  and  compensation  at  the  expiration  of  the  new 
agreement  and  computing  the  percent  change.  Thus,  it  measures  each  settlement  as  providing  a  5- 
percent  ($.50/$  10)  compensation  rate  increase  over  the  1  year  term. 

The  cost  series  measures  the  size  of  each  settlement  by  comparing  employer  costs  for 
compensation  under  the  settlement  with  what  they  were  under  the  expiring  agreement  just  before  it 
was  renegotiated  as  follows:  When  each  agreement  expired,  an  employee  who  worked  2,000  hours 
over  the  year  would  cost  the  employer  $20,000  (2,000  hours  at  $10).  Under  the  settlement 
replacing  agreement  A  (with  the  immediate  increase),  the  employer  would  pay  for  2,000  hours  at 
$10.50  an  hour,  or  $21,000  for  the  year,  a  5-percent  increase  over  the  $20,000.  Under  the 
settlement  replacing  agreement  B  (with  the  delayed  increase),  the  employer  would  pay  for  1  000 
hours  at  $10  an  hour  and  for  1,000  hours  at  $10.50  an  hour,  or  $20,500  for  the  year,  a  2.5-percent 
increase  over  the  $20,000.  Thus,  the  cost  series  reflects  the  influence  of  timing  of  changes  during 
the  agreement  term  which  the  rate  series  does  not  reflect. 


For  a  more  detailed  description  of  the  compensation  cost  series  and  how  it  compares  with 
the  compensation  rate  series,  see  Alvin  Bauman,  "A  New  Measure  of  Compensation  Cost 
Adjustments."  Monthly  Labor  Review.  August  1990,  pp.  11-18. 

Data  on  changes  under  settlements  exclude  potential  increases  or  decreases  that  may  result 
clauses  that  are  based  on  future  changes  in  the  CPI  unknown  at  the  time  of  settlement. 
The  data  do,  however,  include  "guaranteed"  COLA  payments  (those  specified  when  the  agreement 
was  reached  and  specified  to  be  implemented  later)  because  they  are  not  tied  to  subsequent  price 
movements.  Similarly,  data  on  cost  changes  exclude  contingent  lump-sum  payments  (such  as  those 
tied  to  future  profit  levels  or  productivity  increases)  but  include  lump-sum  payments  guaranteed  bv 
the  settlement.  ® 

Estimates  of  changes  are  based  on  the  assumption  that  conditions  existing  at  the  time  of 
settlement  (e.g.,  composition  of  the  labor  force  or  methods  of  funding  pensions)  will  remain  con¬ 
stant  over  the  life  of  the  agreement. 

In  the  comparison  of  current  and  replaced  settlements,  current  settlements  are  those 
negotiated  in  the  reference  period  and  replaced  settlements  refer  to  the  contracts  that  were  in  effect 
just  prior  to  those  agreed  to  in  the  reference  period.  In  a  few  cases,  a  current  settlement  may  not 
have  a  prior  contract  included  in  the  comparison  measures.  This  occurs  when  1)  the  current 
settlement  is  the  first  contract  between  the  parties,  2)  the  prior  contract  was  out  of  scope  for  the 

series  because  of  the  number  of  workers  covered,  or  3)  information  on  the  prior  contract  could  not 
be  obtained. 


6 


Wage  rate  changes  under  all  contracts 

The  series  on  all  major  collective  bargaining  contracts  estimates  average  wage  rate  changes 
during  the  reference  period  under  settlements  reached  during  the  calendar  year  as  well  as  under 
major  agreements  reached  earlier  and  remaining  in  force  during  the  period. 

The  average  change  under  all  contracts  in  force  during  a  period  is  computed  by  multiplying 
the  percent  change  under  each  contract  by  the  number  of  workers  covered,  adding  the  products, 
and  dividing  the  sum  by  the  total  number  of  workers  under  all  contracts. 

The  average  rate  change  reflects  net  rate  increases,  decreases,  and  zero  changes  during  the 
reference  period.  Rate  increases  and  decreases  stem  from  settlements  in  the  calendar  year  that  call 
for  increases  or  decreases  during  the  period,  from  agreements  reached  earlier  with  increases  or 
decreases  deferred  to  the  period,  and  from  COLA  clauses.  (Although  wage  increases  and 
decreases  from  COLA  clauses  are  not  incorporated  into  base  wage  rates  under  all  agreements,  they 
are  included  in  the  wage  rate  change  measure  for  all  contracts.) 

Wage  changes  under  COLA  clauses  are  based  on  changes  in  the  Consumer  Price  Index  for  a 
review  period  designated  in  the  agreement. 

Data  for  1994  are  preliminary  and  may  be  revised  if  additional  information  is  obtained. 

Final  data  are  scheduled  to  be  published  in  the  March  1995  issue  of  Compensation  and  Working 
Conditions. 

Additional  historical  information  is  available  from  the  Office  of  Compensation  and  Working 
Conditions,  Bureau  of  Labor  Statistics,  Washington,  DC  20212-0001. 

Data  on  major  public  sector  collective  bargaining  settlements  are  developed  separately  and 
issued  semi-annually.  Data  for  1994  are  scheduled  to  be  released  in  February  1995. 

Information  in  this  release  will  be  made  available  to  sensory  impaired  individuals  upon 
request.  Voice  phone:  202-606-7828,  TDD  phone:  202-606-5897,  TDD  Message  Referral  Phone 
Number:  1-800-326-2577. 


Major  private  industry  collective  bargaining 
settlements  data  for  the  first  quarter  1995  will  be 
released  on  April  25,  1995,  at  10:00  AM  (EDT). 
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(in  percent) 


Measure 

1992 

1993 

1994 

IV 

1 

II 

in 

IV 

|2 

112 

ll|2 

IV3 

Quarterly  a\ 

rerages 

Wage-rate  changes  in  settlements 
covering  1 ,000  workers  or  more: 
First-year  change4 

Current  settlements . 

1.8 

4.9 

2.6 

4.0 

1.4 

5.9 

2.7 

4.3 

1.2 

5.5 

O  R 

o  c 

1.1 

3.6 

1.7 
3.0 

1.0 

4.2 

2.8 

3.4 

2.0 

2.2 

3.8 

3.8 

2.5 
2.5 

1.8 

2.0 

3.0 

2.3 

Replaced  settlements  .... 

A  A 

^.0 

a  r\ 

1.0 

2.2 

Annual  change  over  the  contract  term 5 
Current  settlements . 

O  7 

4.U 

o  c 

5.4 

2.8 

2.5 

3.4 

Replaced  settlements  .. 

3.8 

q  1 

G 

2.4 

2.4 

1.9 

2.5 

Compensation-rate  changes  in  settlements 
covering  5,000  workers  or  more: 
First-year  change4 

Current  settlements  . 

O.J 

G  o 

3.7 

3.0 

2.8 

.  ft 

3.0 

Replaced  settlements . 

4,6 

o  p 

o.£ 

c  n 

3.0 

3.4 

(6) 

1.4 

Annual  change  over  the  contract  term5 
Current  settlements . 

O.U 

o  c 

5.9 

3.8 

3.4 

5.3 

Replaced  settlements  .... 

3.9 

1  Q 

Q  Q 

1 .4 
2.8 

0.9 

2.4 

2.6 

2.9 

1.4 

2.1 

Compensation-cost  changes  in  settlements 
covering  5,000  workers  or  more: 

Annual  change  over  the  contract  term5 
Current  settlements . 

o.y 

1  o 

4.1 

3.6 

3.0 

4.3 

Replaced  settlements . 

3.9 

1  .0 

o  n 

2.0 

1.9 

0.8 

1.1 

y 

3.6 

2.2 

1.9 

2.8 

Four  quarters  ended 

Wage-rate  changes  in  settlements 
covering  1 ,000  workers  or  more: 
First-year  change4 

Current  settlements  .... 

2.7 

3.6 

3.0 

3.4 

3.0 

4.6 

3.1 

3.7 

2.1 
3.2 

P  R 

o  c 

2.0 

4.1 

2.3 

3.5 

2.1 
4.8 

2.4 

3.6 

2.3 
3.7 

2.1 

2.9 

3.0 

4.2 

2.4 
2.9 

1.6 

2.3 

2.4 

2.3 

Replaced  settlements . 

4C.O 

G  R 

£.0 

Q  Q 

2.3 

2.0 

Annual  change  over  the  contract  term5 
Current  settlements . 

0.0 

P  Q 

o.y 

O  7 

3.9 

3.5 

3.3 

3.2 

Replaced  settlements  .... 

g  ^ 

G  A 

2.1 

2.1 

2.2 

2.3 

Compensation-rate  changes  in  settlements 
covering  5,000  workers  or  more: 

First-year  change4 

Current  settlements  . 

0.0 

g  n 

0.4 

OQ 

2.9 

2.8 

2.7 

3.1 

Replaced  settlements  . 

o.u 

a  1 

4i. y 
c 

3.0 

3.1 

3.1 

2.3 

Annual  change  over  the  contract  term5 
Current  settlements  . 

g  i 

4.0 

o  g 

4.3 

4.1 

3.9 

4.2 

Replaced  settlements  .... 

o.  1 

G  4 

4.y 

Q  ft 

2.3 

2.4 

2.5 

2.4 

Compensation-cost  changes  in  settlements 
covering  5,000  workers  or  more: 

Annual  change  over  the  contract  term5 
Current  settlements . 

2.0 

2.9 

0.0 

1  o 

2.9 

1.6 

2.4 

2.9 

3.0 

3.6 

Replaced  settlements  .... 

i  .y 

g  n 

1 .4 

G  G 

1.6 

1.7 

1.5 

o.u 

O.il 

2.3 

2.2 

2.4 

Includes  net  increases,  decreases,  and  zero  change. 
All  rate  measures  exclude  any  cash  or  benefit  lump-sum 
pawnents  and  potential  changes  from  COLA  clauses. 
Preliminary  revised. 

^  Preliminary. 

Changes  under  settlements  reached  in  the  period  and 


eff^tive  within  12  months  of  the  contract  effective  date. 

Changes  under  settlements  reached  in  the  period 
expressed  as  an  average  annual  rate  over  the  life  of  the 
contract. 

Less  than  0  and  greater  than  -0.05  percent. 
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Table  2.  Rate  changes:  Average  (mean)  changes1  In  wages  and  compensation  in  private  industry 
collective  bargaining  settlements,  fourth  quarter  of  1994  (preliminary) 


(in  percent) 


Measure 

First-year 

change2 

Annual  change 
over  the 
contract  term3 

Number  of 
workers 
(000’s) 

Number  of 
settlements 

Wage  changes  in  settlements 

covering  1 ,000  workers  or  more: 

272 

77 

All  industries . 

2.2 

2.5 

With  COLA  clauses  . 

1.2 

2.0 

16 

8 

Without  COLA  clauses  . 

2.2 

2.6 

256 

69 

With  lump-sum  provisions  . 

2.5 

2.2 

48 

19 

Without  lump-sum  provisions  . 

2.1 

2.6 

224 

58 

With  either  lump  sums,  COLA:,  or  both . 

2.0 

2.1 

54 

22 

With  neither  lump  sums  nor  COLA . 

2.2 

2.6 

218 

55 

Manufacturing . 

2.3 

2.4 

37 

21 

With  either  lump  sums,  COLA,  or  both . 

2.5 

2.4 

15 

9 

With  neither  lump  sums  nor  COLA . 

2.2 

2.5 

21 

12 

Nonmanufacturing  . 

2.1 

2.6 

235 

56 

With  either  lump  sums,  COLA,  or  both . 

1.8 

2.0 

39 

13 

With  neither  lump  sums  nor  COLA . . . 

2.2 

2.7 

197 

43 

Goods-producing . . 

2.4 

2.5 

46 

25 

Service-producing . 

2.1 

2.5 

226 

52 

Compensation  changes  in  settlements 
covering  5,000  workers  or  more: 

All  industries . 

1.4 

2.1 

124 

10 

Without  COLA  clauses  . 

1.4 

2.1 

124 

10 

1  Includes  net  increases,  decreases,  and  zero  change.  The 
lump-sum  measures  refer  to  whether  or  not  settlements  have  cash 
lump-sum  provisions.  All  measures  exclude  any  cash  or  benefit 
lurm-sum  payments  arid  potential  changes  from  COLA  clauses. 

2  Changes  under  settlements  reached  in  the  period  and 
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Table  3.  Rate  changes:  Average  (mean)  changes1  In  wages  and  compensation  In 
collective  bargaining  settlements,  1994  (preliminary) 


private  industry 


(in  percent) 


Measure 

First-year 

change2 

Annual  change 
over  the 
contract  term3 

Number  of 
workers 
(000’s) 

Number  of 
settlements 

Wage  changes  in  settlements 
covering  1,000  workers  or  more: 

All  industries  . 

2.0 

2.7 

1.9 

2.2 

2.0 

2.5 

1.8 

2.3 

2.4 

2.1 

1.9 

2.6 

1.7 

1  ft 

9  9 

1,539 

293 

1,246 

350 

1,189 

533 

1,006 

412 

56 

356 

92 

320 

125 

287 

130 

69 

61 

282 

56 

226 

115 

907 

With  COLA  clauses  . 

41.0 

0  9 

Without  COLA  clauses  . 

2.0 

9  9 

With  lump-sum  provisions  . 

41.0 

2.1 

2.4 

2.3 

2.3 

9  9 

Without  lump-sum  provisions  . 

With  either  lump  sums,  COLA,  or  both 

With  neither  lump  sums  nor  COLA  .... 

Manufacturing . . 

With  either  lump  sums,  COLA,  or  both . 

6.0 

2.3 

2.2 

426 

999 

Wth  neither  lump  sums  nor  COLA 

aOa 

A  A  A 

Nonmanufacturing  . 

1,113 

251 

With  either  lump  sums,  COLA,  or  both  ... 

c.O 

2.4 

2.3 

o  9 

With  neither  lump  sums  nor  COLA 

Construction  . 

O02 

351 

1,188 

799 

All  industries  excluding  construction . 

2.1 

2.0 

2.1 

2.0 

lu.O 

2.3 

2.3 

9  A 

Nonmanufacturing  excluding  construction  . 

AS?/ 

1  97 

Goods-producing . 

f  Oo 

10/ 

248 

Service-producing . 

9  9 

/DO 

AX 

/5i 

104 

Compensation  changes  in  settlements 
covering  5,000  workers  or  more: 

All  industries . 

2.3 

5.1 

1.4 

3.1 

2.1 

4.3 

1.1 

3.1 

2.0 

1.1 

2.5 

2.3 

2.3 

2.3 

9  A 

835 

59 

With  COLA  clauses  . 

9  A 

Without  COLA  clauses  . 

O.H 

9  1 

iy4 

9 

50 

13 

46 

1  o 

With  lump-sum  provisions  . 

A.  1 

2.4 

2.4 

3.0 

2.1 

9  9 

04  S 

Wthout  lump-sum  provisions  . 

1  04 

971 

With  either  lump  sums,  COLA,  or  both  ... 

0/1 

909 

With  neither  lump  sums  nor  COLA  ... . 

2a0 

990 

i  y 

40 

13 

46 

Manufacturing . . . 

ooy 

Nonmanufacturing . 

41.0 

9  9 

194 

Construction  . 

A.O 

9  1 

041 

All  industries  excluding  construction . 

A.  1 

2.5 

2.4 

9  A 

rod 

909 

14 

Ad 

Nonmanufacturing  excluding  construction .... 

002 

488 

40 

99 

Goods-producing . 

o2 

Service-producing . 

a.H 

9  A 

oo4 

AOA 

28 

A.H 

4oi 

O  1 

Includes  net  increases,  decreases,  and  zero  change.  The 
lump-sum  measures  refer  to  whether  or  not  settlements  have  cash 
lump-sum  provisions.  All  measures  exclude  any  cash  or  benefit 
lurm-sum  payments  and  potential  changes  from  COLA  clauses. 

Changes  under  settlements  reached  In  the  period  and 


effective  within  12  months  of  the  contract  effective  date. 

Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 

NOTE:  Because  of  rounding,  sums  of  individual  employment  Items 
may  not  equal  totals. 
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Table  4.  Rate  changes:  Percent  distribution  of  workers  under  private  industry  collective  bargaining 
settlements  covering  1,000  workers  or  more  by  change1  in  wages,  1994  (preliminary) 


Measure 

All 

industries 

Manu¬ 

facturing 

Nonmanu¬ 

facturing 

First-year  change2 

Number  of  workers  (in  thousands)  . 

1,539 

426 

1,113 

Percent  of  workers 

All  settlements . 

100 

100 

100 

No  wage  change . 

25 

27 

23 

Decreases3 . 

3 

1 

4 

Increases . 

72 

72 

72 

Under  2  percent . 

8 

11 

7 

2  and  under  3  percent  . 

19 

11 

22 

3  and  under  4  percent  . 

27 

25 

28 

4  percent  and  over  . 

18 

26 

16 

Changes  (in  percent): 

Mean  change . 

2.0 

2.3 

1.9 

Median  change . . . 

2.7 

3.0 

2.6 

Mean  increase . 

3.3 

3.2 

3.3 

Median  increase  . . 

3.2 

3.7 

3.1 

Annual  change  over  the  contract  term4 

Number  of  workers  (in  thousands)  . 

1,539 

426 

1,113 

Percent  of  workers 

All  settlements  . . . 

100 

100 

100 

No  wage  change . . . . . 

7 

9 

6 

Decreases3 . . . . . 

3 

1 

4 

Increases . 

90 

90 

90 

Under  2  percent . 

31 

31 

30 

2  and  under  3  percent  . . . 

28 

28 

28 

3  and  under  4  percent  . . . . 

24 

27 

22 

4  percent  and  over . . . . . . . 

8 

4 

9 

Changes  (in  percent): 

Mean  change . 

2.3 

2.3 

2.3 

Median  change . . . 

2.4 

2.5 

2.4 

Mean  increase . . . 

2.6 

2.5 

2.7 

Median  increase  . . . 

2.6 

2.8 

2.5 

1  Mean  and  median  changes  include  net  increases,  decreases, 
and  zero  change.  Mean  and  median  increases  refer  to  only  those 
settlements  with  a  net  increase.  Data  exclude  lump-sum  payments 
and  potential  changes  from  COLA  clauses. 

2  Changes  under  settlements  reached  in  the  period  and  effective 
within  12  months  of  the  contract  effective  date. 


3  Distributions  are  not  shown  to  protect  confidentiality. 

4  Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 

NOTE:  Because  of  rounding,  sums  of  individual  employment  items 
may  not  equal  totals. 
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Table  5.  Rate  changes:  Percent  distribution  of  workers  under 
private  industry  collective  bargaining  settlements  covering  5,000 
workers  or  more  by  change1  in  compensation,  1994  (preliminary) 

Measure 

First-year  change2 

Total  number  of  workers  (in  thousands) . 

835 

Percent  of  workers 

All  settlements  . 

100 

No  change  . 

14 

Decreases3 . 

10 

Increases . 

76 

Under  2  percent . 

10 

2  and  under  3  percent  . 

14 

3  and  under  4  percent  . 

18 

4  percent  and  over . 

34 

Changes  (in  percent): 

Mean  change . 

2.3 

Median  change . . . 

3.0 

Mean  increase . . . 

3.8 

Median  increase . . 

3.7 

Annual  change  over  the 

contract  term4 

Total  number  of  workers  (in  thousands) . 

835 

Percent  of  workers 

All  settlements . . . 

100 

No  change  . . . . 

0 

Decreases3 . . . 

5 

Increases . . . 

95 

Under  2  percent . . . . . . 

31 

2  and  under  3  percent  . . 

25 

3  and  under  4  percent  . . . 

24 

4  percent  and  over . 

15 

Changes  (in  percent): 

Mean  change . . . 

2.4 

Median  change . 

2.5 

Mean  increase . . . 

2.6 

Median  increase  . . 

2.5 

1  Mean  and  median  changes  include 
net  increases,  decreases,  and  zero  change. 
Mean  and  median  increases  refer  to  only 
those  settlements  with  a  net  increase.  Data 
exclude  any  cash  or  benefit  lump-sum 
payments  and  potential  changes  from  COLA 
clauses. 

2  Changes  under  settlements  reached 
in  the  period  and  effective  within  12  months 


of  the  contract  effective  date. 

3  Distributions  are  not  shown  to  protect 
confidentiality. 

4  Changes  under  settlements  reached 
in  the  period  expressed  as  an  average 
annual  rate  over  the  life  of  the  contract. 
NOTE:  Because  of  rounding,  sums  of 
individual  employment  items  may  not  equal 
totals. 
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Table  6.  Rate  changes:  Percent  distribution  of  workers  under  construction  collective  bargaining 
settlements  covering  1,000  workers  or  more  by  change1  in  compensation  and  wages,  1994  (preliminary) 


Measure 

First-year  change2 

Compensation 

Wages  alone 

Total  number  of  workers  (in  thousands) . 

351 

351 

Percent  of  workers 

All  settlements  . 

100 

100 

No  change  . 

29 

39 

Decreases3  . 

2 

2 

Increases  . 

68 

58 

Under  2  percent . 

17 

11 

2  and  under  3  percent  . 

24 

25 

3  and  under  4  percent  . 

13 

10 

4  and  under  5  percent  . . . 

7 

4 

5  percent  and  over . 

8 

8 

Changes  (in  percent): 

Mean  change . . . . . 

2.0 

1.8 

Median  change . 

2.1 

1.9 

Mean  increase . 

3.2 

3.4 

Median  increase  . 

2.6 

2.7 

Annual  change  over  the  contract  term4 

Compensation 

Wages  alone 

Total  number  of  workers  (in  thousands) . 

351 

351 

Percent  of  workers 

All  settlements  . 

100 

100 

No  change  . 

3 

7 

Decreases3 . . . 

2 

o 

Increases . . . 

95 

90 

Under  2  percent . . . 

36 

32 

2  and  under  3  percent  . 

29 

23 

3  and  under  4  percent  . 

16 

21 

4  and  under  5  percent  . 

6 

7 

5  percent  and  over . 

8 

8 

Changes  (in  percent): 

Mean  change . 

2.5 

2  5 

Median  change . 

2.3 

2.4 

Mean  increase . . . 

2  7 

2  Q 

Median  increase  . 

2.4 

2.6 

Mean  and  median  changes  include  net  increases,  decreases, 
and  zero  change.  Mean  and  median  increases  refer  to  only  those 
settlements  with  a  net  increase.  Data  exclude  any  cash  or  benefit 
lurm-sum  payments  and  potential  changes  from  COLA  clauses. 

1  Changes  under  settlements  reached  in  the  period  and  effective 
within  12  months  of  the  contract  effective  date. 


^  Distributions  are  not  shown  to  protect  confidentiality. 

Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 

NOTE:  Because  of  rounding,  sums  of  individual  employment  items 
may  not  equal  totals. 
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Table  7.  Rate  changes:  Selected 
1994  (preliminary) 


characteristics  of  settlements  covering  1,000  workers  or  more,  by  duration  of  contract, 


Contract  duration 


Measure 

All 

contracts 

12  months 
or  less 

More  than 
12  and  less 
than  24 
months 

24  months 

More  than 
24  and  less 
than  36 
months 

36  months 

More  than 
36  months 

Number  of  settlements  . 

412 

31 

62 

144 

131 

Number  of  workers  (in  thousands) 

1,539 

79 

219 

521 

590 

Average  contract  duration  (months)  . 

37.8 

11.0 

16.2 

24.0 

3 22 

36.0 

48.2 

Percent  change  in  wages:1 

Annualized  over  the  contract  term 

2.3 

2.4 

2.3 

2.5 

22 

Occurring  in: 

First  contract  year2  . 

2.0 

2.4 

2.5 

1.3 

2.1 

NA 

2.2 

.22 

NA 

2.3 

2.4 

1.5 

NA 

2.3 

1.7 

Second  contract  year3 . 

Third  contract  year4 . 

2.6 

2.5 

Fourth  contract  year5 . 

2.6 

2.7 

NA 

1.3 

Includes  net  Increases,  decreases,  and  zero  change  Excludes  lump-sum 
pawnents  and  potential  changes  Irom  COLA  clauses, 
g  Data  are  not  annualized. 

Average  Is  based  only  on  settlements  with  a  duration  greater  than  12 
months.  Data  are  not  annualized 

Average  Is  based  only  on  settlements  with  a  duration  greater  than  24 


months.  Data  are  not  annualized. 

5  Average  is  based  only  on  settlements  with 
months  Data  are  not  annualized. 

NOTE:  ‘NA*  indicates  not  applicable.  Because  ot 
employment  Items  may  not  equal  totals. 


a  duration  greater  than  36 
rounding,  sums  o(  Individual 
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Table  8.  Rate  changes:  Average  (mean)  changes1  in  wages  and  compensation  in  private  industry 
collective  bargaining  settlements,  by  year  and  quarter 


(in  percent) 


Annual 

averages 

Quarterly  averages 

Measure 

1993 

1994 

1 

II 

III 

IV 

I2 

II2 

III2 

IV3 

Wage  changes  in  settlements  covering  1 ,000 
workers  or  more: 

First  year4 

All  industries  . 

2.3 

2.0 

2.5 

2.5 

1.1 

2.8 

3.0 

2.3 

1.0 

2  2 

With  COLA  clauses  . 

2.8 

2.7 

3.1 

1.2 

(S> 

<!> 

(5) 

(5) 

(5) 

3.2 

(!) 

(5) 

1.0 

1  2 

Without  COLA  clauses  . 

2.1 

1.9 

2.1 

2.7 

'  * 

(5> 

(5) 

(5) 

1.9 

22 

With  lump  sums . 

2.6 

2.2 

2.4 

1.4 

2.5 

2.8 

2 3 

Without  lump  sums . 

2.0 

2.0 

2.6 

2.9 

(5) 

(*) 

3.3 

2.1 

0.9 

2  1 

With  either  lump  sums,  COLA,  or  both  .... 

2.6 

2.5 

2.4 

1.5 

2.5 

2.9 

2.5 

3.0 

1.8 

2  0 

With  neither  lump  sums  nor  COLA 

2.0 

1.8 

2.6 

2.9 

0.2 

2.7 

3.3 

1.8 

0.4 

2.2 

Manufacturing . 

2.7 

2.3 

4.0 

1.7 

<!> 

(5> 

<!> 

<s> 

<!> 

<S> 

1.7 

(5) 

1.4 

3.0 

1.9 

2.3 

With  either  lump  sums,  COLA,  or  both  . 

2.7 

2.4 

4.2 

1.1 

(5> 

(5 

1.0 

3.0 

2.1 

7  5 

With  neither  lump  sums  nor  COLA  . 

2.9 

2.1 

3.7 

2.6 

2.1 

2.8 

1  8 

7  7 

Nonmanutacturing  . 

2.1 

1.9 

1.7 

2.8 

(5) 

3.5 

2.0 

0.1 

2.1 

Wrth  either  lump  sums,  COLA,  or  both 

2.4 

2.6 

0.9 

2.0 

<!> 

(5) 

3.7 

3.0 

1.4 

1  8 

With  neither  lump  sums  nor  COLA 

1.8 

1.7 

2.2 

3.0 

3.4 

1.7 

-0.3 

22 

Construction  . 

2.1 

1.8 

(6) 

2.3 

<*) 

<!> 

(*> 

<*> 

(5) 

<*> 

<!> 

(5) 

3.1 

1.0 

2.2 

(?) 

(!) 

(5) 

2  4 

All  industnes  excluding  construction  . 

2.4 

2.1 

<5) 

2.7 

1.0 

2.9 

0  5 

Nonmanutacturing  excluding  construction . 

2.0 

2.0 

(5) 

3.4 

<!> 

<!> 

(5) 

2.8 

-1  6 

Goods-producing . 

2.6 

2.1 

3.6 

2.1 

1.9 

2.1 

Service-producing . 

Annual  average  over  the  contract  term® 

2.0 

2.0 

1.5 

3.4 

2.9 

2.8 

-1.6 

2.1 

All  industries . 

2.1 

2.3 

2.7 

2.5 

1.7 

2.0 

2.4 

2.4 

1  9 

7  5 

With  COLA  clauses  . 

1.4 

2.5 

3.0 

0.9 

(5) 

(5) 

<!> 

(5) 

1.7 

2.7 

(?) 

<5) 

1.8 

?  n 

Without  COLA  clauses  . 

2.5 

2.3 

2.6 

2.7 

<  > 
(5) 

<!> 

<!> 

<5) 

1.9 

2.3 

7  6 

With  lump  sums . „ . 

1.9 

2.1 

2.6 

1.4 

2.5 

22 

Without  lump  sums  . 

2.5 

2.4 

2.8 

2.8 

(b) 

1.5 

2.8 

2.4 

1  9 

2  6 

With  erther  lump  sums,  COLA,  or  both 

1.9 

2.3 

2.6 

15 

1.7 

2.7 

2  1 

7  1 

With  neither  lump  sums  nor  COLA  ,  .  . 

2.5 

2.3 

2.8 

2J9 

1.8 

2.2 

2.8 

2.3 

1  7 

2.6 

Manufacturing . 

1.5 

2.3 

3.5 

1.3 

•<!) 

(!) 

<  > 
(!> 
<!> 
<5) 
2.1 

(5) 

1.7 

2.6 

2  1 

2  4 

With  either  lump  sums,  COLA,  or  both 

1.3 

2.3 

3.7 

0.6 

<!> 

<?> 

(S) 

1.3 

2.6 

2  1 

2  4 

With  neither  lump  sums  nor  COLA 

2.5 

22 

32 

2.4 

2.5 

2.5 

2  0 

2  5 

Nonmanutacturing  . 

2.5 

2.3 

2.3 

2.8 

2.7 

2.4 

1.7 

2  6 

With  either  lump  sums.  COLA,  or  both  . . 

2.6 

2.4 

1.7 

2.4 

(5> 

2.0 

2.7 

2.1 

2  0 

With  neither  lump  sums  nor  COLA . 

2.5 

2.3 

2.7 

2.9 

(*> 

<!> 

<!> 

<!> 

<!> 

<5) 

2.9 

23 

1  6 

2  7 

Construction  . 

2.6 

2.5 

<5> 

2.7 

(  5 1 
<!> 
(5> 

2  8 

2.3 

2.5 

(!) 

(?) 

<5) 

2 

All  industnes  excluding  construction  .... 

2.1 

2.3 

<5) 

2.4 

1.6 

2  5 

1  7 

Nonmanufacturing  excluding  construction . 

2.5 

2.3 

<5) 

3.1 

<!> 

<!> 

<5) 

25 

1  i 

Goods-producing . 

1.9 

2.4 

3.4 

2.2 

2  4 

22 

Service-producing . 

2.6 

2.2 

2.1 

3.1 

2.2 

2.5 

i.i 

2.5 

Compensation  changes  in  settlements  covering 
5,000  workers  or  more: 

All  industries 

First  year4  . 

3.0 

2.3 

3.1 

3.2 

1.0 

3.8 

3.0 

34 

(!) 

(?) 

i5) 

1  4 

1  4 

With  COLA  clauses  . 

3  2 

5.1 

4.3 

1.7 

(!) 

<5) 

1.4 

(*) 

(5) 

<!> 

<5) 

2.9 

Without  COLA  clauses  . 

2.9 

1.4 

1.7 

3.4 

3.0 

1  4 

Annual  average  over  the  contract  term6 . 

2.4 

2.4 

3.2 

2.6 

2.5 

2.6 

2  1 

With  COLA  clauses  . 

1.7 

3.4 

3.8 

0.6 

(?) 

<5) 

(f> 

I5) 

(5) 

<!> 

(5) 

Without  COLA  clauses  . 

2.8 

2.1 

2.4 

2.9 

2.6 

2.1 

Includes  net  increases,  decreases,  end  zero  change  The 
tump-sum  measures  reler  lo  whether  or  not  settlements  have  cash 
lump-sum  provisions.  Al  measures  exclude  any  cash  or  benefit 
Kjrrp-sum  payments  end  potential  changes  Irom  COLA  clauses, 
jr  Preliminary  revised 
3  Preliminary. 

*  Changes  under  settlements  reached  In  the  period  and  ettecBve 


within  12  months  o(  the  contract  effective  date 
I  Data  do  not  meet  publication  standards. 

Changes  under  settlements  reached  In  the  period  expressed  as 
an  average  annual  rate  over  die  Hie  olthe  contract 
'  Less  than  0  and  greater  than  -0.05  percent 
There  were  no  settlements  In  this  cell 
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Table  9.  Rate  changes:  Average  (mean)  changes1  in  wages  and  compensation  in  private  industry 
collective  bargaining  settlements  during  4-quarter  periods 


(in  percent) 


Measure 


Wage  changes  in  settiements  covering  1 ,000 
workers  or  more: 

First  year4 

All  industries . 

With  COLA  clauses  . 

Without  COLA  clauses  . 

With  lump  sums . 

Without  lump  sums . 

With  either  lump  sums,  COLA,  or  both . 

With  neither  lump  sums  nor  COLA . 

Manufacturing . 

With  either  lump  sums,  COLA,  or  both . 

With  neither  lump  sums  nor  COLA . 

Nonmanufacturing  . 

With  either  lump  sums,  COLA,  or  both . 

With  neither  lump  sums  nor  COLA . 

Construction  . 

All  industries  excluding  construction . 

Nonmanufacturing  excluding  construction . 

Goods-producing . 

Service-producing . 

Annual  average  over  the  contract  term5 

All  industries  . 

With  COLA  clauses  . 

Without  COLA  clauses  . 

With  lump  sums . 

Without  lump  sums . 

With  either  lump  sums,  COLA,  or  both . 

With  neither  lump  sums  nor  COLA . 

Manufacturing . 

With  either  lump  sums,  COLA,  or  both . 

With  neither  lump  sums  nor  COLA . 

Nonmanufacturing  . 

With  either  lump  sums,  COLA,  or  both . 

With  neither  lump  sums  nor  COLA . 

Construction  . . . ” 

All  industries  excluding  construction . 

Nonmanufacturing  excluding  construction . 

Goods-producing . 

Service-producing . 

Compensation  changes  in  settlements  covering 
5,000  workers  or  more: 

All  industries 

First  year4 . 

With  COLA  clauses  . 

Without  COLA  clauses  . 

Annual  average  over  the  contract  term5 . 

With  COLA  clauses  . 

Without  COLA  clauses  . 


Includes  net  increases,  decreases,  and  zero  change.  The 
lump-sum  measures  refer  to  whether  or  not  settlements  have 
cash  lump-sum  provisions.  All  measures  exclude  any  cash  or 
benefit  lump-sum  payments  and  potential  changes  from  COLA 
clauses. 

2  Preliminary  revised. 


Four  quarters  ended 


1992 

1993 

1994 

IV 

1 

II 

III 

IV 

|2 

112 

1112 

IV3 

2.7 

2.6 

2.5 

2.0 

2.3 

2.4 

2.3 

2.3 

2.0 

2.7 

2.8 

2.7 

2.5 

2.8 

2.7 

3.0 

2.9 

2.7 

2.7 

2.6 

2.5 

1.8 

2.1 

2.3 

2.0 

2.1 

1.9 

2.8 

2.7 

2.6 

2.3 

2.6 

2.6 

2.8 

2.7 

2.2 

2.6 

2.6 

2.5 

1.8 

2.0 

2.1 

1.8 

2.0 

2.0 

2.8 

2.7 

2.6 

2.3 

2.6 

2.6 

2.8 

2.7 

2.5 

2.6 

2.6 

2.5 

1.7 

2.0 

2.1 

1.6 

1.8 

1.8 

2.6 

2.9 

2.8 

2.5 

2.7 

2.5 

2.7 

2.6 

2.3 

1.9 

2.4 

2.3 

2.3 

2.7 

2.4 

2.7 

2.7 

2.4 

3.4 

3.4 

3.3 

3.1 

2.9 

2.6 

2.6 

2.2 

2.1 

2.7 

2.6 

2.5 

1.7 

2.1 

2.3 

2.1 

2.2 

1.9 

3.2 

2.8 

2.7 

2.3 

2.4 

2.8 

2.9 

2.8 

2.6 

2.5 

2.4 

2.4 

1.5 

1.8 

2.0 

1.5 

1.7 

1.7 

2.0 

1.9 

1.8 

2.0 

2.1 

2.4 

1.7 

1.8 

1.8 

2.9 

2.8 

2.7 

1.9 

2.4 

2.4 

2.4 

2.4 

2.1 

3.0 

2.8 

2.7 

1.5 

2.0 

2.3 

2.2 

2.3 

2.0 

2.3 

2.4 

2.3 

2.3 

2.6 

2.5 

2.4 

2.4 

2.1 

3.0 

2.8 

2.7 

1.5 

2.0 

2.2 

2.2 

2.2 

2.0 

3.0 

2.9 

2.7 

2.3 

2.1 

2.1 

2.1 

2.2 

2.3 

2.5 

2.6 

2.5 

2.1 

1.4 

1.0 

1.5 

1.7 

2.5 

3.1 

3.0 

2.8 

2.4 

2.5 

2.5 

2.4 

2.4 

2.3 

2.9 

2.9 

2.7 

2.1 

1.9 

1.8 

1.9 

2.0 

2.1 

3.0 

2.9 

2.8 

2.4 

2.5 

2.5 

2.3 

2.3 

2.4 

2.9 

2.8 

2.7 

2.1 

1.9 

1.8 

2.0 

2.1 

2.3 

3.0 

3.0 

2.8 

2.5 

2.5 

2.5 

2.2 

2.2 

2.3 

2.6 

2.8 

2.6 

2.1 

1.5 

1.3 

1.5 

1.7 

2.3 

2.0 

2.4 

2.2 

1.8 

1.3 

1.0 

1.4 

1.6 

2.3 

3.2 

3.2 

3.0 

2.9 

2.5 

2.3 

2.3 

2.0 

2.2 

3.0 

2.9 

2.8 

2.4 

2.5 

2.6 

2.4 

2.5 

2.3 

3.2 

3.0 

2.9 

2.5 

2.6 

2.7 

2.7 

2.7 

2.4 

3.0 

2.9 

2.7 

2.4 

2.5 

2.5 

2.2 

2.3 

2.3 

2.4 

2.5 

2.4 

2.4 

2.6 

2.7 

2.5 

2.6 

2.5 

3.1 

3.0 

2.9 

2.3 

2.1 

2.0 

2.0 

2.1 

2.3 

3.3 

3.1 

3.0 

2.4 

2.5 

2.5 

2.4 

2.4 

2.3 

2.5 

2.6 

2.5 

2.3 

1.9 

1.8 

1.8 

2.0 

2.4 

3.3 

3.1 

3.0 

2.4 

2.6 

2.6 

2.5 

2.5 

2.2 

3.0 

3.0 

2.9 

2.1 

3.0 

3.0 

3.1 

3.1 

2.3 

4.1 

4.2 

4.2 

3.0 

3.2 

(®) 

3.7 

4.0 

5.1 

2.7 

2.6 

2.4 

1.5 

2.9 

(6) 

2.8 

2.6 

1.4 

3.1 

3.1 

2.9 

2.4 

2.4 

2.3 

2.4 

2.5 

2.4 

3.0 

3.3 

3.3 

2.5 

1.7 

(®) 

1.9 

2.1 

3.4 

3.2 

3.0 

2.8 

2.3 

2.8 

(6) 

2.7 

2.6 

2.1 

^  Preliminary. 

Changes  under  settlements  reached  in  the  period  and 
endive  within  12  months  of  the  contract  effective  date. 

Changes  under  settlements  reached  in  the  period 
expressed  as  an  average  annual  rate  over  the  contract  term. 

Data  do  not  meet  publication  standards. 
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Table  10.  Cost  changes:  Average  (mean)  changes1  in  the  cost  of  compensation  and  components 
annualized  over  the  life  of  the  contract2  in  private  industry  collective  bargaining  settlements  covering 
workers  or  more,  by  quarter,  and  during  4-quarter  periods 


5,000 


(in  percent) 


Item 

1992 

1993 

1994 

IV 

1 

II 

III 

IV 

|3 

l|3 

il|3 

|V4 

Quarterly  averages 

All  industries 

Compensation  . 

1.2 

1.9 

1.8 

0.9 

1.8 

2.0 

1.9 

0  8 

1  1 

Cash  payments  5 . 

1.1 

1.4 

1.7 

0.8 

1.4 

1.9 

1.4 

0.9 

1  4 

Wages  . 

1.3 

1.6 

1.7 

0.7 

1.4 

1.7 

1.4 

0.9 

■  1  4 

Benefits . 

1.4 

2.7 

1.8 

1.1 

2.4 

2.1 

2.7 

0.5 

0,5 

Four  quarters  ended 

All  industries 

Compensation  . 

2.1 

2.0 

1.9 

1.4 

1.6 

1.6 

1  6 

1  7 

«  K 

Cash  payments5 . 

1.9 

1.8 

1.7 

1.2 

1.3 

1.3 

1.3 

1.4 

1  4 

Wages  . 

1.9 

1.9 

1.8 

1.3 

1.3 

1.3 

1.3 

1  4 

1  3 

Benefits . 

2.6 

2.5 

2.3 

1.7 

2.1 

2.0 

2.2 

22 

1  8 

With  contingent  pay  provisions6 

Compensation  . 

2.1 

2.1 

2.0 

1.4 

1.5 

1.4 

1  7 

1  9 

2  2 

Cash  payments5 . 

2.0 

1.9 

1.7 

1.2 

1.2 

1.2 

1.3 

1.4 

1  8 

Wages  . 

2.0 

2.0 

1.9 

1.4 

1.4 

1.3 

1.4 

1  6 

1  6 

Benefits . 

2.3 

2.5 

o  ^ 

1  ft 

o  r\ 

*  Q 

2.3 

2.5 

3.0 

Without  contingent  pay  provisions6 

1  .o 

C..\J 

1  .0 

Compensation  . 

2.2 

2.0 

1.9 

1.4 

1.7 

1  8 

1  6 

1  5 

1  3 

Cash  payments5 .  . 

1.9 

1.8 

1.7 

1.3 

1.4 

1.6 

1.3 

1.3 

1.3 

Wages  . 

1.9 

1.8 

1.7 

1.2 

1.3 

1.4 

1.1 

1.1 

1.2 

Benefits . 

2.7 

2.5 

2.3 

1.6 

2.1 

2.2 

2.1 

1  8 

1  3 

Manufacturing 

Compensation  . 

2.1 

2.1 

1.8 

1.1 

1.2 

1.1 

1  3 

1  5 

1  9 

Cash  payments5 . 

1.5 

1.6 

1.3 

1.0 

0.8 

0.7 

0.9 

1.0 

1.7 

Wages  . 

1.7 

2.0 

1.7 

1.2 

1.1 

0.9 

1.1 

1.2 

1  5 

Benefits . 

3.4 

3.3 

2.7 

1.4 

1.6 

1.5 

1  9 

2  1 

2  3 

Nonmanufacturing 

Compensation  . 

2.1 

2.0 

2.0 

1.5 

1.9 

2.0 

1.8 

1  8 

1  4 

Cash  payments5 . 

2.0 

1.9 

1.8 

1.3 

1.6 

1.8 

1.5 

1.6 

1.3 

Wages  . 

1.9 

1.8 

1.8 

1.3 

1.5 

1.6 

1.4 

1.5 

1  3 

Benefits . 

2.5 

2.4 

2.2 

1.8 

2.4 

2.3 

2.4 

22 

1  6 

Goods-producing 

Compensation  . 

1.9 

1.9 

1.9 

1.6 

1.4 

1.4 

1  4 

1  4 

1  6 

Cash  payments5 . 

1.5 

1.5 

1.6 

1.4 

1.1 

1.2 

1.1 

1.2 

1.5 

Wages  . 

1.6 

1.8 

1.8 

1.5 

1.2 

1.2 

1.1 

1 2. 

1  4 

Benefits . 

2.8 

2.9 

2.7 

2.1 

1.9 

1.8 

1.8 

1  8 

1  7 

Service-producing 

Compensation  . 

2.2 

2.1 

2.0 

1.2 

1.8 

1.8 

2.0 

20 

1  5 

Cash  payments5 . 

2.1 

1.9 

1.8 

1.1 

1.5 

1.6 

1.6 

1.6 

1.3 

Wages  . 

2.0 

1.9 

1.8 

1.0 

1.5 

1.5 

1.5 

1.6 

1.3 

Benefits . 

2.5 

2.4 

2.2 

1.3 

2.3 

2.2 

2.7 

2.6 

1.9 

1  Includes  net  Increases,  decreases,  and  no  change. 
Exdudes  potential  changes  from  contingent  pay  provisions. 

1  Changes  under  settlements  reached  In  the  period 
expressed  as  an  average  annual  rate  over  the  life  of  the 
contract. 

3  Preliminary  revised. 


g  Preliminary. 

Cash  payments  indude  wages  and  lump-sum  payments. 
Contingent  pay  provisions  indude  COLA  clauses  and/or 
contingent  lump-sum  payment  clauses.  Data  exdude  potential 
changes  from  contingent  pay  provisions. 
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Table  11.  Cost  changes:  Average  (mean)  changes1  in  the  cost  of  compensation  and  components 
annualized  over  the  life  of  the  contract2  in  private  industry  collective  bargaining  settlements  coverina  5  000 
workers  or  more,  1994  (preliminary)  M  ’ 

(in  percent) 


Measure 

Compen¬ 

sation 

Cash 

payments3 

Wages 

Benefits 

Number  of 
workers 
(000's) 

Ail  industries  . 

1.5 

1.4 

1.3 

1.8 

835 

With  contingent  pay  provisions4 . 

2.2 

1.8 

1.6 

3.0 

228 

Without  contingent  pay  provisions4 . 

1.3 

1.3 

12 

1.3 

607 

Manufacturing . 

1.9 

1.7 

1.5 

2.3 

194 

Nonmanufacturing  . 

1.4 

1.3 

1.3 

1.6 

641 

Goods-produdng . 

1.6 

1.5 

1.4 

1.7 

354 

Service-producing . 

1.5 

1.3 

1.3 

1.9 

481 

Includes  net  Increases,  decreases,  and  zero  change. 
Exdudes  potential  changes  from  contingent  pay  provisions. 

Changes  under  settlements  reached  In  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 

Cash  payments  indude  wages  and  lump  sum  payments. 


Contingent  pay  provisions  indude  COLA  clauses  and/or 
contingent  lump  sum  payment  clauses.  Data  exdude  potential 
changes  from  contingent  pay  provisions. 

NOTE:  Because  of  rounding,  sums  of  Individual  enployment  Items 
may  not  equal  totals. 
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Table  12.  Cost  changes:  Percent  distribution  of  workers  In 
private  industry  collective  bargaining  settlements  covering  5,000 
workers  or  more,  by  average  (mean)  changes1  in  compensation 
costs  annualized  over  the  life  of  the  contract,2 1994  (preliminary) 


Measure 

All 

industries 

Total  number  of  workers  (in  thousands)  . . 

835 

Percent  of  workers 

All  settlements . 

100 

No  change  . . 

o 

Decreases3 . 

5 

Increases . 

95 

Under  1  percent . 

23 

1  and  under  2  percent  . 

44 

2  percent  and  over . 

29 

Changes  (in  percent): 

Mean  change  (percent)  . 

1.5 

Median  change . 

1  ft 

Mean  increase  (percent) . 

1.7 

Median  increase . 

1.8 

1  Includes  net  increases,  decreases, 
and  zero  change.  Exdudes  potential 
ctemges  from  contingent  pay  provisions. 

Changes  under  settlements  reached 
in  the  period  expressed  as  an  average 
annual  (compound)  rate  over  the  life  of 


the  contract 

3  Distritxjtions  are  not  shown  to 
protect  confidentiality. 

NOTE;  Because  of  rounding,  sums  of 
individual  employment  Items  may  not 
equal  totals. 
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Table  13.  Rate  changes:  Average  changes  in  wages  in  private  industry  collective  bargaining  agreements 
covering  1,000  workers  or  more,  by  year  and  quarter 


(in  percent) 


Item 

Annual  averages 

Quarterly  averages 

1993 

1994 

1993 

1994 

1 

II 

III 

IV 

|1 

112 

III1 2 3 

IV3 

Average  wage  rate  change  3 . 

3.0 

2.7 

0.5 

0.9 

0.8 

0.7 

0.4 

0.8 

0.9 

0.6 

Source: 

Current  settlements . 

0.9 

0.6 

0.1 

0.2 

0.1 

0.5 

0.1 

0.2 

0.1 

0.2 

Prior  settlements . 

1.9 

1.9 

0.3 

0.7 

0.6 

0.2 

0.3 

0.6 

0.7 

0.3 

COLA  provisions . 

02 

0.2 

0.1 

0.1 

(4) 

(4) 

(4) 

0.1 

0.1 

0.1 

Industry 

Manufacturing . 

3.3 

2.4 

0.6 

0.9 

0.6 

1.1 

0.4 

0.7 

0.6 

0.6 

Nonmanufacturing . 

2.8 

2.9 

0.4 

1.0 

0.9 

0  6 

04 

0  9 

1  0 

0  6 

Nonmanufacturing  excluding  construction . 

2.8 

2.9 

0.4 

0.8 

0.9 

0.7 

0.4 

0.6 

1.2 

0.7 

Construction  . 

2.7 

2.7 

0.3 

1  6 

07 

0  1 

0  3 

1  6 

0  7 

0  2 

Transportation  and  public  utilities . 

3.0 

2.8 

0.4 

0.7 

1.1 

0.7 

02 

0.7 

1.9 

0.2 

Wholesale  and  retail  trade . 

2.3 

2.9 

0.4 

0.9 

0.3 

0.6 

0.6 

0.7 

0.5 

1.1 

Services . 

3.4 

3.3 

0.6 

0.7 

1.5 

0.6 

0.8 

0.3 

0.6 

1.6 

Goods-producing . 

3.1 

2.5 

0.5 

1.1 

0.6 

0.8 

0.4 

1.0 

0.6 

0.5 

Service-producing . . . 

2.8 

2.9 

0.5 

0.8 

0.9 

0.7 

0.4 

0.6 

12 

0.6 

Average  wage  rate  Increase5 . 

3.5 

3.3 

2.0 

2.5 

2.7 

2.5 

1.7 

22 

2.5 

2.0 

Source:6 

Current  settlements . 

3.2 

3.3 

3.0 

3.0 

2.7 

2.9 

3.6 

2.7 

3.0 

2.9 

Prior  settlements . 

3.4 

3.4 

3.1 

3.3 

3.0 

3.2 

2.7 

3.2 

3.5 

2.9 

COLA  provisions . 

1.3 

1.7 

0.5 

0.7 

0.5 

0.3 

0.3 

0.5 

0.5 

0.7 

Number  of  workers  receiving  wage  increases  (in 

thousands)7 . 

4,795.1 

4,620.5 

1,377.9 

2,116.4 

1,715.0 

1,603.9 

1,324.8 

2,021.4 

2,057.7 

1,557.0 

Source: 

Current  settlements . 

1,671.7 

1,060.8 

221.8 

358.9 

359.5 

883.9 

141.8 

430.6 

315.5 

279.5 

Prior  settlements . 

2,999.2 

3,037.3 

535.4 

1,121.2 

1,163.0 

377.0 

556.7 

941.0 

1,133.7 

648.6 

COLA  provisions . 

872.2 

759.0 

666.9 

661.8 

273.4 

720.5 

687.9 

655.8 

627.1 

694.2 

Number  of  workers  not  receiving  a  wage  increase  (ip 

thousands) . 

681.0 

799.1 

4,098.2 

3,359.7 

3,761.2 

3,87 22 

4,094.8 

3,398.2 

3,361.9 

3,862.6 

1  Preliminary  revised. 

2  Preliminary. 

3  includes  increases,  decreases,  and  zero  change  in  wages  stemming 
from  current  settlements,  settlements  reached  in  a  prior  period,  and  COLA 
clauses.  Because  of  rounding  and  compounding,  sums  of  individual  items 
mav  not  equal  totals. 

4  More  than  0  and  less  than  0.05  percent. 


5  Reflects  only  contracts  where  the  net  effect  of  increases  and 
decreases  from  all  sources  was  a  wage  rate  increase. 

6  Reflects  only  contracts  where  the  net  effect  of  increases  and 
decreases  from  each  source  was  a  wage  rate  increase. 

7  The  employment  total  does  not  equal  the  sum  of  employment  for  each 
source,  because  some  workers  received  wage  changes  from  more  than 
one  source. 
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Table  14.  Rate  changes:  Average  changes  in  wages  in  private  industry  collective  bargaining 
agreements  covering  1,000  workers  or  more  during  4-quarter  periods 

(in  percent) 


Four  quarters  ended 


Item 

1993 

1994 

1 

II 

III 

IV 

|1 

111 

1111 

IV2 

Average  wage  rate  change  3 . 

3.0 

2.9 

2.6 

3.0 

2.9 

2.7 

2.9 

2.7 

Source: 

• 

Current  settlements . 

0.8 

0.7 

0.6 

0.9 

0.9 

0.9 

0.8 

0.6 

Prior  settlements . 

1.8 

1.8 

1.8 

1.9 

1.8 

1.7 

1.9 

1.9 

COLA  provisions . 

0.4 

0.4 

0.3 

0.2 

0.2 

0.2 

0.2 

0.2 

Industry 

Manufacturing . 

2.9 

3.0 

2.7 

3.3 

3.1 

2.9 

2.9 

2.4 

Nonmanufacturing  . 

3.0 

2.8 

2.6 

2.8 

2.8 

2.7 

2.9 

2.9 

Nonmanufacturing  excluding 

construction  . 

2.9 

2.9 

2.6 

2.8 

2.8 

2.7 

2.9 

2.9 

Construction  . 

3.3 

2.7 

2.5 

2.7 

2.7 

2.7 

2.9 

2.7 

Transportation  and  public 

utilities . 

2.8 

2.9 

2.5 

3.0 

2.7 

2.7 

3.4 

2.8 

Wholesale  and  retail  trade . 

3.1 

3.0 

2.4 

2.3 

2.5 

2.3 

2.4 

2.9 

Services . . . 

3.2 

3.3 

3.8 

3.4 

3.5 

3.1 

2.3 

3.3 

Goods-producing . 

3.0 

2.8 

2.6 

3.1 

2.9 

2.8 

2.9 

2.5 

Service-producing . 

2.9 

2.9 

2.7 

2.8 

2.8 

2.6 

2.9 

2.9 

Average  wage  rate  increase4 . 

3.6 

3.6 

3.4 

3.5 

3.4 

3.4 

3.6 

3.3 

Source:5 

Cument  settlements . 

3.5 

3.1 

3.0 

3.2 

3.1 

2.9 

3.0 

3.3 

Prior  settlements . 

3.7 

3.5 

3.3 

3.4 

3.3 

3.3 

3.4 

3.4 

COLA  provisions . 

2.0 

2.0 

1.8 

1.3 

1.2 

1.1 

1.4 

1.7 

Number  of  workers  receiving  wage 

increases  (in  thousands)6 . 

4,630.8 

4,528.5 

4,468.8 

4,795.1 

4,691.5 

4,591.3 

4,502.6 

4,620.5 

Source: 

Current  settlements . 

1,347.8 

1,405.0 

1,229.8 

1,671.7 

1,646.7 

1,740.7 

1,682.0 

1,060.8 

Prior  settlements . 

2,706.0 

2,785.0 

2,965.9 

2,999.2 

2,989.1 

2,888.2 

2,965.4 

3,037.3 

COLA  provisions . 

1,067.4 

1,064.2 

921.2 

872.2 

839.2 

843.2 

783.7 

759.0 

Number  of  workers  not  receiving  a  wage 

increase  (in  thousands)  . 

888.7 

991.0 

1,050.7 

681.0 

784.7 

884.9 

973.5 

799.1 

1  Preliminary  revised. 

2  Preliminary. 

3  Includes  Increases,  decreases,  and  zero  change  in  wage: 
stemming  from  current  settlements,  agreements  reached  in  a  prio 
period,  and  COLA  clauses.  Because  of  rounding  and  compounding 
sums  of  individual  items  may  not  equal  totals. 

Reflects  only  contracts  where  the  net  effect  of  increases  an< 


decreases  from  all  sources  was  an  increase. 

5  Reflects  only  contracts  where  the  net  effect  of  increases  and 
decreases  from  each  source  was  an  increase. 

The  employment  total  does  not  equal  the  sum  of  employment 
for  each  source,  because  some  workers  received  wage  changes  from 
more  than  one  source. 
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Chart  1.  Average  annual  changes  in  wage  rates  over  the 
contract  term  in  current  and  replaced  private  industry 
collective  bargaining  settlements  covering  1,000  workers  or 
more,  1984-94 

Peroent 
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Replaced  settlements 


1984  1985  1986  1987  1988  1989  1990  1991  1992  1993  1994  P 
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p  =  preliminary 


Source:  Bureau  of  Labor  Statistics 


U.S.  Department  of  Labor 
Bureau  of  Labor  Statistics 
Washington,  DC  20212 


Official  Business 

Penalty  for  Private  Use,  $300 
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Postage  and  Fees  Paid 
U.S.  Department  of  Labor 
Permit  No.  G-738 
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rnmn^nc^^  imn  I?*1  ye^m  Thc*etUe,,,ent  rePIacing  agreement  A  immediately  increases 
compensation  from  $10  an  hour  to  $10.50  an  hour.  The  settlement  replacing  agreement  B  leaves 

to^lO  50atl°hUnChanged  f°r  ^  firSt  6  months  311(1  ^  increases  compensation  from  $10  an  hour 


The  rate  series  measures  the  size  of  each  settlement  by  calculating  the  difference  between 
compensation  at  the  expiration  of  the  old  agreement  and  compensation  at  the  expiration  of  the 

t mmpUtUlg  **  percent  chanSe*  ™us>  ^  measures  each  settlement  as  providing 
a  j  percent  ($.50/$  10)  compensation  rate  increase  over  the  1  year  term. 

The  cost  series  measures  the  size  of  each  settlement  by  comparing  employer  costs  for 

with  "hat  ttey  were  und«r  the  expiring  agreement  just  before 
t  was  renegotiated  as  follows:  When  each  agreement  expired,  an  employee  who  worked  2  000 

^  i°^the  emPloyer$20’0fXJ  <2’°°°  hours  at  $10).  Under  the  settlement 
^ tnmedtate  increase),  the  employer  would  pay  for  2,000  hours  at 
J  10.50  an  hour,  or  $-1 ,000  for  the  year,  a  5-percent  increase  over  the  $20,000.  Under  the 
settlement  replacing  agreement  B  (with  the  delayed  increase),  the  employer  would  pay  for  1  000 
hours  at  $10  an  hour  and  for  1,000  hours  at  $10.50  an  hour,  or  $20,500  for  the  year,  a2  5-percent 

**  COSt  reflects  ^  influence  of  timing  of  changesPduring 
the  agreement  term  which  the  rate  senes  does  not  reflect  66 

,,  For  a  “ore  detailed  description  of  the  compensation  cost  series  and  how  it  compares  with 

ra,M  TlS’  St?  Alvul  Bauman>  "A  New  Measure  of  Compensation  Cost 
Adjustments,  Monthly  Labor  Review.  August  1990,  pp.  11-18. 

rn? a  °f  chang,f : 5  undeJ  settlements  exclude  potential  increases  or  decreases  that  may  result 
from  COLA  clauses  that  are  based  on  future  changes  in  the  CPI  unknown  at  the  time  of 

,^7™  T?e  data  d°’  hJowever'  “elude  "guaranteed”  COLA  payments  (those  specified  when 
the  agreement  was  reached  and  specified  to  be  implemented  later)  because  they  arenot  tied  to 
subsequent  price  movements.  Similarly,  data  on  cost  changes  exclude  contingent  lump-sum 
payments  (such  as  those  tied  to  future  profit  levels  or  productivity  increases)  but  include  lump- 
sum  payments  guaranteed  by  the  settlement  p 

Estimates  of  changes  are  based  on  the  assumption  that  conditions  existing  at  the  time  of 
settlement  (e.g.  composition  of  the  labor  force  or  methods  of  funding  pensions)  will  remain  con¬ 
stant  over  the  life  of  the  agreement 


Wage  rate  changes  under  all  contracts 

The  series  on  all  major  collective  bargaining  contracts  estimates  average  wage  rate 
c  anges  during  the  reference  period  under  settlements  reached  during  the  calendar  year  as  well  as 
under  major  agreements  reached  earlier  and  remaining  in  force  during  the  period. 

The  average  change  under  all  contracts  in  force  during  a  period  is  computed  by 
multiplying  the  percent  change  under  each  contract  by  the  number  of  workers  covered,  adding  the 
products,  and  dividing  the  sum  by  the  total  number  of  workers  under  all  contracts. 

The  average  rate  change  reflects  net  rate  increases,  decreases,  and  zero  changes  during  the 
reference  period.  Rate  increases  and  decreases  stem  from  settlements  in  the  calendar  year  that  call 
tor  increases  or  decreases  during  the  period,  from  agreements  reached  earlier  with  increases  or 
decreases  deferred  to  the  period,  and  from  COLA  clauses.  (Although  wage  increases  and 
decreases  from  COLA  clauses  are  not  incoiporated  into  base  wage  rates  under  all  agreements, 
they  are  included  in  the  wage  rate  change  measure  for  all  contracts.) 
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Wage  changes  under  COLA  clauses  are  based  on  changes  in  the  Consumer  Price  Index  for 
a  review  period  designated  in  the  agreement 

Data  for  the  first  quarter  of  1995  are  preliminary  and  may  be  revised  if  additional 
information  is  obtained.  Final  data  will  be  available  in  the  Spring  of  1996.  Historical  information 
is  available  from  the  Office  of  Compensation  and  Working  Conditions,  Bureau  of  Labor  Statistics, 
Washington,  DC  20212-0001. 

Data  on  major  public  sector  collective  bargaining  settlements  are  developed  separately  and 
issued  semi-annually.  Data  for  the  first  half  of  1995  are  scheduled  to  be  released  in  August  1995. 

Information  in  this  release  will  be  made  available  to  sensory  impaired  individuals  upon 
request  Voice  phone:  202-606-7828,  TDD  phone:  202-606-5897,  TDD  Message  Referral  Phone 
Number:  1-800-326-2577. 


Major  private  industry  collective  bargaining  settlements  data  for  the  second  quarter  of  1995 
and  for  the  year  ended  June  30,  1995  will  be  released  on  July  25,  1995,  at  10:00  AM  (EDT). 


BLS  Collective  Bargaining  Data  Now  Available  on  the  INTERNET 

LABSTAT,  the  Bureau  of  Labor  Statistics’  public  database,  provides  time  series 
data  for  many  surveys,  as  well  as  numerous  news  releases.  Time  series  data  are 
composed  of  individual  databases  (in  flat  file  format)  corresponding  to  each  of  the 
surveys.  News  release  files  contain  both  the  text  and  tables  (in  plain  text  format) 
that  were  included  in  the  official  release. 

Internet  users  can  choose  from  several  methods  to  access  LABSTAT.  Anonymous 
FTP  access  to  LABSTAT  is  available  at  stats.bls.gov;  Gopher  access  is  at 
hopi.bls.gov;  and  World  Wide  Web  access  is  at  http://stats.bls^ov/blshome.html. 

Collective  bargaining  related  time  series  data  include  both  negotiated  wage  and 
benefit  changes  (private  industry  and  State  &  local  government),  and  work 
stoppages.  Current  news  releases  are  available  for  major  collective  bargaining 
settlements  (private  industry  and  State  &  local  government),  bargaining  activity  in 
1995,  work  stoppages,  and  union  membership.  If  you  have  questions  or  comments 
regarding  the  LABSTAT  system  on  the  Internet,  address  e-mail  to 
labstathelpdesk@bls.gov. 

Non-Internet  users  can  use  the  limited  dial-in  service  through  the  DOL  bulletin 
board  to  access  BLS  data;  the  telephone  number  is  (202)  606-7060. 


t 
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Ifiwo*  >'|  ^v0r^e  changes1  in  wages  and  compensation  under  current  and  replaced 
p  ate  industry  collective  bargaining  settlements,  by  quarter,  and  during  4-quarter  periods 

(in  percent) 


Measure 


1993 


IV 


1994 


I 


II 


IV 


1995 


|2 


Wage-rate  changes  in  settlements 
covering  1 ,000  workers  or  more: 
First-year  change3 

Current  settlements  . 

Replaced  settlements . 

Annual  change  over  the  contract  term4 

Current  settlements  . 

Replaced  settlements . 

Compensation-rate  changes  in  settlements 
covering  5,000  workers  or  more: 
First-year  change3 

Current  settlements  . 

Replaced  settlements . 

Annual  change  over  the  contract  term4 

Current  settlements . 

Replaced  settlements . 

Compensation-cost  changes  in  settlements 
covering  5,000  workers  or  more: 

Annual  change  over  the  contract  term4 

Current  settlements . 

Replaced  settlements . 


Wage-rate  changes  in  settlements 
covering  1 ,000  workers  or  more: 
First-year  change3 

Current  settlements . 

Replaced  settlements . 

Annual  change  over  the  contract  term4 

Current  settlements  . , . 

Replaced  settlements . 

Compensation-rate  changes  in  settlements 
covering  5,000  workers  or  more: 
First-year  change3 

Current  settlements  . 

Replaced  settlements . 

Annual  change  over  the  contract  term4 

Current  settlements  . 

Replaced  settlements . 

Compensation-cost  changes  in  settlements 
covering  5,000  workers  or  more: 

Annual  change  over  the  contract  term4 

Current  settlements . 

Replaced  settlements . 


Quarterly  averages 


.  2.5 

2.5 

1.1 

2.8 

3.0 

2.0 

1.0 

2.2 

1.9 

.  4.4 

4.0 

3.6 

3.4 

5.4 

2.8 

2.5 

3.3 

3.6 

.  2.7 

2.5 

1.7 

2.0 

2.4 

2.4 

1.9 

2.5 

1.9 

.  3.8 

3.5 

3.0 

2.2 

3.7 

3.0 

2.8 

2.9 

3.0 

.  3.1 

3.2 

1.0 

3.8 

3.0 

3.4 

(5) 

1.5 

1.4 

4.6 

5.0 

4.2 

3.8 

5.9 

3.8 

3.4 

4.9 

3.8 

3.2 

2.6 

1.4 

2.5 

2.6 

2.9 

1.4' 

2.1 

1.6 

3.9 

3.9 

2.8 

2.5 

4.1 

3.6 

3.0 

4.0 

2.9 

1  19 

1.8 

0.9 

1.8 

2.0 

1.9 

0.8 

1.2 

1.1 

3.0 

2.9 

2.4 

2.0 

3.6 

2.2 

1.9 

2.6 

1.9 

Four  quarters  ended 

2.6 

2.5 

2.0 

2.3 

2.4 

2.2 

2.3 

2.0 

1.8 

3.6 

3.9 

4.1 

3.7 

3.8 

3.5 

3.2 

3.2 

2.9 

2.9 

2.7 

2.3 

2.1 

2.1 

2.1 

2.2 

2.3 

2.3 

3.3 

3.4 

3.5 

2.9 

2.9 

2.8 

2.7 

3.0 

2.9 

3.0 

2.9 

2.1 

3.0 

3.0 

3.1 

3.1 

2.3 

2.1 

4.1 

4.6 

4.8 

4.2 

4.3 

4.1 

3.9 

4.2 

3.9 

3.1 

2.9 

2.4 

2.4 

2.3 

2.4 

2.5 

2.4 

2.3 

3.4 

3.5 

3.6 

2.9 

2.9 

2.9 

3.0 

3.5 

3.4 

2.0 

1.9 

1.4 

1.6 

1.6 

1.6 

1.7 

1.6 

1.4 

2.9 

3.0 

3.2 

2.3 

2.4 

2.3 

2.2 

2.4 

2.1 

Indudes  net  increases,  decreases,  and  zero  change. 
AH  rate  measures  exdude  any  cash  or  benefit  lump-sum 
pawnents  and  potential  changes  from  COLA  clauses. 

4  Preliminary. 

Changes  under  settlements  reached  in  the  period  and 


effective  within  1 2  months  of  the  con  trad  effective  date. 

Changes  under  settlements  reached  in  the  period 
expressed  as  an  average  annual  rate  over  the  life  of  the 
cortfrad. 

Less  than  0  and  greater  than  -0.05  percent. 
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Table  2.  Rate  changes:  Average  (mean)  changes1  In  wages  and  compensation  in  private  industry 
collective  bargaining  settlements,  first  quarter  of  1995  (preliminary) 


(in  percent) 


Measure 

First-year 

change2 

Annual  change 
over  the 
contract  term3 

Number  of 
workers 
(000’s) 

Number  of 
settlements 

Wage  changes  in  settlements 

covering  1 ,000  workers  or  more: 

All  industries  . 

1.9 

1.9 

168 

48 

With  COLA  clauses  . 

0.4 

0.6 

31 

10 

Without  COLA  clauses  . 

2.2 

2.2 

136 

38 

With  lump-sum  provisions  . 

0.8 

0.8 

71 

21 

Without  lump-sum  provisions  . 

2.7 

2.7 

96 

27 

With  either  lump  sums,  COLA,  or  both  . 

0.7 

0.8 

74 

23 

With  neither  lump  sums  nor  COLA . 

2.8 

2.8 

94 

25 

Manufacturing . 

0.6 

0.8 

67 

20 

With  either  lump  sums,  COLA,  or  both . 

0.5 

0.7 

61 

16 

With  neither  lump  sums  nor  COLA . 

1.8 

1.6 

6 

4 

Nonmanufacturing . 

2.7 

2.7 

101 

28 

With  either  lump  sums,  COLA,  or  both . 

1.3 

1.4 

13 

7 

With  neither  lump  sums  nor  COLA . 

2.9 

2.9 

88 

21 

Goods-produdng . 

1.0 

1.2 

79 

24 

Service-producing . 

2 1 

2.6 

88 

24 

Compensation  changes  in  settlements 
covering  5,000  workers  or  more: 

All  industries  . 

1.4 

1.6 

88 

9 

Manufacturing . 

-0.5 

(4) 

2.7 

36 

4 

Nonmanufacturing . 

2.7 

52 

5 

Goods-produdng . 

-0.1 

0.5 

43 

5 

Service-producing . 

2.8 

2.7 

45 

4 

Includes  net  increases,  decreases,  and  zero  change.  The 
lump-sum  measures  refer  to  whether  or  not  settlements  have  cash 
lump-sum  provisions.  All  measures  exclude  any  cash  or  benefit 
lumo-sum  payments  and  potential  changes  from  COLA  clauses. 

£  Changes  under  settlements  reached  in  the  period  and 
effective  within  1 2  months  of  the  contract  effective  date. 


3  Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 

4  More  than  0  and  less  than  0.05  percent. 

NOTE:  Because  of  rounding,  sums  of  individual  employment  items 
may  not  equal  totals. 
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Table  3.  Rate  changes:  Average  (mean)  changes1  In  wages  and  compensation  In  private  industry 
collective  bargaining  settlements,  four  quarters  ended  with  the  first  quarter  of  1995  (preliminary) 

(in  percent) 


Measure 

First-year 

change2 

Annual  change 
over  the 
contract  term3 

Number  of 
workers 
(000's) 

Number  of 
settlements 

Wage  changes  in  settlements 

f 

covering  1 ,000  workers  or  more: 

All  industries  . 

1.8 

2.3 

1,502 

406 

With  COLA  clauses  . 

2.5 

2.4 

326 

66 

Without  COLA  clauses  . 

1.6 

2.2 

1,176 

340 

With  lump-sum  provisions  . 

1.8 

1.9 

347 

95 

Without  lump-sum  provisions  . 

1.8 

2.4 

1,155 

311 

With  either  lump  sums,  COLA,  or  both . 

2.3 

2.2 

538 

130 

With  neither  lump  sums  nor  COLA . 

1.5 

2.3 

965 

276 

Manufacturing . 

2.2 

2.1 

457 

137 

With  either  lump  sums,  COLA,  or  both . 

2.2 

2.1 

318 

79 

With  neither  lump  sums  nor  COLA . 

2.2 

2.2 

139 

58 

Nonmanufacturing  . 

1.6 

2.3 

1,046 

269 

With  either  lump  sums,  COLA,  or  both . 

2.4 

2.4 

220 

51 

With  neither  lump  sums  nor  COLA . 

1.4 

2.3 

826 

218 

Construction  . 

1.5 

2.4 

335. 

110 

All  industries  excluding  construction . 

1.9 

2.2 

1,167 

296 

Nonmanufacturing  excluding  construction . 

1.7 

2.3 

710 

159 

Goods-produdng . 

1.9 

2.2 

794 

248 

Service-producing . 

1.7 

2.3 

709 

158 

Compensation  changes  in  settlements 
covering  5,000  workers  or  more: 

All  industries  . 

2.1 

2.3 

802 

58 

With  COLA  clauses  . 

4.6 

3.1 

217 

12 

Without  COLA  clauses  . 

1.1 

2.0 

585 

46 

With  lump-sum  provisions  . 

2.4 

2.1 

158 

13 

Without  lump-sum  provisions  . 

2.0 

2.3 

644 

45 

With  either  lump  sums,  COLA,  or  both . 

4.0 

2.9 

296 

20 

With  neither  lump  sums  nor  COLA . 

1.0 

2.0 

507 

38 

Manufacturing . 

2.8 

2.3 

226 

18 

Nonmanufacturing . 

1.8 

2.3 

576 

40 

Construction  . . 

0.4 

1.7 

145 

13 

All  industries  excluding  construction . 

2.4 

2.4 

657 

45 

Nonmanufacturing  excluding  construction . 

2.3 

2.5 

431 

27 

Goods-produdng . 

1.8 

2.0 

371 

31 

Service-produdng . 

2.3 

2.5 

431 

27 

Includes  net  increases,  decreases,  and  zero  change.  The 
lump-sum  measures  refer  to  whether  or  not  settlements  have  cash 
lump-sum  provisions.  All  measures  exclude  any  cash  or  benefit 
lurm-sum  payments  and  potential  changes  from  COLA  clauses. 

£  Changes  under  settlements  reached  in  the  period  and 


effective  within  1 2  months  of  the  contract  effective  date. 

3  Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 

NOTE:  Because  of  rounding,  sums  of  indnridual  employment  items 
may  not  equal  totals. 
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Table  4.  Rate  changes:  Percent  distribution  of  workers  under  private  industry  collective  bargaining 
settlements  covering  1,000  workers  or  more  by  change1  In  wages,  four  quarters  ended  with  the  first 
quarter  of  1995  (preliminary) 


All 

industries 

Manu¬ 

facturing 

Nonmanu¬ 

facturing 

First-year  change2 

Number  of  workers  (in  thousands)  . 

1,502 

457 

1,046 

Percent  of  workers 

All  settlements . 

100 

100 

100 

No  wage  change . 

24 

30 

22 

Decreases3 . 

3 

1 

5 

Increases . 

72 

69 

74 

Under  3  percent . 

36 

20 

43 

3  and  under  4  percent  . 

20 

24 

19 

4  and  under  5  percent  . 

12 

23 

8 

5  percent  and  over  . 

3 

2 

4 

Changes  (in  percent): 

1.8 

2.2 

1.6 

Mean  change . 

Median  change . 

2.3 

2.7 

2.3 

Mean  increase . 

2.9 

3.2 

2.8 

Median  increase . . . 

2.9 

3.7 

2.7 

Annual  change  over  the  contract  term4 

Number  of  workers  (in  thousands)  . 

1,502 

457 

1,046 

Percent  of  workers 

100 

All  settlements . . . 

100 

100 

No  wage  change . 

7 

15 

3 

Decreases3 . 

3 

1 

4 

Increases . 

90 

84 

93 

Under  2  percent . 

29 

27 

30 

2  and  under  3  percent  . 

30 

28 

32 

3  and  under  4  percent  . 

25 

26 

24 

4  percent  and  over . 

6 

3 

7 

Changes  (in  percent): 

2.3 

2.1 

2.3 

Mean  change . 

Median  change . 

2.4 

2.3 

2.4 

Mean  increase . 

2.6 

2.5 

2.6 

Median  increase . 

2.6 

2.8 

2.5 

1  Mean  and  mod  an  changes  include  net  increases,  decreases, 
and  zero  change.  Mean  and  median  increases  refer  to  only  those 
settlements  with  a  net  increase.  Data  exclude  lump-sum  payments 
and  potential  changes  from  COLA  clauses. 

2  Changes  under  settlements  reached  in  the  period  and  effective 
within  12  months  of  the  contract  effective  date. 


3  Distributions  are  not  shown  to  protect  confidentiality. 

4  Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 

NOTE:  Because  of  rounding,  sums  of  individual  employment  items 
may  not  equal  totals. 
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Table  5.  Rate  changes:  Percent  distribution  of  workers  under 
private  industry  collective  bargaining  settlements  covering  5,000 
workers  or  more  by  change1  in  compensation,  four  quarters  ended 
with  the  first  quarter  of  1995  (preliminary) 


Measure 

First-year  change2 

Total  number  of  workers  (in  thousands)  . 

802 

Percent  of  workers 

AH  settlements . 

100 

No  change . 

10 

Decreases3 . 

13 

Increases . 

77 

Under  2  percent . 

12 

2  and  under  3  percent  . 

17 

3  and  under  4  percent  . 

17 

4  percent  and  over . 

31 

Changes  (in  percent): 

Mean  change . 

2  1 

Median  change . 

2.7 

Mean  increase . 

3.6 

Median  increase  . 

3.4 

Annual  change  over  the 

contract  term4 

Total  number  of  workers  (in  thousands) . 

802 

Percent  of  workers 

All  settlements . 

100 

No  change . 

1 

Decreases3 . 

8 

Increases . . . 

92 

Under  2  percent . 

25 

2  and  under  3  percent  . 

28 

3  and  under  4  percent  . 

25 

4  percent  and  over . 

14 

Changes  (in  percent): 

Mean  change . 

2.3 

Median  change . 

2.5 

Mean  increase . 

2.6 

Median  increase  . 

2.6 

Mean  and  median  changes  indude 
net  increases,  decreases,  and  zero  change. 
Mean  and  medum  increases  refer  to  onfy 
those  settlements  with  a  net  increase.  Data 
exdude  any  cash  or  benefit  lump-sum 
payments  and  potential  changes  from  COLA 
clauses. 

Changes  under  settlements  reached 
in  the  period  and  effective  within  12  months 


of  the  contract  effective  date. 

Distributions  are  not  shown  to  protect 
confidentiality. 

Changes  under  settlements  reached 
in  the  period  expressed  as  an  average 
annual  rate  over  the  life  of  the  contract. 
NOTE:  Because  of  rounding,  sums  of 
intfividual  employment  items  may  not  equal 


totals. 
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Table  6.  Rate  changes:  Percent  distribution  of  workers  under  construction  collective  bargaining 
settlements  covering  1,000  workers  or  more  by  change1  in  compensation  and  wages,  four  quarters 
ended  with  the  first  quarter  of  1995  (preliminary) 


Measure 

First-year  change2 

Compensation 

Wages  alone 

Total  number  of  workers  (In  thousands) . 

335 

335 

Percent  of  workers 

All  settlements . 

100 

100 

No  change  . 

29 

39 

Decreases3 . 

2 

2 

Increases . 

68 

58 

Under  2  percent . 

18 

11 

2  and  under  3  percent  . 

26 

28 

3  and  under  4  percent  . 

14 

11 

4  and  under  5  percent  . 

7 

4 

5  percent  and  over . 

4 

4 

Changes  (in  percent): 

Mean  change . 

1.7 

1.5 

Median  change . 

2.0 

1.9 

Mean  increase . 

2.8 

2.8 

Median  increase . 

2.6 

2.6 

Annual  change  over  the  contract  term4 

Compensation 

Wages  alone 

Total  number  of  workers  (in  thousands) . 

335 

335 

Percent  of  workers 

Ail  settlements . 

100 

100 

No  change  . 

2 

6 

Decreases3 . 

2 

2 

Increases . 

96 

92 

Under  2  percent . 

37 

33 

2  and  under  3  percent  . 

30 

23 

3  and  under  4  percent  . 

19 

25 

4  and  under  5  percent  . 

6 

7 

5  percent  and  over . 

4 

4 

Changes  (in  percent): 

Mean  change . 

2.3 

2.4 

Median  change . 

2.3 

2.4 

Mean  increi»e . 

2.5 

2.7 

Median  increase . 

2.4 

2.6 

1  Mean  and  median  changes  include  net  increases,  deers 
and  zero  change.  Mean  and  medtan  increases  refer  to  only  thoee 
settlements  with  a  net  increase.  Data  exclude  any  cash  or  benefit 
lump-sum  payments  and  potential  changes  from  COLA  clauses. 

2  Changes  under  settlements  reached  in  the  period  and  effective 
within  12  months  of  the  contract  effective  date. 


3  Distributions  are  not  shown  to  protect  confidentiality. 

4  Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 

NOTE:  Because  of  rounding,  sums  of  indvidual  employment  items 
may  not  equal  totals. 
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Table  7.  Rate  changes:  Selected  characteristics  of  settlements  covering  1,000  workers  or  more,  by 
duration  of  contract,  four  quarters  ended  with  the  first  qualer  of  1995  (preliminary) 


Contract  duration 


Measure 

All 

contracts 

12  months 
or  less 

More  than 
12  and  less 
than  24 
months 

24  months 

More  than 
24  and  less 
than  36 
months 

36  months 

More  than 
36  months 

Number  of  settlements  . 

406 

30 

10 

32 

57 

140 

137 

Number  of  workers  (in  thousands)  . 

1,502 

79 

15 

86 

186 

519 

617 

Average  contract  duration  (months) . 

38.5 

11.3 

16.1 

24.0 

32.8 

36.0 

48.4 

Percent  change  in  wages:1 

Annualized  over  the  contract  term . 

2.3 

23 

1.7 

2.8 

1.9 

2.5 

2.1 

Occurring  in: 

First  contract  year2 . 

1.8 

22. 

1.7 

2.4 

1  7 

2  1 

1  4 

Second  contract  year3 . 

2.5 

NA 

0.3 

32 

22 

2  7 

9  1 

Third  contract  year4 . 

2.4 

NA 

NA 

NA 

12 

2  6 

9  A 

Fourth  contract  year5 . 

1.5 

NA 

NA 

NA 

NA 

NA 

1.5 

Indudes  net  increases,  decreases,  and  zero  change.  Exdudes 
lump-sum  payments  and  potential  changes  from  COLA  clauses. 

Data  are  not  annualized. 

Average  is  based  only  on  settlements  with  a  duration  greater 
than  1 2  months.  Data  are  not  annualized. 

Average  is  based  only  on  settlements  with  a  duration  greater 


than  24  months.  Data  are  not  annualized. 

Average  is  based  only  on  settlements  with  a  duration  greater 
than  36  months.  Data  are  not  annualized. 

NOTE:  "NA'  indicates  not  applicable.  Because  of  rounding,  sums  of 
indvidual  employment  items  may  not  equal  totals. 


Table  8.  Rate  changes:  Average  (mean)  changes1  in  wages  in  private  industry  collective  bargaining 
settlements  covering  1,000  workers  or  more,  by  region,2  during  4-quarter  periods 

(in  percent) 


Four  quarters  ended 


Measure 

1993 

1994 

1995 

II 

III 

IV 

1 

II 

hi 

IV 

|3 

First-year  wage  change4 

Interregional . 

9  A 

a  a 

9  A 

2.5 

1.3 

2.7 

22 

2.6 

2.9 

2.8 

2.6 

1.9 

2.5 

0.9 

New  England . 

1.9 

q  9 

9  a 

1  Q 

2.0 

2.4 

Middle  Atlantic . 

• 

q  n 

1 .9 

Q  Q 

2.J 

3.U 

2.7 

2.1 

East  North  Central . 

2.4 

2.5 

1.6 

4.4 

0.2 

1  8 

9  1 

4.9 

9  1 

J.U 

ZJ3 

2.4 

23 

2.6 

3.0 

22 

1.7 

2.0 

2.4 

1.4 

1.8 

2.1 

2.8 

2.8 

23 

2.4 

1.1 

1 A 

2.4 

1.9 

West  North  Central . 

2.7 

9  A 

9  A 

2.U 

9  A 

4.1 

2.4  7 

South  Atlantic  . 

9  1 

4.0 

4.9 

2.0 

East  South  Central  . 

q  9 

q  a 

4JC 

O  A 

2.9 

3.2 

West  South  Central  . 

A  1 

J.D 
-A  A 

4.9 

A  C 

2.0 

2.9 

Mountain . 

q  a 

q  A 

U.D 

1 .0 

1 .0 

Pacific . 

9  9 

9  A 

J.U 

1  A 

J.U 

1  a 

4.0 

2.0 

Annual  wage  change  over  the  contract  term5 

Interregional . 

2.9 

22 

33 

2.4 

2.1 

22 

2.9 

0.9 

3.2 

1.7 

9  A 

1 . O 

1  A 

i.O 

1  o 

1  uZ 

1 .0 

1 .4 

New  England . 

9  A 

i  .0 

1  7 

1  .o 

1 .9 

2.1 

1.9 

Middle  Atlantic . 

9 

q  A 

4.U 

1.9 

East  North  Central . 

9  9 

0. 1 

9  9 

J.U 

9  1 

2.0 

9  A 

2./ 

2.6 

West  North  Central . 

23 

2.5 

2.7 

O  A 

9  9 

9  q 

2.4 

9  o 

2./ 

2.7 

2.9 

2.9 

1.8 

1.5 

South  Atlantic  . 

9  A 

9  A 

2.0 

q  « 

2.9 

East  South  Central  . 

4«v 

9  A 

4.0 

9  A 

J.  1 

9  A 

J-2 

West  South  Central  . 

A  A 

4  1 

2.0 

2.0 

Mountain . 

9  Q 

9  A 

9A 

1 .  J 

1 J 

Pacific . 

9  O 

9  7 

4.4 

2AJ 

2.1 

2.5 

2.0 

4X 

4^ 

2.0 

1 .9 

tndudes  net  increases,  decreases,  and  zero  change.  All  measures 
exclude  any  cash  or  benefit  lump-sum  payments  and  potential  changes 
from  COLA  clauses. 

2  Regions  and  the  States  they  comprise  (indudkig  the  District  of 
Columbia)  are  the  following:  New  England-Connecticut.  Maine, 
Massachusetts,  New  Hampshire,  Rhode  Island,  Vermont;  Mtddte 
Atlantic- New  Jersey,  New  York,  Pennsylvania;  East  North 
Central-lllinois.  Indiana.  Michigan,  Ohio,  Wisconsin;  West  North 
Central- Iowa,  Kansas,  Minnesota,  Missouri,  Nebraska,  North  Dakota, 
Sotfh  Dakota;  South  Atlantic- Delaware,  District  of  Columbia,  Florida, 


Georgia.  Maryland,  North  Carolina.  South  Carolina,  Virginia.  West 
Virginia;  East  South  Central— Kentucky,  Tennessee,  Alabama, 
Mississippi;  West  South  Central- Arkansas,  Louisiana,  Oklahoma.  Texas; 
Mountain- Arizona,  Colorado,  Idaho,  Montana.  Nevada,  New  Mexico, 
Utah,  Wyoming;  Pacific— Alaska,  California,  Hawaii,  Oregon,  Washington. 

3  Preliminary. 

4  Changes  under  settlements  reached  in  the  period  and  effective 
within  12  months  of  the  contract  effective  date. 

Changes  under  settlements  reached  in  the  period  expressed  as  an 
average  annual  rate  over  the  life  of  the  contract. 
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Tab!©  9.  Rata  changes:  Average  (mean)  changes1  In  wages  and  compensation  In  private  industry 
collective  bargaining  settlements,  by  year  and  quarter 

(in  percent) 


Annual 

averages 


Quarterly  averages 


Measure 


Wage  changes  in  settlements  covering  1 ,000 
workers  or  more: 

First  year3 

All  industries  . 

With  COLA  clauses  . 

Without  COLA  clauses  . 

With  lump  sums . 

Without  lump  sums . 

With  either  lump  sums,  COLA,  or  both  .... 

With  neither  lump  sums  nor  COLA . 

Manufacturing . ; . 

With  either  lump  sums,  COLA,  or  both  .... 

With  neither  lump  sums  nor  COLA . 

Nonmanufacturing  . 

With  either  lump  sums,  COLA,  or  both  .... 

With  neither  lump  sums  nor  COLA . 

Construction  . 

All  industries  excluding  construction . 

Nonmanufacturing  excluding  construction 

Goods-produdng . 

Service-producing . 

Annual  average  over  the  contract  term5 

All  industries . 

With  COLA  clauses  . 

Without  COLA  clauses  . 

With  lump  sums . 

Without  lumpsums . . 

With  either  lump  sums,  COLA,  or  both . 

With  neither  lump  sums  nor  COLA . . 

Manufacturing . 

With  either  lump  sums,  COLA,  or  both . 

With  neither  lump  sums  nor  COLA . 

Nonmanufacturing  . 

With  either  lump  sums,  COLA,  or  both . 

With  neither  iump  sums  nor  COLA . 

Construction  . 

All  industries  excluding  construction . 

Nonmanufacturing  excluding  construction .... 

Goods-produdng . 

Service-producing . 

Compensation  changes  in  settlements  covering 
5,000  workers  or  more: 

All  industries 

First  year3  : . . 

With  COLA  clauses  . 

Without  COLA  dauses  . 

Annual  average  over  the  contract  term5  .... 

With  COLA  dauses  . 

Without  COLA  dauses  . 


1993 

1994 

1993 

1994 

1995 

II 

III 

IV 

1 

II 

III 

IV 

|2 

2.3 

2.0 

2.5 

1.1 

2.8 

3.0 

2.0 

1.0 

2.2 

1.9 

2.8 

2.7 

1.2 

(4) 

(4) 

(4) 

3.2 

(!) 

1.8 

0.4 

2.1 

1.8 

2.7 

(4) 

(4) 

(4) 

1.6 

(4) 

2.3 

2.2 

2.6 

2.2 

1.4 

(«) 

(4) 

2.5 

2.8 

1.0 

2.5 

0.8 

2.0 

1.9 

2.9 

(4) 

(4) 

3.2 

1.9 

0.9 

2.2 

2.7 

2.6 

2.5 

1.5 

2.5 

2.9 

2.5 

3.0 

1.8 

2.1 

0.7 

2.0 

1.6 

2.9 

0.2 

2.7 

3.2 

1.4 

0.4 

2.2 

2.8 

2.7 

2.4 

1.7 

(4) 

(4) 

1.5 

3.0 

1.9 

2.7 

0.6 

2.7 

2.4 

1.1 

(4) 

(4) 

1.0 

3.0 

2.0 

2.8 

0.5 

2.9 

2.2 

2.6 

(4> 

(4) 

2.2 

2.8 

1.8 

2.6 

1.8 

2.1 

1.8 

2.8 

(4) 

(4) 

3.5 

1.7 

0.1 

2.1 

2.7 

2.4 

2.6 

2.0 

<4> 

<4) 

3.6 

3.0 

1.4 

1.8 

1.3 

1.8 

1.6 

3.0 

(4) 

(4) 

3.4 

1.3 

-0.3 

2.2 

2.9 

2.1 

1.8 

2.3 

1.7 

(4) 

<4) 

1.0 

2.2 

(4) 

(4) 

2.4 

2.0 

2.7 

1.0 

(4) 

(!) 

2.6 

0.6 

4 

4 

2.0 

1.8 

3.4 

(4) 

(4) 

(4) 

2.3 

-1.5 

(4) 

(4) 

2.6 

2.1 

2.1 

(4) 

(4) 

3.1 

1.9 

2.0 

2.7 

1.0 

2.0 

1.8 

3.4 

(4) 

(4) 

2.9 

2.3 

-1 .6 

2.1 

2.7 

2.1 

2.3 

2.5 

1.7 

2.0 

2.4 

2.4 

1.9 

2.5 

1.9 

1.4 

2.5 

0.9 

(4) 

(4) 

(!) 

2.7 

(4) 

2.3 

0.6 

2.5 

2.3 

2.7 

(!) 

(4) 

(4) 

2.3 

(4) 

2.6 

2.2 

1.9 

2.0 

1.4 

(4) 

(4) 

1.7 

2.4 

1.7 

2.2 

0.8 

2.5 

2.4 

2.8 

(4) 

(4) 

2.8 

2.4 

1.9 

2.6 

2.7 

1.9 

2.3 

1.5 

1.5 

1.9 

1.7 

2.6 

2.1 

2.2 

0.8 

2.5 

2.3 

2.9 

1.8 

2.2 

2.8 

2.3 

1.7 

2.6 

2.8 

1.5 

2.3 

1.3 

(4) 

(4) 

1.8 

2.5 

2.0 

2.5 

0.8 

1.3 

2.3 

0.6 

(4) 

1.3 

2.6 

2.1 

2.7 

0.7 

2.5 

2.2 

2.4 

(4) 

(4) 

2.5 

2.5 

2.0 

2.4 

1.6 

2.5 

2.3 

2.8 

(4) 

(4> 

2.7 

2.4 

1.7 

2.5 

2.7 

2.6 

2.4 

2.4 

(4) 

(4) 

2.0 

2.7 

2.1 

2.0 

1.4 

2.5 

2.3 

2.9 

(4) 

(4) 

2.9 

2.3 

1.6 

2.7 

2.9 

2.6 

2.5 

2.7 

2.1 

(4) 

(!) 

2.3 

2.5 

(4) 

(4) 

2.1 

2.3 

2.4 

1.6 

<4) 

(!) 

2.5 

1.7 

(4) 

(4) 

2.5 

2.2 

3.1 

<4) 

(4) 

2.5 

1.1 

!4! 

(4) 

1.9 

2.4 

2.2 

(4) 

<4> 

2.8 

2.4 

2.2 

2.6 

1.2 

2.6 

2.2 

3.1 

(4) 

(4) 

2.2 

2.5 

1.1 

2.5 

2.6 

3.0 

2.3 

3.2 

1.0 

3.8 

3.0 

3.4 

(6) 

1.5 

1.4 

3.2 

5.0 

1.7 

(4) 

<4) 

— 

5.8 

(!) 

(4) 

<4) 

2.9 

1.5 

3.4 

(4) 

(4) 

3.0 

2.1 

(4) 

(4) 

(4) 

2.4 

2.4 

2.6 

1.4 

2.5 

2.6 

2.9 

1.4 

2.1 

1.6 

1.7 

3.4 

0.6 

(4) 

(4) 

— 

3.8 

(!) 

(4) 

(4) 

2.8 

2.1 

2.9 

(4) 

<4) 

2.6 

2.4 

(4) 

<4> 

(4) 

Includes  net  increases,  decreases,  and  zero  change.  The 
lump-sum  measures  refer  to  whether  or  not  settlements  have  cash 
lump-sum  provisions.  AH  measures  exdude  any  cash  or  benefit 
lurm-sum  payments  and  potential  changes  from  COLA  clauses. 

“  Preliminary. 

3  Changes  under  settlements  reached  in  the  period  and  effective 


within  12  months  of  the  contract  effective  date. 

£  Data  do  not  meet  publication  standards. 

Changes  under  settlements  reached  in  the  period  expressed  as 
an  average  annual  rate  over  the  life  of  the  contract. 

6  Less  than  0  and  greater  than  -0.05  percent. 

There  were  no  settlements  in  this  cell. 
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Table  10.  Rate  changes:  Average  (mean)  changes1  in  wages  and  compensation  in  private  industry 
collective  bargaining  settlements  during  4-quarter  periods 

(in  percent) 


Four  quarters  ended 


Measure 

1993 

1994 

1995 

1 

II 

III 

IV 

1 

II 

III 

IV 

|2 

Wage  changes  in  settlements  covering  1 ,000 
workers  or  more: 

First  year3 

All  industries  . 

2.6 

2.5 

2.0 

2.3 

2.4 

2.2 

2.3 

2.0 

1.8 

With  COLA  clauses  . 

2.8 

2.7 

2.5 

2.8 

2.7 

3.0 

2.9 

2.7 

2.5 

Without  COLA  clauses  . 

2.6 

2.5 

1.8 

2.1 

2.3 

1.9 

2.0 

1.8 

1.6 

With  lump  sums . 

2.7 

2.6 

2.3 

2.6 

2.6 

2.8 

2.6 

2.2 

1.8 

Without  lump  sums . 

2.6 

2.5 

1.8 

2.0 

2.1 

1.7 

1.9 

1.9 

1.8 

With  either  lump  sums,  COLA,  or  both . 

2.7 

2.6 

2.3 

2.6 

2.6 

2.8 

2.7 

2.5 

2.3 

With  neither  lump  sums  nor  COLA . 

2.6 

2.5 

1.7 

2.0 

2.1 

1.5 

1.6 

1.6 

1.5 

Manufacturing . 

2.9 

2.8 

2.5 

2.7 

2.5 

2.7 

2.6 

2.4 

2.2 

With  either  lump  sums,  COLA,  or  both . 

2.4 

2.3 

2.3 

2.7 

2.4 

2.7 

2.7 

2.4 

2.2 

With  neither  lump  sums  nor  COLA . 

3.4 

3.3 

3.1 

2.9 

2.6 

2.6 

2.2 

2.2 

2.2 

Nonmanufacturing  . 

2.6 

2.5 

1.7 

2.1 

2.3 

2.0 

2.0 

1.8 

1.6 

With  either  lump  sums,  COLA,  or  both . 

2.8 

2.7 

2.3 

2.4 

2.8 

2.9 

2.8 

2.6 

2.4 

With  neither  lump  sums  nor  COLA . 

2.4 

2.4 

1.5 

1.8 

2.0 

1.3 

1.4 

1.6 

1.4 

Construction  . 

1.9 

1.8 

2.0 

2.1 

2.4 

1.7 

1.8 

1.8 

1.5 

All  industries  excluding  construction . 

2.8 

2.7 

1.9 

2.4 

2.4 

2.4 

2.3 

2.0 

1.9 

Nonmanufacturing  exduding  construction . 

2.8 

2.7 

1.5 

2.0 

2.3 

2.1 

2.1 

1.8 

1.7 

Goods -producing . 

2.4 

2.3 

2.3 

2.6 

2.5 

2.4 

2.4 

2.1 

1.9 

Service-producing . 

2.8 

2.7 

1.5 

2.0 

2.2 

2.0 

2.0 

1.8 

1.7 

Annual  average  over  the  contract  term4 

All  industries  . 

2.9 

2.7 

2.3 

2.1 

2.1 

2.1 

2.2 

2.3 

2.3 

With  COLA  clauses  . 

2.6 

2.5 

2.1 

1.4 

1.0 

1.5 

1.7 

2.5 

2.4 

Without  COLA  dauses  . 

3.0 

2.8 

2.4 

2.5 

2.5 

2.4 

2.3 

2.3 

2.2 

With  lump  sums . 

2.9 

2.7 

2.1 

1.9 

1.8 

1.9 

2.0 

2.0 

1.9 

Without  lump  sums . 

2.9 

2.8 

2.4 

2.5 

2.5 

2.3 

2.3 

2.4 

2.4 

With  either  lump  sums,  COLA,  or  both . 

2.8 

2.7 

2.1 

1.9 

1.8 

2.0 

2.1 

2.3 

2.2 

With  neither  lump  sums  nor  COLA . 

3.0 

2.8 

2.5 

2.5 

2.5 

2.2 

2.2 

2.3 

2.3 

Manufacturing . 

2.8 

2.6 

2.1 

1.5 

1.3 

1.5 

1.7 

2.3 

2.1 

With  either  lump  sums,  COLA,  or  both . 

2.4 

2.2 

1.8 

1.3 

1.0 

1.4 

1.5 

2.3 

2.1 

With  neither  lump  sums  nor  COLA . 

3.2 

3.0 

2.9 

2.5 

2.3 

2.3 

2.0 

2.2 

2.2 

Nonmanufacturing  . 

2.9 

2.8 

2.4 

2.5 

2.6 

2.4 

2.5 

2.3 

2.3 

With  either  lump  sums,  COLA,  or  both . 

3.0 

2.9 

2.5 

2.6 

2.7 

2.7 

2.7 

2.4 

2.4 

With  neither  lump  sums  nor  COLA . 

2.9 

2.7 

2.4 

2.5 

2.5 

2.2 

2.3 

2.3 

2.3 

Construction  . 

2.5 

2.4 

2.4 

2.6 

2.7 

2.5 

2.6 

2.5 

2.4 

All  industries  excluding  construdion . 

3.0 

2.9 

2.3 

2.1 

2.0 

2.0 

2.1 

2.3 

2.2 

Nonmanufacturing  exduding  construction . 

3.1 

3.0 

2.4 

2.5 

2.5 

2.4 

2.4 

2.2 

2.3 

Goods -producing  . 

2.6 

2.5 

2.3 

1.9 

1.8 

1.8 

1.9 

2.4 

2.2 

Service-producing . 

3.1 

3.0 

2.4 

2.6 

2.6 

2.5 

2.5 

2.2 

2.3 

Compensation  changes  in  settlements  covering 
5,000  workers  or  more: 

AH  industries 

First  year3 . 

3.0 

2.9 

2.1 

3.0 

3.0 

3.1 

3.1 

2.3 

2.1 

With  COLA  clauses  . 

4.2 

4.2 

3.0 

3.2 

(®) 

3.7 

4.0 

5.0 

4.6 

Without  COLA  dauses  . 

2.6 

2.4 

1.5 

2.9 

(5) 

2.8 

2.6 

1.5 

1.1 

Annual  average  over  the  contract  term4 . 

3.1 

2.9 

2.4 

2.4 

2.3 

2.4 

2.5 

2.4 

2.3 

With  COLA  dauses  . 

3.3 

3.3 

2.5 

1.7 

(®) 

1.9 

2.1 

3.4 

3.1 

Without  COLA  clauses  . 

3.0 

2.8 

2.3 

2.8 

<5) 

2.7 

2.6 

2.1 

2.0 

Indudes  net  increases,  decreases,  and  zero  change.  The 
lump-sum  measures  refer  to  whether  or  not  settlements  have 
cash  lump-sum  provisions.  All  measures  exdude  any  cash  or 
benefit  lump-sum  payments  and  potential  changes  from  COLA 
clauses. 

2  Preliminary. 


3  Changes  under  settlements  reached  in  the  period  and 
effective  within  12  months  of  the  contract  effective  date. 

4  Changes  under  settlements  reached  in  the  period 
expressed  as  an  average  annual  rate  over  the  contract  term. 

5  Data  do  not  meet  publication  standards. 
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Table  11.  Cost  changes:  Average  (mean)  changes1  In  the  cost  of  compensation  and  components 
annualized  over  the  life  of  the  contract2  in  private  industry  collective  bargaining  settlements  covering  5,000 
workers  or  more,  by  quarter,  and  during  4-quarter  periods 

(in  percent) 


Item 

1993 

1994 

1995 

1 

II 

III 

IV 

1 

II 

III 

IV 

|3 

Quarterly  averages 

All  industries 

Compensation  . 

1.9 

1.8 

0.9 

1.8 

2.0 

1.9 

0.8 

1.2 

1.1 

Cash  payments  4 . 

1.4 

1.7 

0.8 

1.4 

1.9 

1.4 

0.9 

1.5 

1.2 

Wages  . 

1.6 

1.7 

0.7 

1.4 

1.7 

1.4 

0.9 

1.5 

1.1 

Benefits . 

2.7 

1.8 

1.1 

2.4 

2.1 

2.7 

0.5 

0.6 

0.9 

Four  quarters  ended 

Ail  industries 

Compensation  . 

2.0 

1.9 

1.4 

1.6 

1.6 

1.6 

1.7 

1.6 

1.4 

Cash  payments4 . 

1.8 

1.7 

1.2 

1.3 

1.3 

1.3 

1.4 

1.4 

1.3 

Wages  . 

1.9 

1.8 

1.3 

1.3 

1.3 

1.3 

1.4 

1.3 

1.3 

Benefits . 

2.5 

2.3 

1.7 

2.1 

2.0 

2.2 

2.2 

1.8 

1.6 

With  contingent  pay  provisions5 

Compensation  . 

2.1 

2.0 

1.4 

1.5 

1.4 

1.7 

1.9 

2.2 

2.1 

Cash  payments4 . 

1.9 

1.7 

1.2 

1.2 

1.2 

1.3 

1.4 

1.8 

1.7 

Wages  . 

2.0 

1.9 

1.4 

1.4 

1.3 

1.4 

1.6 

1.7 

1.6 

Benefits . 

2.5 

2.5 

1.8 

2.0 

1.8 

2.3 

2.5 

3.0 

2.8 

Without  contingent  pay  provisions5 

Compensation  . 

2.0 

1.9 

1.4 

1.7 

1.8 

1.6 

1.5 

1.3 

1.1 

Cash  payments4 . 

1.8 

1.7 

1.3 

1.4 

1.6 

1.3 

1.3 

1.3 

1.1 

Wages  . 

1.8 

1.7 

1.2 

1.3 

1.4 

1.1 

1.1 

1.2 

1.1 

Benefits . 

2.5 

2.3 

1.6 

2.1 

2.2 

2.1 

1.8 

1.3 

1.1 

Manufacturing 

Compensation  . 

2.1 

1.8 

1.1 

1.2 

1.1 

1.3 

1.5 

1.9 

1.7 

Cash  payments4 . 

1.6 

1.3 

1.0 

0.8 

0.7 

0.9 

1.0 

1.7 

1.6 

Wages  . 

2.0 

1.7 

1.2 

1.1 

0.9 

1.1 

1.2 

1.6 

1.4 

Benefits . 

3.3 

2.7 

1.4 

1.6 

1.5 

1.9 

2.1 

2.3 

2.0 

Nonmanufacturing 

Compensation  . 

2.0 

2.0 

1.5 

1.9 

2.0 

1.8 

1.8 

1.4 

1.3 

Cash  payments4 . 

1.9 

1.8 

1.3 

1.6 

1.8 

1.5 

1.6 

1.3 

1.2 

Wages  . 

1.8 

1.8 

1.3 

1.5 

1.6 

1.4 

1.5 

1.3 

1.2 

Benefits . 

2.4 

2.2 

1.8 

2.4 

2.3 

2.4 

2.2 

1.6 

1.5 

Goods -producing 

Compensation  . 

1.9 

1.9 

1.6 

1.4 

1.4 

1.4 

1.4 

1.6 

1.4 

Cash  payments4 . 

1.5 

1.6 

1.4 

1.1 

1.2 

1.1 

1.2 

1.5 

1.3 

Wages  . 

1.8 

1.8 

1.5 

1.2 

1.2 

1.1 

1.2 

1.4 

1.2 

Benefits . 

2.9 

2.7 

2.1 

1.9 

1.8 

1.8 

1.8 

1.6 

1.5 

Service-producing 

Compensation  . 

2.1 

2.0 

1.2 

1.8 

1.8 

2.0 

2.0 

1.5 

1.5 

Cash  payments4 . 

1.9 

1.8 

1.1 

1.5 

1.6 

1.6 

1.6 

1.3 

1.3 

Wages  . 

1.9 

1.8 

1.0 

1.5 

1.5 

1.5 

1.6 

1.3 

1.3 

Benefits . 

2.4 

2.2 

1.3 

2.3 

2.2 

2.7 

2.6 

1.9 

1.8 

^  Preliminary. 

Cash  payments  indude  wages  and  lump-sum  payments. 

5  ■  Contingent  pay  provisions  include  COLA  clauses  antVor 
contingent  lump-sum  payment  clauses.  Data  exduds  potential 
changes  from  contingent  pay  provisions. 


Indudes  net  increases,  decreases,  and  no  change. 
Exdudes  potential  changes  from  contingent  pay  provisions. 

2  Changes  under  settlements  reached  in  the  period 
expressed  as  an  average  annual  rate  over  the  life  of  the 
contract. 
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Table  12.  Cost  changes:  Average  (mean)  changes1  In  the  cost  of  compensation  and  components 
annualized  over  the  life  of  the  contract2  in  private  industry  collective  bargaining  settlements  covering  5,000 
workers  or  more,  four  quarters  ended  with  the  first  quarter  of  1995  (preliminary) 


(in  percent) 


Measure 

Compen¬ 

sation 

Cash 

payments3 

Wages 

Benefits 

Number  of 
workers 
(000's) 

All  industries  . 

1.4 

1.3 

1.3 

1.6 

802 

With  contingent  pay  provisions4 . 

2.1 

1.7 

1.6 

2.8 

242 

Without  contingent  pay  provisions4 . 

1.1 

1.1 

1.1 

1.1 

560 

Manufacturing . 

1.7 

1.6 

1.4 

2.0 

226 

Nonmanufacturing  . 

1.3 

1.2 

1.2 

1.5 

576 

Goods -producing . 

1.4 

1.3 

1.2 

1.5 

371 

Service-producing . 

1.5 

1.3 

1.3 

1.8 

431 

Includes  net  increases,  decreases,  and  zero  change. 
Exdudes  potential  changes  from  contingent  pay  provisions. 

Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 

Cash  payments  indude  wages  and  lump  sum  payments. 


4  Contingent  pay  provisions  indude  COLA  clauses  and/or 
contingent  lump  sum  payment  clauses.  Data  exdude  potential 
changes  from  contingent  pay  provisions. 

NOTE:  Because  of  rounding,  sums  of  individual  employment  items 
may  not  equal  totals. 
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Table  13.  Cost  changes:  Percent  distribution  of  workers  in 
private  Industry  collective  bargaining  settlements  covering  5,000 
workers  or  more,  by  average  (mean)  changes1  in  compensation 
costs  annualized  over  the  life  of  the  contract,2  four  quarters  ended  with  the 
first  quarter  of  1995  (preliminary) 


Measure 

All 

industries 

Total  number  of  workers  (in  thousands)  ..  . 

802 

Percent  of  workers 

All  settlements  . 

100 

No  change  . 

o 

Decreases3 . 

6 

Increases . 

94 

Under  1  percent . 

25 

1  and  under  2  percent  . 

44 

2  percent  and  over . 

25 

Changes  (in  percent): 

Mean  change  (percent)  . 

1.4 

Median  change . 

•j  7 

Mean  increase  (percent) . 

1.7 

Median  increase . 

1.8 

Indudes  net  increases,  decreases, 
and  zero  change.  Exdudes  potential 
ch^pges  from  contingent  pay  provisions. 

Changes  under  settlements  reached 
in  the  period  expressed  as  an  average 
annual  (compound)  rate  over  the  life  of 


the  con  trad. 

3  Distributions  are  not  shown  to 
protect  confidentiality. 

NOTE:  Because  of  rounding,  sums  of 
indhridual  employment  items  may  not 
equal  totals. 
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Table  14.  Rate  changes:  Average  changes  in  wages  in  private  industry  collective  bargaining  agreements 
covering  1,000  workers  or  more,  by  year  and  quarter 


(in  percent) 


Annual  averages 

Quarterly  averages 

Item 

1999 

1994 

1993 

1994 

1995 

II 

III 

IV 

1 

II 

III 

IV 

|1 

Average  wage  rate  change  2 . . 

3.0 

2.7 

0.9 

0.8 

f 

0.7 

0.4 

04 

0.9 

0.6 

04 

Source: 

Current  settlements  ••••••••••••••••••••••••••••••••••••••••••••••••• 

0.9 

0.6 

0.2 

0.1 

0.5 

0.1 

04 

0.1 

04 

(3) 

Pnor  setttefTients  •••••••••••••••••••••••••••••••••••••••••••••••••••••• 

1.9 

1.9 

0.7 

ft® 

ft-2 

(3) 

0.6 

0.7 

04 

ft-2 

COL^  provisions 

0.2 

0.2 

0.1 

(3) 

0.1 

0.1 

0.1 

(3) 

Industry 

0.7 

0.4 

Manufacturing . 

34 

2.4 

0.9 

0.6 

1.1 

0.4 

0.7 

0.6 

Nonmanufacturing . 

2.8 

2.9 

14) 

0.9 

041 

0.4 

0.9 

1.0 

0.6 

04 

Nonmanufacturing  exdudng  construction - 

2.8 

2.9 

0.8 

0.9 

0.7 

0.4 

0.6 

1.2 

0.7 

04 

Construction  . 

2.7 

2.1 

1.6 

0.7 

0.1 

0.3 

1.6 

0.7 

04 

04 

Transportation  and  public  utilities . 

3.0 

23 

0.7 

1.1 

0.7 

02 

0.7 

1.9 

04 

04 

Wholesale  and  retail  trade - — 

24 

2.9 

0.9 

0.3 

0.6 

0.6 

0.7 

0.5 

1.1 

0.5 

Seneces  •••••••••••••••••••••••••••••••••••••••••••••••••••••••  •••••••••••• 

3.4 

33 

0.7 

1.5 

0.6 

0.8 

04 

0.6 

1.6 

0.6 

GoodS'producin^ 

3.1 

2.5 

1.1 

0.6 

0.8 

0.4 

1.0 

0.6 

0.5 

04 

Service1  pro^ucinQ 

23 

23 

03 

0.9 

0.7 

0.4 

0.6 

14 

0.6 

0.4 

Average  wage  rate  increase4 - 

3  J5 

33 

24 

2.7 

2JS 

1.7 

24 

2.5 

2.0 

1.5 

Source:5 

Current  settiements  ••••••••••••••••••••••••••••«•••••••••••••••«•••• 

33 

32 

3.0 

2.7 

23 

3.6 

2.7 

3.0 

2.9 

3.1 

Prior  settlements  «»»«»«»««»>»»»»»>«»»»»,»»<««»«»»«»«»«»«»»«»»«««»»««»■ 

3.4 

3.4 

33 

3.0 

32 

2.7 

34 

3.5 

2.9 

24 

COLA  provisions _  _ _ — . 

1.3 

1.7 

0.7 

0.5 

03 

0.3 

04 

0.5 

0.7 

04 

Number  of  workers  receiving  wage  increases  On 
thousands)8 . . 

4,795.1 

4,644.6 

2,116.4 

1,715.0 

1,603.9 

1435.1 

2,023.7 

2,061.5 

1,5694 

1431.4 

Source: 

Current  settlements  ■••••••••  •«••«••••  •• 

1,671.7 

1,083.3 

358.9 

359.5 

883.9 

149.0 

432.9 

317.5 

292.8 

88.1 

Prior  settlements . - . . . 

2,999.2 

3,037.1 

1,1214 

1,163.0 

377.0 

5584 

9414 

1,133.7 

646.9 

508.8 

COLA  provisions _ _ _ _ 

3122. 

760.8 

661 3 

273.4 

720.5 

689.5 

6554 

628.9 

695.0 

652.5 

Number  of  workers  not  receiving  a  wage  increase  (in 

4,194.0 

t^lOUSS n^ts ^  ••• 

681.0 

7713 

3390.1 

3,761.2 

34724 

4,0864 

34984 

3460.4 

34524 

1  Preliminary. 

2  Includes  increases,  decreases,  and  zero  change  in  wages  stemming 
from  current  settlements,  settlements  reached  in  a  prior  period,  and  COLA 
clauses.  Because  of  roundng  and  compounding,  sums  of  individual  items 
mqy  not  equal  totals. 

3  More  than  0  and  less  than  0.05  percent. 

4  Reflects  only  contracts  where  the  net  effect  of  increases  and 


decreases  from  al  sources  was  a  wage  rate  increase. 

5  Reflects  only  contracts  where  the  net  effect  of  increases  and 
decreases  from  sach  source  was  a  wage  rate  increase. 

0  The  employment  total  does  not  equal  the  sum  of  employment  for  each 

source,  because  some  workers  received  wage  changes  from  more  than 
one  source. 


20 


Table  15.  Rate  changes:  Average  changes  In  wages  In  private  industry  collective  bargaining  agreements 
covering  1,000  workers  or  more  during  4-quarter  periods 

(in  percent) 


Four  quarters  ended 

Item 

1993 

1994 

1995 

1 

II 

III 

IV 

1 

II 

III 

IV 

|1 

Average  wage  rate  change  2 . 

3.0 

2.9 

2.6 

3.0 

2.9 

2.7 

2.9 

2.7 

2.6 

Source: 

Current  settlements . 

0.8 

0.7 

0.6 

0.9 

0.9 

0.9 

0.8 

0.6 

0  5 

Prior  settlements . 

1.8 

1.8 

1.8 

1.9 

1.8 

1.7 

1.9 

1.9 

1.9 

COLA  provisions . 

0.4 

0.4 

0.3 

0.2 

0.2 

0.2 

0.2 

0.2 

0.3 

Industry 

Manufacturing . 

2.9 

3.0 

2.7 

3.3 

3.1 

2.9 

2.9 

2.4 

2  4 

Nonmanufacturing  . 

Nonmanufacturing  excluding 

3.0 

2.8 

Z6 

2.8 

2.8 

2.7 

2.9 

2.9 

2.8 

construction  . 

2.9 

2.9 

2.6 

2.8 

2.8 

2.7 

2.9 

2.9 

28 

Construction  . 

Transportation  and  public 

3.3 

2.7 

2.5 

2.7 

2.7 

2.7 

2.9 

2.7 

2.7 

utilities . 

2.8 

2.9 

2.5 

3.0 

2.7 

2.7 

3.4 

2.8 

2.8 

Wholesale  and  retail  trade . 

3.1 

3.0 

2.4 

2.3 

2.5 

2.3 

2.4 

2.9 

2.7 

Services . 

3.2 

3.3 

3.8 

3.4 

3.5 

3.1 

2.3 

3.3 

3  1 

Goods -producing . 

3.0 

2.8 

2.6 

3.1 

2.9 

2.8 

2.9 

2.5 

25 

Service-producing . 

2.9 

2.9 

2.7 

2.8 

2.8 

2.7 

2.9 

2.9 

2.8 

Average  wage  rate  increase3 . 

3.6 

3.6 

3.4 

3.5 

3.4 

3.4 

3.6 

3.3 

3.2 

Source:4 

Current  settlements . 

3.5 

3.1 

3.0 

3.2 

3.1 

2.9 

3.0 

3.2 

3.0 

Prior  settlements . 

3.7 

3.5 

3.3 

3.4 

3.3 

3.3 

3.4 

3.4 

3.4 

COLA  provisions . 

2.0 

2.0 

1.8 

1.3 

1.2 

1.1 

1.4 

1.7 

1.8 

Number  of  workers  receiving  wage 

increases  (in  thousands)^ . 

4,630.8 

4,528.5 

4,468.8 

4,795.1 

4,696.5 

4,598.6 

4,51 2.5 

4,644.6 

4,611.7 

Source: 

Current  settlements . 

1,347.8 

1,405.0 

1,229.8 

1,671.7 

1,651.8 

1,748.1 

1,689.4 

1 ,083.3 

1 ,076.1 

Prior  settlements . 

2,706.0 

2,785.0 

2,965.9 

2,999.2 

2,989.1 

2,888.2 

2,965.4 

3,037.1 

3,018.5 

COLA  provisions . 

1,067.4 

1,064.2 

921.2 

872.2 

839.2 

843.2 

786.2 

760.8 

746.6 

Number  of  workers  not  receiving  a  wage 

increase  (in  thousands)  . 

888.7 

991.0 

1,050.7 

681.0 

779.6 

877.5 

963.7 

777.3 

810.3 

*  Preliminary. 

Indudes  increases,  decreases,  and  zero  change  in  wages  stemming 
from  current  settlements,  agreements  reached  In  a  prior  period,  and  COLA 
clauses.  Because  of  rounding  and  compounding,  sums  of  indnridual  items 
may  not  equal  totals. 

Reflects  only  contracts  where  the  net  effect  of  increases  and 


decreases  from  all  sources  was  an  increase. 

4  Reflects  only  contracts  where  the  net  effect  of  increases  and 
deceases  from  each  source  was  an  increase. 

The  employment  total  does  not  equal  the  sum  of  employment  for 
each  source,  because  some  workers  received  wage  changes  from  more 
than  one  source. 


21 


Chart  1.  Average  annual  changes  in  wage  rates  over  the  contract  term 
in  current  and  replaced  private  industry  collective  bargaining 
settlements  covering  1,000  workers  or  more,  4-quarter  periods  ended 
with  the  1st  quarters  of  1985-95 
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MAJOR  COLLECTIVE  BARGAINING  SETTLEMENTS 
IN  PRIVATE  INDUSTRY,  SECOND  QUARTER  1995 

Major  collective  bargaining  settlements  reached  in  private  industry  during  the  second  quarter 
of  1995  called  for  annual  changes  in  wage  rates  and  compensation  over  the  contract  term  that  were 
lower,  on  average,  than  were  specified  in  the  agreements  they  replaced,  the  U.S.  Department  of 
Labor's  Bureau  of  Labor  Statistics  reported  today.  This  relationship  has  existed  for  1 1  consecutive 
quarters,  with  the  exception  of  the  fourth  quarter  of  1993  when  changes  in  compensation  rates  were 
the  same  for  current  and  replaced  contracts.  The  Bureau's  series  on  major  collective  bargaining 
statistics  covers  bargaining  units  of  1,000  or  more  workers,  while  the  data  on  compensation  changes 
relate  to  bargaining  units  of  5,000  or  more  workers. 

Wage  rate  changes  under  settlements 

Settlements  in  the  second  quarter  of  1995  specified  wage  rate  changes  averaging  an  increase  of 
2. 1  percent  in  their  first  year  and  2.2  percent  annually  over  their  contract  term.  (See  tables  1  and  2.) 
Corresponding  changes  in  agreements  they  replaced  (which  were  primarily  negotiated  in  1992  and 
1993)  were  increases  of  3.1  percent  and  3.0  percent.  Lump-sum  payments  and  cost-of-living 
adjustments  are  not  included  in  specified  wage  rate  changes.  During  the  second  quarter,  136 
settlements,  covering  456,000  workers,  were  concluded.  Settlements  in  construction,  food  stores,  and 
apparel  manufacturing  accounted  for  nearly  three-fourths  of  the  workers. 

During  the  second  quarter  of  1995,  cash  lump-sum  payment  provisions  were  newly  negotiated 
in  1 1  agreements  for  33,000  workers,  maintained  in  another  1 1  agreements  for  33,000  workers,  and 
discontinued  in  4  agreements  for  8,000  workers.  As  of  June  30,  1995,  such  provisions  covered  42 
percent  of  the  5.4  million  workers  under  all  major  collective  bargaining  contracts  in  private  industry. 
Lump-sum  coverage  had  been  as  high  as  44  percent  in  1989  and  dropped  to  a  low  of  36  percent  at  the 
end  of  1992. 

Nine  agreements  covering  26,000  workers  reached  in  the  second  quarter  of  1995  retained  their 
cost-of-living  adjustment  clauses  (COLAs),  while  six  agreements  for  16,000  workers  discontinued 
COLA  coverage.  No  settlement  added  a  COLA  clause.  As  of  June  30,  1995,  COLA  provisions 
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covered  23  percent  of  the  5.4  million  workers  under  major  collective  bargaining  contracts  compared 
with  24  percent  at  the  end  of  1994.  Coverage  has  been  steadily  declining  from  the  40  percent  level 
that  existed  in  the  late  1980s. 

Workers  under  second-quarter  settlements  accounted  for  35  percent  of  the  1.3  million  workers 
under  the  383  settlements  reached  in  the  12  months  ended  June  30,  1995.  (See  table  3.)  Settlements 
during  this  4-quarter  period,  on  average,  specified  a  lower  wage  rate  change  over  their  term  than  the 
contracts  being  replaced-an  annual  increase  of  2.2  percent  compared  with  2.9  percent.  (See  the 
chart.)  This  has  been  the  pattern  for  the  last  1 1  4-quarter  periods.  Over  their  term,  agreements 
reached  during  the  year  ended  June  30,  1995,  specified  wage  rate  increases  for  85  percent  of  the 
workers,  no  wage  change  for  13  percent,  and  a  net  decrease  for  3  percent.  (See  table  4.)  These 
contracts  had  an  average  duration  of  38.4  months,  about  the  same  as  for  the  4-quarter  period  ended 
March  31,  1995,  which  was  the  longest  recorded  since  the  Bureau  of  Labor  Statistics  began  publishing 
this  measure  in  1972.  (See  table  7.) 

Twenty-eight  percent  of  the  workers  under  settlements  reached  during  the  4-quarter  period 
ended  June  30,  1995,  had  either  a  cash  lump-sum  payment  provision,  a  COLA  clause,  or  both.  Their 
wage  changes  over  the  contract  term  averaged  an  increase  of  1.8  percent  annually  compared  with  2.3 
percent  tor  workers  in  settlements  with  neither  provision.  Lump-sum  payments  are  not  part  of  the 
ongoing  rate  structure  and,  therefore,  are  excluded  from  the  rate  data.  Such  payments,  however,  are 
included  in  measures  of  compensation  cost  changes  discussed  in  the  next  section.  Potential  wage 
changes  from  COLA  clauses  depend  on  future  price  changes  and,  therefore,  are  excluded  from  both 
rate  and  cost  data.  (See  the  Explanatory  Note.) 

Typically,  lump-sum  payment  and  COLA  provisions  are  negotiated  more  frequently  for 
manufacturing  than  for  nonmanufacturing  workers.  During  the  year  ended  June  30,  1995,  cash  lump¬ 
sum  payment  and/or  COLA  provisions  covered  56  percent  of  the  workers  in  manufacturing 
settlements  compared  with  16  percent  in  nonmanufacturing.  For  all  manufacturing  settlements,  the 
wage  rate  change  averaged  an  annual  increase  of  2.0  percent  over  the  contract  term.  Settlements  with 
cash  lump-sum  and/or  COLA  provisions  called  for  wage  rate  changes  averaging  an  increase  of  1.7 

percent  annually  over  the  life  of  the  agreement  compared  with  2.3  percent  in  settlements  with  neither 
provision. 

Nonmanufacturing  settlements  reached  in  the  year  ended  June  30,  1995,  called  for  wage  rate 
changes  averaging  an  increase  of  2.2  percent  annually  over  their  life.  Settlements  with  lump-sum 
and/or  COLA  provisions  had  annual  wage  changes  averaging  an  increase  of  1.9  percent  over  the 
contract  term  compared  with  2.3  percent  in  settlements  with  neither  provision. 

Compensation  cost  changes  under  settlements 

The  BLS  data  on  negotiated  changes  in  employers'  costs  for  employee  compensation  relate  to 
settlements  covering  5,000  or  more  workers.  Compensation  cost  changes  include  specified 
(guaranteed)  cash  and  benefit  lump-sum  payments  and  reflect  both  the  size  and  timing  of 
compensation  rate  changes.  Lump-sum  payments  and  the  timing  are  not  taken  into  account  in  the  rate 
measure.  See  the  Explanatory  Note  for  a  more  detailed  description  of  the  cost  series. 
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Settlements  tor  5, (XX)  workers  or  more  accounted  for  55  percent  (252,(XX))  of  the  456, (XX) 
workers  covered  by  all  major  settlements  negotiated  in  the  second  quarter  of  1 995.  They  provided 
total  compensation  cost  changes  averaging  an  increase  of  1 . 1  percent  annually  over  the  life  of  the 
contract  compared  with  2. 1  percent  in  the  contracts  being  replaced.  (See  table  11.)  Under  second 
quarter  settlements,  annual  cost  changes  over  the  contract  term  averaged  1.1  percent  each  for  wages 
alone,  for  cash  payments  (wages  and  cash  lump-sum  payments),  and  for  benefits. 

For  the  12  months  ended  June  30,  1995,  settlements  for  5,000  or  more  workers  accounted  for 
5 1  percent  (669,000)  of  the  1 .3  million  workers  under  all  major  settlements.  These  settlements 
provided  total  compensation  cost  changes  averaging  an  increase  of  1. 1  percent  annually  over  the 
contract  term.  The  corresponding  change  in  the  agreements  they  replaced  was  an  increase  of  2. 1 
percent.  Over  the  contract  term,  settlements  reached  in  the  12  months  ended  June  30,  1995,  specified 
annual  changes  averaging  increases  of  1.1  percent  for  wages  alone,  1.2  percent  for  cash  payments 
(including  wages  and  cash  lump-sum  payments),  and  0.8  percent  for  benefit  costs. 


Twenty  percent  of  the  workers  under  settlements  for  5,000  or  more  workers  reached  in  the 
year  ended  June  30,  1995,  could  receive  compensation  increases  beyond  those  specified  in  the 
settlement  from  contingent  pay  provisions.  Examples  of  such  provisions  include  COLA  clauses  and 
lump-sum  provisions  that  call  for  a  payment  only  if  company  profits  exceed  a  specified  amount. 
Potential  payments  under  these  provisions  are  excluded  from  the  series.  Annual  compensation  cost 
changes  over  the  contract  term  averaged  an  increase  of  1.4  percent  in  settlements  with  contingent  pay 
provisions  and  1.0  percent  in  those  without  such  provisions.  (See  table  12.) 

Wage  rate  changes  under  all  major  contracts 

In  addition  to  data  on  changes  in  rates  and  costs  under  settlements,  BLS  compiled  information 
on  wage  rate  changes  during  the  second  quarter  of  1995  under  all  major  contracts.  (See  table  14  ) 
Wage  rate  changes  averaged  an  increase  of  0.8  percent-0.2  percent  from  settlements  reached  during 
the  quarter,  0.5  percent  from  agreements  reached  earlier,  and  0.1  percent  from  COLAs. 

u  ^  u  Approximately  5-4  mjllion  workers  were  covered  by  these  contracts.  About  2  million  workers 
had  their  wages  increased,  another  3.5  million  workers  were  under  major  contracts  in  which  wage 
rates  remained  the  same  during  the  second  quarter,  and  10,000  workers  had  wage  decreases. 

Wage  rate  increases  during  the  second  quarter  of  1995  stemmed  from  one  or  more  of  the 

following.  1)  Settlements  reached  in  1995  which  provided  increases  in  the  quarter  averaging  3.0 

percent  for  288,000  workers;  2)  contracts  negotiated  before  1995  that  specified  increases  in  the 

quarter  averaging  2.8  percent  for  1,028,000  workers;  and  3)  COLA  provisions,  which  yielded 

increases  averaging  0.7  percent  for  688,000  workers.  About  128,000  additional  workers  had  COLA 

reviews  which  did  not  produce  a  wage  change,  largely  because  movement  in  the  BLS  Consumer  Price 

Index  was  insufficient  to  trigger  one.  COLA  reviews  during  the  second  quarter  of  1995  generated 

average  wage  rate  changes  that  amounted  to  64  percent  of  the  CPI  movement  during  the  review 
period. 
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Third-quarter  1995  activity 

During  July-September  1995,  492,000  workers  are  under  78  major  agreements  scheduled  to 
expire  or  reopen  for  wage  negotiations.  Just  over  70  percent  of  these  workers  are  in  the  telephone 
communications,  food  store,  and  construction  industries.  In  addition,  there  are  605,000  workers 
under  79  agreements  that  expired  or  were  reopened,  but  had  not  been  renegotiated  or  ratified  prior  to 
July  1,  1995.  Seventy  percent  of  these  workers  are  employed  in  the  railroad,  telephone 
communications,  airline,  construction,  and  health  services  industries. 

In  the  third  quarter,  852,000  workers  are  scheduled  for  wage  increases  averaging  3.1  percent 
under  provisions  of  agreements  negotiated  prior  to  1995,  and  about  40,000  are  slated  for  increases 
averaging  2.0  percent  under  agreements  reached  during  1995.  COLA  reviews  are  scheduled  for 
722,000  workers  during  the  quarter. 


EXPLANATORY  NOTE  ABOUT  THE  DATA 

This  release  covers  major  collective  bargaining  units— those  with  1,000  or  more  workers— in 
private  nonfarm  industries.  It  is  limited  to  production  and  related  workers  in  manufacturing  and 
nonsupervisory  workers  in  nonmanufacturing.  About  6.8  percent  of  the  employed  production  and 
nonsupervisory  workers  in  private  industry  (excluding  households)  are  covered  by  a  major  bargaining 
agreement. 

Wage  and  compensation  changes  under  settlements 

The  series  on  major  collective  bargaining  settlements  estimates  how  much  wage  and 
compensation  rates  and  compensation  costs  will  change  from  existing  levels  as  a  result  of  new 
collective  bargaining  agreements  reached  during  specified  reference  periods. 

Compensation  rates  include:  Straight-time  pay  for  time  worked;  premium  pay  for  overtime, 
weekend,  holiday,  and  shift  work;  paid  leave;  life,  health,  and  sickness  and  accident  insurance;  pension 
and  other  retirement  plans;  severance  pay;  and  legally  required  benefits.  Compensation  rates  exclude 
lump-sum  payments  because  they  are  not  part  of  the  ongoing  rate  structure. 

Compensation  costs  include:  All  items  covered  by  compensation  rates  plus  specified  cash  and 
benefit  lump-sum  payments,  which  are  excluded  from  rate  data. 

Wage  and  compensation  rate  changes:  The  rate  change  for  a  settlement  is  the  percent 
difference  between  the  average  rate  just  prior  to  the  start  of  a  new  agreement  and  the  average  rate  that 
would  exist  at  the  end  of  the  first  365  days  of  the  new  agreement  (first  year  measure)  or  at  its 
expiration  date  (over-the-life  measure).  (The  over-the-life  measure  is  expressed  as  an  annual  average 
change.)  The  average  rate  change  for  all  settlements  is  calculated  by  first  multiplying  the  rate  change 
for  each  settlement  by  the  number  of  workers  under  the  settlement.  Next,  the  resulting  products  are 
summed,  and  the  sum  is  divided  by  the  total  number  of  workers  under  all  settlements.  The  result  is  the 
average  change  for  all  settlements. 
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Compensation  cost  changes:  Hie  compensation  cost  change  for  a  settlement  is  the  percent 
difference  between  the  average  cost  of  compensation  per  work  hour  (including  the  hourly  cost  of 
lump-sum  payments  made  during  the  term  of  the  expiring  agreement)  just  prior  to  the  start  of  a  new 
agreement  and  the  average  cost  of  compensation  per  work  hour  under  the  settlement.  The  average 
cost  of  compensation  under  the  settlement  is  calculated  in  two  steps,  as  follows:  1)  Each  hourly 
compensation  rate  (excluding  lump-sum  payments)  is  multiplied  by  the  number  of  hours  it  is  to  be  paid 
during  the  agreement;  the  products  are  summed;  and  the  total  is  divided  by  the  number  of  work  hours 
over  the  agreement  term.  The  result  is  the  cost  per  work  hour  of  compensation  excluding  specified 
lump-sum  payments.  2)  The  cost  per  work  hour  of  specified  lump-sum  payments  is  computed  by 
dividing  the  total  amount  of  any  cash  and  benefit  lump  sums  by  the  total  number  of  work  hours  over 
the  agreement  term.  1  he  sum  ot  the  results  of  steps  1  and  2  is  the  estimated  average  cost  of 
compensation  per  work  hour  over  the  term  of  the  new  agreement.  The  percent  difference  between 
this  amount  and  the  average  cost  at  the  end  of  the  expiring  agreement  is  the  average  cost  change  under 
the  settlement. 

The  average  cost  change  under  all  settlements  is  calculated  by  multiplying  the  percent  change 
in  cost  under  each  settlement  by  the  number  of  workers  under  the  settlement.  The  results  are  summed, 
and  the  sum  is  divided  by  the  total  number  of  workers  under  all  settlements. 

The  following  example  illustrates  one  of  the  major  differences  between  the  compensation  rate 
series  and  the  compensation  cost  series.  Two  agreements  (A  and  B)  expire.  At  expiration, 
compensation  under  each  agreement  is  $10  an  hour.  The  agreements  are  replaced  by  new  settlements 
that  run  for  1  year.  The  settlement  replacing  agreement  A  immediately  increases  compensation  from 
$10  an  hour  to  $10.50  an  hour.  The  settlement  replacing  agreement  B  leaves  compensation 

unchanged  for  the  first  6  months  and  then  increases  compensation  from  $10  an  hour  to  $10.50  an 
hour. 


The  rate  series  measures  the  size  of  each  settlement  by  calculating  the  difference  between 
compensation  at  the  expiration  of  the  old  agreement  and  compensation  at  the  expiration  of  the  new 
agreement  and  computing  the  percent  change.  Thus,  it  measures  each  settlement  as  providing  a  5- 
percent  ($.50/$  10)  compensation  rate  increase  over  the  1  year  term. 

The  cost  series  measures  the  size  of  each  settlement  by  comparing  employer  costs  for 
compensation  under  the  settlement  with  what  they  were  under  the  expiring  agreement  just  before  it 
was  renegotiated  as  follows:  When  each  agreement  expired,  an  employee  who  worked  2,000  hours 
over  the  year  would  cost  the  employer  $20,000  (2,000  hours  at  $10).  Under  the  settlement  replacing 
agreement  A  (with  the  immediate  increase),  the  employer  would  pay  for  2,000  hours  at  $10.50  an 
hour,  or  $21,000  for  the  year,  a  5-percent  increase  over  the  $20,000.  Under  the  settlement  replacing 
agreement  B  (with  the  delayed  increase),  the  employer  would  pay  for  1,000  hours  at  $10  an  hour  and 
for  1,000  hours  at  $10.50  an  hour,  or  $20,500  for  the  year,  a  2.5-percent  increase  over  the  $20,000. 
Thus,  the  cost  series  reflects  the  influence  of  timing  of  changes  during  the  agreement  term  which  the 
rate  series  does  not  reflect. 
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For  a  more  detailed  description  of  the  compensation  cost  series  and  how  it  compares  with  the 
compensation  rate  series,  see  Alvin  Bauman,  "A  New  Measure  of  Compensation  Cost  Adjustments, 
Monthly  Labor  Review,  August.1990,  pp.  11-18. 

Data  on  changes  under  settlements  exclude  potential  increases  or  decreases  that  may  result 
from  COLA  clauses  that  are  based  on  future  changes  in  the  CPI  unknown  at  the  time  of  settlement. 

The  data  do,  however,  include  "guaranteed"  COLA  payments  (those  specified  when  the  agreement 
was  reached  and  specified  to  be  implemented  later)  because  they  are  not  tied  to  subsequent  price 
movements.  Similarly,  data  on  cost  changes  exclude  contingent  lump-sum  payments  (such  as  those 
tied  to  future  profit  levels  or  productivity  increases)  but  include  lump-sum  payments  guaranteed  by  the 
settlement. 

Estimates  of  changes  are  based  on  the  assumption  that  conditions  existing  at  the  time  of 
settlement  (e.g.,  composition  of  the  labor  force  or  methods  of  funding  pensions)  will  remain  constant 
over  the  life  of  the  agreement. 

Wage  rate  changes  under  all  contracts 

The  series  on  all  major  collective  bargaining  contracts  estimates  average  wage  rate  changes 
during  the  reference  period  under  settlements  reached  during  the  calendar  year  as  well  as  under  major 
agreements  reached  earlier  and  remaining  in  force  during  the  period. 

The  average  change  under  all  contracts  in  force  during  a  period  is  computed  by  multiplying  the 
percent  change  under  each  contract  by  the  number  of  workers  covered,  adding  the  products,  and 
dividing  the  sum  by  the  total  number  of  workers  under  all  contracts. 

The  average  rate  change  reflects  net  rate  increases,  decreases,  and  zero  changes  during  the 
reference  period.  Rate  increases  and  decreases  stem  from  settlements  in  the  calendar  year  that  call  for 
increases  or  decreases  during  the  period,  from  agreements  reached  earlier  with  increases  or  decreases 
deferred  to  the  period,  and  from  COLA  clauses.  (Although  wage  increases  and  decreases  from  COLA 
clauses  are  not  incorporated  into  base  wage  rates  under  all  agreements,  they  are  included  in  the  wage 
rate  change  measure  for  all  contracts.) 

Wage  changes  under  COLA  clauses  are  based  on  changes  in  the  Consumer  Price  Index  for  a 
review  period  designated  in  the  agreement. 

Data  for  1995  are  preliminary  and  may  be  revised  if  additional  information  is  obtained.  Final 
data  will  be  available  in  the  Spring  of  1996. 

Additional  historical  information  is  available  from  the  Office  of  Compensation  and  Working 
Conditions,  Bureau  of  Labor  Statistics,  Washington,  DC  20212-0001. 

Data  on  major  public  sector  collective  bargaining  settlements  are  developed  separately  and 
issued  semi-annually.  Data  for  the  first  half  of  1995  are  scheduled  to  be  released  in  August  1995. 
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Information  in  this  release  will  be  made  available  to  sensory  impaired  individuals  upon  request. 
Voice  phone:  202-606-7828,  TDD  phone:  202-606-5897,  TDD  Message  Referral  Phone  Number: 
1-800-326-2577. 

Major  private  industry  collective  bargaining  settlements  data  for  the  third  quarter  of  1995  and 
for  the  year  ended  September  30,  1995,  will  be  released  on  October  31,  1995,  at  10:00  AM  (EST). 


BLS  Collective  Bargaining  Data  Now  Available  on  the  INTERNET 

LABSTAT,  the  Bureau  of  Labor  Statistics  public  database,  provides  time  series  data 
for  many  surveys,  as  well  as  numerous  news  releases.  Time  series  data  are  composed 
of  individual  databases  (in  flat  file  format)  corresponding  to  each  of  the  surveys.  News 
release  files  contain  both  the  text  and  tables  (in  plain  text  format)  that  were  included  in 
the  official  release. 

Internet  users  can  choose  from  several  methods  to  access  LABSTAT.  Anonymous 
FTP  access  to  LABSTAT  is  available  at  stats.bls.gov;  Gopher  access  is  at 
hopi.bIs.gov;  and  World  Wide  Web  access  is  at  http://stats.bls.gov/blshome.html. 

Collective  bargaining  related  time  series  data  include  both  negotiated  wage  and  benefit 
changes  (private  industry  and  state  and  local  government)  and  work  stoppages. 
Current  news  releases  are  available  for  major  collective  bargaining  settlements  (private 
industry  and  state  and  local  government),  bargaining  activity  in  1995,  work  stoppages, 
and  union  membership.  If  you  have  questions  or  comments  regarding  the  LABSTAT 
system  on  the  Internet,  address  e-mail  to  labstat.helpdesk@bls.gov. 

Non-Intemet  users  can  use  the  limited  dial-in  service  through  the  DOL  bulletin  board 
to  access  BLS  data;  the  telephone  number  is  (202)  606-7060. 
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Table  1.  Average  (mean)  changes1  In  wages  and  compensation  under  current  and  replaced  private 
industry  collective  bargaining  settlements,  by  quarter,  and  during  4-quarter  periods 


(in  percent) 


1993 

1994 

1995 

1 

II 

III 

IV 

1 

II 

III 

IV 

|2 

l|3 

Quarterl 

y  averaj 

ges 

2.5 

2.5 

1.1 

2.8 

3.0 

2.0 

1.0 

2.2 

1.9 

2.1 

4.4 

4.0 

3.6 

3.4 

5.4 

2.8 

2.5 

3.3 

3.5 

3.1 

2.7 

2.5 

1.7 

2.0 

2.4 

2.4 

1.9 

2.5 

2.1 

2.2 

3.8 

3.5 

3.0 

2.2 

3.7 

3.0 

2.8 

2.9 

2.9 

3.0 

3.1 

3.2 

1.0 

3.8 

3.0 

3.4 

(6) 

1.5 

1.3 

1.8 

4.6 

5.0 

4.2 

3.8 

5.9 

3.8 

3.4 

4.9 

3.8 

4.0 

3.2 

2.6 

1.4 

2.5 

2.6 

2.9 

1.4 

2.1 

1.6 

1.8 

3.9 

3.9 

2.8 

2.5 

4.1 

3.6 

3.0 

4.0 

2.9 

3.1 

1.9 

1.8 

0.9 

1.8 

2.0 

1.9 

0.8 

1.2 

1.1 

1.1 

3.0 

2.9 

2.4 

2.0 

3.6 

2.2 

1.9 

2.6 

1.9 

2.1 

Four  quarters  ended 

2.6 

2.5 

2.0 

2.3 

2.4 

2.2 

2.3 

2.0 

1.8 

1.8 

3.6 

3.9 

4.1 

3.7 

3.8 

3.5 

3.2 

3.2 

2.9 

3.0 

2.9 

2.7 

2.3 

2.1 

2.1 

2.1 

2.2 

2.3 

2.3 

2.2 

3.3 

3.4 

3.5 

2.9 

2.9 

2.8 

2.7 

3.0 

2.9 

2.9 

3.0 

29 

2.1 

3.0 

3.0 

3.1 

3.1 

2.3 

2.1 

1.2 

4.1 

4.6 

4.8 

4.2 

4.3 

4.1 

3.9 

4.2 

3.9 

3.9 

3.1 

2.9 

2.4 

2.4 

2.3 

2.4 

2.5 

2.4 

2.3 

1.7 

3.4 

3.5 

3.6 

2.9 

2.9 

2.9 

3.0 

3.5 

3.4 

3.2 

2.0 

1.9 

1.4 

1.6 

1.6 

1.6 

1.7 

1.6 

1.4 

1.1 

2.9 

3.0 

3.2 

2.3 

2.4 

2.3 

2.2 

2.4 

2.1 

2.1 

Measure 


Wage-rate  changes  in  settlements 
covering  1 ,000  workers  or  more: 
First-year  change4 

Current  settlements  . 

Replaced  settlements . 

Annual  change  over  the  contract  termS 

Current  settlements  . 

Replaced  settlements . 

Compensation -rate  changes  in  settlements 
covering  5,000  workers  or  more: 
First-year  change4 

Current  settlements  . 

Replaced  settlements . 

Annual  change  over  the  contract  termS 

Current  settlements  . 

Replaced  settlements . 

Compensation-cost  changes  in  settlements 
covering  5,000  workers  or  more: 

Annual  change  over  the  contract  term® 

Current  settlements  . 

Replaced  settlements . 


Wage-rate  changes  in  settlements 
covering  1 ,000  workers  or  more: 
First-year  change4 

Current  settlements  . 

Replaced  settlements . 

Annual  change  over  the  contract  term5 

Current  settlements  . 

Replaced  settlements . 

Compensation-rate  changes  in  settlements 
covering  5,000  workers  or  more: 
First-year  change4 

Current  settlements  . 

Replaced  settlements . 

Annual  change  over  the  contract  termS 

Current  settlements  . 

Replaced  settlements . 

Compensation-cost  changes  in  settlements 
covering  5,000  workers  or  more: 

Annual  change  over  the  contract  termS 

Current  settlements . 

Replaced  settlements . 


Includes  net  increases,  decreases,  and  zero  change  All 
rate  measures  exclude  any  cash  or  benefit  lump-sum  payments 
and  potential  changes  from  COLA  clauses. 

Preliminary  revised. 

^  Preliminary. 


Changes  under  settlements  reached  in  the  period  and 
effective  within  1 2  months  of  the  contract  effective  date. 

Changes  under  settlements  reached  in  the  period 
expressed  as  an  average  annual  rate  over  the  life  of  the  contract. 
0  Less  than  0  and  greater  than  -0.05  percent. 
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Table  2.  Rate  changes:  Average  (mean)  changes1  In  wages  and  compensation  in  private  industry 
collective  bargaining  settlements,  second  quarter  of  1995  (preliminary) 


(in  percent) 


Measure 

First-year 

change2 

Annual  change 
over  the 
contract  term3 

Number  of 
workers 
(000's) 

Number  of 
settlements 

Wage  changes  in  settlements 

covering  1 ,000  workers  or  more: 

All  industries  . 

2.1 

2.2 

456 

136 

With  COLA  clauses  . 

2.1 

1.2 

26 

9 

Without  COLA  clauses  . 

2.1 

2.3 

430 

127 

With  lump-sum  provisions  . 

1.9 

1.7 

67 

23 

Without  lump-sum  provisions  . 

2.2 

2.3 

388 

1 13 

With  either  lump  sums,  COLA,  or  both  . 

1.9 

1.7 

74 

27 

With  neither  lump  sums  nor  COLA . 

2  2 

2.3 

382 

109 

Manufacturing . 

2.3 

2.1 

81 

29 

Nonmanufacturing  . 

2.1 

2.2 

374 

107 

Construction  . 

2.3 

2.7 

228 

76 

All  industries  excluding  construction . 

1.9 

1.7 

228 

60 

Nonmanufacturing  excluding  construction . 

1.7 

1.5 

146 

31 

Goods-producing  . 

2.3 

2.5 

310 

105 

Service-producing . 

1.7 

1.5 

146 

31 

Compensation  changes  in  settlements 
covering  5,000  workers  or  more: 

All  industries  . 

1.8 

1.8 

252 

18 

Goods-producing  . 

2.0 

2.2 

152 

10 

Service-producing . 

1.5 

1.3 

100 

8 

1  Includes  net  increases,  decreases,  and  zero  change.  The 
lump-sum  measures  refer  to  whether  or  not  settlements  have  cash 
lump-sum  provisions.  All  measures  exclude  any  cash  or  benefit 
lump-sum  payments  and  potential  changes  from  COLA  clauses. 

2  Changes  under  settlements  reached  in  the  period  and 


effective  within  12  months  of  the  contract  effective  date. 

^  Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 

NOTE:  Because  of  rounding,  sums  of  individual  employment 
items  may  not  equal  totals. 
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Table  3.  Rate  changes:  Average  (mean)  changes1  in  wages  and  compensation  in  private  industry 
collective  bargaining  settlements,  four  quarters  ended  with  the  second  quarter  of  1995  (preliminary) 

(in  percent) 


Measure 

First-year 

change2 

Annual  change 
over  the 
contract  term3 

Number  of 
workers 
(000 ’s) 

Number  of 
settlements 

Wage  changes  in  settlements 

covering  1 ,000  workers  or  more: 

All  industries  . 

1.8 

2.2 

1,317 

383 

With  COLA  clauses  . 

1.7 

1.8 

166 

43 

Without  COLA  clauses  . 

1.8 

2.2 

1,151 

340 

With  lump-sum  provisions  . 

1.4 

1.6 

295 

94 

Without  lump-sum  provisions  . 

1.9 

2.3 

1,022 

289 

With  either  lump  sums,  COLA,  or  both  . 

1.6 

1.8 

365 

107 

With  neither  lump  sums  nor  COLA . 

1.8 

2.3 

952 

276 

Manufacturing . 

1.9 

2.0 

380 

119 

With  either  lump  sums,  COLA,  or  both  . 

1.7 

1.7 

213 

64 

With  neither  lump  sums  nor  COLA . 

2.2 

2.3 

167 

55 

Nonmanufacturing  . 

1.7 

2.2 

937 

264 

With  either  lump  sums,  COLA,  or  both  . 

1.5 

1.9 

152 

43 

With  neither  lump  sums  nor  COLA . 

1.8 

2.3 

785 

221 

Construction  . 

2.3 

2.7 

346 

122 

All  industries  excluding  construction . 

1.6 

2.0 

971 

261 

Nonmanufacturing  excluding  construction . 

1.3 

2.0 

591 

142 

Goods-producing . 

2.1 

2.3 

728 

242 

Service-producing . 

1.3 

2.0 

589 

141 

Compensation  changes  in  settlements 
covering  5,000  workers  or  more: 

All  industries  . 

1.2 

1.7 

669 

55 

With  COLA  clauses  . 

2.6 

2.0 

97 

7 

Without  COLA  clauses  . 

.9 

1.7 

572 

48 

With  lump-sum  provisions  . 

1.7 

1.5 

125 

14 

Without  lump-sum  provisions  . 

1.1 

1.8 

544 

41 

With  either  lump  sums,  COLA,  or  both  . 

2.1 

1.8 

176 

16 

With  neither  lump  sums  nor  COLA  . 

.8 

1.7 

493 

39 

Manufacturing . 

2.0 

1.7 

191 

14 

Nonmanufacturing  . 

.8 

1.8 

478 

41 

Construction  . 

2.0 

2.4 

135 

12 

All  industries  excluding  construction . 

1.0 

1.6 

534 

43 

Nonmanufacturing  excluding  construction . 

.4 

1.5 

343 

29 

Goods-producing  . 

2.0 

2.0 

326 

26 

Service-producing . 

.4 

1.5 

343 

29 

Includes  net  increases,  decreases,  and  zero  change.  The 
lump-sum  measures  refer  to  whether  or  not  settlements  have  cash 
lump-sum  provisions.  All  measures  exclude  any  cash  or  benefit 
lurm-sum  payments  and  potential  changes  from  COLA  clauses. 

Changes  under  settlements  reached  in  the  period  and 


effective  within  1 2  months  of  the  contract  effective  date. 

3  Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 

NOTE:  Because  of  roundng,  sums  of  individual  employment 
items  may  not  equal  totals. 
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Table  4.  Rate  changes:  Percent  distribution  of  workers  under  private  industry  collective  bargaining 
settlements  covering  1,000  workers  or  more  by  change1  in  wages,  four  quarters  ended  with  the  second 
quarter  of  1995  (preliminary) 


All 

Manu- 

Nonmanu- 

Measure 

industries 

facturing 

facturing 

First-year  change2 

Number  of  workers  (in  thousands)  ... 

1,317 

380 

Q27 

Percent  of  workers 

yo  • 

All  settlements  . 

100 

i  nn 

I  uu 

1  uu 

No  wage  change . 

25 

2 

OQ 

Decreases3 . 

1 

70 

40 

Increases  . 

72 

1 

10 

26 

26 

7 

Under  1  percent . 

/  U 

1 

1  0 

i  O 

1 

1  o 

1  and  under  2  percent  ... 

2  and  under  3  percent  .. 

24 

1  u 

27 

3  and  under  4  percent  .. 

2A 

2A 

4  and  under  5  percent  .... 

7 

40 

£ 

5  percent  and  over  .... 

p 

i 

b 

Changes  (in  percent): 

4 

Mean  change . 

1  A 

1  Q 

1.7 

Median  change  . 

2.3 

2  Q 

2  2 

Mean  increase  . 

2  A 

4.4 

Median  increase  . 

2.9 

4.0 

2  A 

4.y 

4.0 

29 

Annual  change  over  the  contract  term4 

Number  of  workers  (in  thousands) 

1,317 

380 

Q2  7 

Percent  of  workers 

yo  t 

All  settlements  . 

i  no 

i  on 

1  uu 

1  UU 

No  wage  change . 

1  2 

1  2 

Decreases3  . 

2 

1  4 

1 

P7 

1  o 

Increases  . 

4 

Under  1  percent . 

2 

O  / 

7 

o4 

1  and  under  2  percent  . 

18 

34 

22 

fi 

22 

4 

2  and  under  3  percent  . 

40 

42 

I  D 

2 1 

3  and  under  4  percent  . 

1  I 

O  1 

4  and  under  5  percent  . 

1 

o 

4b 

5  percent  and  over . 

p 

o 

1 

Changes  (in  percent): 

Mean  change . 

2  2 

2  O 

Median  change . 

2  6 

4.U 

2  1 

4.4 

2  A 

Mean  increase . 

2.6 

2.6 

2  2 

4.b 

2  Q 

Median  increase  . 

4.0 

2  2 

4.0 

2  7 

4.  / 

1  Mean  and  median  changes  include  net  increases,  decreases,  3  Distributions  are  not  shown  to  protect  confidentiality, 

and  zero  change.  Mean  and  median  increases  refer  to  only  those  4  Changes  under  settlements  reached  in  the  period  expressed 

settlements  with  a  net  increase.  Data  exclude  lump-sum  payments  as  an  average  annual  rate  over  the  life  of  the  contract 
and  potential  changes  from  COL4  clauses.  NOTE:  Because  of  rounding,  sums  of  individual  employment 

Changes  under  settlements  reached  in  the  period  and  effective  items  may  not  equal  totals, 
within  12  months  of  the  contract  effective  date. 
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Table  5.  Rate  changes:  Percent  distribution  of  workers  under 
private  industry  collective  bargaining  settlements  covering  5,000 
workers  or  more  by  change1  in  compensation,  four  quarters  ended 
with  the  second  quarter  of  1995  (preliminary) 


Measure 

First-year  change2 

Total  number  of  workers  (in  thousands)  . 

669 

Percent  of  workers 

All  settlements  . 

100 

No  change  . 

14 

Decreases3 . 

15 

Increases . 

71 

Under  2  percent . 

14 

2  and  under  3  percent  . 

29 

3  percent  and  over . 

28 

Changes  (in  percent): 

Mean  change . 

1.2 

Median  change . 

2.2 

Mean  increase . 

2.7 

Median  increase  . 

2.5 

Annual  change  over  the 

contract  term4 

Total  number  of  workers  (in  thousands) . 

669 

Percent  of  workers 

All  settlements  . 

100 

No  change  . 

10 

Decreases3 . 

8 

Increases . 

82 

Under  2  percent . 

24 

2  and  under  3  percent  . 

44 

3  percent  and  over . 

15 

Changes  (in  percent): 

Mean  change . 

1.7 

Median  change . 

2.2 

Mean  increase . 

2.3 

Median  increase  . 

2.4 

Mean  and  median  changes  include 
net  increases,  decreases,  and  zero  change. 
Mean  and  median  increases  refer  to  only 
those  settlements  with  a  net  increase.  Data 
exclude  any  cash  or  benefit  lump-sum 
payments  and  potential  changes  from  COLA 
clauses. 

Changes  under  settlements  reached 
in  the  period  and  effective  within  1 2  months 


of  the  contract  effective  date. 

3  Distributions  are  not  shown  to  protect 
confidentiality. 

4  Changes  under  settlements  reached 
in  the  period  expressed  as  an  average 
annual  rate  over  the  life  of  the  contract. 

NOTE:  Because  of  rounding,  sums  of 
individual  employment  items  may  not  equal 
totals. 
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Table  6.  Rate  changes:  Percent  distribution  of  workers  under  construction  collective  bargaining 
settlements  covering  1,000  workers  or  more  by  change1  in  compensation  and  wages,  four  quarters 
ended  with  the  second  quarter  of  1995  (preliminary) 


Measure 

First-year  change2 

Compensation 

Wages  alone 

Total  number  of  workers  (in  thousands) 

346 

346 

Percent  of  workers 

All  settlements  . 

100 

100 

No  change  . 

15 

20 

Decreases3 . 

1 

(4) 

80 

Increases . 

84 

Under  2  percent . 

11 

15 

2  and  under  3  percent  . 

29 

30 

3  and  under  4  percent  . 

33 

22 

4  and  under  5  percent  . 

6 

10 

5  percent  and  over . 

6 

4 

Changes  (in  percent): 

Mean  change . 

2.5 

2.3 

Median  change . 

2.6 

2.5 

Mean  increase . 

3.1 

2.9 

Median  increase  . 

3.0 

2.9 

Annual  change  over  the  contract  term5 

Compensation 

Wages  alone 

Total  number  of  workers  (in  thousands)  . 

346 

346 

Percent  of  workers 

All  settlements  . 

100 

100 

No  change  . 

6 

18 

Decreases3 . 

1 

(4) 

82 

Increases  . 

93 

Under  3  percent . 

51 

31 

3  and  under  5  percent  . 

38 

48 

5  percent  and  over . 

4 

3 

Changes  (in  percent): 

Mean  change . 

2.7 

2.7 

Median  change . 

2.8 

3.0 

Mean  increase . 

3.0 

3.2 

Median  increase  . 

2.8 

3.2 

Mean  and  median  changes  include  net  increases,  decreases, 
and  zero  change.  Mean  and  median  increases  refer  to  only  those 
settlements  with  a  net  increase.  Data  exdude  any  cash  or  benefit 
lump-sum  payments  and  potential  changes  from  COLA  dauses. 

Changes  under  settlements  reached  in  the  period  and  effective 
within  1 2  months  of  the  contrad  effective  date. 


"  Distributions  are  not  shown  to  protect  confidentiality. 

*  Greater  than  0  and  less  than  .5  percent. 

5  Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contrad. 

NOTE:  Because  of  rounding,  sums  of  individual  employment 
items  may  not  equal  totals. 
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Table  7.  Rate  changes:  Selected  characteristics  of  settlements  covering  1,000  workers  or  more,  by 
duration  of  contract,  four  quarters  ended  with  the  second  quarter  of  1995  (preliminary) 


Contract  duration 


Measure 

All 

contracts 

12  months 
or  less 

More  than 
12  and  less 
than  24 
months 

24  months 

More  than 
24  and  less 
than  36 
months 

36  months 

More  than 
36  months 

Number  of  settlements  . 

383 

33 

10 

31 

34 

131 

144 

Number  of  workers  (in  thousands)  . 

1,317 

83 

15 

82 

103 

515 

519 

Average  contract  duration  (months)  . 

38.4 

11.1 

16.1 

24.0 

32.3 

36.0 

49.4 

Percent  change  in  wages:1 

Annualized  over  the  contract  term . 

2.2 

1.8 

1.7 

2.6 

2.2 

2.3 

2.0 

Occurring  in: 

First  contract  year2 . 

1.8 

1.6 

1.7 

2.5 

2.0 

2.2 

1.3 

Second  contract  year3 . 

2.4 

NA 

.3 

2.7 

2.6 

2.5 

2.2 

Third  contract  year4  . . 

2.2 

NA 

NA 

NA 

1.3 

2.4 

2.2 

Fourth  contract  year5 . 

1.4 

NA 

NA 

NA 

NA 

NA 

1.4 

1  Includes  net  increases,  decreases,  and  zero  change.  Excludes 
lump  sum  payments  and  potential  changes  from  COLA  clauses. 

2  Data  are  not  annualized. 

3  Average  is  based  only  on  settlements  with  a  duration  greater 
than  12  months.  Data  are  not  annualized. 

4  Average  is  based  only  on  settlements  with  a  duration  greater 


than  24  months.  Data  are  not  annualized. 

5  Average  is  based  only  on  settlements  with  a  duration  greater 
than  36  months.  Data  are  not  annualized. 

NOTE:  "NA"  indicates  not  applicable.  Because  of  rounding,  sums  of 
individual  employment  items  may  not  equal  totals. 


Table  8.  Rate  changes:  Average  (mean)  changes1  in  wages  in  private  industry  collective  bargaining 
settlements  covering  1,000  workers  or  more,  by  region,2  during  4-quarter  periods 

(in  percent) 


Four  quarters  ended 


Measure 

1993 

1994 

1995 

III 

IV 

1 

II 

III 

IV 

I3 

II4 

First-year  wage  change5 

Interregional . 

0.8 

2.5 

2.6 

2.4 

2.5 

1.3 

0.9 

0.8 

New  England  . 

2.0 

1.9 

2.3 

3.0 

2.7 

2.7 

2.1 

1.5 

Middle  Atlantic  . 

3.0 

2.9 

3.0 

2.3 

2.4 

2.2 

2.3 

1.6 

East  North  Central . 

2.1 

2.1 

2.0 

2.1 

2.4 

2.6 

2.6 

2.7 

West  North  Central  . 

2.7 

2.6 

2.6 

2.9 

2.8 

2.9 

3.0 

3.2 

South  Atlantic  . 

2.0 

2.1 

2.2 

2.9 

3.2 

2.8 

2.3 

2.2 

East  South  Central  . 

3.3 

3.6 

2.9 

2.8 

2.9 

2.6 

1.7 

1.5 

West  South  Central  . 

.1 

-.5 

.5 

1.6 

1.6 

1.9 

2.1 

2.3 

Mountain . 

3.6 

3.0 

3.0 

2.5 

2.0 

2.5 

2.4 

2.6 

Pacific . 

2.8 

1.5 

1.6 

1.2 

1.0 

1.4 

1.4 

1.5 

Annual  wage  change  over  the  contract  term6 

Interregional . 

1.7 

1.8 

1.8 

1.8 

1.9 

2.1 

1.8 

1.8 

New  England  . 

2.0 

2.0 

1.7 

2.0 

1.9 

1.9 

2.1 

1.7 

Middle  Atlantic  . 

3.2 

3.1 

3.0 

2.6 

2.7 

2.6 

2.7 

2.4 

East  North  Central . 

2.2 

2.2 

2.1 

2.4 

2.7 

2.7 

2.7 

2.9 

West  North  Central  . 

2.3 

2.2 

2.3 

2.8 

2.9 

2.9 

2.8 

3.2 

South  Atlantic  . 

2.5 

2.6 

2.6 

3.1 

3.2 

2.9 

2.7 

2.6 

East  South  Central  . 

2.7 

2.8 

2.6 

2.5 

2.0 

1.8 

1.1 

1.2 

West  South  Central  . 

.8 

.5 

1.1 

1.3 

1.3 

1.5 

1.6 

1.8 

Mountain . 

2.9 

2.6 

2.4 

2.0 

2.1 

2.5 

2.4 

2.6 

Pacific . 

2.7 

2.2 

2.2 

2.0 

1.9 

2.0 

1.9 

1.5 

1  Includes  net  increases,  decreases,  and  zero  change.  All  measures 
exclude  any  cash  or  benefit  lump-sum  payments  and  potential  changes 
from  COLA  clauses. 

2  Regions  and  the  States  they  comprise  (including  the  District  of 

Columbia)  are  the  following:  New  England-Con necticut,  Maine, 

Massachusetts,  New  Hampshire,  Rhode  Island,  Vermont;  Middle 
Atlantic-New  Jersey,  New  York,  Pennsylvania;  East  North 
Central-lllinois,  Indiana,  Michigan,  Ohio,  Wisconsin;  West  North 
Central-lowa,  Kansas,  Minnesota,  Missouri,  Nebraska,  North  Dakota, 

South  Dakota;  South  Atlantic-Delaware,  District  of  Columbia,  Florida, 

Georgia,  Maryland,  North  Carolina,  South  Carolina,  Virginia,  West 


Virginia;  East  South  Central-Kentucky,  Tennessee,  Alabama, 
Mississippi;  West  South  Central-Arkansas,  Louisiana,  Oklahoma,  Texas; 
Mountain-Arizona,  Colorado,  Idaho,  Montana,  Nevada,  New  Mexico, 
Utah,  Wyoming;  Pacific-Alaska,  California,  Hawaii,  Oregon,  Washington. 

3  Preliminary  revised. 

4  Preliminary. 

5  Changes  under  settlements  reached  in  the  period  and  effective 
within  1 2  months  of  the  contract  effective  date. 

6  Changes  under  settlements  reached  in  the  period  expressed  as  an 
average  annual  rate  over  the  life  of  the  contract. 
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Table  9.  Rate  changes:  Average  (mean)  changes1  In  wages  and  compensation  In  private  Industry 
collective  bargaining  settlements,  by  year  and  quarter 


(in  percent) 


Annual 

averages 

Quarterly  averages 

Measure 

1993 

1994 

1995 

1993 

1994 

III 

IV 

1 

II 

III 

IV 

|2 

l|3 

Wage  changes  in  settlements  covering  1 ,000 
workers  or  more: 

First  year1 2 3 4 

All  industries  . 

2.3 

2.0 

1.1 

28 

3.0 

2.0 

1.0 

2.2 

1.9 

2.1 

With  COI  A  clauses  . 

2.8 

2.7 

(5) 

(5) 

(5) 

(5) 

3.2 

(5) 

1.8 

.4 

2.1 

Without  HOI  A  clauses  . 

2.1 

1.8 

(5) 

<5) 

1.6 

(5) 

2.3 

2.1 

2.1 

With  lumn  sums  . 

2.6 

2.2 

(5) 

2.5 

2.8 

1.0 

2.5 

.8 

1.9 

Without  lumn  sums  . 

2.0 

1.9 

(5) 

(5) 

3.2 

1.9 

.9 

2.2 

2.7 

2.2 

With  either  lumn  sums  COI  A  or  hoth  . 

2.6 

2.5 

2.5 

2.9 

2.5 

3.0 

1.8 

2.1 

.7 

1.9 

With  neither  lumn  sums  nor  COLA  . 

2.0 

1.6 

.2 

2.7 

3.2 

1.4 

.4 

2.2 

2.8 

2.2 

Mamifactiirinn  . 

2.7 

2.4 

(5) 

(5) 

1.5 

3.0 

1.9 

2.7 

.9 

2.3 

With  #»ithpr  lumn  sums  COLA  or  both  . 

2.7 

2.4 

(5) 

(?) 

(5) 

1.7 

<*> 

<5 

1.0 

3.0 

2.0 

2.8 

.7 

2.1 

With  nAithAr  lumn  sums  nor  COLA  . 

2.9 

2.2 

2.2 

2.8 

1.8 

2.6 

2.5 

2.4 

Nlnnmanufantijrinn  . 

2.1 

1.8 

<5) 

3.5 

1.7 

.1 

2.1 

2.4 

2.1 

With  either  lumn  sums  COLA,  or  both  . 

2.4 

2.6 

<5) 

3.6 

3.0 

1.4 

1.8 

.7 

1.7 

With  neither  lumn  sums  nor  COLA  . 

1.8 

1.6 

(5) 

3.4 

1.3 

-.3 

2.2 

2.8 

2.1 

Constri  mtinn  . 

2.1 

1.8 

(5> 

(5) 

1.0 

2.2 

(?) 

(?) 

2.3 

All  irw-li  istries  eyduHino  construction . 

2.4 

2.0 

1.0 

<5) 

(5) 

2.6 

.6 

(?) 

(?) 

1.9 

Nonmanufacturing  excluding  construction . 

Oonds-nroducinn  . 

2.0 

2.6 

1.8 

2.1 

(5) 

(5) 

(5) 

(5) 

(5) 

3.1 

2.3 

1.9 

-1.5 

2.0 

<5) 

2.7 

(5) 

1.3 

1.7 

2.3 

Servioe-nrodi  icino  . 

2.0 

1.8 

<5) 

(5) 

2.9 

2.3 

-1.6 

2.1 

2.4 

1.7 

Annual  average  over  the  contract  term6 

All  indi  istries  . 

2.1 

2.3 

1.7 

20 

2.4 

2.4 

1.9 

2.5 

2.1 

2.2 

Wifh  CDI  A  clauses  . 

1.4 

2.5 

(5) 

(5) 

(*) 

2.7 

(?) 

2.3 

.7 

1.2 

Withofif  COI  A  clauses  . 

2.5 

2.3 

(5) 

(5) 

(5) 

2.3 

(5) 

2.6 

2.3 

2.3 

With  lumn  sums  . 

1.9 

2.0 

(5} 

(5) 

(5) 

1.7 

2.4 

1.7 

2.2 

1.1 

1.7 

Without  lumn  sums  . 

2.5 

2.4 

(5) 

2.8 

2.4 

1.9 

2.6 

2.8 

2.3 

With  f»ithf*r  lumn  sums  COLA,  or  both  . 

1.9 

2.3 

1.5 

1.9 

1.7 

2.6 

2.1 

2.2 

1.1 

1.7 

With  neither  lumn  sums  nor  COLA  . 

2.5 

2.3 

1.8 

2  2 

2.8 

2.3 

1.7 

2.6 

2.8 

2.3 

Mannfacturinn  . 

1.5 

2.3 

(5) 

(5) 

1.8 

2.5 

2.0 

2.5 

1.2 

2.1 

With  *»ithpr  lumn  sums  COLA,  or  both  . 

1.3 

2.3 

(*) 

(?) 

(5) 

(5) 

1.3 

2.6 

2.1 

2.7 

.8 

1.7 

With  ripithor  lumn  sums  nor  COLA  . 

2.5 

2.2 

(5) 

2.5 

2.5 

2.0 

2.4 

3.1 

2.4 

NnnmaniifarJnrirm  . 

2.5 

2.3 

(5) 

2.7 

2.4 

1.7 

2.5 

2.6 

2.2 

With  Aith^r  lumn  sums  COLA  or  both  . 

2.6 

2.4 

(5} 

(5) 

(5) 

2.0 

2.7 

2.1 

2.0 

1.8 

1.7 

With  neither  lumn  sums  nnr  COLA  . . . 

2.5 

2.3 

(5) 

2.9 

2.3 

1.6 

2.7 

2.8 

2.3 

Constri  ictinn  . 

2.6 

2.5 

2.1 

(5> 

(5) 

2.3 

2.5 

(?) 

(?) 

2.7 

2.1 

2.3 

1.6 

(5) 

(5) 

2.5 

1.7 

<?> 

(?) 

1.7 

2.5 

2.2 

(?) 

(5) 

(5) 

(5) 

2.5 

1.1 

(5) 

(5) 

1.5 

rinnds-nrndnninn  . 

1.9 

2.4 

(5) 

2.8 

2.4 

2.2 

2.6 

1.6 

2.5 

Reo/ice-nrndncino  . 

2.6 

2.2 

(5) 

(5) 

2.2 

2.5 

1.1 

2.5 

2.5 

1.5 

Compensation  changes  in  settlements  covering 
5,000  workers  or  more: 

All  industries 

First  vAfln  . 

3.0 

23 

1.0 

3.8 

3.0 

3.4 

(I) 

1.5 

v. 

1.4 

1.8 

With  COI  A  clauses  . 

3.2 

5.0 

(5) 

(5) 

— 

5.8 

(?) 

(?) 

(?) 

(?) 

Without  COI  A  clauses  . 

2.9 

1.5 

(5) 

(5) 

3.0 

2.1 

(5) 

(5) 

(5) 

(5) 

24 

2.4 

1.4 

2.5 

2.6 

2.9 

1.4 

2.1 

1.7 

1.8 

With  COI  A  clauses  . 

1.7 

3.4 

(5) 

(5) 

— 

3.8 

(?) 

(?) 

(?) 

(5) 

Without  COI  A  clauses  . 

2.8 

2.1 

(5) 

(5) 

2.6 

2.4 

(5) 

(5) 

(5) 

(5) 

1  Includes  net  increases,  decreases,  and  zero  change.  The 
lump-sum  measures  refer  to  whether  or  not  settlements  have  cash 
lump-sum  provisions.  All  measures  exclude  any  cash  or  benefit 
lump-sum  payments  and  potential  changes  from  COLA  clauses. 

2  Preliminary  revised. 

3  Preliminary. 

4  Changes  under  settlements  reached  in  the  period  and  effective 


within  1 2  months  of  the  contract  effective  date. 

5  Data  do  not  meet  publication  standards. 

6  Changes  under  settlements  reached  in  the  period  expressed  as 
an  average  annual  rate  over  the  life  of  the  contract. 

'  Less  than  0  and  greater  than  -0.05  percent. 

Dashes  indicate  that  there  were  no  settlements. 
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Table  10.  Rate  changes:  Average  (mean)  changes1  in  wages  and  compensation  in  private  industry 
collective  bargaining  settlements  during  4-quarter  periods 

(in  percent) 


Four  quarters  ended 


Measure 

1993 

1994 

1995 

1 

II 

III 

IV 

1 

II 

III 

IV 

I2 

113 

Wage  changes  in  settlements  covering  1,000 

workers  or  more: 

First  year4 

All  industries  . 

2.6 

2.5 

2.0 

2.3 

2.4 

2.2 

2.3 

2.0 

1.8 

1.8 

With  COLA  clauses  . 

2.8 

2.7 

2.5 

2.8 

2.7 

3.0 

2.9 

2.7 

2.5 

1.7 

Without  COLA  clauses  . 

2.6 

2.5 

1.8 

2.1 

2.3 

1.9 

2.0 

1.8 

1.6 

1.8 

With  lump  sums . 

2.7 

2.6 

2.3 

2.6 

2.6 

2.8 

2.6 

2.2 

1.8 

1.4 

Without  lump  sums  . 

2.6 

2.5 

1.8 

2.0 

2.1 

1.7 

1.9 

1.9 

1.8 

1.9 

With  either  lump  sums,  COLA,  or  both  . 

2.7 

2.6 

2.3 

2.6 

2.6 

2.8 

2.7 

2.5 

2.2 

1.6 

With  neither  lump  sums  nor  COLA  . 

2.6 

2.5 

1.7 

2.0 

2.1 

1.5 

1.6 

1.6 

1.5 

1.8 

Manufacturing . 

2.9 

2.8 

2.5 

2.7 

2.5 

2.7 

2.6 

2.4 

2.2 

1.9 

With  either  lump  sums,  COLA,  or  both  . 

2.4 

2.3 

2.3 

2.7 

2.4 

2.7 

2.7 

2.4 

2.2 

1.7 

With  neither  lump  sums  nor  COLA . 

3.4 

3.3 

3.1 

2.9 

2.6 

2.6 

2.2 

2.2 

2.2 

2.2 

Nonmanufacturing  . 

2.6 

2.5 

1.7 

2.1 

2.3 

2.0 

2.0 

1.8 

1.6 

1.7 

With  either  lump  sums,  COLA,  or  both  . 

2.8 

2.7 

2.3 

2.4 

2.8 

2.9 

2.8 

2.6 

2.3 

1.5 

With  neither  lump  sums  nor  COLA . 

2.4 

2.4 

1.5 

1.8 

2.0 

1.3 

1.4 

1.6 

1.4 

1.8 

Construction  . 

1.9 

1.8 

2.0 

2.1 

2.4 

1.7 

1.8 

1.8 

1.5 

2.3 

All  industries  excluding  construction . 

2.8 

2.7 

1.9 

2.4 

2.4 

2.4 

2.3 

2.0 

1.9 

1.6 

Nonmanufacturing  excluding  construction . 

■  2.8 

2.7 

1.5 

2.0 

2.3 

2.1 

2.1 

1.8 

1.6 

1.3 

Goods-producing  . 

2.4 

2.3 

2.3 

2.6 

2.5 

2.4 

2.4 

2.1 

1.9 

2.1 

Service-producing . 

2.8 

2.7 

1.5 

2.0 

2.2 

2.0 

2.0 

1.8 

1.6 

1.3 

Annual  average  over  the  contract  term5 

All  industries  . 

2.9 

2.7 

2.3 

2.1 

2.1 

2.1 

2.2 

2.3 

2.3 

2.2 

With  COLA  clauses  . 

2.6 

2.5 

2.1 

1.4 

1.0 

1.5 

1.7 

2.5 

2.4 

1.8 

Without  COLA  clauses  . 

3.0 

2.8 

2.4 

2.5 

2.5 

2.4 

2.3 

2.3 

2.2 

2.2 

With  lump  sums  . 

2.9 

2.7 

2.1 

1.9 

1.8 

1.9 

2.0 

2.0 

1.9 

1.6 

Without  lump  sums  . 

2.9 

2.0 

2.4 

2.5 

2.5 

2.3 

2.3 

2.4 

2.4 

2.3 

With  either  lump  sums,  COLA,  or  both  . 

2.8 

2.7 

2.1 

1.9 

1.8 

2.0 

2.1 

2.3 

2.2 

1.8 

With  neither  lump  sums  nor  COLA . 

3.0 

2.8 

2.5 

2.5 

2.5 

2.2 

2.2 

2.3 

2.3 

2.3 

Manufacturing . 

2.8 

2.6 

2.1 

1.5 

1.3 

1.5 

1.7 

2.3 

2.1 

2.0 

With  either  lump  sums,  COLA,  or  both  . 

2.4 

2.2 

1.8 

1.3 

1.0 

1.4 

1.5 

2.3 

2.1 

1.7 

With  neither  lump  sums  nor  COLA  . 

3.2 

3.0 

2.9 

2.5 

2.3 

2.3 

2.0 

2.2 

2.3 

2.3 

Nonmanufacturing  . 

2.9 

2.8 

2.4 

2.5 

2.6 

2.4 

2.5 

2.3 

2.3 

2.2 

With  either  lump  sums,  COLA,  or  both  . 

3.0 

2.9 

2.5 

2.6 

2.7 

2.7 

2.7 

2.4 

2.4 

1.9 

With  neither  lump  sums  nor  COLA . 

2.9 

2.7 

2.4 

2.5 

2.5 

2.2 

2.3 

2.3 

2.3 

2.3 

Construction  . 

2.5 

2.4 

2.4 

2.6 

2.7 

2.5 

2.6 

2.5 

2.4 

2.7 

All  industries  excluding  construction . 

3.0 

2.9 

2.3 

2.1 

2.0 

2.0 

2.1 

2.3 

2.2 

2.0 

Nonmanufacturing  excluding  construction . 

3.1 

3.0 

2.4 

2.5 

2.5 

2.4 

2.4 

2.2 

2.3 

2.0 

Goods-producing  . 

2.6 

2.5 

2.3 

1.9 

1.8 

1.8 

1.9 

2.4 

2.2 

2.3 

Service-producing . 

3.1 

3.0 

2.4 

2.6 

2.6 

2.5 

2.5 

2.2 

2.3 

2.0 

Compensation  changes  in  settlements  covering 
5,000  workers  or  more: 

All  industries 

First  year4 . 

3.0 

2.9 

2.1 

3.0 

3.0 

3.1 

3.1 

2.3 

2.1 

1.2 

With  COLA  clauses  . 

4.2 

4.2 

3.0 

3.2 

(6) 

3.7 

4.0 

5.0 

4.6 

2.6 

Without  COLA  clauses  . 

2.6 

2.4 

1.5 

2.9 

(6) 

2.8 

2.6 

1.5 

1.1 

0.9 

Annual  average  over  the  contract  term5 . 

3.1 

2.9 

2.4 

2.4 

2.3 

2.4 

2.5 

2.4 

2.3 

1.7 

With  COLA  clauses  . 

3.3 

3.3 

2.5 

1.7 

(6) 

1.9 

2.1 

3.4 

3.1 

2.0 

Without  COLA  clauses  . 

3.0 

2.8 

2.3 

2.8 

(6) 

2.7 

2.6 

2.1 

2.0 

1.7 

Includes  net  increases,  decreases,  and  zero  change.  The 
lump-sum  measures  refer  to  whether  or  not  settlements  have  cash 
lump-sum  provisions.  All  measures  exclude  any  cash  or  benefit 
lump-sum  payments  and  potential  changes  from  COLA  clauses. 

2  Preliminary  revised. 

3  Preliminary. 


4  Changes  under  settlements  reached  in  the  period  and  effective 
within  12  months  of  the  contract  effective  date. 

5  Changes  under  settlements  reached  in  the  period  expressed  as 
an  average  annual  rate  over  the  contract  term. 

6  Data  do  not  meet  publication  standards. 
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Table  11.  Cost  changes:  Average  (mean)  changes1  in  the  cost  of  compensation  and  components 
annualized  over  the  life  of  the  contract2  In  private  industry  collective  bargaining  settlements  covering 
5,000  workers  or  more,  by  quarter,  and  during  4-quarter  periods 


(in  percent) 


1993 

1994 

1995 

Item 

1 

II 

III 

IV 

1 

II 

III 

IV 

|3 

II4 

Quarterly  averages 

All  industries 

Compensation  . 

1.9 

1.8 

0.9 

1.8 

2.0 

1.9 

0.8 

1.2 

1.1 

1.1 

Cash  payments  5 . 

1.4 

1.7 

8 

1.4 

1.9 

1.4 

.9 

1.5 

1.2 

1.1 

Wages  . 

1.6 

1.7 

.7 

1.4 

1.7 

14 

.9 

1.5 

1.0 

1.1 

Benefits  . 

2.7 

1.8 

1.1 

2.4 

2.1 

2.7 

.5 

.6 

.9 

1.1 

Four  quarters  ended 

All  industries 

Compensation  . 

2.0 

1.9 

1.4 

1.6 

1.6 

1.6 

1.7 

1.6 

1.4 

1.1 

Cash  payments5 . 

1.8 

1.7 

1.2 

1.3 

1.3 

1.3 

1.4 

1.4 

1.3 

1.2 

Wages  . 

1.9 

1.8 

1.3 

1.3 

1.3 

1.3 

1.4 

1.3 

1.3 

1.1 

Benefits . 

2.5 

2.3 

1.7 

2.1 

2.0 

2.2 

2.2 

1.8 

1.6 

.8 

With  contingent  pay  provisions6 

2.2 

2.1 

1.4 

Compensation  . 

2.1 

2.0 

1.4 

1.5 

1.4 

1.7 

1.9 

Cash  payments5 . 

1.9 

1.7 

1.2 

1.2 

1.2 

1.3 

1.4 

1.8 

1.7 

1 .5 

Wages  . 

2.0 

1.9 

1.4 

1.4 

1.3 

1.4 

1.6 

1.7 

1.6 

1.3 

Benefits . 

2.5 

2.5 

1.8 

2.0 

1.8 

2.3 

2.5 

3.0 

2.8 

1.1 

Without  contingent  pay  provisions6 

1.1 

1.0 

Compensation  . 

2.0 
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1.4 

1.7 

1.8 

1.6 

1.5 

1.3 

Cash  payments5 . 

1.8 

1.7 

1.3 

1.4 

1.6 

1.3 

1.3 

1.3 

1.1 

1.1 

Wages  . 

1.8 

1.7 

1.2 

1.3 

1.4 

1.1 

1.1 

1.2 

1.1 

1.1 

Benefits . 

2.5 

2.3 

1.6 

2.1 

2.2 

2.1 

1.8 

1.3 

1.1 

.8 

Manufacturing 

1.5 

1.9 

1.7 

1.2 

Compensation  . 

2.1 

1.8 

1.1 

1.2 

1.1 

1.3 

Cash  payments5 . 

1.6 

1.3 

1.0 

8 

.7 

.9 

1.0 

1.7 

1.6 

1.3 

Wages  . 

2.0 

1.7 

1.2 

1.1 

.9 

1.1 

1.2 

1.6 

1.4 

1.2 

Benefits . 

3.3 

2.7 

1.4 

1.6 

1.5 

1.9 

2.1 

2.3 

2.0 

1.0 

Nonmanufacturing 

1.4 

1.3 

1.0 

Compensation  . 

2.0 

2.0 

1.5 

1.9 

2.0 

1.8 

1.8 

Cash  payments5 . 

1.9 

1.8 

1.3 

1.6 

1.8 

1.5 

1.6 

1.3 

1.2 

1.1 

Wages  . 

1.8 

1.8 

1.3 

1.5 

1.6 

1.4 

1.5 

1.3 

1.2 

1.1 

Benefits . 

2.4 

2.2 

1.8 

2.4 

2.3 

2.4 

2.2 

1.6 

1 .5 

.8 

Goods-producing 

1.6 

1.4 

1.3 

Compensation  . 

1.9 

1.9 

1.6 

1.4 

1.4 

1.4 

1.4 

Cash  payments5 . 

1.5 

1.6 

1.4 

1.1 

1.2 

1.1 

1.2 

1 .5 

1.3 

1 .4 

Wages  . 

1.8 

1.8 

1.5 

1.2 

1.2 

1.1 

1.2 

1.4 

1.2 

1.3 

Benefits . 

2.9 

2.7 

2.1 

1.9 

1.8 

1.8 

1.8 

1.6 

1 .5 

1.2 

Sen/ice-producing 

1.5 

1.5 

.8 

Compensation  . 

2.1 

2.0 

1.2 

1.8 

1.8 

2.0 

2.0 

Cash  payments5 . 

1.9 

1.8 

1.1 

1.5 

1.6 

1.6 

1.6 

1.3 

1.3 

1.0 

Wages  . 

1.9 

1.8 

1.0 

1.5 

1.5 

1.5 

1.6 

1.3 

1.3 

1.0 

Benefits . 

2.4 

2.2 

1.3 

2.3 

2.2 

2.7 

2.6 

1.9 

1.7 

.4 

1  Includes  net  increases,  decreases,  and  no  change.  Excludes 
potential  changes  from  contingent  pay  provisions. 

2  Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 

3  Preliminary  revised. 


4  Preliminary. 

5  Cash  payments  include  wages  and  lump-sum  payments. 

6  Contingent  pay  provisions  include  COLA  clauses  and/or 
contingent  lump-sum  payment  clauses.  Data  exclude  potential 
changes  from  contingent  pay  provisions. 
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Table  12.  Cost  changes:  Average  (mean)  changes1  in  the  cost  of  compensation  and  components 
annualized  over  the  life  of  the  contract2  in  private  industry  collective  bargaining  settlements  covering 
5,000  workers  or  more,  four  quarters  ended  with  the  second  quarter  of  1995  (preliminary) 


(in  percent) 


Measure 

Compen¬ 

sation 

Cash 

payments3 

Wages 

Benefits 

Number  of 
workers 
(000’s) 

All  industries  . 

1.1 

1.2 

1.1 

0.8 

669 

With  contingent  pay  provisions4  . 

1.4 

1.5 

1.3 

1.1 

132 

Without  contingent  pay  provisions4  . 

1.0 

1.1 

1.1 

.8 

537 

Manufacturing . 

1.2 

1.3 

1.2 

1.0 

191 

Nonmanufacturing  . 

1.0 

1.1 

1.1 

.8 

478 

Goods -producing  . 

1.3 

1.4 

1.3 

1.2 

326 

Service-producing . 

.8 

1.0 

1.0 

.4 

343 

Includes  net  increases,  decreases,  and  zero  change. 
Exdudes  potential  changes  from  contingent  pay  provisions. 

Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 

3  Cash  payments  include  wages  and  lump  sum  payments. 


4  Contingent  pay  provisions  include  COLA  clauses  and/or 
contingent  lump  sum  payment  clauses.  Data  exclude  potential 
changes  from  contingent  pay  provisions. 

NOTE:  Because  of  rounding,  sums  of  individual  employment 
items  may  not  equal  totals. 
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Table  13.  Cost  changes:  Percent  distribution  of  workers  in 
private  industry  collective  bargaining  settlements  covering  5,000 
workers  or  more,  by  average  (mean)  changes1  in  compensation 
costs  annualized  over  the  life  of  the  contract,2  four  quarters 
ended  with  the  second  quarter  of  1995  (preliminary) 


Measure 


All 

industries 


Total  number  of  workers  (in  thousands) 


669 


Percent  of  workers 


All  settlements 


100 


No  change 
Decreases3 
Increases  .. 


7 

6 

88 


Under  1  percent . 

1  and  under  2  percent 

2  percent  and  over . 


26 

48 

13 


Changes  (in  percent): 
Mean  change  (percent) 
Median  change . 


1.1 

1.3 


Mean  increase  (percent) 
Median  increase  . 


1.3 

1.4 


1  Includes  net  increases,  decreases, 
and  zero  change.  Excludes  potential 


the  contract. 


3  Distributions  are  not  shown  to 
protect  confidentiality. 


2  Changes  under  settlements  reached 
in  the  period  expressed  as  an  average 
annual  (compound)  rate  over  the  life  of 


NOTE:  Because  of  rounding,  sums  of 
individual  employment  items  may  not 
equal  totals. 
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Table  14.  Rate  changes:  Average  changes  in  wages  in  private  industry  collective  bargaining  agreements 
covering  1,000  workers  or  more,  by  year  and  quarter 


(in  percent) 


Item 

Annual  averages 

Quarterly  averages 

1993 

1994 

1993 

1994 

1995 

III 

IV 

1 

II 

III 

IV 

|1 

l|2 

Average  wage  rate  change 1 2  3 . 

3.0 

2.7 

0.8 

0.7 

0.4 

0.8 

0.9 

0.6 

0.3 

0.8 

Source: 

Current  settlements  . 

.9 

.6 

.1 

.5 

.1 

.2 

.1 

.2 

.1 

.2 

Prior  settlements . 

1.9 

1.9 

.6 

.2 

.3 

.6 

.7 

.3 

.2 

.5 

COLA  provisions . 

.2 

.2 

(4) 

(4) 

(4) 

.1 

.1 

.1 

<4) 

.1 

Industry 

Manufacturing . 

3.3 

2.4 

.6 

1.1 

.4 

.7 

.6 

.7 

.4 

.8 

Nonmanufacturing  . 

2.8 

2.9 

.9 

.6 

.4 

.9 

1.0 

.6 

.3 

.8 

Nonmanufacturing  excluding  construction . 

2.8 

2.9 

.9 

.7 

.4 

.6 

1.2 

.7 

.3 

.5 

Construction  . 

2.7 

2.7 

.7 

.1 

.3 

1.6 

.7 

.2 

.2 

1.5 

Transportation  and  public  utilities  . 

3.0 

2.8 

1.1 

.7 

.2 

.7 

1.9 

.2 

.2 

.4 

Wholesale  and  retail  trade . 

2.3 

2.9 

.3 

.6 

.6 

.7 

.5 

1.1 

.5 

.8 

Services . 

3.4 

3.3 

1.5 

.6 

.8 

.3 

.6 

1.6 

.6 

.5 

Goods-producing  . 

3.1 

2.5 

.6 

.8 

.4 

1.0 

.6 

.5 

.3 

1.0 

Service-producing . 

2.8 

2.9 

.9 

.7 

.4 

.6 

1.2 

.6 

.4 

.5 

Average  wage  rate  increase5 . 

3.5, 

3.3 

2.7 

2.5 

1.7 

2.2 

2.5 

2.0 

1.5 

2.2 

Source:6 

Current  settlements  . 

3.2 

3.2 

2.7 

2.9 

3.6 

2.7 

3.0 

2.9 

3.0 

3.0 

Prior  settlements . 

3.4 

3.4 

3.0 

3.2 

2.7 

3.2 

3.5 

2.9 

2.6 

2.8 

COLA  provisions . 

1.3 

1.7 

.5 

.3 

.3 

.5 

.5 

.7 

.3 

.7 

Number  of  workers  receiving  wage  increases  (in 

thousands)7  . 

4,795.1 

4,644.6 

1,715.0 

1,603.9 

1,335.1 

2,023.7 

2,061 .5 

1 ,569.3 

1 ,222.8 

1 ,952.0 

Source: 

Current  settlements  . 

1,671.7 

1,083.3 

359.5 

883.9 

149.0 

432.9 

317.5 

292.8 

94.6 

288.2 

Prior  settlements . . 

2,999.2 

3,037.1 

1,163.0 

377.0 

558.2 

941.0 

1,133.7 

646.9 

508.0 

1 ,028.0 

COLA  provisions . 

872.2 

760.8 

273.4 

720.5 

689.5 

655.8 

628.9 

695.0 

639.4 

688.1 

Number  of  workers  not  receiving  a  wage  increase  (in 

thousands) . 

681.0 

777.3 

3,761.2 

3,872.2 

4,086.8 

3,398.2 

3,360.4 

3,852.6 

4,211.6 

3,482.5 

1  Preliminary  revised. 

2  Preliminary. 

3  Includes  increases,  decreases,  and  zero  change  in  wages  stemming 
from  current  settlements,  settlements  reached  in  a  prior  period,  and  COLA 
clauses.  Because  of  rounding  and  compounding,  sums  of  individual  items 
mav  not  equal  totals. 

4  More  than  0  and  less  than  0.05  percent. 


5  Reflects  only  contracts  where  the  net  effect  of  increases  and 
decreases  from  all  sources  was  a  wage  rate  increase. 

6  Reflects  only  contracts  where  the  net  effect  of  increases  and 
decreases  from  each  source  was  a  wage  rate  increase. 

7  The  employment  total  does  not  equal  the  sum  of  employment  for  each 
source,  because  some  workers  received  wage  changes  from  more  than 
one  source. 
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Table  15.  Rate  changes:  Average  changes  in  wages  in  private  industry  collective  bargaining  agreements  covering  1,000 
workers  or  more  during  4-quarter  periods 

(in  percent) 


Four  quarters  ended 


Item 

1993 

1994 

1995 

1 

II 

III 

IV 

1 

II 

III 

IV 

|1 

l|2 

Average  wage  rate  change  3 . 

3.0 

2.9 

2.6 

3.0 

2.9 

2.7 

2.9 

2.7 

2.6 

2.6 

Source: 

Current  settlements  . 

.8 

.7 

.6 

.9 

.9 

.9 

.8 

.6 

.5 

.5 

Prior  settlements . 

1.8 

1.8 

1.8 

1.9 

1.8 

1.7 

1.9 

1.9 

1.9 

1.8 

COLA  provisions . 

.4 

.4 

.3 

.2 

.2 

.2 

.2 

.2 

.3 

.3 

Industry 

Manufacturing . 

2.9 

3.0 

2.7 

3.3 

3.1 

2.9 

2.9 

2.4 

2.4 

2.4 

Nonmanufacturing  . 

3.0 

2.8 

2.6 

2.8 

2.8 

2.7 

2.9 

2.9 

2.8 

2.6 

Nonmanufacturing  excluding 

construction  . . 

2.9 

2.9 

2.6 

2.8 

2.8 

2.7 

2.9 

2.9 

2.8 

2.7 

Construction  . 

3.3 

2.7 

2.5 

2.7 

2.7 

2.7 

2.9 

2.7 

2.7 

2.6 

Transportation  and  public 

utilities . 

2.8 

2.9 

2.5 

3.0 

2.7 

2.7 

3.4 

2.8 

2.8 

2.5 

Wholesale  and  retail  trade . 

3.1 

3.0 

2.4 

2.3 

2.5 

2.3 

2.4 

2.9 

2.7 

2.8 

Services . 

3.2 

3.3 

3.8 

3.4 

3.5 

3.1 

2.3 

3.3 

3.1 

3.2 

Goods -producing  . 

3.0 

2.8 

2.6 

3.1 

2.9 

2.8 

2.9 

2.5 

2.5 

2.5 

Service-producing . 

2.9 

2.9 

2.7 

2.8 

2.8 

2.7 

2.9 

2.9 

2.8 

2.7 

Average  wage  rate  increase4 . 

3.6 

3.6 

3.4 

3.5 

3.4 

3.4 

3.6 

3.3 

3.2 

3.3 

Source:5 

Current  settlements  . 

3.5 

3.1 

3.0 

3.2 

3.1 

2.9 

3.0 

3.2 

3.0 

3.0 

Prior  settlements . 

3.7 

3.5 

3.3 

3.4 

3.3 

3.3 

3.4 

3.4 

3.4 

3.2 

COLA  provisions . 

2.0 

2.0 

1.8 

1.3 

1.2 

1.1 

1.4 

1.7 

1.8 

2.1 

Number  of  workers  receiving  wage 

increases  (in  thousands)6 . 

4,630.8 

4,528.5 

4,468.8 

4,795.1 

4,696.5 

4,598.6 

4,512.5 

4,644.6 

4,616.7 

4,416.5 

Source: 

Current  settlements  . 

1,347.8 

1,405.0 

1,229.8 

1,671.7 

1,651.8 

1,748.1 

1,689.4 

1,083.3 

1 ,082.6 

944.4 

Prior  settlements . 

2,706.0 

2,785.0 

2,965.9 

2,999.2 

2,989.1 

2,888.2 

2,965.4 

3,037.1 

3,018.5 

3,110.7 

COLA  provisions . 

1,067.4 

1,064.2 

921.2 

872.2 

839.2 

843.2 

786.2 

760.8 

746.6 

742.0 

Number  of  workers  not  receiving  a  wage 

increase  (in  thousands)  . 

888.7 

991.0 

1,050.7 

681.0 

779.6 

877.5 

963.7 

777.3 

803.8 

1,003.9 

^  Preliminary  revised. 

2  Preliminary. 

3  Includes  increases,  decreases,  and  zero  change  in  wages  stemming  from 
current  settlements,  agreements  reached  in  a  prior  period,  and  COLA  clauses. 
Because  of  rounding  and  compounding,  sums  of  individual  items  may  not  equal 
totals. 

4  Reflects  only  contracts  where  the  net  effect  of  increases  and  decreases 


from  all  sources  was  an  increase. 

5  Reflects  only  contracts  where  the  net  effect  of  increases  and  decreases 
from  each  source  was  an  increase. 

6  The  employment  total  does  not  equal  the  sum  of  employment  for  each 
source,  because  some  workers  received  wage  changes  from  more  than  one 
source. 
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Chart  1.  Average  annual  changes  in  wage  rates  over  the  contract 
term  in  current  and  replaced  private  industry  collective  bargaining 
settlements  covering  1,000  workers  or  more,  4-quarter  periods  ended 
with  the  2nd  quarters  of  1985-95 

Percent 


(4-quarter  period  ended  with  the  2nd  quarter) 


p  =  preliminary 


Source:  Bureau  of  Labor  Statistics 


U.S.  Department  of  Labor 
Bureau  of  Labor  Statistics 
Washington,  DC  20212 


Official  Business 
Penalty  for  private  use,  $300 
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FEDERAL  DEPOSITORY 


IT™,  anHT  V  tem  0f  the  expiring  agreement>  just  prior  to  the  start  of  a  new 

agreement  and  the  average  cost  of  compensation  per  work  hour  under  the  settlement.  The  average 

cost  of  compensation  under  the  settlement  is  calculated  in  two  steps,  as  follows:  1 )  Each  hourly 

compensatron  rate  (excluding  lump-sum  payments)  is  multiplied  by  the  number  of  hours  it  is  to  be  paid 

during  the  agreement;  the  products  are  summed;  and  the  total  is  divided  by  the  number  of  work  hours 

over  the  agreement  term.  The  result  is  the  cost  per  work  hour  of  compensation  excluding  specified 

lump-sum  payments.  2)  The  cost  per  work  hour  of  specified  lump-sum  payments  is  computed  by 

1V1  ng  the  total  amount  of  any  cash  and  benefit  lump  sums  by  the  total  number  of  work  hours  over 

e  agreement  term.  The  sum  of  the  results  of  steps  1  and  2  is  the  estimated  average  cost  of 

compensation  per  work  hour  over  the  term  of  the  new  agreement  The  percent  difference  between 

ttesettlement  C°St  * the  e"d  °f  the  eXpiring  agreement  *  the  average  cost  change  under 

The  average  cost  change  under  all  settlements  is  calculated  by  multiplying  the  percent  change 
in  cost  under  each  settlement  by  the  number  of  workers  under  the  settlement.  The  results  are  summed 
and  the  sum  is  divided  by  the  total  number  of  workers  under  all  settlements. 

.  ,  ™:hf0U°Wing  6Xample  Ulustrates  one  of  *e  major  differences  between  the  compensation  rate 
es  and  the  compensauon  cost  senes.  Two  agreements  (A  and  B)  expire.  At  expiration 

compensation  under  each  agreement  is  $10  an  hour.  The  agreements  are  replaced  by  new  Settlements 

fin  T  I,**  / tTn  Se‘  em  replacmg  agreement  A  immediately  increases  compensation  from 

$10  an  hour  to  $10_50  an  hour.  The  settlement  replacing  agreement  B  leaves  compensation 

hourangCd  f°r  ^  flTSt  6  m°nthS  and  then  increases  compensation  from  $10  an  hour  to  $10.50  an 

The  rate  senes  measures  the  size  of  each  settlement  by  calculating  the  difference  between 
compensation  at  the  expiration  of  the  old  agreement  and  compensation  at  the  expiration  of  the  new 

™?^an^rPUtinS  the  percent  change-  ^s,  ^  measures  each  settlement  as  providing  a  5- 
percent  ($.50/$  10)  compensation  rate  increase  over  the  1  year  term. 

The  cost  senes  measures  the  size  of  each  settlement  by  comparing  employer  costs  for 
compensation  under  the  settlement  with  what  they  were  under  the  expiring  agreement  just  before  it 
was  renegotiated  as  follows:  When  each  agreement  expired,  an  employee  who  worked  2,000  hours 
over  the  year  would  cost  the  employer  $20,000  (2,000  hours  at  $10).  Under  the  settlement  replacing 
agreement  A  (with  the  immediate  increase),  the  employer  would  pay  for  2,000  hours  at  $10.50  an 
hour,  or  $21,000  for  the  year,  a  5-percent  increase  over  the  $20,000.  Under  the  settlement  replacing 

fonToOh  cfn  snIayeK  lncreas®)’ the  emPloyer  would  pay  for  1,000  hours  at  $10  an  hour  and 

for  1,000  hours  at  $10.50  an  hour,  or  $20,500  for  the  year,  a  2.5-percent  increase  over  the  $20  000 

us,  the  cost  senes  reflects  the  influence  of  the  timing  of  changes  during  the  agreement  term  which 
the  rate  senes  does  not. 


For  a  more  detailed  description  of  the  compensation  cost  series  and  how  it  compares  with  the 

compensation  rate  senes,  see  Alvin  Bauman,  "A  New  Measure  of  Compensation  Cost  Adjustments  " 
Monthly  Labor  Review.  August  1  QQn  pp  n  -18.  J 
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Data  on  changes  under  settlements  exclude  potential  increases  or  decreases  that  may  result 
from  COLA  clauses  that  are  based  on  future  changes  in  the  CPI  unknown  at  the  time  of  settlement. 
The  data  do,  however,  include  "guaranteed"  COLA  payments  (those  specified  when  the  agreement 
was  reached)  because  they  are  not  tied  to  subsequent  price  movements.  Similarly,  data  on  cost 
changes  exclude  contingent  lump-sum  payments  (such  as  those  tied  to  future  profit  levels  or 
productivity  increases)  but  include  lump-sum  payments  guaranteed  by  the  settlement 

Estimates  of  changes  are  based  on  the  assumption  that  conditions  existing  at  the  time  of 
settlement  (e.g.,  composition  of  the  labor  force  or  methods  of  funding  pensions)  will  remain  constant 
over  the  life  of  the  agreement 

Wage  rate  changes  under  all  contracts 

The  series  on  all  major  collective  bargaining  contracts  estimates  average  wage  rate  changes 
during  the  reference  period  under  settlements  reached  during  the  calendar  year  as  well  as  under  major 
agreements  reached  earlier  and  remaining  in  force  during  the  period. 

The  average  change  under  all  contracts  in  force  during  a  period  is  computed  by  multiplying  the 
percent  change  under  each  contract  by  the  number  of  workers  covered,  adding  the  products,  and 
dividing  the  sum  by  the  total  number  of  workers  under  all  contracts. 

The  average  rate  change  reflects  net  rate  increases,  decreases,  and  zero  changes  during  the 
reference  period.  Rate  increases  and  decreases  stem  from  settlements  in  the  calendar  year  that  call  for 
increases  or  decreases  during  the  period,  from  agreements  reached  earlier  with  increases  or  decreases 
deferred  to  the  period,  and  from  COLA  clauses.  (Although  wage  increases  and  decreases  from  COLA 
clauses  are  not  incorporated  into  base  wage  rates  under  all  agreements,  they  are  included  in  the  wage 
rate  change  measure  for  all  contracts.)  Wage  changes  under  COLA  clauses  are  based  on  changes  in 
the  Consumer  Price  Index  for  a  review  period  designated  in  the  agreement 

Data  for  1995  are  preliminary  and  may  be  revised  if  additional  information  is  obtained.  Final 
data  will  be  available  in  the  Spring  of  1996.  Data  on  major  public  sector  collective  bargaining 
settlements  are  developed  separately  and  issued  semi-annually.  Data  for  the  first  half  of  1995  were 
released  August  23,  1995.  Historical  information  is  available  from  the  Office  of  Compensation  and 
Working  Conditions,  Bureau  of  Labor  Statistics,  Washington,  DC  20212-0001. 

Information  in  this  release  will  be  made  available  to  sensory  impaired  individuals  upon  request 
Voice  phone:  202-606-7828,  TDD  phone:  202-606-5897,  TDD  Message  Referral  Phone  Number: 
1-800-326-2577. 


Major  private  industry  collective  bargaining  settlements  data  for  the  fourth  quarter  of  1995  and 
for  the  full  year  1995  are  scheduled  to  be  released  on  January  30,  1996,  at  10:00  AM  (EST).  After 
the  release  of  final  data  for  1995,  because  of  anticipated  budget  reductions,  the  Bureau  of  Labor 
Statistics  plans  to  terminate  publication  of  statistics  on  major  collective  bargaining  settlements. _ 
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Table  1.  Average  (mean)  changes1 2 3  in  wages  and  compensation  under  current  and  replaced  private 
industry  collective  bargaining  settlements,  by  quarter,  and  during  4-quarter  periods 

(in  percent) 


Measure 


1993 


III 


IV 


1994 


IV 


1995 


|2 


112 


ll|3 


Wage-rate  changes  in  settlements 
covering  1,000  workers  or  more: 
First-year  change4 

Current  settlements  . 

Replaced  settlements . 

Annual  change  over  the  contract  term5 

Current  settlements  . 

Replaced  settlements . 

Compensation-rate  changes  in  settlements 
covering  5,000  workers  or  more: 
First-year  change4 

Current  settlements  . 

Replaced  settlements . 

Annual  change  over  the  contract  term5 

Current  settlements  . 

Replaced  settlements . 

Compensation-cost  changes  in  settlements 
covering  5,000  workers  or  more: 

Annual  change  over  the  contract  term5 

Current  settlements  . 

Replaced  settlements  . 


Wage-rate  changes  in  settlements 
covering  1,000  workers  or  more: 
First-year  change4 

Current  settlements  . 

Replaced  settlements . 

Annual  change  over  the  contract  term5 

Current  settlements  . 

Replaced  settlements . 

Compensation-rate  changes  in  settlements 
covering  5,000  workers  or  more: 
First-year  change4 

Current  settlements  . 

Replaced  settlements . 

Annual  change  over  the  contract  term5 

Current  settlements  . 

Replaced  settlements . 

Compensation-cost  changes  in  settlements 
covering  5,000  workers  or  more: 

Annual  change  over  the  contract  term5 

Current  settlements  . 

Replaced  settlements  . 


Quarterly  averages 


3.4 


Four  quarters  ended 


1  Indudes  net  increases,  decreases,  and  zero  change.  All 
rate  measures  exclude  any  cash  or  benefit  lump-sum  payments 
and  potential  changes  from  COLA  dauses. 

2  Preliminary  revised. 

3  Preliminary. 


4  Changes  under  settlements  reached  in  the  period  and 
effeptive  within  12  months  of  the  contract  effective  date. 

5  Changes  under  settlements  reached  in  the  penod 
expressed  as  an  average  annual  rate  over  the  life  of  the  contract. 

6  Less  than  0  and  greater  than  -0.05  percent. 
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Table  2.  Rate  changes:  Average  (mean)  changes1  in  wages  and  compensation  in  private  industry 
collective  bargaining  settlements,  third  quarter  of  1995  (preliminary) 


(in  percent) 


Measure 

First-year 

change2 

Annual  change 
over  the 
contract  term3 

Number  of 
workers 
(000' s) 

Number  of 
settlements 

Wage  changes  in  settlements 

covering  1,000  workers  or  more: 

All  industries . 

3.2 

3.2 

407 

63 

With  lump-sum  provisions  . 

3.3 

3.2 

315 

26 

Without  lump-sum  provisions  . 

2.8 

3.2 

92 

37 

With  either  lump  sums,  COLA,  or  both . 

3.3 

3.2 

315 

26 

With  neither  lump  sums  nor  COLA . 

2.8 

3.2 

92 

37 

Manufactunng . 

2.7 

2.6 

73 

19 

Nonmanufacturing  . 

3.3 

3.3 

334 

44 

Construction  . 

2.8 

3.1 

36 

18 

All  industries  excluding  construction . 

3.2 

3.2 

371 

45 

Nonmanufacturing  excluding  construction . 

3.4 

3.4 

298 

26 

Goods-producing . 

2.7 

2.7 

109 

37 

Service-producing . 

3.4 

3.4 

298 

26 

Compensation  changes  in  settlements 
covering  5,000  workers  or  more: 

All  industries  . 

4.8 

3.7 

308 

12 

1  Includes  net  increases,  decreases,  and  zero  change.  The 
lump-sum  measures  refer  to  whether  or  not  settlements  have  cash 
lump-sum  provisions.  All  measures  exdude  any  cash  or  benefit 
lump-sum  payments  and  potential  changes  from  COLA  clauses. 

2  Changes  under  settlements  reached  in  the  period  and 


effective  within  12  months  of  the  contract  effective  date. 

3  Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 

NOTE:  Because  of  rounding,  sums  of  individual  employment 
items  may  not  equal  totals. 
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Table  3.  Rate  changes:  Average  (mean)  changes1  in  wages  and  compensation  in  private  industry 
collective  bargaining  settlements,  four  quarters  ended  with  the  third  quarter  of  1995  (preliminary) 


(in  percent) 


Measure 

First-year 

change2 

Annual  change 
over  the 
contract  term3 

Number  of 
workers 
(000  s) 

Number  of 
settlements 

Wage  changes  in  settlements 

covering  1 ,000  workers  or  more: 

All  industries  . 

2.4 

2.6 

1,373 

350 

With  COLA  clauses  . 

1.4 

1.3 

84 

31 

Without  COLA  clauses  . 

2.5 

2.7 

1,288 

319 

With  lump-sum  provisions  . 

2.6 

2.6 

516 

93 

Without  lump-sum  provisions  . 

2.3 

2.6 

857 

257 

With  either  lump  sums,  COLA,  or  both  . 

2.6 

2.5 

537 

103 

With  neither  lump  sums  nor  COLA . 

2.4 

2.6 

836 

247 

Manufacturing . 

2.1 

2.1 

286 

99 

With  either  lump  sums,  COLA,  or  both  . 

2.0 

1.8 

176 

56 

With  neither  lump  sums  nor  COLA  . 

2.4 

2.5 

110 

43 

Nonmanufacturing  . 

2.5 

2.7 

1,087 

251 

With  either  lump  sums,  COLA,  or  both  . 

2.8 

2.9 

361 

47 

With  neither  lump  sums  nor  COLA  . 

2.4 

2.6 

726 

204 

Construction  . 

2.5 

2.8 

313 

115 

All  industries  excluding  construction . 

2.4 

2.5 

1,060 

235 

Nonmanufacturing  excluding  construction . 

2  5 

2.7 

774 

136 

Goods-producing  . 

2.3 

2.5 

599 

214 

Service-producing . 

2.5 

2.7 

774 

136 

Compensation  changes  in  settlements 
covering  5,000  workers  or  more 

All  industnes  . 

29 

2.6 

793 

52 

With  COLA  clauses  . 

1.2 

1.2 

38 

5 

Without  COLA  clauses  . 

3.0 

2.7 

755 

47 

With  lump-sum  provisions  . 

4.0 

3.1 

363 

19 

Without  lump-  sum  provisions  . 

1.9 

2.1 

430 

33 

With  either  lump  sums,  COLA,  or  both . 

4.0 

3.1 

369 

20 

With  neither  lump  sums  nor  COLA . 

1.9 

2.1 

424 

32 

Manufacturing . 

3.2 

2.1 

130 

10 

Nonmanufacturing  . 

2.8 

2.7 

662 

42 

Construction  . 

2.0 

2.3 

123 

10 

All  industries  excluding  construction . 

3.0 

2.6 

670 

42 

Nonmanufacturing  excluding  construction  . 

30 

2.8 

539 

32 

Goods-producing  . 

2.6 

2.2 

253 

?0 

Service-producing . 

3.0 

2.8 

539 

32 

1  Indudes  net  increases,  decreases,  and  zero  change.  The 
lump-sum  measures  refer  to  whether  or  not  settlements  have  cash 
lump-sum  provisions.  All  measures  exdude  any  cash  or  benefii 
lump-sum  payments  and  potential  changes  from  COLA  dauses. 

2  Changes  under  settlements  reached  in  the  period  and 


effective  within  12  months  of  the  contract  effective  date. 

3  Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 

NOTE:  Because  of  rounding,  sums  of  individual  employment 
items  may  not  equal  totals. 
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Table  4.  Rate  changes:  Percent  distribution  of  workers  under  private  industry  collective  bargaining 
settlements  covering  1,000  workers  or  more  by  change1  in  wages,  four  quarters  ended  with  the  third 
quarter  of  1995  (preliminary) 


Measure 

All 

industries 

Manu¬ 

facturing 

Nonmanu¬ 

facturing 

First-year  change2 

Number  of  workers  (in  thousands)  . 

1,373 

286 

1,087 

Percent  of  workers 

100 

Ail  settlements  . 

100 

100 

No  wage  change . . 

19 

27 

17 

(4) 

Decreases3 . 

1 

1 

Increases . 

80 

72 

82 

Under  1  percent . 

1 

2 

1 

1  and  under  2  percent . 

6 

3 

7 

2  and  under  3  percent . 

25 

28 

24 

3  and  under  4  percent . 

38 

25 

41 

4  and  under  5  percent  . 

8 

11 

8 

5  percent  and  over  . 

2 

4 

1 

Changes  (in  percent): 

Mean  change . 

24 

2.1 

2.5 

Median  change . 

2.9 

2  3 

3.0 

Mean  increase  . 

3.1 

3.0 

3.1 

Median  increase . 

3.2 

3.0 

3.2 

Annual  change  over  the  contract  term5 

Number  of  workers  (in  thousands)  . 

1,373 

286 

1,087 

Percent  of  workers 

All  settlements  . . . 

100 

100 

100 

No  wage  change . 

11 

16 

9 

(4) 

Decreases3 . . . 

1 

1 

Increases . 

89 

83 

90 

Under  2  percent . 

16 

21 

15 

2  and  under  4  percent . 

62 

55 

64 

4  percent  and  over . 

10 

7 

11 

Changes  (in  percent): 

2.6 

2.1 

2.7 

Mean  change . 

Median  change . 

2.8 

2.2 

3.0 

Mean  increase  . 

2.9 

2.5 

3.0 

Median  increase . 

3.1 

2.3 

3.2 

1  Mean  and  median  changes  include  net  increases,  decreases, 
and  zero  change.  Mean  and  median  increases  reler  to  only  those 
settlements  with  a  net  increase.  Data  exclude  lump-sum  payments 
and  potential  changes  from  COLA  clauses. 

2  Changes  under  settlements  reached  in  the  period  and  effective 
within  1 2  months  of  the  contract  effective  date. 


3  Distributions  are  not  shown  to  protect  confidentiality. 

4  Less  than  0.5  percent. 

5  Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 

NOTE:  Because  of  rounding,  sums  of  individual  employment 
items  may  not  equal  totals. 
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Table  5.  Rate  changes:  Percent  distribution  of  workers  under 
private  industry  collective  bargaining  settlements  covering  5,000 
workers  or  more  by  change1  in  compensation,  four  quarters  ended 
with  the  third  quarter  of  1995  (preliminary) 

Measure 

First-year  change2 

Total  number  of  workers  (in  thousands)  . 

793 

Percent  of  workers 

All  settlements  . 

100 

No  change  . 

13 

Decreases3 . 

8 

Increases . 

80 

Under  2  percent . 

9 

2  and  under  3  percent  . 

25 

3  percent  and  over . 

46 

Changes  (in  percent): 

Mean  change . . 

2.9 

Median  change . 

2.7 

Mean  increase . 

3.7 

Median  increase  . 

3.1 

Annual  change  over  the 

contract  term4 

Total  number  of  workers  (in  thousands)  . 

793 

Percent  of  workers 

All  settlements  . 

100 

No  change  . 

8 

Decreases3 . 

3 

Increases . 

89 

Under  2  percent . 

16 

2  and  under  3  percent  . 

31 

3  and  under  4  percent  . . 

20 

4  percent  and  over . 

23 

Changes  (in  percent): 

Mean  change . 

2.6 

Median  change  . 

2.6 

Mean  increase . 

2.9 

Median  increase  . 

2.8 

1  Mean  and  median  changes  include 
net  increases,  decreases,  and  zero  change. 
Mean  and  median  increases  refer  to  only 
those  settlements  with  a  net  increase.  Data 
exclude  any  cash  or  benefit  lump-sum 
payments  and  potential  changes  from  COLA 
clauses. 

2  Changes  under  settlements  reached 
in  the  period  and  effective  within  12  months 


of  the  contract  effective  date. 

3  Distributions  are  not  shown  to  protect 
confidentiality. 

4  Changes  under  settlements  reached 
in  the  period  expressed  as  an  average 
annual  rate  over  the  life  of  the  contract. 

NOTE:  Because  of  rounding,  sums  of 
individual  employment  items  may  not  equal 
totals. 
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Table  6.  Rata  changes:  Percent  distribution  of  workers  under  construction  collective  bargaining 
settlements  covering  1,000  workers  or  more  by  change1  in  compensation  and  wages,  four  quarters 
ended  with  the  third  quarter  of  1995  (preliminary) 


Measure 


First-year  change^ 


Compensation 


Wages  alone 


Total  number  of  workers  (in  thousands) 
Percent  of  workers 
All  settlements  . 


313 


313 


100 


100 


No  change . 

Decreases3 . 

Increases . 

Under  2  percent . 

2  and  under  3  percent 

3  and  under  4  percent 

4  and  under  5  percent 

5  percent  and  over . 


15 

1 

84 

10 

27 

37 

5 

5 


83 

16 

30 

21 

12 

4 


Changes  (in  percent): 

Mean  change . 

Median  change . 


2.6 

2.7 


2.5 

2.6 


Mean  increase  .. 
Median  increase 


Total  number  of  workers  (in  thousands) 
Percent  of  workers 


3.2 

3.1 


3.0 

2.9 


Annual  change  over  the  contract  term5 


Compensation 


Wages  alone 


313 


313 


All  settlements 


100 


100 


No  change . 

Decreases3 . 

Increases . 

Under  3  percent . 

3  and  under  4  percent 

4  and  under  5  percent 

5  percent  and  over . 


5 

1 

94 

47 

34 

10 

3 


84 

31 

29 

21 

4 


Changes  (in  percent): 

Mean  change . 

Median  change . 


2.7 

2.8 


2.8 

3.1 


Mean  increase  .. 
Median  increase 


3  0 
30 


3.3 

3.3 


1  Mean  and  median  changes  include  ns?  increases,  decreases, 
and  Zero  change.  Mea.n  anti  median  increases  reler  to  only  those 
settlements  with  a  net  increase.  Data  exclude  any  cash  or  beneiii 
•ijrnp^yrn  payments  and  potential  changes  irom  COLA  clauses. 

c  Changes  under  settlements  reached  in  the  period  and  effective 
within  12  months  of  the  contract  effective  date. 


3  Distributions  are  not  shown  to  protect  confidentiality. 

4  Greater  than  0  and  iess  than  0.5  percent. 

5  Changes  under  settlements  reached  in  trie  period  expressed 
as  Sr  average  annual  rale  over  the  life  ol  the  contract. 

NOTE:  Because  of  rounding,  sums  of  individual  employment 
items  may  not  equal  totals. 
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Table  7.  Rate  changes:  Selected  characteristics  of  settlements  covering  1,Q(A3  workers  or  more,  by 
duration  of  contract,  four  quarters  ended  with  the  third  quarter  of  1995  (preliminary) 


Measure 

Contract  duration 

All 

contracts 

1 2  months 
or  less 

More  than 

1 2  and  less 
than  24 
months 

24  months 

More  than 
24  and  less 
than  36 
months 

36  months 

More  than 
36  months 

Number  of  settlements  . 

350 

30 

14 

24 

34 

120 

128 

Number  of  workers  (in  thousands)  . 

1,373 

69 

20 

60 

97 

457 

671 

Average  contract  duration  (months)  . 

37.9 

11.0 

16.3 

24.0 

33.1 

36.0 

44  5 

Percent  change  in  wages:1 

Annualized  over  the  contract  term . 

2.6 

2.5 

2.3 

2.4 

2.2 

2.4 

2.7 

Occurring  in: 

First  contract  year2  . . 

2.4 

2.2 

2.5 

2.3 

2.0 

2.2 

2.7 

Second  contract  year3 . 

2.7 

NA 

.5 

2.6 

2.5 

2.6 

2.8 

Third  contract  year4 . 

2.5 

NA 

NA 

NA 

1.4 

2.5 

2.7 

Fourth  contract  year5 . 

1.0 

NA 

NA 

NA 

NA 

NA 

1.0 

1  Includes  net  increases,  decreases,  and  zero  change.  Exdudes  than  24  months.  Data  are  not  annualized, 

lump-sum  payments  and  potential  changes  from  COLA  clauses.  5  Average  is  based  only  on  settlements  with  a  duration  greater 

7  Data  are  not  annualized.  than  36  months.  Data  are  not  annualized. 

3  Average  is  based  only  on  settlements  with  a  duration  greater  NOTE:  "NA"  indicates  not  applicable.  Because  of  rounding,  sums  of 

than  12  months.  Data  are  not  annualized.  individual  employment  items  may  not  equal  totals. 

4  Average  is  based  only  on  settlements  with  a  duration  greater 

Table  8.  Rate  changes:  Average  (mean)  changes'  in  wages  in  private  industry  collective  bargaining 
settlements  covering  1,000  workers  or  more,  by  region,2  during  4-quarter  periods 

(in  percent) 


Tour  quarters  ended 


Measure 

1993 

1994 

1995 

IV 

i 

II 

III 

IV 

I3 

II3 

III4 

First-year  wage  change5 

Interregional . 

2.5 

2.6 

2.4 

2.5 

1.3 

0.9 

0.8 

2.9 

New  England  . 

1.9 

2.3 

3.0 

2.7 

2.7 

2.1 

1.5 

1.9 

Middle  Atlantic  . 

2.9 

3.0 

2.3 

2.4 

2.2 

2.3 

1.6 

1.7 

East  North  Central . 

2  1 

2  0 

2  1 

2  4 

2  6 

26 

2  7 

2  9 

Wesl  North  Central  . 

2.6 

26 

29 

2  8 

2  9 

3  0 

3  2 

3  2 

South  Atlantic  . 

2  1 

2  ? 

29 

3  2 

2  8 

2  3 

2  3 

2  3 

East  South  Central  . 

3.6 

2.9 

2.8 

2.9 

2.6 

1.7 

1.5 

1.6 

West  South  Central  . 

-.5 

.5 

1.6 

1.6 

1.9 

2.1 

2.8 

3.0 

Mountain . 

3.0 

3.0 

2.5 

2.0 

2.5 

2.4 

2.6 

2.8 

Pacific . 

1.5 

1.6 

1.2 

1.0 

1.4 

1.4 

1.5 

1.5 

Annual  wage  change  over  the  contract  term6 

Interregional . . 

1.8 

1.8 

1.8 

1.9 

2.1 

1.8 

1.8 

2.9 

New  England  . 

2.0 

1.7 

2.0 

1.9 

1.9 

2.1 

1.7 

1.9 

Middle  Atlantic . 

3.1 

3.0 

2.6 

2.7 

2.6 

2.7 

2.4 

2.5 

East  North  Central  . . 

2.2 

2.1 

2.4 

2.7 

2.7 

2.7 

2.9 

3.0 

West  North  Central . 

2.2 

2.3 

2.8 

2.9 

2.9 

2.8 

3.2 

3.2 

South  Atlantic  . . 

2.6 

2.5 

3.1 

3.2 

2.9 

2.7 

2.6 

2.7 

East  South  Central  . 

2.8 

2.6 

2.5 

2.0 

1.8 

1.1 

1.2 

1.4 

West  South  Central  . 

.5 

1.1 

1.3 

1.3 

1.5 

1.6 

2.0 

2.2 

Mountain . . 

2.6 

2.4 

2.0 

2.1 

2.5 

2.4 

2.6 

2.7 

Pacific . 

2.2 

2.2 

2.0 

1.9 

2.0 

1.9 

1.5 

1.5 

1  Indudes  net  increases,  decreases,  and  zero  change.  All  measures 
exdude  any  cash  or  benefit  lump-sum  payments  and  potential  changes 
from  COLA  clauses. 

2  Regions  and  the  States  they  comprise  (including  the  District  o! 
Columbia)  are  the  following:  New  England-Conneclicut,  Maine, 

Massachusetts,  New  Hampshire,  Rhode  Island,  Vermont;  Middle 
Atlantic-New  Jersey,  New  York,  Pennsylvania;  East  North 

Central-lllinois,  Indiana,  Mchigan,  Ohio,  Wisconsin;  West  North 

Central-lowa,  Kansas,  Minnesota,  Missouri,  Nebraska,  North  Dakota, 
South  Dakota;  South  Atianbc-Delaware,  District  of  Columbia.  Florida, 

Georgia,  Maryland,  North  Carolina.  South  Carolina,  Virginia,  West 


Virginia;  East  South  CentraJ-Kentucky,  Tennessee,  Alabama, 
Mississippi;  West  South  Central- Arkansas,  Louisiana,  Oklahoma,  Texas; 
Mountain-Arizona,  Colorado,  Idaho.  Montana.  Nevada,  New  Mexico. 
Utah,  Wyoming;  Pacific-Alaska,  California,  Hawaii.  Oregon.  Washington. 

3  Preliminary  revised. 

4  Preliminary. 

5  Changes  under  settlements  reached  in  the  period  and  effective 
within  12  months  of  the  contract  effective  date. 

6  Changes  under  settlements  leached  in  the  period  expressed  as  an 
average  annual  rate  over  the  life  of  the  contract. 
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Table  9.  Rate  changes:  Average  (mean)  changes1  in  wages  and  compensation  in  private  industry 
collective  bargaining  settlements,  by  year  and  quarter 


(in  percent) 


Annual 

averages 

Quarterfy  averages 

Measure 

1993 

1994 

1993 

1994 

1995 

IV 

1 

II 

III 

IV 

|2 

112 

III3 

Wage  changes  in  settlements  covering  1 ,000 
workers  or  more: 

First  year4 

Al!  industries  . 

2.3 

2.0 

2.8 

3.0 

2.0 

1.0 

2.2 

1.9 

2.2 

3.2 

With  COLA  clauses  . 

2.8 

2.7 

(5) 

(5) 

3.2 

(5) 

1.8 

.4 

2.1 

(5) 

Without  COLA  clauses  . 

2.1 

1.8 

( ! ) 

(5) 

1.6 

(5) 

2.3 

2.2 

2.2 

(5) 

With  lump  sums . 

2.6 

2.2 

(5) 

2.5 

2.8 

1.0 

2.5 

.8 

1.8 

3.3 

Without  lump  sums . 

2.0 

1.9 

(5) 

3.2 

1.9 

.9 

2.2 

2.7 

2.2 

2.8 

With  either  lump  sums,  COLA,  or  both . 

2.6 

2.5 

2.9 

2.5 

3.0 

1.8 

2.1 

.7 

1.8 

3.3 

With  neither  lump  sums  nor  COLA . 

2.0 

1.6 

2.7 

3.2 

1.4 

.4 

2.2 

2.8 

2.2 

2.8 

Manufacturing . 

2.7 

2.4 

(!) 

1.5 

3.0 

1.9 

2.7 

1.0 

2.3 

2.7 

With  either  lump  sums,  COLA,  or  both . 

2.7 

2.4 

(S) 

1.0 

3.0 

2.0 

2.8 

.7 

(5) 

(5) 

With  neither  lump  sums  nor  COLA . 

2.9 

2.2 

(!) 

2.2 

2.8 

1.8 

2.6 

2.5 

(5) 

(5) 

Nonmanufacturing  . 

2.1 

1.8 

(!) 

3.5 

1.7 

.1 

2.1 

2.4 

2.2 

3.3 

With  either  lump  sums,  COLA,  or  both . 

2.4 

2.6 

(!) 

36 

3.0 

1.4 

1.8 

.7 

(  5) 

(5) 

With  neither  lump  sums  nor  COLA . 

1.8 

1.6 

(!) 

3.4 

1.3 

-.3 

2.2 

2.8 

(5) 

(5) 

Construction  . 

2.1 

1.8 

(!) 

{! ) 

1.0 

2.2 

(5) 

(5) 

2.4 

2.8 

All  industries  excluding  construction . 

2.4 

2.0 

(!) 

(!) 

2.6 

.6 

(5) 

(5) 

1.9 

3.2 

Nonmanufacturing  excluding  construction . 

2.0 

1.8 

<!) 

(5) 

2.3 

-1.5 

(5) 

<5) 

1.7 

3.4 

Goods -producing . 

2.6 

2.1 

(!) 

3.1 

1.9 

2.0 

2.7 

1.3 

2.4 

2.7 

Service  producing . 

2.0 

1.8 

(5) 

2.9 

2.3 

-1.6 

2.1 

2.4 

1.7 

3.4 

Annual  average  over  the  contract  term6 

All  industries  . 

2.1 

2.3 

2.0 

2.4 

2.4 

1.9 

2.5 

2.1 

2.3 

3.2 

With  COLA  clauses  . 

■1.4 

2.5 

(5) 

<5) 

2.7 

(&) 

2.3 

.7 

1.2 

(  5) 

Without  COLA  clauses  . 

2.5 

2.3 

<!> 

(5) 

2.3 

(5) 

2.6 

2.3 

2.3 

(5) 

With  lump  sums . 

1.9 

20 

(!) 

1.7 

2.4 

1.7 

2.2 

1.1 

1.6 

3.2 

Without  lump  sums . 

2.5 

2.4 

(5) 

2.8 

2.4 

1.9 

2.6 

2.8 

2.4 

3.2 

With  either  lump  sums,  COLA,  or  both . 

1.9 

2.3 

1.9 

1.7 

26 

2.1 

2.2 

1.1 

1.7 

3.2 

With  neither  lump  sums  nor  COLA . 

2.5 

2.3 

2.2 

2.8 

2.3 

1.7 

2.6 

2.8 

2.4 

3.2 

Manufacturing . 

1.5 

2.3 

(!) 

1.8 

2.5 

2.0 

2.5 

1.2 

2.2 

2.6 

With  either  lump  sums,  COLA,  or  both . 

1.3 

2.3 

(5) 

1.3 

2.6 

2.1 

2.7 

.9 

(  5) 

(  S) 

With  neither  lump  sums  nor  COLA . 

2.5 

2.2 

(5) 

2.5 

2.5 

2.0 

2.4 

3.1 

(5) 

(5) 

Nonmanufactunng  . 

2.5 

2.3 

(!> 

2.7 

24 

1.7 

2.5 

2.6 

2.3 

3.3 

With  either  lump  sums.  COLA,  or  both  . 

2.6 

2.4 

(5) 

2.0 

2.7 

2.1 

2.0 

1.8 

(  5) 

(5) 

With  neither  lump  sums  nor  COLA . 

2.5 

2.3 

(5) 

2.9 

2.3 

1.6 

2.7 

2.8 

(5) 

(5) 

3.1 

Construction  . 

26 

2.5 

(!) 

(!) 

2.3 

2.5 

(5) 

(5) 

2.7 

All  industries  excluding  construction . 

2.1 

2.3 

(!) 

<5) 

2.5 

1.7 

(5) 

(5) 

1.8 

3.2 

Nonmanufacturing  excluding  construction . 

2.5 

2.2 

(!) 

(5) 

2.5 

1.1 

(5) 

(5) 

1.5 

3.4 

Goods-producing . 

1.9 

2.4 

(!) 

2.8 

2.4 

2.2 

2.6 

1.6 

2.6 

2.7 

Service-producing . 

2.5 

2.2 

(5) 

2.2 

2.5 

1.1 

2.5 

2.5 

1.5 

3.4 

Compensation  changes  in  settlements  covering 

5,000  workers  or  more: 

All  industries 

First  year4 . 

3.0 

2.3 

3.8 

3.0 

3.4 

(' ) 

1.5 

1.4 

1.8 

4.8 

With  COLA  dauses  . 

3.2 

5.0 

(5) 

— 

5.8 

( 5 ) 

(5) 

(5> 

<*) 

(  5) 

__ 

Without  COLA  clauses  . 

2.9 

1.5 

(5) 

3.0 

2.1 

(5) 

(5) 

(5) 

48 

Annual  average  over  the  contract  term6 . 

2.4 

2.4 

2.5 

2.6 

2.S 

1.4 

2.1 

1.7 

1.8 

3.7 

With  COLA  clauses  . 

1.7 

3.4 

<5) 

— 

3.8 

(5) 

(5) 

(5) 

(5) 

ll) 

(5) 

__ 

Without  COLA  clauses  . 

2.8 

2.1 

(5) 

2.6 

2.4 

(5) 

(5) 

3.7 

1  Indudes  net  increases,  decr3ar.es,  and  zero  change.  The 
‘imp-rum  measures  iai©r  to  whether  or  not  settlements  have  cash 
lump-sum  provisions.  All  measures  exdude  any  cash  or  benefit 
lump-sum  payments  and  potential  changes  from  COLA  dauses, 

2  Preliminary  revised. 

3  Preliminary. 

4  Changes  under  settlements  reached  in  the  period  and  effective 


within  1 2  months  of  the  contract  effective  date. 

5  Data  do  not  meet  publication  standards. 

3  Changes  under  settlements  reached  in  the  period  expressed  as 
an  average  annual  rate  over  the  life  ol  the  contract. 

Less  than  0  and  greater  than  -0.05  percent. 

-  Dashes  indicate  that  there  were  no  settlements. 
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Table  10.  Rate  changes:  Average  (mean)  changes1  In  wages  and  compensation  In  private  industry 
collective  bargaining  settlements  during  4-quarter  periods 


(in  percent) 


Four  quarters  ended 

Measure 

1993 

1994 

1995 

II 

III 

IV 

1 

II 

III 

IV 

|2 

112 

ill3 

Wage  changes  in  settlements  covering  1 ,000 
workers  or  more: 

First  year4 

All  industries  . 

2.5 

2.0 

2.3 

2.4 

2.2 

2.3 

2.0 

1.8 

1.8 

2.4 

With  COLA  clauses  . 

2.7 

2.5 

2.8 

2.7 

3.0 

2.9 

2.7 

2.5 

1.7 

1.4 

Without  COLA  clauses  . 

2.5 

1.8 

2.1 

2.3 

1.9 

2.0 

1.8 

1.6 

1.8 

2.5 

With  lump  sums  . 

2.6 

2.3 

2.6 

2.6 

2.8 

2.6 

2.2 

1.6 

1.4 

26 

Without  lump  sums . 

2.5 

1.8 

2.0 

2.1 

1.7 

1.9 

1.9 

1.8 

1.9 

2.3 

With  either  lump  sums,  COLA,  or  both . 

2.6 

2.3 

2.6 

2.6 

2.8 

2.7 

2.5 

2.2 

1.6 

2.6 

With  neither  lump  sums  nor  COLA . 

2.5 

1.7 

2.0 

2  1 

1.5 

1.6 

1.6 

1.5 

1.9 

2.4 

Manufacturing . 

2.8 

2.5 

2.7 

2.5 

2.7 

2.6 

2.4 

2.2 

1.9 

2.1 

With  either  lump  sums,  COLA,  or  both . 

2.3 

23 

2.7 

2.4 

2.7 

2.7 

2.4 

2.2 

1.7 

2.0 

With  neither  lump  sums  nor  COLA . 

3.3 

3.1 

2.9 

2.6 

2.6 

2.2 

2.2 

2.2 

2.2 

2.4 

Nonmanufacturing  . 

2.5 

1.7 

2.1 

2.3 

2.0 

2.0 

1.8 

1  6 

1.7 

2.5 

With  either  lump  sums,  COLA,  or  both  . 

2.7 

2.3 

2  4 

2.8 

29 

2.8 

26 

2.3 

1.5 

2.8 

With  neither  lump  sums  nor  COLA  ...  . 

2.4 

1.5 

1.8 

2.0 

13 

1.4 

1.6 

1.4 

1.8 

2.4 

Construction  . 

1.8 

20 

2.1 

2.4 

1.7 

1.8 

1.8 

1.5 

2.4 

2.5 

All  industries  excluding  construction . 

2.7 

1.9 

2.4 

2.4 

2.4 

2.3 

2.0 

1.9 

1.6 

2.4 

Nonmanufacturing  excluding  construction . 

2.7 

1.5 

2.0 

2.3 

2.1 

2.1 

1.8 

1.6 

1.3 

2.5 

Goods-productng . 

2.3 

2.3 

2.6 

2.5 

2.4 

2.4 

2.1 

1.S 

2.2 

2.3 

Service -producing . 

2.7 

1.5 

2.0 

2.2 

2.0 

2.0 

1.8 

1.6 

1.3 

2.5 

Annual  average  over  the  contract  term5 

All  industries  . 

2.7 

2.3 

2.1 

2.1 

2.1 

2.2 

2.3 

2.3 

2.2 

2.6 

With  COLA  clauses  . 

2.5 

2.1 

1.4 

1.0 

1.5 

1.7 

2.5 

2.4 

1.8 

1.3 

Without  COLA  clauses  . 

2.8 

2.4 

2.5 

2.5 

2.4 

2.3 

2.3 

2.2 

2.2 

2.7 

With  lump  sums . 

2.7 

2.1 

1.9 

1.8 

1.9 

2.0 

2.0 

1.9 

1.6 

2.6 

Without  lump  sums . 

2.8 

2.4 

2.5 

2.5 

2.3 

2.3 

2.4 

2.4 

2.3 

2.6 

With  either  iump  sums,  COLA,  or  both  . 

2.7 

2.1 

1.9 

1.8 

2.0 

2.1 

2.3 

2.2 

1.8 

2.5 

With  neither  lump  sums  nor  COLA  . 

2.8 

2.5 

2.5 

2.5 

2.2 

2.2 

2.3 

2.3 

2.3 

2.6 

Manufacturing . 

2.6 

2  1 

1.5 

1.3 

1.5 

1.7 

2.3 

2.1 

2.0 

2.1 

With  either  lump  sums,  COLA,  or  both . 

2.2 

1.8 

1.3 

1.0 

1.4 

1.5 

2.3 

2.1 

1.7 

1.8 

With  neither  lump  sums  nor  COLA  . 

3.0 

29 

2.5 

2.3 

2.3 

2.0 

2.2 

2.3 

2.3 

2.5 

Nonmanufacturing  . 

2.8 

2.4 

2.5 

2.6 

2.4 

25 

2.3 

2.3 

2.3 

2.7 

With  either  lump  sums.  COLA,  or  both  . 

2.9 

2.5 

2.6 

2.7 

27 

2.7 

2.4 

2  4 

1.9 

2.9 

With  neither  lump  sums  nor  COLA  . 

2.7 

2.4 

2.5 

2.5 

2.2 

2.3 

2.3 

2.3 

2.3 

2.6 

Construction  . . 

2.4 

2.4 

2.6 

2.7 

2.5 

2.6 

2.5 

2.4 

2.7 

2.8 

All  industries  excluding  construction . 

2.9 

2.3 

2.1 

2.0 

2.0 

2.1 

2.3 

2.2 

2.0 

2.5 

Nonmanufacturing  excluding  construction . 

3.0 

2.4 

2.5 

2.5 

2.4 

2.4 

2.2 

2,3 

2.0 

2.7 

Goods-producing  . 

2.5 

2.3 

1.9 

1.8 

1.8 

1.9 

2.4 

2.2 

2.3 

2.5 

Service-producing . 

3.0 

2.4 

2.6 

2.6 

2.5 

2.5 

2.2 

2.3 

2.0 

2.7 

Compensation  changes  in  settlements  covering 

5,000  workers  or  more: 

All  industries 

First  year4 . 

2.9 

2.1 

3.0 

3.0 

3.1 

3.1 

2.3 

2.1 

1.2 

2.9 

With  COLA  clauses  . 

4.2 

3.0 

3.2 

(®) 

3.7 

4.0 

5.0 

4.6 

2.6 

1.2 

Without  COLA  clauses  . 

2.4 

1.5 

2.9 

(6) 

2.8 

2.6 

1.5 

1.1 

09 

3.0 

Annual  average  over  the  contract  term5 . 

2.9 

2.4 

2.4 

2.3 

2.4 

2.5 

2.4 

2.3 

1.7 

2.6 

With  COLA  clauses  . 

3.3 

2.5 

1.7 

(6) 

1.9 

2.1 

3.4 

3.1 

2.0 

1.2 

Without  COLA  clauses  . 

2.8 

2.3 

2.8 

(6) 

2.7 

2.6 

2.1 

2.0 

1.7 

2.7 

1  Includes  net  increases,  decreases,  and  zero  change.  The 
iump-sum  measures  refer  to  whether  or  not  settlements  have  cash 
lump-sum  provisions.  All  measures  exclude  any  cash  or  benefit 
lump-sum  payments  and  potential  changes  from  COLA  clauses. 

4  Preliminary  revised. 

3  Preliminary. 


4  Changes  under  settlements  reached  in  the  period  and  effective 
within  12  months  of  the  oontract  effective  date. 

5  Changes  under  settlements  reached  in  the  period  expressed  as 
an  average  annual  rate  over  the  contract  term. 

6  Data  do  not  meet  publication  standards. 
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Table  11.  Cost  changes:  Average  (mean)  changes1  in  the  cost  of  compensation  and  components 
annualized  over  the  life  of  the  contract2  in  private  industry  collective  bargaining  settlements  covering 
5,000  workers  or  more,  by  quarter,  and  during  4-quarter  periods 


(in  percent) 


Item 

1993 

1994 

1995 

II 

III 

IV 

1 

II 

III 

IV 

|3 

l|3 

III4 

Quarterly  averages 

All  industries 

Compensation  . 

1.8 

0.9 

1.8 

2.0 

1.9 

0.8 

1.2 

1.1 

1.1 

28 

Cash  payments  5 . 

1.7 

.8 

1.4 

1.9 

1.4 

9 

1.5 

1.2 

1.1 

2.5 

Wages  . 

1.7 

.7 

1.4 

1.7 

1.4 

.9 

1.5 

1.0 

1.1 

2.2 

Benefits  . . 

1.8 

1.1 

2.4 

2.1 

2.7 

.5 

.6 

.9 

1.1 

3.3 

Four  quarters  ended 

All  industries 

Compensation  . 

1  9 

1  4 

1  6 

1  6 

1  6 

1  7 

1  6 

1  4 

1  1 

1  A 

Cash  payments5 . 

1.7 

1.2 

1.3 

1.3 

1.3 

1.4 

1.4 

1.3 

1.2 

1  .0 

1.7 

Wages  . 

1.8 

1.3 

1.3 

1.3 

1.3 

1  4 

1  3 

1  3 

1  1 

1  6 

Benefits . 

2.3 

1.7 

2.1 

2.0 

2.2 

2.2 

18 

1.6 

.8 

1.8 

With  contingent  pay  provisions6 

Compensation  . 

2.0 

1.4 

1.5 

1.4 

1.7 

1.9 

2.2 

2.1 

1.4 

2.5 

Cash  payments5 . 1 . 

1.7 

1  2 

1  2 

1  2 

1  3 

1  4 

1  8 

1  7 

1  5 

o  1 

Wages  . 

1.9 

1.4 

1.4 

1.3 

1.4 

1.6 

1.7 

1.6 

1.3 

1.9 

Benefits . 

2.5 

1.8 

2.0 

1.8 

2.3 

2.5 

3.0 

2.8 

1.1 

3.3 

Without  contingent  pay  provisions6 

Compensation  . 

1.9 

1.4 

1.7 

1.8 

1.6 

1.5 

1.3 

1.1 

1.0 

1.5 

Cash  payments5 . 

1.7 

1.3 

1.4 

1.6 

1.3 

1.3 

1.3 

1.1 

1.1 

1.6 

Wages  . 

1.7 

1.2 

1.3 

1.4 

1.1 

1.1 

1.2 

1.1 

1.1 

1.5 

Benefits . 

2.3 

1.6 

2.1 

2.2 

2.1 

1.8 

1.3 

1.1 

.8 

1.3 

Manufacturing 

Compensation  . 

1.8 

1.1 

1.2 

1.1 

1.3 

1.5 

1.9 

1.7 

1.2 

1.7 

Cash  payments5 . 

1.3 

1.0 

.8 

.7 

9 

1.0 

1.7 

1.6 

1.3 

1.4 

Wages  . 

1.7 

1.2 

1.1 

.9 

1.1 

1.2 

1.6 

1.4 

1.2 

1.2 

Benefits . 

2.7 

1.4 

1.6 

1.5 

1.9 

2.1 

2.3 

2.0 

1.0 

2.0 

Nonmanufacturing 

Compensation  . .  ... 

2.0 

1.5 

1.9 

2.0 

1.8 

1.8 

1.4 

1.3 

1.0 

1.8 

Cash  payments5 . 

1.8 

1.3 

1.6 

1.8 

1.5 

1.6 

1.3 

1.2 

1.1 

1.8 

Wages  . 

1.8 

1.3 

1.5 

1.6 

1.4 

1.5 

1.3 

1.2 

1.1 

1.7 

Benefits . 

2.2 

1.8 

2.4 

2.3 

2.4 

2.2 

1.6 

1.5 

.8 

1.8 

Goods -producing 

Compensation  . 

1.9 

1.6 

1.4 

14 

1.4 

1.4 

1.6 

1.4 

1.3 

1.6 

Cash  payments5 . 

1.6 

1.4 

1.1 

1.2 

1.1 

1.2 

1.5 

1.3 

1.4 

1.4 

Wages  . 

1.8 

1.5 

1.2 

1.2 

1.1 

1.2 

1.4 

1.2 

1.3 

1.3 

Benefits . 

2.7 

2.1 

1.9 

1.8 

1.8 

1.8 

1.6 

1.5 

1.2 

1.8 

Service-producing 

Compensation  . 

2.0 

1.2 

1.8 

1.8 

2.0 

2.0 

1.5 

1.5 

.8 

1.9 

Cash  payments5 . 

1.8 

1.1 

1.5 

1.6 

1.6 

1.6 

1.3 

1.3 

1.0 

1.9 

Wages  . 

1.8 

1.0 

1.5 

1.5 

1.5 

1.6 

1.3 

1.3 

1.0 

1.7 

Benefits . . 

2.2 

1.3 

2.3 

2.2 

2.7 

2.6 

1.9 

1.7 

.4 

1.9 

'  includes  net  increases,  decreases,  and  no  change.  Excludes 
tial  changes  from  contingent  pay  provisions. 

Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 

J  Preliminary  revised. 


4  Preliminary. 

Cash  payments  include  wages  and  lump-sum  payments. 
b  Contingent  pay  provisions  indude  COLA  clauses  and/or 
contingent  lump-sum  payment  dausas.  Data  exclude  potential 
changes  from  contingent  pay  provisions 
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Table  12.  Cost  changes:  Average  (mean)  changes1  in  the  cost  of  compensation  and  components 
annualized  over  the  life  of  the  contract2  in  private  industry  collective  bargaining  settlements  covering 
5,000  workers  or  more,  four  quarters  ended  with  the  third  quarter  of  1995  (preliminary) 


(in  percent) 


Measure 

Compen¬ 

sation 

Cash 

payments3 

Wages 

Benefits 

Number  of 
workers 
(000's) 

All  industries  . 

1.8 

1.7 

1.6 

1.8 

793 

With  contingent  pay  provisions4  .. 

2.5 

2.1 

1.9 

3.3 

232 

Without  contingent  pay  provisions4  ..  . 

1.5 

1.6 

1.5 

1.3 

561 

Manufacturing . 

1.7 

1.4 

1.2 

2.0 

130 

Nonmanufactunng  . 

1.8 

1.8 

1.7 

1.8 

662 

Goods-producing . 

1.6 

1.4 

1.3 

1.8 

253 

Service-producing . 

1.9 

1.9 

1.7 

1.9 

539 

1  Includes  net  increases,  decreases,  and  zero  change. 
Exdudes  potential  changes  from  contingent  pay  provisions. 

2  Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 

3  Cash  payments  indude  wages  and  lump  sum  payments. 


4  Contingent  pay  provisions  indude  COLA  clauses  and/or 
contingent  lump  sum  payment  dauses.  Data  exclude  potential 
changes  from  contingent  pay  provisions. 

NOTE:  Because  of  rounding,  sums  of  individual  employment 
items  may  not  equal  totals. 
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Table  13.  Cost  changes:  Percent  distribution  of  workers  in 
private  industry  collective  bargaining  settlements  covering  5,000 
workers  or  more,  by  average  (mean)  changes1  in  compensation 
costs  annualized  over  the  life  of  the  contract,2  four  quarters 
ended  with  the  third  quarter  of  1995  (preliminary) 


Measure 

All 

industries 

Total  number  of  workers  (in  thousands)  . 

793 

Percent  of  workers 

All  settlements  . 

100 

No  change  . 

6 

Decreases3 . 

1 

Increases  . 

94 

Under  1  percent . 

17 

1  and  under  2  percent  . 

34 

2  and  under  3  percent  . 

22 

3  percent  and  over . 

20 

Changes  (in  percent): 

Mean  change  (percent)  . 

1.8 

Median  change . 

1  8 

Mean  increase  (percent) . 

1.9 

Median  increase  . 

1  8 

1  Includes  net  increases,  decreases, 
and  zero  change.  Excludes  potential 
changes  from  contingent  pay  provisions. 

2  Changes  under  settlements  reached 
in  the  period  expressed  as  an  average 
annual  (compound)  rate  over  the  life  of 


d  Distributions  are  not  shown  to 
protect  confidentiality. 

NOTE:  Because  of  rounding,  sums  of 
individual  employment  items  may  not 
equal  totals. 
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Table  14.  Rate  changes:  Average  changes  in  wages  in  private  industry  collective  bargaining  agreements 
covering  1 ,000  workers  or  more,  by  year  and  quarter 


(in  percent) 


Item 

Annual  averages 

Quarterly  averages 

1993 

1994 

1993 

1994 

1995 

IV 

1 

II 

III 

IV 

IM 

ll|2 

Average  wage  rate  change 1 2  3 . 

3.0 

2.7 

0.7 

0.4 

0.8 

0.9 

0.6 

0.3 

0.8 

0.8 

Source: 

Current  settlements  . 

.9 

.6 

.5 

.1 

.2 

.1 

.2 

.1 

.2 

.2 

Prior  settlements . 

1.9 

1.9 

.2 

.3 

.6 

.7 

.3 

.2 

.5 

.5 

COLA  provisions . 

.2 

.2 

(4) 

(4) 

.1 

.1 

.1 

(4) 

.1 

.1 

Industry 

Manufacturing . 

3.3 

2.4 

1.1 

.4 

.7 

.6 

.7 

.4 

.8 

.6 

Nonmanufacturing  . 

2.8 

2.9 

.6 

.4 

.9 

1.0 

.6 

.3 

.8 

.9 

Nonmanufacturing  excluding  construction . 

2.8 

2.9 

.7 

.4 

.6 

1.2 

.7 

.3 

.5 

.9 

Construction  . 

2.7 

2.7 

.1 

.3 

1.6 

.7 

.2 

.2 

1.6 

.7 

Transportation  and  public  utilities . 

3.0 

2.8 

.7 

.2 

.7 

1.9 

.2 

.2 

.4 

1.3 

Wholesale  and  retail  trade . 

2.3 

2.9 

.6 

.6 

.7 

.5 

1.1 

.5 

.8 

.5 

Services . 

3.4 

3.3 

.6 

.8 

.3 

.6 

1.6 

.6 

.5 

.7 

Goods-producing . 

3.1 

2.5 

.8 

.4 

1.0 

.6 

.5 

.3 

1.1 

.7 

Service-producing . 

2.8 

2.9 

.7 

.4 

.6 

1.2 

.6 

.4 

.5 

.9 

Average  wage  rate  increase5 . 

3.5 

3.3 

2.5 

1.7 

2.2 

2.5 

2.0 

1.5 

2.2 

2.3 

Source:6 

Current  settlements  . 

3.2 

3.2 

2.9 

3.6 

2.7 

3.0 

2.9 

3.0 

3.0 

3.3 

Prior  settlements . 

3.4 

3.4 

3.2 

2.7 

3.2 

3.5 

2.9 

2.6 

2.8 

3.1 

COLA  provisions . 

1.3 

1.7 

.3 

.3 

.5 

.5 

.7 

.3 

.7 

.5 

Number  of  workers  receiving  wage  increases  (in 

thousands)7 . 

4,795.1 

4,644.6 

1,603.9 

1,335.1 

2,023,7 

2,061.5 

1 ,569.3 

1,222.1 

1,980.2 

1 ,850.5 

Source: 

Current  settlements  . 

1,671.7 

1,083.3 

883.9 

149.0 

432.9 

317.5 

292.8 

95.6 

314.1 

376.5 

Prior  settlements . 

2,999.2 

3,037.1 

377.0 

558.2 

941.0 

1,133.7 

646.9 

506.6 

1,029.8 

854.2 

COLA  provisions . 

872.2 

760.8 

720.5 

689.5 

655.8 

628.9 

695.0 

639.2 

688.6 

641.0 

Number  of  workers  not  receiving  a  wage  increase  (in 

thousands) . 

681.0 

777.3 

3,872.2 

4,086.8 

3.398.2 

3,360.4 

3,852.6 

4,164.5 

3,406.4 

3,536.1 

1  Preliminary  revised. 

2  Preliminary. 

3  Includes  increases,  decreases,  and  zero  change  in  wages  stemming 
from  current  settlements,  settlements  reached  in  a  prior  period,  and  COLA 
clauses.  Because  of  rounding  and  compounding,  sums  of  individual  items 
may  not  equal  totals. 

4  More  than  0  and  less  than  0.05  percent. 


5  Reflects  only  contracts  where  the  net  effect  of  increases  and 
decreases  from  all  sources  was  a  wage  rate  increase. 

6  Reflects  only  contracts  where  the  net  effect  of  increases  and 
decreases  from  each  source  was  a  wage  rate  increase. 

7  The  employment  total  does  not  equal  the  sum  of  employment  for  each 
source,  because  some  workers  received  wage  changes  from  more  than 
one  source. 


J 
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Table  15.  Rate  changes:  Average  changes  in  wages  in  private  industry  collective 
workers  or  more  during  4-quarter  periods 


bargaining  agreements  covering  1,000 


(in  percent) 


Four  quarters  ended 

Item 

1993 

1994 

1995 

II 

III 

IV 

1 

II 

III 

IV 

|1 

IP 

ll|2 

Average  wage  rate  chanqe  3  ... 

2.9 

2.6 

3.0 

9  Q 

2.7 

2.9 

2.7 

2.6 

2.6 

4.9 

2.5 

Source: 

Current  settlements  .. 

7 

.6 

1.8 

.3 

.9 

1.9 

.2 

Q 

.9 

1.7 

.8 

1.9 

.2 

.6 

Prior  settlements . 

1.8 

.4 

.y 

1  Q 

.5 

.5 

.6 

COLA  provisions . 

1  .o 
o 

1.9 

1.9 

1.8 

1.6 

.d 

.2 

.2 

.3 

.3 

.3 

Industry 

Manufacturing . 

3.0 

2.8 

2.7 

2.6 

q  1 

2.9 

2.7 

2.9 

2.9 

2.4 

2.9 

2.4 

2.4 

Nonmanufacturing  . 

0.0 

2.8 

0. 1 

9  Q 

2.5 

Nonmanufacturing  excluding 

d.O 

2.8 

2.7 

2.5 

construction  . 

2.9 

2.7 

2.6 

2.5 

2.8 

2.7 

9  Q 

2.7 

2.7 

2.9 

2.9 

2.9 

2.7 

2.8 

2.7 

Construction  . 

d.O 

9  7 

2.4 

Transportation  and  public 

d.  t 

2.7 

2.6 

2.7 

utilities . 

2.9 

3  0 

2.5 
2.4 
3.8 

2.6 
2.7 

q  n 

9  7 

2.7 
2.3 

3.1 

2.8 

2.7 

3.4 

2.4 
2.3 
2.9 
2.9 

2.8 

2.9 

2.8 

Wholesale  and  retail  trade 

o.u 

2.3 

Q  A 

d.  ( 

2.5 

Q  C 

2.5 

2.0 

Services . 

3.3 

2.8 

2.9 

2.7 

2.8 

2.8 

Goods-producing  . 

0.4 f 

3.1 

2.8 

0.0 

9  Q 

3.3 

3.1 

3.2 

3.3 

Service-producinq  .... 

d.  y 

9  Q 

2.5 

2.5 

2.5 

2.6 

d.O 

2.9 

2.8 

2.7 

2.4 

Average  wage  rate  increase4 

3.6 

3.4 

3.5 

3.4 

3.4 

3.6 

3.3 

3.2 

3.3 

3.2 

Source:5 

Current  settlements  . 

3.1 

3.5 

2.0 

3.0 

3.3 

1.8 

3.2 

3.4 

1.3 

2.9 

3.3 

1.1 

3.0 

3.4 

1.4 

3.2 

3.4 

1.7 

3.0 

3.0 

Prior  settlements . 

0. 1 

9  9 

3.1 

COLA  provisions . 

0.0 

1  9 

3.4 

3.2 

3.1 

1  .d 

1.8 

2.0 

2.0 

Number  of  workers  receiving  wage 

increases  (in  thousands)6 

4,528.5 

4,468.8 

4,795.1 

4,696.5 

4,598.6 

4,512.5 

4,644.6 

4,616.7 

4,442.2 

4,281.6 

Source: 

Current  settlements  . 

1,405.0 

2,785.0 

1.229.8 

2.965.9 

1,671.7 

9  QQQ  9 

1,651.8 

2,989.1 

1.748.1 

2.888.2 

1.689.4 

2.965.4 

1,083.3 

3,037.1 

1 ,082.6 

971.1 

Prior  settlements . 

1,043.9 

COLA  provisions . 

872.2 

3,018.5 

3,110.7 

2,831.0 

1,064.2 

921.2 

843.2 

786.2 

760.8 

ooy.^ 

748.4 

744.7 

752.3 

Number  of  workers  not  receiving  a  wage 
increase  (in  thousands)  .... 

991.0 

1,050.7 

681.0 

779.6 

877.5 

963.7 

777.3 

803.8 

978.2 

1,138.8 

Preliminary  revised. 

2  Preliminary. 

Includes  increases,  decreases,  and  zero  change  in  wages  stemming  from 
current  settlements,  agreements  reached  in  a  prior  period,  and  COLA  clauses. 
Because  of  rounding  and  compounding,  sums  of  individual  items  may  not  equal 
totals. 

4  Reflects  only  contracts  where  the  net  effect  of  increases  and  decreases 


from  all  sources  was  an  increase. 

Reflects  only  contracts  where  the  net  effect  of  increases  and  decreases 
from  each  source  was  an  increase. 

The  employment  total  does  not  equal  the  sum  of  employment  for  each 
source,  because  some  workers  received  wage  changes  from  more  than  one 
source. 
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Chart  1.  Average  annual  changes  in  wage  rates  over  the 
contract  term  in  current  and  replaced  private  industry 
collective  bargaining  settlements  covering  1,000  workers  or 
more,  4-quarter  periods  ended  with  the  3rd  quarters  of 
1985-95 


Percent 


Replaced  settlements 


Current  settlements 


p  ~  preliminary 


Source:  Bureau  of  Labor  Statistics 
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MAJOR  COLLECTIVE  BARGAINING  SETTLEMENTS  IN 
PRIVATE  INDUSTRY,  FOURTH  QUARTER  AND  FULL  YEAR  1995 

Major  collective  bargaining  settlements  reached  in  private  industry  during  the  fourth  quarter  of 
1995  called  for  annual  changes  in  wage  rates  over  the  contract  term  that  were  lower,  on  average,  than 
those  specified  in  the  agreements  they  replaced,  the  U.S.  Department  of  Labor's  Bureau  of  Labor 
Statistics  reported  today.  Average  annual  wage  changes  have  been  lower  in  current  settlements 
compared  with  replaced  contracts  for  13  consecutive  quarters.  The  Bureau's  series  on  major 
collective  bargaining  statistics  covers  bargaining  units  of  1,000  or  more  workers. 


Wage  rate  changes  under  settlements 

Settlements  in  the  fourth  quarter  of  1995  specified  wage  rate  changes  averaging  an  increase  of 
1.8  percent  in  their  first  year  and  2.3  percent  annually  over  their  contract  term.  (See  tables  1  and  2.) 
Corresponding  changes  in  agreements  they  replaced  (which  were  primarily  negotiated  in  1992)  were 
increases  of  2.3  percent  and  2.7  percent.  Lump-sum  payments  and  cost-of-living  adjustments 
(COLAs)  are  not  included  in  specified  wage  rate  changes.  During  the  fourth  quarter,  60  settlements, 
covering  402,000  workers,  were  concluded.  Settlements  in  food  stores,  airlines,  transportation 
equipment  manufacturing,  and  telephone  communications  accounted  for  just  over  three-fifths  of  the 
workers. 

Workers  under  fourth-quarter  settlements  accounted  for  27  percent  of  the  1.5  million  workers 
under  the  334  settlements  reached  in  all  of  1995.  (See  table  3.)  Settlements  during  1995,  on  average, 
specified  a  lower  wage  rate  change  over  their  term  than  the  contracts  being  replaced-an  annual 
increase  of  2.5  percent  compared  with  3.0  percent.  (See  the  chart.)  Over  their  term,  agreements 
reached  during  1995  specified  wage  rate  increases  for  89  percent  of  the  workers  and  no  wage  change 
for  nearly  all  the  others.  (See  table  4.)  The  1995  contracts  had  the  longest  average  duration-38.7 
months-since  the  Bureau  of  Labor  Statistics  began  publishing  this  measure  in  1972.  (See  table  7.) 


Due  to  reductions  in  funding,  the  Bureau  of  Labor  Statistics  will  not  collect  or  publish 
information  for  collective  bargaining  settlements  occurring  after  1995.  Additional  data  for  1995  will 
be  available  in  the  February-March  issue  of  the  BLS  periodical.  Compensation  and  Working 
Conditions. 


During  1995,  cash  lump-sum  payment  provisions  were  added  in  47  agreements  covering 
282,000  workers,  maintained  in  another  45  agreements  for  413,000  workers,  and  discontinued  in  15 
agreements  for  64,000  workers.  At  the  end  of  1995,  such  provisions  covered  46  percent  of  the  5.4 
million  workers  under  all  major  collective  bargaining  contracts  in  private  industry,  the  highest  level  of 
coverage  since  the  Bureau  of  Labor  Statistics  began  compiling  this  information  in  1987.  Coverage  at 
the  end  of  1994  was  42  percent. 

Thirty-two  agreements  reached  in  1995  covering  129,000  workers  retained  their  COLA 
clauses,  12  agreements  for  94,000  workers  discontinued  them,  and  3  settlements  for  14,000  added 
such  provisions.  As  of  December  31,  1995,  COLA  provisions  covered  22  percent  of  the  5.4  million 
workers  under  major  collective  bargaining  contracts  compared  with  24  percent  at  the  end  of  1994. 
Coverage  has  been  steadily  declining  since  the  late  1980s  when  it  was  about  40  percent. 

Forty-nine  percent  of  the  workers  under  settlements  reached  in  1995  had  either  a  cash  lump¬ 
sum  payment  provision,  a  COLA  clause,  or  both.  Their  wage  changes  over  the  contract  term 
averaged  an  increase  of  2.4  percent  annually  compared  with  2.6  percent  for  workers  in  settlements 
with  neither  provision.  Lump-sum  payments  are  not  part  of  the  ongoing  rate  structure  and,  therefore, 
are  excluded  from  the  rate  data.  Such  payments,  however,  are  included  in  measures  of  compensation 
cost  changes  discussed  in  the  next  section.  Potential  wage  changes  from  COLA  clauses  depend  on 
future  price  changes  and,  therefore,  are  excluded  from  both  rate  and  cost  data.  (See  the  Explanatory 
Note.) 


Typically,  lump-sum  payment  and  COLA  provisions  are  negotiated  more  frequently  for 
manufacturing  than  for  nonmanufacturing  workers.  During  1995,  cash  lump-sum  payment  and/or 
COLA  provisions  covered  68  percent  of  the  workers  in  manufacturing  settlements  compared  with  44 
percent  in  nonmanufacturing.  For  all  manufacturing  settlements,  the  wage  rate  change  averaged  an 
annual  increase  of  2. 1  percent  over  the  contract  term.  Settlements  with  cash  lump-sum  and/or  COLA 
provisions  called  for  wage  rate  changes  averaging  an  increase  of  1.8  percent  annually  over  the  life  of 
the  agreement  compared  with  2.7  percent  in  settlements  with  neither  provision. 

Nonmanufacturing  settlements  reached  in  1995  called  for  wage  rate  changes  averaging  an 
increase  of  2.6  percent  annually  over  their  life.  Settlements  with  lump-sum  and/or  COLA  provisions 
had  annual  wage  changes  averaging  an  increase  of  2.7  percent  over  the  contract  term  compared  with 
2.5  percent  in  settlements  with  neither  provision. 

Compensation  cost  changes  under  settlements 

The  BLS  data  on  negotiated  changes  in  employers'  costs  for  employee  compensation  relate  to 
settlements  covering  5,000  or  more  workers.  Compensation  cost  changes  include  specified 
(guaranteed)  cash  and  benefit  lump-sum  payments  and  reflect  both  the  size  and  timing  of 
compensation  rate  changes.  Lump-sum  payments  and  the  timing  are  not  taken  into  account  in  the  rate 
measure.  See  the  Explanatory  Note  for  a  more  detailed  description  of  the  cost  series. 
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Settlements  for  5,000  workers  or  more  accounted  for  78  percent  (315,000-)  of  the  402.000 
workers  covered  by  all  major  settlements  negotiated  in  the  fourth  quarter  of  1995.  They  provided 
total  compensation  cost  changes  averaging  an  increase  of  1.3  percent  annually  over  the  life  of  the 
contract,  compared  with  1.7  percent  in  the  contracts  being  replaced.  Under  fourth-quarter 
settlements,  annual  cost  changes  over  the  contract  term  averaged  1.3  percent  for  wages  alone,  1.4 
percent  for  cash  payments  (wages  and  cash  lump-sum  payments),  and  1.0  percent  for  benefits.  (See 
table  1 1.) 

For  all  of  1995,  settlements  for  5,000  or  more  workers  accounted  for  65  percent  (986,000)  of 
the  1.5  million  workers  under  all  major  settlements.  These  settlements  provided  total  compensation 
cost  changes  averaging  an  increase  of  1.7  percent  annually  over  the  contract  term.  The  corresponding 
change  in  the  agreements  they  replaced  was  an  increase  of  2.2  percent.  Over  the  contract  term, 
settlements  reached  in  1995  specified  annual  changes  averaging  increases  of  1.5  percent  for  wages 
alone,  1.6  percent  for  cash  payments  (including  wages  and  cash  lump-sum  payments),  and  1.8  percent 
for  benefit  costs. 

Thirty-three  percent  of  the  workers  under  1995  settlements  for  5,000  or  more  workers  could 
receive  compensation  increases  beyond  those  specified  in  the  settlement  from  contingent  pay 
provisions.  Examples  of  such  provisions  include  COLA  clauses  and  lump-sum  provisions  that  call  for 
a  payment  only  if  company  profits  exceed  a  specified  amount  Potential  payments  under  these 
provisions  are  excluded  from  the  series.  Specified  annual  compensation  cost  changes  over  the 
contract  term  averaged  an  increase  of  2.2  percent  in  settlements  with  contingent  pay  provisions  and 
1.5  percent  in  those  without  such  provisions.  (See  table  12.) 

Wage  rate  changes  under  all  major  contracts 

In  addition  to  data  on  changes  in  rates  and  costs  under  settlements,  BLS  compiled  information 
on  wage  rate  changes  during  1995  under  all  major  contracts.  Wage  rate  changes  averaged  an  increase 
of  2.4  percent— 0.7  percent  from  settlements  reached  during  the  year,  1.5  percent  from  agreements 
reached  earlier,  and  0.2  percent  from  COLAs.  (See  table  14.)  The  average  gain  for  1995  was  the 
smallest  since  1986,  when  wage  changes  under  all  major  contracts  averaged  2.3  percent. 

Approximately  5.4  million  workers  were  covered  by  these  contracts.  About  4.2  million 
workers  had  their  wages  increased,  another  1.2  million  workers  were  under  major  contracts  in  which 
wage  rates  remained  the  same  in  1995,  and  13,000  workers  had  wage  decreases. 

Wage  rate  increases  during  1995  stemmed  from  one  or  more  of  the  following:  Settlements 
reached  in  1995  which  provided  increases  in  the  year  averaging  3.2  percent  for  1.1  million  workers; 
contracts  negotiated  before  1995  that  specified  increases  in  the  year  averaging  3.1  percent  for  2.6 
million  workers;  and  COLA  provisions,  which  yielded  increases  averaging  1.7  percent  for  719,000 
workers.  About  217,000  additional  workers  had  COLA  reviews  which  did  not  produce  a  wage 
change,  largely  because  movement  in  the  BLS  Consumer  Price  Index  was  insufficient  to  trigger  one. 
COLA  reviews  during  1995  generated  average  wage  rate  changes  that  amounted  to  55  percent  of  the 
CPI  movement  during  the  review  period. 
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First-quarter  1996  activity 

During  January-March  1996,  244,000  workers  in  a  diverse  group  of  industries  are  covered  by 
94  major  agreements  scheduled  to  expire  or  reopen  for  wage  negotiations.  In  addition,  there  are 
572,000  workers  under  85  agreements  that  expired  or  were  reopened,  but  had  not  been  renegotiated 
or  ratified  prior  to  January  1,  1996.  Fifty-six  percent  of  these  workers  are  employed  in  the  railroad, 
telephone  communications,  and  heath  services  industries. 

In  the  first  quarter,  443,000  workers  are  scheduled  for  wage  increases  averaging  2.6  percent 
under  provisions  of  agreements  negotiated  prior  to  1996,  and  1.2  million  workers  are  slated  for  COLA 
reviews. 


EXPLANATORY  NOTE  ABOUT  THE  DATA 

This  release  covers  major  collective  bargaining  units-those  with  1,000  or  more  workers-in 
private  nonfarm  industries.  It  is  limited  to  production  and  related  workers  in  manufacturing  and 
nonsupervisory  workers  in  nonmanufacturing.  About  6.7  percent  of  the  employed  production  and 

nonsupervisory  workers  in  private  industry  (excluding  households)  are  covered  by  a  major  bargaining 
agreement. 

Wage  and  compensation  changes  under  settlements 

The  series  on  major  collective  bargaining  settlements  estimates  how  much  wage  and 
compensation  rates  and  compensation  costs  will  change  from  existing  levels  as  a  result  of  new 
collective  bargaining  agreements  reached  during  specified  reference  periods. 

Compensation  rates  include:  Straight-time  pay  for  time  worked;  premium  pay  for  overtime, 
weekend,  holiday,  and  shift  work;  paid  leave;  life,  health,  and  sickness  and  accident  insurance;  pension 
and  other  retirement  plans;  severance  pay;  and  legally  required  benefits.  Compensation  rates  exclude 
lump-sum  payments  because  they  are  not  part  of  the  ongoing  rate  structure. 

Compensation  costs  include:  All  items  covered  by  compensation  rates  plus  specified  cash  and 
benefit  lump-sum  payments,  which  are  excluded  from  rate  data. 

Wage  and  compensation  rate  changes:  The  rate  change  for  a  settlement  is  the  percent 
difference  between  the  average  rate  just  prior  to  the  start  of  a  new  agreement  and  the  average  rate  that 
would  exist  at  the  end  of  the  first  365  days  of  the  new  agreement  (first  year  measure)  or  at  its 
expiration  date  (over-the-life  measure).  The  over-the-life  measure  is  expressed  as  an  annual  average 
change.  The  average  rate  change  for  all  settlements  is  calculated  by  first  multiplying  the  rate  change 
for  each  settlement  by  the  number  of  workers  under  the  settlement  Next,  the  resulting  products  are 
summed,  and  the  sum  is  divided  by  the  total  number  of  workers  under  all  settlements.  The  result  is  the 
average  change  for  all  settlements. 
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Compensation  cost  changes:  The  compensation  cost  change  for  a  settlement  is  the  percent 
difference  between  the  average  cost  of  compensation  per  work  hour  (including  the  hourly  cost  of 
lump-sum  payments  made  during  the  term  of  the  expiring  agreement)  just  prior  to  the  start  of  a  new 
agreement  and  the  average  cost  of  compensation  per  work  hour  under  the  settlement.  The  average 
cost  of  compensation  under  the  settlement  is  calculated  in  two  steps,  as  follows:  1)  Each  hourly 
compensation  rate  (excluding  lump-sum  payments)  is  multiplied  by  the  number  of  hours  it  is  to  be  paid 
during  the  agreement;  the  products  are  summed;  and  the  total  is  divided  by  the  number  of  work  hours 
over  the  agreement  term.  The  result  is  the  cost  per  work  hour  of  compensation  excluding  specified 
lump-sum  payments.  2)  The  cost  per  work  hour  of  specified  lump-sum  payments  is  computed  by 
dividing  the  total  amount  of  any  cash  and  benefit  lump  sums  by  the  total  number  of  work  hours  over 
the  agreement  term.  The  sum  of  the  results  of  steps  1  and  2  is  the  estimated  average  cost  of 
compensation  per  work  hour  over  the  term  of  the  new  agreement.  The  percent  difference  between 
this  amount  and  the  average  cost  at  the  end  of  the  expiring  agreement  is  the  average  cost  change  under 
the  setdement. 

The  average  cost  change  under  ail  setdements  is  calculated  by  muldplying  the  percent  change 
in  cost  under  each  setdement  by  the  number  of  workers  under  the  setdement  The  results  are  summed, 
and  the  sum  is  divided  by  the  total  number  of  workers  under  all  setdements. 

The  following  example  illustrates  one  of  the  major  differences  between  the  compensation  rate 
series  and  the  compensation  cost  series.  Two  agreements  (A  and  B)  expire.  At  expiration, 
compensation  under  each  agreement  is  $10  an  hour.  The  agreements  are  replaced  by  new  setdements 
that  run  for  1  year.  The  setdement  replacing  agreement  A  immediately  increases  compensation  from 
$10  an  hour  to  $10.50  an  hour.  The  setdement  replacing  agreement  B  leaves  compensation 
unchanged  for  the  first  6  months  and  then  increases  compensation  from  $10  an  hour  to  $10.50  an 
hour. 


The  rate  series  measures  the  size  of  each  setdement  by  calculating  the  difference  between 
compensation  at  the  expiration  of  the  old  agreement  and  compensation  at  the  expiration  of  the  new 
agreement  and  computing  the  percent  change.  Thus,  it  measures  each  setdement  as  providing  a  5- 
percent  ($.50/$  10)  compensation  rate  increase  over  the  1  year  term. 

The  cost  series  measures  the  size  of  each  setdement  by  comparing  employer  costs  for 
compensation  under  the  setdement  with  what  they  were  under  the  expiring  agreement  just  before  it 
was  renegotiated  as  follows:  When  each  agreement  expired,  an  employee  who  worked  2,000  hours 
over  the  year  would  cost  the  employer  $20,000  (2,000  hours  at  $10).  Under  the  setdement  replacing 
agreement  A  (with  the  immediate  increase),  the  employer  would  pay  for  2,000  hours  at  $10.50  an 
hour,  or  $21,000  for  the  year,  a  5-percent  increase  over  the  $20,000.  Under  the  setdement  replacing 
agreement  B  (with  the  delayed  increase),  the  employer  would  pay  for  1,000  hours  at  $10  an  hour  and 
for  1,000  hours  at  $10.50  an  hour,  or  $20,500  for  the  year,  a  2.5-percent  increase  over  the  $20,000. 
Thus,  the  cost  series  reflects  the  influence  of  the  timing  of  changes  during  the  agreement  term  which 
the  rate  series  does  not. 
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For  a  more  detailed  description  of  the  compensation  cost  series  and  how  rt  compares  with  the 
compensation  rate  series,  see  Alvin  Bauman,  "A  New  Measure  of  Compensation  Cost  Adjustments." 
Monthly  Labor  Review,  August  1990,  pp.  11-18. 

Data  on  changes  under  settlements  exclude  potential. increases  or  decreases  that  may  result 
from  COLA  clauses  that  are  based  on  future  changes  in  the  CPI  unknown  at  the  time  of  settlement. 
The  data  do,  however,  include  "guaranteed"  COLA  payments  (those- specified  when  the  agreement 
was  reached)  because  they  are  not  tied  to  subsequent  price  movements.  Similarly,  data  on  cost 
changes  exclude  contingent  lump-sum  payments  (such  as  those  tied  to  future  profit  levels  or 
productivity  increases)  but  include  lump-sum  payments  guaranteed  by  the  settlement. 

Estimates  of  changes  are  based  on  the  assumption  that  conditions  existing  at  the  time  of 
settlement  (e.g.,  composition  of  the  labor  force  or  methods  of  funding  pensions)  will  remain  constant 
over  the  life  of  the  agreement. 

Wage  rate  changes  under  all  contracts 

The  series  on  all  major  collective  bargaining  contracts  estimates  average  wage  rate  changes 
during  the  reference  period  under  settlements  reached  during  the  calendar  year  as  well  as  under  major 
agreements  reached  earlier  and  remaining  in  force  during  the  period. 

The  average  change  under  all  contracts  in  force  during  a  period  is  computed  by  multiplying  the 
percent  change  under  each  contract  by  the  number  of  workers  covered,  adding  the  products,  and 
dividing  the  sum  by  the  total  number  of  workers  under  all  contracts. 

The  average  rate  change  reflects  net  rate  increases,  decreases,  and  zero  changes  during  the 
reference  period.  Rate  increases  and  decreases  stem  from  settlements  in  the  calendar  year  that  call  for 
increases  or  decreases  during  the  period,  from  agreements  reached  earlier  with  increases  or  decreases 
deferred  to  the  period,  and  from  COLA  clauses.  (Although  wage  increases  and  decreases  from  COLA 
clauses  are  not  incorporated  into  base  wage  rates  under  all  agreements,  they  are  included  in  the  wage 
rate  change  measure  for  all  contracts.)  Wage  changes  under  COLA  clauses  are  based  on  changes  in 
the  Consumer  Price  Index  for  a  review  period  designated  in  the  agreement. 

Historical  information  on  collective  bargaining  settlements  for  private  industry  and  State  and 
local  government  is  available  from  the  Office  of  Compensation  and  Working  Conditions,  Bureau  of 
Labor  Statistics,  Washington,  DC  20212-0001. 

Information  in  this  release  will  be  made  available  to  sensory  impaired  individuals  upon  request 
Voice  phone:  202-606-7828,  TDD  phone:  202-606-5897,  TDD  Message  Referral  Phone  Number: 
1-800-326-2577. 


Table  1.  Average  (mean)  changes1  in  wages  and  compensation  under  current  and  replaced  private 
industry  collective  bargaining  settlements,  by  quarter,  and  during  4-quarter  periods 


(in  percent) 


Measure 

1993 

1994 

1995 

III 

IV 

1 

II 

III  - 

IV 

1 

II 

III 

IV 

Quarterly  averages 

Wage-rate  changes  in  settlements 

covenng  1,000  workers  or  more: 

First-year  change2 

Current  settlements  . 

1.1 

2.8 

3.0 

2.0 

1.0 

2.2 

1.9 

2.1 

3.2 

1.8 

Replaced  settlements  . 

3.6 

3.4 

5.4 

2.8 

2.5 

3.3 

3.5 

3.0 

3.8 

2.3 

Annual  change  over  the  contract  term3 

Current  settlements  . 

1.7 

2.0 

2.4 

2.4 

1.9 

2.5 

2.1 

2.2 

3.2 

2.3 

Replaced  settlements  . 

3.0 

2.2 

3.7 

3.0 

2.8 

2.9 

2.9 

3.0 

3.3 

2.7 

Compensation-rate  changes  in  settlements 

covenng  5.000  workers  or  more: 

First-year  change2 

Current  settlements  . 

1.0 

3.8 

3.0 

3.4 

(4) 

1.5 

1.4 

1.9 

4.8 

1.4 

Replaced  settlements  . 

4.2 

3.8 

5.9 

3.8 

3.4 

4.9 

3.8 

3.9 

4.5 

2.5 

Annual  change  over  the  contract  term3 

Current  settlements  . 

1.4 

2.5 

2.6 

2.9 

1.4 

2.1 

1.7 

1.9 

3.7 

2.0 

Replaced  settlements  . 

2.8 

2.5 

4.1 

3.6 

3.0 

4.0 

2.9 

3.1 

3.4 

2.7 

Compensation-cost  changes  in  settlements 

covenng  5.000  workers  or  more: 

Annual  change  over  the  contract  term3 

Current  settlements  . 

0.9 

1.8 

2.0 

1.9 

0.8 

1.2 

1.1 

1.2 

2.8 

1.3 

Replaced  settlements  . 

2.4 

2.0 

3.6 

2.2 

1.9 

2.6 

1.9 

2.1 

2.8 

1.7 

Four  quarters  ended 

Wage-rate  changes  in  settlements 

covenng  1,000  workers  or  more: 

First-year  change2. 

Current  settlements  . 

2.0 

2.3 

2.4 

2.2 

2.3 

2.0 

1.8 

1.8 

2.4 

2.3 

Replaced  settlements  . 

4.1 

3.7 

3.8 

3.5 

3.2 

3.2 

2.9 

3.0 

3.4 

3.1 

Annual  change  over  the  contract  term3 

Current  settlements  . 

2.3 

2.1 

2.1 

2.1 

2.2 

2.3 

2.3 

2.2 

2.5 

2.5 

Replaced  settlements  . 

3.5 

2.9 

2.9 

2.8 

2.7 

3.0 

2.9 

2.9 

3.1 

3.0 

Compensation-rate  changes  in  settlements 

covenng  5.000  workers  or  more: 

First-year  change2 

Current  settlements  . 

2.1 

3.0 

3.0 

3.1 

3.1 

2.3 

2.1 

1.2 

2.9 

2.6 

Replaced  settlements  . 

4.8 

4.2 

4.3 

4.1 

3.9 

4.2 

3.9 

3.9 

4.3 

3.7 

Annual  change  over  the  contract  term3 

• 

Current  settlements  . 

2.4 

2.4 

2.3 

2.4 

2.5 

2.4 

2.3 

1.8 

2.6 

2.5 

Replaced  settlements  . 

3.6 

2.9 

2.9 

2.9 

3.0 

3.5 

3.4 

3.2 

3.3 

3.1 

Compensation -cost  changes  in  settlements 

covenng  5,000  workers  or  more: 

Annual  change  over  the  contract  term3 

Current  settlements  . 

1.4 

1.6 

1.6 

1.6 

1.7 

1.6 

1.4 

1.1 

1.8 

1.7 

Replaced  settlements  . 

3.2 

2.3 

2.4 

2.3 

2.2 

2.4 

2.1 

2.1 

2.4 

2.2 

1  Induces  net  increases,  decreases,  and  zero  cnange.  All 
rate  measures  exclude  any  casn  or  benefit  lump-sum  payments 
and  potential  changes  from  COLA  dauses. 

2  Changes  under  settlements  reacned  in  the  penod  and 


effective  within  12  months  of  the  contract  effective  date. 

3  Changes  under  settlements  reached  in  the  penod 
expressed  as  an  average  annual  rate  over  the  life  of  the  contract. 

4  Less  than  0  and  greater  than  -0.05  percent. 
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Table  2.  Rate  changes:  Average  (mean)  changes1  in  wages  and  compensation  in  private  industry 
collective  bargaining  settlements,  fourth  quarter  of  1995 

(in  percent) 


Measure 

First-year 

change2 

Annual  change 
over  the 
contract  term3 

Number  of 
workers 
(000's) 

Number  of 
settlements 

Wage  changes  in  settlements 

covenng  1 ,000  workers  or  more: 

All  industnes  . 

1.8 

2.3 

402 

60 

With  lump-sum  provisions  . 

1.3 

2.1 

237 

22 

Wthout  lump-sum  provisions  . 

2.5 

2.7 

166 

38 

With  either  lump  sums,  COLA,  or  both  . 

1.4 

2.1 

267 

30 

With  neither  lump  sums  nor  COLA  . 

2.6 

2.7 

135 

30 

Manufactunng  . r. . 

2.1 

2.3 

101 

31 

With  either  lump  sums,  COLA,  or  both  . 

1.9 

2.0 

76 

20 

With  neither  lump  sums  nor  COLA  . 

2.4 

3.2 

25 

1 1 

Nonmanufactunng  . 

1.7 

2.3 

301 

29 

With  either  lump  sums.  COLA,  or  both  . 

1.2 

2.1 

191 

10 

With  neither  lump  sums  nor  COLA  . 

2.6 

2.6 

110 

19 

Goods-producing  . 

2  3 

2  4 

1 1 8 

Service-proaucing . 

1.6 

2.3 

284 

O  J 

25 

Compensation  changes  in  settlements 

covenng  5,000  workers  or  more: 

All  industnes  . 

1.4 

2.0 

315 

16 

1  Includes  net  increases.  Decreases,  and  zero  cnange  The 
lump-sum  measures  reter  to  whether  or  not  settlements  have  casn 
lumo-sum  provisions.  All  measures  exclude  any  casn  or  oenelit 
lump-sum  payments  and  potential  changes  from  COLA  clauses. 

^  Changes  under  settlements  reached  in  the  period  and 


elective  within  12  months  ot  me  contract  effective  date. 

3  Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  ot  the  contract. 

NOTE:  Because  of  rounding,  sums  of  individual  employment 
items  may  not  equal  totals. 
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Table  3.  Rate  changes:  Average  (mean)  changes  in  wages  and  compensation  in  private  industry 
collective  bargaining  settlements,  1995 

(in  percent) 


Measure 

First-year 

change2 

Annual  change 
over  the 
contract  term3 

Number  of 
workers 
(000's) 

Number  of 
settlements 

Wage  changes  in  settlements 

covenng  1,000  workers  or  more 

All  mdustnes  . 

2.3 

2.5 

1,508 

334 

With  COLA  clauses  . 

1.6 

1.5 

143 

35 

Without  COLA  clauses  . 

2.4 

2.6 

1,364 

299 

With  lump-sum  provisions  . 

2.2 

2.4 

705 

96 

Without  lump-sum  provisions  . 

2.4 

2.5 

803 

238 

With  either  lump  sums,  COLA  or  both 

2.2 

2.4 

745 

110 

With  neither  lump  sums  nor  COLA  . 

2.4 

2.6 

763 

224 

Manufactunng  .  . 

2.0 

2.1 

342 

109 

With  either  lump  sums,  COLA,  or  both  . 

1.9 

1.8 

231 

66 

With  neither  lump  sums  nor  COLA . 

2.3 

2.7 

110 

43 

Nonmanufactunng  . 

2.4 

2.6 

1.166 

225 

With  either  lump  sums,  COLA,  or  both 

2.3 

2.7 

514 

44 

With  neither  lump  sums  nor  COLA  . 

2.4 

2.5 

653 

181 

Construction  . 

2.5 

2.7 

335 

116 

All  industnes  excluding  construction  .... 

2.3 

2.4 

1,173 

213 

Nonmanufactunng  excluding  construction 

2.3 

2.6 

831 

109 

Goods-producing  . 

2.2 

2.4 

676 

225 

Service-producing . 

2.3 

2.6 

831 

109 

Compensation  changes  in  settlements 
covenng  5,000  workers  or  more: 

All  industnes  . 

2.6 

2.5 

986 

57 

With  COLA  clauses  . 

1.4 

1.6 

97 

9 

Without  COLA,  clauses  . 

2.7 

2.6 

889 

48 

With  lump-sum  provisions  . 

2.9 

2.7 

571 

26 

Wthout  lump-sum  provisions  . 

2.2 

2.3 

415 

31 

With  either  lump  sums.  COLA,  or  both 

2.9 

2.7 

590 

28 

With  neither  lump  sums  nor  COLA 

2.1 

2.2 

397 

29 

Manufactunng  . 

2.6 

2.0 

172 

12 

Nonmanufactunng  . 

2.6 

2.6 

814 

45 

Construction  . 

2.2 

2.4 

143 

12 

All  industnes  excluding  construction . 

2.7 

2.5 

843 

45 

Nonmanufactunng  excluding  construction 

2.7 

2.6 

671 

33 

Goods-producing  . 

2.4 

2.2 

315 

24 

Service-producing . 

2.7 

2.6 

671 

33 

1  Induces  net  increases,  decreases,  and  zero  change.  The 
lump-sum  measures  reler  to  whether  or  not  settlements  have  cash 
lumD-sum  provisions.  All  measures  exdude  any  casn  or  benefit 
lump-sum  payments  and  potential  changes  from  COLA  clauses. 

^  Changes  under  settlements  reacned  in  the  penod  and 


elective  within  12  months  of  the  contract  effective  date. 

J  Changes  under  settlements  reacned  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 

NOTE:  Because  of  rounoing,  sums  of  individual  employment 
items  may  not  equal  totals. 
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Table  4.  Rate  changes:  Percent  distribution  of  workers  under  private  industry  collective  bargaining 
settlements  covering  1,000  workers  or  more  by  change'  in  wages,  1995 


All 

Manu- 

Nonmanu- 

Measure 

industnes 

factunng 

facturing 

First-year  change2 

Number  of  workers  (in  thousands) 

1.508 

ft4P 

1,166 

Percent  of  workers 

All  settlements  . 

100 

i  nn 

100 

1  uu 

No  wage  change . 

23 

(4) 

77 

31 

37 

g 

9  A 

23 

(4) 

77 

29 

40 

Decreases3 . 

44 

1 

7C 

Increases  . 

Under  3  percent . 

/  O 

3  and  under  4  percent 

97 

4  and  under  5  percent  . 

4  / 

c 

5  percent  and  over  . 

2 

9 

6 

Changes  (in  percent): 

4 

2 

Mean  change 

2  ft 

2.4 

2.9 

3.1 

3.2 

Median  change  . 

?  7 

4  U 

Mean  increase 

p  n 

4.0 

Median  increase 

p  p 

4.0 

4.0 

Annual  change  over  the  contract  term5 

Number  of  workers  (in  thousands) 

1.508 

1,166 

o4  4 

Percent  of  workers 

All  settlements  . 

inn 

100 

100 

No  wage  change . 

1 1 

Decreases3 . 

(4) 

QQ 

lb 

1 

9 

(4) 

91 

21 

21 

39 

8 

1 

Increases  . 

Under  2  percent . 

PI 

83 

2  and  under  3  percent 

2A 

1  o 

3  and  under  4  percent 

Pfi 

04 

4  and  under  5  percent 

7 

44 

5  percent  and  over . 

2 

0 

Changes  (in  percent): 

O 

Mean  change . 

9  ft 

2.6 

2.8 

2.9 

Median  change  . 

P  ft 

4. 1 

Mean  increase  . 

P  ft 

4.1 

Median  increase  . 

P  Q 

4.D 

O  9 

4.4 

3.1 

Mean  ana  median  changes  include  net  increases,  decreases, 
and  zero  change.  Mean  and  median  increases  refer  to  only  those 
settlements  with  a  net  increase.  Oata  exclude  lump-sum  payments 
and  potential  changes  from  COLA  clauses. 

2  Changes  under  settlements  reached  in  the  period  and  effective 
within  12  months  of  the  contract  effective  date. 


Distnbutions  are  not  shown  to  protect  conftdentiafiry. 

Less  than  0.5  percent. 

Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  tne  life  of  the  contract. 

NOTE.  Because  of  rounding,  sums  of  individual  employment 
items  may  not  equal  totals. 
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Table  5.  Rate  changes:  Percent  distribution  of  workers  under 
private  industry  collective  bargaining  settlements  covering  5,000 
workers  or  more  by  change'  in  compensation,  1995 


Measure 


First-year  change1 2 


Total  number  of  workers  (in  thousands) 
Percent  of  workers 
All  settlements  . . 


986 


100 


No  change  . . 

Decreases3 . 

Increases . 

Under  2  percent . 

2  and  under  3  percent 

3  and  under  4  percent 

4  percent  and  over . 

Changes  (in  percent): 

Mean  change . 

Median  change . 


14 
2 

84 

22 

18 

29 

15 


2.6 

2.5 


Mean  increase  .. 
Median  increase 


Total  number  of  workers  (in  thousands' 

Percent  of  workers 

All  settlements  . 

No  change  . 

Decreases3 . 

Increases . 

Under  2  percent . 

2  and  under  3  percent  . 

3  and  under  4  percent  . 

4  percent  and  over . 

Changes  (in  percent): 

Mean  change . 

Median  change  . 


3.1 

3.1 


Annual  change  over  the 
contract  term4 


986 


100 

7 

2 

90 

26 

23 

23 

18 


2.5 

2.6 


Mean  increase  .. 
Median  increase 


2.8 

2.6 


1  Mean  and  median  changes  include 

net  increases,  decreases,  and  zero  change. 
Mean  and  median  increases  rater  to  only 
those  settlements  with  a  net  increase.  Data 
exclude  any  cash  or  benefit  lump-sum 
payments  and  potential  changes  from  COLA 
clauses. 

3  Changes  under  settlements  reached 

in  the  penod  and  effective  within  12  months 


of  the  contract  effective  date. 

3  Distnbutions  are  not  shown  to  protect 
confidentiality. 

4  Changes  under  settlements  reached 
in  the  period  expressed  as  an  average 
annual  rate  over  me  life  ol  the  contract. 

NOTE:  Because  ol  rounding,  sums  of 
individual  employment  items  may  not  equal 
totals. 
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Table  6.  Rate  changes:  Percent  distribution  of  workers  under  construction  collective  bargaining 
settlements  covering  1,000  workers  or  more  by  change'  in  compensation  and  wages,  1995 


First-year  change2 

Measure 

Compensation 

Wages  alone 

Total  number  of  workers  (in  thousands)  . 

335 

335 

Percent  of  workers 

All  settlements  . 

100 

14 

1 

85 

13 

24 

34 

10 

5 

1  DP. 

No  change  . 

1  Q 

Decreases3 . 

(4) 

80 

15 

29 

19 

11 

c 

Increases  . 

Under  2  percent . 

2  and  under  3  percent  . 

3  and  under  4  percent  . 

4  and  under  5  percent  . 

5  percent  and  over . 

Changes  (in  percent): 

Mean  change . 

2.6 

2.8  _ 

3.2 

3.2 

0  ^ 

Median  change  . 

Mean  increase  . 

4. 0 

Median  increase  . 

O.  1 

9  Q 

Annual  change  over  the  contract  term5 

Compensation 

Wages  alone 

Total  number  of  workers  (in  thousands) 

335 

335 

Percent  of  workers 

All  settlements  . 

100 

EJ 

i  no 

No  change  . 

1  uu 

1  Q 

Decreases3 . 

1 

Q4 

1  o 

(4) 

q  i 

Increases  . 

Under  2  percent . 

20 

27 

36 

g 

O  1 

i  n 

2  and  under  3  percent  . 

1  u 

91 

3  and  under  4  percent  . 

4  1 

oo 

4  and  under  5  percent  . 

9D 

5  percent  and  over . 

2 

4U 

O 

Changes  (in  percent): 

Mean  change . 

2.7 

2.8 

2.9 

3.0 

-J 

9  7 

Median  change  . 

4.  / 

9  n 

Mean  increase  . 

o.  u 

Median  increase  . 

o.  o 

«  o  * 

0 . 4 

1  Mean  and  median  changes  include  net  increases,  decreases, 
and  zero  change.  Mean  and  median  increases  refer  to  only  those 
settlements  with  a  net  increase.  Data  exclude  any  cash  or  benefit 
lump-sum  payments  ana  potential  changes  from  COLA  clauses. 

2  Changes  under  settlements  reached  in  the  period  ana  effective 
within  12  months  of  the  contract  effective  date. 


3  Distnbutions  are  not  snown  to  protect  confidentiality. 

4  Greater  than  0  and  less  than  0.5  percent.  , 

5  Changes  under  settlements  reached  in  the  period  expressed 
as  an  average  annual  rate  over  the  life  of  the  contract. 

NOTE:  Because  of  rounoing,  sums  of  individual  employment 
items  may  not  equal  totals. 


Table  7.  Rate  changes:  Selected  characteristics  of  settlements  covering  1,000  workers  or  more,  by 
duration  of  contract,  1995 


Contract  auration 


Measure 

All 

contracts 

12  months 
or  less 

More  tnan 
12  and  less 
than  24 
months 

24  montns 

More  tnan 
24  and  less 
than  36 
montns 

36  months 

More  tnan 

36  montns 

Numoer  ol  settlements  . 

334 

33 

12 

20 

28 

119 

122 

Numoer  of  workers  (in  thousands)  . 

1.508 

75 

21 

62 

78 

431 

839 

Average  contract  duration  (months)  . 

38.7 

11.1 

15.2 

24.0 

32.4 

36.0 

44.9 

Percent  change  in  wages:1 

Annuaiizeo  over  the  contract  term . 

2.5 

2.7 

2.2 

2.3 

2.3 

2.3 

2.6 

Occurring  in: 

First  contract  year2  . 

2.3 

2.2 

2.3 

2.1 

2.5 

2.1 

2.4 

Second  contra  a  year3 . 

2.7 

NA 

5 

2.4 

2.3 

2.6 

2.8 

Third  contract  year4  . 

2.3 

NA 

NA 

NA 

1.3 

2.4 

2.4 

Fourtn  contract  year5 . 

1.1 

NA 

NA 

NA 

NA 

NA 

1.1 

1  Inciuoes  net  increases,  decreases,  ana  zero  cnange.  Excludes 
iumD-sum  payments  ana  potential  cnanges  from  COLA  clauses. 

2  Data  are  not  annualized. 

3  Average  is  based  only  on  settlements  with  a  duration  greater 
than  12  months.  Data  are  not  annualized. 

4  Average  is  based  only  on  settlements  with  a  duration  greater 


than  24  months.  Data  are  not  annualized. 

5  Average  is  based  only  on  settlements  with  a  duration  greater 
tnan  36  monins.  Data  are  not  annualized. 

NOTE:  "NA"  indicates  not  applicable.  Because  ot  rounding,  sums  of 
individual  employment  items  may  not  equal  totals. 


Table  8.  Rate  changes:  Average  (mean)  changes1  in  wages  in  private  industry  collective  bargaining 
settlements  covering  1,000  workers  or  more,  by  region,2  during  4-quarter  periods 


(in  percent) 


Four  quarters  ended 


Measure 

1994 

1995 

1 

II 

III 

IV 

1 

II 

III 

IV 

First-year  wage  change3 

Interregional . 

2.6 

2.4 

2.5 

1.3 

0.9 

0.8 

2.9 

2.7 

New  England  . 

2.3 

3.0 

2.7 

2.7 

2.1 

1.5 

1.9 

2.0 

Middle  Atlantic  . 

3.0 

2.3 

2.4 

2.2 

2.3 

1.6 

1.6 

2.0 

East  North  Central  . . . 

2.0 

2.1 

2.4 

2.6 

2.6 

2.7 

2.9 

2.9 

West  Norm  Central  . 

2.6 

2.9 

2.8 

2.9 

3.0 

3.2 

3.2 

3.2 

South  Atlantic  . 

2.2 

2.9 

3.2 

2.8 

2.4 

2.3 

2.3 

2.1 

East  Soutn  Central  . 

2.9 

2.8 

2.9 

2.6 

1.7 

1.5 

1.6 

1.6 

West  South  Central  . 

.5 

1.6 

1.6 

1.9 

2.1 

2.8 

3.0 

3.0 

Mountain . 

3.0 

2.5 

2.0 

2.5 

2.4 

2.6 

2.8 

3.4 

Pacific  . 

1.6 

1.2 

1.0 

1.4 

1.4 

1.5 

1.5 

1.0 

Annual  wage  cnange  over  tne  contract  term4 

Interregional . 

1.8 

1.8 

1.9 

2.1 

1.8 

1.8 

2.9 

2.8 

New  England  . 

1.7 

2.0 

1.9 

1.9 

2.1 

1.7 

1.9 

2.0 

Middle  Atlantic . 

3.0 

2.6 

2.7 

2.6 

2.7 

2.2 

2.3 

2.3 

East  North  Central  . 

2.1 

2.4 

2.7 

2.7 

2.7 

2.9 

3.0 

2.9 

West  North  Central  . 

2.3 

2.8 

2.9 

2.9 

2.8 

3.2 

3.2 

3.2 

South  Atlantic  . 

2.6 

3.1 

3.2 

2.9 

2.7 

2.7 

2.7 

2.7 

East  Soutn  Central  . 

2.6 

2.5 

2.0 

1.8 

1.1 

1.2 

1.4 

1.6 

West  South  Central  . 

1.1 

1.3 

1.3 

1.5 

1.6 

2.0 

2.2 

2.3 

Mountain . 

2.4 

2.0 

2.1 

2.5 

2.4 

2.6 

2.7 

2.9 

Pacific . 

2.2 

2.0 

1.9 

2.0 

1.9 

1.5 

1.5 

1.5 

1  Includes  net  increases,  decreases,  and  zero  change.  All  measures 
exdude  any  cash  or  oenefit  lump-sum  payments  and  potential  cnanges 
from  COLA  clauses. 

2  Regions  and  the  States  they  compnse  (including  the  Distnct  ot 
Columoia)  are  the  following:  New  England— Connecticut.  Maine. 

Massachusetts,  New  Hampsnire,  Rhode  Island.  Vermont:  Middle 
Atlantic-New  Jersey,  New  York.  Pennsylvania;  East  North 

Centrai-lltinois.  Indiana.  Michigan,  Ohio.  Wisconsin;  West  North 

Cemral-iowa.  Kansas.  Minnesota.  Missouri,  Neoraska.  Norm  Dakota, 
Soutn  Da*oia;  South  Atlanuc-Deiaware,  Distnct  ot  Columoia,  Flonoa, 


Georga.  Maryland.  North  Carolina.  South  Carolina  Virginia  West 
Virginia:  East  South  Central-Kentucky,  Tennessee.  Alabama 
Mississippi;  West  Soutn  Central-Arkansas.  Louisiana,  Oklanoma,  Texas; 
Mountain-Anzona.  Colorado.  Idaho,  Montana  Nevada.  New  Mexico. 
Utah.  Wyoming;  Pacific-Alaska  Calitorma  Hawaii.  Oregon.  Wasnmgton. 

3  Changes  under  settlements  reached  in  the  penod  and  effective 
within  12  months  ot  the  contract  effective  date. 

4  Changes  under  settlements  reacned  m  the  period  expressed  as  an 
average  annual  rate  over  the  life  of  the  contract. 
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Table  9.  Rate  changes:  Average  (mean)  changes1  in  wages  and  compensation  in  private  industry 
collective  bargaining  settlements,  by  year  and  quarter 


(in  percent) 


Annual 

averages 

Quarterly  averages 

Measure 

1995 

1994 

1995 

iyy4 

1 

II 

III  ' 

IV 

1 

II 

III 

IV 

Wage  changes  in  settlements  covering  1,000 

- 

workers  or  more 

First  year2 

All  industnes  . 

2.0 

2.3 

3.0 

2.0 

1.0 

2.2 

1.9 

2.1 

3.2 

1.8 

With  COLA  clauses  . 

2.7 

1.6 

(3) 

3.2 

(3  ) 

1.8 

.4 

2.1 

(3) 

(3) 

3.3 

(3> 

(3) 

1.3 

Without  COLA  clauses  . 

1.8 

2.4 

<3) 

1.6 

(3  ) 

2.3 

2.2 

2.1 

With  lump  sums  . 

2.2 

2.2 

2.5 

2.8 

1 .0 

2.5 

8 

1.8 

Without  lump  sums . 

1.9 

2.4 

3.2 

1.9 

.9 

2.2 

2.7 

2.2 

2.7 

2.5 

With  either  lump  sums,  COLA,  or  both  . 

2.5 

2.2 

2.5 

3.0 

1.8 

2.1 

.7 

1.8 

3.3 

1.4 

With  neither  lump  sums  nor  COLA  . 

1.6 

2.4 

3.2 

1.4 

.4 

2.2 

2.8 

2.2 

2.7 

2.6 

Manufactunng  . 

2.4 

2.0 

1.5 

3.0 

1.9 

2.7 

1.1 

2.3 

2.7 

2.1 

With  either  lump  sums,  COLA,  or  both  . 

2.4 

1.9 

1.0 

3.0 

2.0 

2.8 

.7 

(33) 

(3) 

2.1 

(3) 

(3) 

3.3 

1.9 

With  neither  lump  sums  nor  COLA  . 

2.2 

2.3 

2.2 

2.8 

1.8 

2.6 

2.7 

2.4 

Nonmanufactunng  . 

1.8 

2.4 

3.5 

1.7 

.1 

2.1 

2.4 

1.7 

With  either  lump  sums.  COLA,  or  both 

2.6 

2.3 

3.6 

3.0 

1.4 

1.8 

.7 

(V 

(3) 

2.3 

(3) 

(3) 

2.8 

1.2 

With  neither  lump  sums  nor  COLA . 

1.6 

2.4 

3.4 

1.3 

-.3 

2.2 

2.8 

2  6 

Construction  . 

1.8 

2.5 

(3) 

1.0 

2.2 

(3  ) 

(3) 

<?> 

(3) 

1.4 

(3) 

(3> 

(3) 

2.3 

All  industnes  excluding  construction . 

2.0 

2.3 

(3) 

2.6 

.6 

(3) 

(3) 

2.7 

1.9 

3.2 

Nonmanufactunng  excluding  construction . 

1.8 

2.3 

(3) 

2.3 

•1.5 

1.7 

3.3 

Goods-producmg  . 

2.1 

2.2 

3.1 

1.9 

2.0 

2.3 

2.7 

Service-producing . 

1.8 

2.3 

2.9 

2.3 

-1.6 

2.1 

2.4 

1.7 

3.3 

1.6 

Annual  average  over  the  contract  term4 

All  mdustnes  . 

2.3 

2.5 

2.4 

2.4 

1.9 

2.5 

2.1 

2.2 

3.2 

2.3 

With  COLA  clauses  . 

2.5 

1.5 

(!) 

(3) 

2.7 

(3} 
(3  ) 

2.3 

.7 

1.2 

(3} 

(3) 

3.2 

<*! 

2.1 

Without  COLA  clauses  . 

2.3 

2.6 

2.3 

2.6 

2.3 

2.3 

With  lump  sums . 

2.0 

2.4 

1.7 

2.4 

1.7 

2.2 

1.1 

1.6 

Without  lump  sums  . 

2.4 

2.5 

2.8 

2.4 

1.9 

2.6 

2.8 

2.3 

3.2 

2.7 

With  either  lump  sums.  COLA,  or  both 

2.3 

2.4 

1.7 

2.6 

2.1 

2.2 

1.1 

1.7 

3.2 

2.1 

With  neither  lump  sums  nor  COLA  ... 

2.3 

2.6 

2.8 

2.3 

1.7 

2.6 

2.8 

2.3 

3.2 

2.7 

Manufactunng . 

2.3 

2.1 

1.8 

2.5 

2.0 

2.5 

1.3 

2.2 

2.6 

2.3 

With  either  lump  sums.  COLA,  or  both 

2.3 

1.8 

1.3 

2.6 

2.1 

2.7 

.9 

(3) 

(3) 

2.2 

(3) 

(3) 

3.3 

2.0 

With  neither  lump  sums  nor  COLA 

2.2 

2.7 

2.5 

2.5 

2.0 

2.4 

3.2 

3.2 

Nonmanufactunng  . 

2.3 

2.6 

2.7 

2.4 

1.7 

2.5 

2.6 

2.3 

With  either  lump  sums,  COLA,  or  both 

2.4 

2.7 

2.0 

2.7 

2.1 

2.0 

1.8 

(3> 

(3) 

2.6 

(3) 

(3) 

3.1 

2.1 

With  neither  lump  sums  nor  COLA  . 

2.3 

2.5 

2.9 

2.3 

1.6 

2.7 

2.8 

2.6 

Construction  . 

2.5 

2.7 

(3) 

2.3 

2.5 

(3} 

(3} 

(3) 

2.6 

(3> 

(3} 

(3) 

1.7 

(3} 

All  industnes  excluding  construction . 

2.3 

2.4 

(3) 

2.5 

1.7 

1.8 

3.2 

Nonmanufactunng  excluding  construction  ..  . 

2.2 

2.6 

(3) 

2.5 

1.1 

1.5 

3.4 

(3) 

2.4 

Goods-producing  . 

2.4 

2.4 

2.8 

2.4 

2.2 

2.5 

2.7 

Service-producing . 

2.2 

2.6 

2.2 

2.5 

1.1 

2.5 

2.5 

1.5 

3.4 

2.3 

Compensation  changes  in  settlements  covenng 

5,000  workers  or  more: 

All  industnes 

First  year2 . 

2.3 

2.6 

3.0 

3.4 

(3} 

<!> 

(3) 

1.5 

1.4 

1.9 

4.8 

1.4 

With  COLA  clauses  . 

5.0 

1.4 

— 

5.8 

(3> 

(3) 

(3) 

(3) 

1.7 

(  3  1 
(3) 

1.7 

Without  COLA  clauses  . 

1.5 

2.7 

3.0 

2.1 

4.8 

1.3 

Annual  average  over  the  contract  term4 . 

2.4 

2.5 

2.6 

2.9 

1.4 

2.1 

1.9 

3.7 

2.0 

With  COLA  clauses  . 

3.4 

1.6 

— 

3.8 

(3) 

(3) 

(3) 

(3> 

(3) 

(3) 

(3) 

1.9 

Without  COLA  clauses  . 

2.1 

2.6 

2.6 

2.4 

(3) 

3.7 

2.1 

1  Induces  net  increases,  decreases,  and  zero  change.  The 
lump-sum  measures  reler  to  whether  or  not  settlements  have  cash 
lump-sum  provisions.  All  measures  exclude  any  cash  or  benefit 
lump-sum  payments  and  potential  changes  trom  COLA  aauses. 

4  Changes  under  settlements  reacned  in  the  penod  and  effective 
within  12  months  of  the  contract  effective  date. 


3  Data  do  not  meet  publication  standards. 

4  Changes  under  settlements  reached  in  the  period  expressed  as 
an  average  annual  rate  over  the  life  of  the  contract. 

5  Less  than  0  and  greater  than  -0.05  percent. 

~  Dashes  indicate  that  there  were  no  settlements. 


Table  10.  Rate  changes:  Average  (mean)  changes'  in  wages  and  compensation  in  private  industry 
collective  bargaining  settlements  during  4-quarter  periods 

(in  percent) 


•  Four  quarters  ended 


Measure 

1993 

1994 

1995 

III 

IV 

1 

II 

III 

IV 

1 

II 

III 

IV 

Wage  changes  in  settlements  covering  1 .000 

workers  or  more: 

First  year2 

All  moustnes  . 

2.0 

2.3 

2.4 

2.2 

2.3 

2.0 

1.8 

1.8 

2.4 

2.3 

With  COLA  clauses  . 

2  5 

2  8 

2  7 

3  0 

2  9 

2  7 

2  5 

1  7 

1  A 

1  6 

Without  COLA  clauses: . 

1.8 

2.1 

2.3 

1.9 

2.0 

1.8 

1.6 

1.8 

2.5 

2.4 

With  lump  sums  . 

2.3 

2.6 

2.6 

2.8 

2.6 

2.2 

1.8 

1.4 

2.6 

2.2 

Without  lump  sums  . 

1.8 

2.0 

2.1 

1.7 

1.9 

1.9 

1.8 

1.9 

2.3 

2.4 

With  either  lump  sums.  COLA,  or  both  . 

2.3 

2.6 

2.6 

2.8 

2.7 

2.5 

2.2 

1.6 

2.6 

2.2 

With  neither  lump  sums  nor  COLA  . 

1.7 

2.0 

2.1 

1.5 

1.6 

1.6 

1.5 

1.9 

2.3 

2.4 

Manufactunng  . 

2.5 

2.7 

2.5 

2.7 

2.6 

2.4 

2.2 

1.9 

2.1 

2.0 

With  either  lump  sums.  COLA,  or  both  . 

2.3 

2.7 

2.4 

2.7 

2.7 

2.4 

2.2 

1.7 

2.0 

1.9 

With  neither  lump  sums  nor  COLA  . 

3.1 

2.9 

2.6 

2.6 

2.2 

2.2 

2.2 

2.2 

2.4 

2.3 

'Nonmanufactunng  . 

1.7 

2.1 

2.3 

2.0 

2.0 

1.8 

1.6 

1.7 

2.5 

2.4 

With  either  lump  sums.  COLA,  or  Dotn  . 

2.3 

2.4 

2.8 

2.9 

2.8 

2.6 

2.3 

1.5 

2.8 

2.3 

With  neither  lump  sums  nor  COLA  . 

1.5 

1.8 

2.0 

1.3 

1.4 

1.6 

1.4 

1.8 

2.3 

2.4 

Construction  . 

2.0 

2.1 

2.4 

1.7 

1.8 

1.8 

1.5 

2.3 

2.4 

2.5 

All  mdustnes  excluding  construction . 

1.9 

2.4 

2.4 

2.4 

2.3 

2.0 

1.9 

1.6 

2.4 

2.3 

Nonmanufactunng  excluding  construction . 

1.5 

2.0 

2.3 

2.1 

2.1 

1.8 

1.6 

1.3 

2.5 

2.3 

Goods-producing  . 

2.3 

2.6 

2.5 

2.4 

2.4 

2.1 

1.9 

2.1 

2.3 

2.2 

Service-producing . 

1.5 

2.0 

2.2 

2.0 

2.0 

1.8 

1.6 

1.3 

2.5 

2.3 

Annual  average  over  the  contract  term3 

All  industries  . 

2.3 

2.1 

2.1 

2.1 

2.2 

2.3 

2.3 

2.2 

2.5 

2.5 

With  COLA  clauses  . 

2.1 

1.4 

1.0 

1.5 

1.7 

2.5 

2.4 

1.8 

1.3 

1.5 

Without  COLA  clauses  . 

2.4 

2.5 

2.5 

2.4 

2.3 

2.3 

2.2 

2.2 

2.6 

2.6 

With  lump  sums . 

2.1 

1.9 

1.8 

1.9 

2.0 

2.0 

1.9 

1 .3 

2.6 

2.4 

Without  iump  sums . 

2.4 

C 

4.w 

2.5 

2.3 

2.3 

2.4 

24 

2.2 

2.5 

2.5 

With  either  lump  sums,  COLA,  or  both  . 

2.1 

1.9 

1.8 

2.0 

2.1 

2.3 

2.2 

1.8 

2.5 

2.4 

With  neither  lump  sums  nor  COLA . 

2.5 

2.5 

2.5 

2.2 

2.2 

2.3 

2.3 

2.3 

2.5 

2.6 

Manufacturing . 

2.1 

1.5 

1.3 

1.5 

1.7 

2.3 

2.2 

2.0 

2.1 

2.1 

With  either  lump  sums,  COLA,  or  both  . 

1.8 

1.3 

1.0 

1.4 

1.5 

2.3 

2.1 

1.7 

1.8 

1.8 

With  neither  lump  sums  nor  COLA  . 

2.9 

2.5 

2.3 

2.3 

2.0 

2.2 

2.3 

2.3 

2.5 

2.7 

Nonmanufactunng  . 

2.4 

2.5 

2.6 

2.4 

2.5 

2.3 

2.3 

2.2 

2.7 

2.6 

With  either  lump  sums.  COLA,  or  both  . 

2.5 

2.6 

2.7 

2.7 

2.7 

2.4 

2.4 

1.9 

2.9 

2.7 

With  neither  lump  sums  nor  COLA . 

2.4 

2.5 

2.5 

2.2 

2.3 

2.3 

2.3 

2.3 

2.6 

2.5 

Construction  . 

2.4 

2.6 

2.7 

2.5 

2.6 

2.5 

2.4 

2.6 

2.7 

2.7 

All  mdustnes  excluding  construction . 

2.3 

2.1 

2.0 

2.0 

2.1 

2.3 

2.2 

2.0 

2.5 

2.4 

Nonmanufactunng  excluding  construction . 

2.4 

2.5 

2.5 

2.4 

2.4 

2.2 

2.3 

2.0 

2.7 

2.6 

Goods-producing  . 

2.3 

1.9 

1.8 

1.8 

1.9 

2.4 

2.3 

2.3 

2.4 

2.4 

Service-producing . 

2.4 

2.6 

2.6 

2.5 

2.5 

2.2 

2.3 

2.0 

2.7 

2.6 

Compensation  changes  in  settlements  covenng 

5.000  workers  or  more: 

All  mdustnes 

First  year2 . 

2.1 

3.0 

3.0 

3.1 

3.1 

2.3 

2.1 

1.2 

2.9 

2.6 

With  COLA  clauses  . 

3.0 

3.2 

(4) 

3.7 

4.0 

5.0 

4.6 

2.6 

1.2 

1.4 

Without  COLA  clauses  . 

1.5 

2.9 

(4) 

2.8 

2.6 

1.5 

1.1 

1.0 

3.0 

2.7 

Annual  average  over  the  contract  term3 . 

2.4 

2.4 

2.3 

2.4 

2.5 

2.4 

2.3 

1.8 

2.6 

2.5 

With  COLA  dauses  . 

2.5 

1.7 

(4> 

1.9 

2.1 

3.4 

3.1 

2.0 

1.2 

1.6 

Without  COLA  clauses  . 

2.3 

2.8 

(4) 

2.7 

2.6 

Z1 

2.0 

1.8 

2.7 

2.6 

1  Includes  net  increases,  decreases,  and  zero  Orange.  The 
lump-sum  measures  refer  to  wnetner  or  not  settlements  have  cash 
lump-sum  provisions.  All  measures  exclude  any  casn  or  Denefit 
lump-sum  payments  and  potential  cnanges  from  COLA  clauses 

2  Changes  under  settlements  reacned  in  the  penod  and  effective 


within  12  months  of  the  contract  effective  date. 

3  Changes  under  settlements  reacned  in  the  period  expressed  as 
an  average  annual  rate  over  the  contract  term. 

4  Data  do  not  meet  puolication  standards. 
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Table  11.  Cost  changes:  Average  (mean)  changes'  in  the  cost  of  compensation  and  components 
annualized  over  the  life  of  the  contract3  in  private  industry  collective  bargaining  settlements  covering 
5,000  workers  or  more,  by  quarter,  and  during  4-quarter  periods 


(in  percent) 


Item 

1993 

1994 

1995 

III 

IV 

1 

II 

III 

IV 

1 

II 

III 

IV 

Quarterly  averages 

All  industries 

Compensation  . 

0.9 

1.8 

2.0 

1.9 

0.8 

1.2 

1.1 

1.2 

2.8 

1.3 

Cash  payments  3 . 

.8 

1  4 

1  9 

1  4 

9 

1  5 

1  2 

1  1 

7  R 

1  A 

Wages  . . . 

.7 

1.4 

1.7 

1.4 

.9 

1.5 

1.0 

1.0 

2.2 

1.3 

Benefits . 

1.1 

2.4 

2,1 

2.7 

.5 

.6 

.9 

1.4 

3.3 

1.0 

Four  quarters  ended 

All  Industnes 

Compensation  . 

1.4 

1.6 

1.6 

1.6 

1.7 

1.6 

1.4 

1.1 

1.8 

1.7 

Cash  payments3 . 

1  2 

1  3 

1  3 

1  3 

1  4 

1  A 

1  ^ 

1  1 

i  7 

Wages  . 

1.3 

1.3 

1.3 

1.3 

1.4 

1.3 

1.3 

1.1 

1.6 

1  .D 

1.5 

Benefits . 

1.7 

2.1 

2.0 

2.2 

2.2 

1.8 

1.6 

.9 

1.9 

1.8 

With  contingent  pay  provisions4 

Compensation  . 

1.4 

1.5 

1.4 

1.7 

1.9 

2.2 

2.1 

1.4 

2.5 

2.2 

Cash  payments3 . 

1.2 

1.2 

1.2 

1.3 

1.4 

1.8 

1.7 

1.5 

2.1 

2.0 

Wages  . 

1.4 

1.4 

1.3 

1.4 

1.6 

1.7 

1.6 

1.3 

1.9 

1.8 

Benefits . 

1.8 

2.0 

1.8 

2.2 

2.5 

3.0 

2.8 

1.1 

3.3 

2.7 

Without  contingent  pay  provisions4 

Compensation  . 

1  4 

i  7 

1  8 

1  R 

1  5 

1  ? 

1  1 

1  fi 

1  C 

Cash  payments3 . 

1.3 

1.4 

1.6 

1.3 

1.3 

1.3 

1.1 

1.0 

1  .3 

1.G 

TTj 

1.5 

Wages  . 

1.2 

1.3 

1.4 

1.1 

1.1 

1.2 

1.1 

1.0 

1.4 

1.3 

Benefits . 

1.6 

2.1 

2.2 

2.1 

1.8 

1.3 

1.1 

.9 

1.4 

1.4 

Manufactunng 

Compensation  . 

1.1 

1.2 

1.1 

1.3 

1.5 

1.9 

1.7 

1.2 

1.7 

1  5 

Cash  payments3 . 

1.0 

.8 

.7 

.9 

1.0 

1.7 

1.6 

1.3 

1.4 

1.4 

Wages  . 

1.2 

1.1 

9 

1.1 

1.2 

1.6 

1.4 

1.2 

1.2 

1.1 

Benefits . 

1.4 

1.6 

1.5 

1.9 

2.1 

2.3 

2.0 

1.0 

2.0 

1.7 

Nonmanufacturing 

Compensation  . 

1.5 

1.9 

2.0 

1.8 

1.8 

1.4 

1.3 

1.0 

1.8 

1  8 

Cash  payments3 . 

1.3 

1.6 

1.8 

1.5 

1.6 

1.3 

1.2 

1.1 

1.8 

1.7 

Wages  . 

1.3 

1.5 

1.6 

1.4 

1.5 

1.3 

1.2 

1.1 

1.6 

1.6 

Benefits . 

1.8 

2.4 

2.3 

2.4 

2.2 

1.6 

1.5 

.9 

1.9 

1.8 

Goods-producing 

Compensation  . 

1.6 

1.4 

1.4 

1.4 

1.4 

1.6 

1.4 

1.4 

1.6 

1.5 

Cash  payments3 . 

1.4 

1.1 

1.2 

1.1 

1.2 

1.5 

1.3 

1.3 

1.3 

1.3 

Wages  . 

1.5 

1.2 

1.2 

1.1 

1.2 

1.4 

1.2 

1.2 

1.2 

1.2 

Benefits . 

2.1 

1.9 

1.8 

1.8 

1.8 

1.6 

1.5 

1.5 

2.1 

1.8 

Service-producing 

Compensation  . 

1.2 

1.8 

1.8 

2.0 

2.0 

1.5 

1.5 

.8 

1.9 

1.8 

Cash  payments3 . 

1.1 

1.5 

1.6 

1.6 

1.6 

1.3 

1.3 

1.0 

1.9 

1.8 

Wages  . 

1.0 

1.5 

1.5 

1.5 

1.6 

1.3 

1.3 

1.0 

1.7 

1.6 

Benefits . 

1.3 

2.3 

2.2 

2.7 

2.6 

1.9 

1.7 

.4 

1.9 

1.8 

1  Induces  nei  increases,  decreases,  and  nc  change, 
potential  cnanges  trom  contingent  pay  provisions. 

3  Changes  under  settlements  reached  in  the  period 
as  an  average  annual  rate  over  the  life  ol  the  contract. 


Exetudes 

expressed 


3  Cash  payments  indude  wages  and  lump-sum  payments. 

4  Contingent  pay  provisions  indude  COLA  clauses  and/or 
contingent  lump-sum  payment  dauses.  Data  exclude  potential 
cnanges  from  contingent  pay  provisions. 
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Table  12.  Cost  changes:  Average  (mean)  changes"  in  the  cost  of  compensation  and  components 
annualized  over  the  life  of  the  contract2  in  private  industry  collective  bargaining  settlements  covering 
5,000  workers  or  more,  1995 

(in  percent) 


1 

1 

Measure 

Compen- 

sanon 

Casn  - 
payments3 

Wages 

Benefits 

Numoer  or 
workers 
(000's) 

All  industnes  . 

1.7 

1.6 

1.5 

1.8 

986 

With  contingent  pay  provisions4  . 

2.2 

2.0 

1.8 

2.7 

328 

Without  contingent  pay  provisions4  . 

1.5 

1.5 

1.3 

1.4 

659 

Manufacturing . 

1.5 

1.4 

1.1 

1.7 

172 

Nonmanufactunng  . 

1.3 

1.7 

1.6 

1.8 

814 

Goods-producmg  . 

1.5 

1.3 

1.2 

1.8 

315 

Service-producing . 

1.8 

1.8 

1.6 

1.8 

671 

1  Includes  net  increases.  Decreases,  ana  zero  cnange.  4  Contingent  pay  provisions  mauae  COLA  clauses  ano/or 

Excludes  potential  cnanges  from  contingent  pay  provisions.  contingent  lump  sum  payment  clauses.  Data  exclude  potential 

2  Changes  under  settlements  reacned  in  the  period  expresseo  changes  from  contingent  pay  provisions. 

as  an  average  annual  rate  over  the  lite  of  the  contract.  NOTE:  Because  of  rounoing,  sums  of  individual  employment 

2  Cash  payments  inaude  wages  and  lump  sum  payments.  items  may  not  eauaJ  totals. 
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Table  13.  Cost  changes:  Percent  distribution  of  workers  in 
private  industry  collective  bargaining  settlements  covering  5,000 
workers  or  more,  by  average  (mean)  changes'  in  compensation 
costs  annualized  over  the  life  of  the  contract,2 1995 


Measure 

All 

industnes 

Total  number  of  workers  (in  thousands)  . 

986 

Percent  of  workers 

All  settlements  . 

100 

No  change  . 

4 

Decreases3 . 

1 

Increases  . 

95 

Under  1  percent . 

23 

1  and  under  2  percent  . 

30 

2  and  under  3  percent  . 

25 

3  percent  and  over . 

16 

Changes  (in  percent): 

Mean  change  (percent)  . 

1.7 

Median  change  . 

1  7 

Mean  increase  (percent) . 

1.8 

Median  increase  . 

1  8 

1  induces  net  increases,  oecreases. 
and  zero  cnange.  Excludes  potential 
changes  from  contingent  pay  provisions. 

2  Changes  under  settlements  reacned 
in  the  period  expressed  as  an  average 
annual  (compound)  rate  over  the  lile  ol 


the  contract. 

3  Distrioutians  are  not  shown  to 
protect  confidentiality. 

NOTE:  Because  of  rounding,  sums  of 
individual  employment  items  may  not 
equal  totals. 
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Table  14.  Rate  changes:  Average  changes  in  wages  in  private  industry  collective  bargaining  agreements 
covering  1,000  workers  or  more,  by  year  and  quarter 


(in  percent) 


Annual  averages 

Quarterly  averages 

Item 

1994 

1995 

1994 

1995 

1 

II 

III 

IV 

1 

II 

III 

IV 

Average  wage  rate  change  1  . 

2.7 

2.4 

0.4 

0.8 

0.9 

0.6 

0.3 

0.8 

0.8 

0.5 

Source: 

Current  settlements  . 

.6 

.7 

.1 

.2 

.1 

.2 

.1 

.2 

.2 

.2 

Prior  settlements . 

1.9 

1.5 

.3 

.6 

.7 

.3 

.2 

.5 

.5 

.2 

COLA  provisions . 

.2 

.2 

l  2 ) 

.1 

.1 

.1 

(2) 

.1 

,i 

(4) 

Industry 

Manufacturing . 

2.4 

2.3 

.4 

.7 

.6 

.7 

4 

8 

.6 

.5 

Nonmanufactunng  . 

2.9 

2.4 

.4 

.9 

1.0 

.6 

.3 

.8 

.9 

.5 

Nonmanufactunng  excluding  construction  ... . 

2.9 

2.3 

.4 

.6 

1.2 

.7 

.3 

.5 

.9 

.5 

Construction  . 

2.7 

2.8 

.3 

1.6 

.7 

.2 

.2 

1.6 

.7 

.2 

Transportation  and  public  utilities . 

2.8 

2.2 

.2 

.7 

1.9 

.2 

.2 

.4 

1.3 

4 

Wholesale  and  retail  trade . 

2.9 

2.3 

.6 

.7 

.5 

1.1 

.5 

.7 

.5 

.6 

Services  . 

3.3 

2.2 

.8 

.3 

.6 

1.6 

.6 

.5 

.7 

.4 

Goods-producing  . 

2.5 

2.5 

.4 

1.0 

.6 

.5 

.3 

1.1 

.7 

4 

Service-producing . 

2.9 

2.3 

4 

.6 

1.2 

_  .6 

.4 

.5 

.9 

5 

Average  wage  rate  increase3  . 

3.3 

3.1 

1.7 

2.2 

2.5 

2.0 

1.5 

2.2 

2.3 

1.8 

Source:4 

Current  settlements  . 

3.2 

3.2 

3.6 

2.7 

3.0 

2.9 

3.0 

3.0 

3.3 

3.2 

Prior  settlements . 

3.4 

3.1 

2.7 

3.2 

3.5 

2.9 

2.6 

2.8 

3.1 

2.6 

COLA  provisions . 

1.7 

1.7 

.3 

.5 

.5 

.7 

.3 

.7 

.5 

.4 

Number  of  workers  receiving  wage  increases  (in 

thousands)5 . 

4.644.6 

4.209.5 

1,335.1 

2.023.7 

2.061.5 

1,569.3 

1.214.5 

1,958.3 

1,836.2 

1.389.4 

Source: 

Current  settlements  . . . 

f  .063.3 

1-16.5 

143.0 

432.9 

317.5 

292.8 

99.9 

214.1 

376.5 

353.3 

Prior  settlements . . . 

3.037  1 
760.8 

2.602.3 

718.5 

558.2 

689.5 

941.0 

655.8 

1,133.7 

628.9 

646.9 

695.0 

507.2 

626.7 

1,020.5 

676.0 

853.9 

627.0 

413.0 
636  4 

COLA  provisions . 

Number  of  workers  not  receiving  a  wage  increase  (in 

thousands) . 

777.3 

1.173.7 

4,086.8 

3,398.2 

3,360.4 

3.852.6 

4,168.6 

3.424.8 

3,546.9 

3,993.7 

1  includes  increases,  decreases,  and  zero  change  in  wages  stemming  decreases  from  aJI  sources  was  a  wage  rate  increase, 
from  current  settlements,  settlements  reached  in  a  prior  perioa.  and  COLA  4  Reflects  only  contracts  where  the  net  effect  of  increases  ana 

clauses.  Because  of  rounding  and  compounding,  sums  of  indiviouai  items  decreases  from  each  source  was  a  wage  rate  increase, 
may  not  eaual  totals.  5  The  employment  total  does  not  equal  the  sum  of  employment  tor  each 

^  More  than  0  and  less  than  0.05  percent.  source,  because  some  worxers  received  wage  changes  from  more  tnan 

3  Rellects  only  contracts  where  the  net  effect  of  increases  and  one  source. 
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Table  15.  Rale  changes:  Average  changes  in  wages  in  private  industry  collective  bargaining  agreements  covering  1,000 
workers  or  more  during  4-quarter  periods 

(in  percent) 


Four  quarters  ended 


Item 

1993 

1994 

1995 

III 

IV 

1 

II 

III 

IV 

1 

II 

III 

IV 

Average  wage  rate  change  1  . 

2.6 

3.0 

2.9 

2.7 

2.9 

2.7 

2.7 

2.6 

2.5 

2.4 

Source: 

Current  settlements  . 

6 

9 

9 

g 

8 

6 

5 

5 

6 

7 

Pnor  settlements . 

1.8 

1.9 

1.8 

1.7 

1.9 

1.9 

1.9 

1.8 

1.6 

1.5 

COLA  provisions . 

.3 

.2 

.2 

.2 

.2 

.2 

.3 

.3 

.3 

.2 

Industry 

Manufactunng . 

2.7 

3.3 

3.1 

2.9 

2.9 

2.4 

2.4 

2.5 

2.5 

2.3 

Nonmanufactunng  . 

2.6 

2.8 

2.8 

2.7 

2.9 

2.9 

2.8 

2.7 

2.5 

2.4 

Nonmanufactunng  excluding 

construction  . 

2.6 

2.8 

2.8 

2.7 

2.9 

2.9 

2.8 

2.7 

2.4 

2.3 

Construcoon  . 

2.5 

2.7 

2.7 

2.7 

2.9 

2.7 

2.7 

2.6 

2.7 

2.8 

Transportation  and  public 

utilities . 

2.5 

3.0 

2.7 

2.7 

3.4 

2.8 

2.8 

2.5 

2.0 

2.2 

Wholesale  and  retail  trade . 

2  4 

2  3 

2  5 

2  3 

2  4 

2  9 

2  7 

2  8 

2  8 

2  ^ 

Services . 

3.8 

3.4 

3.5 

3.1 

2.3 

3.3 

3.1 

3.2 

3.3 

2.2 

Goods-producing  . 

2.6 

3.1 

2.9 

2.8 

2.9 

2.5 

2.5 

2.5 

2.6 

2.5 

Service-producing . 

2.7 

2.8 

2.8 

2.7 

2.9 

2.9 

2.8 

2.7 

2.4 

2.3 

Average  wage  rate  increase2  . 

3.4 

3.5 

3.4 

3.4 

3.6 

3.3 

3.2 

3.3 

3.2 

3.1 

Source:3 

Current  settlements  . 

3.0 

3.2 

3.1 

2.9 

3.0 

3.2 

3.0 

3.0 

3.1 

3.2 

Pnor  settlements . 

3.3 

3.4 

3.3 

3.3 

3.4 

3.4 

3.4 

3.2 

3.1 

3.1 

COLA  provisions . 

1.8 

1.3 

1.2 

1.1 

1.4 

1.7 

1.8 

2.0 

2.0 

1.7 

Number  of  workers  receiving  waae 

increases  (in  thousands)4 . 

4,468,8 

4,795.1 

4,696.5 

4.598.5 

4.512.5 

4,644.6 

4,621.0 

4,446.5 

4,286.0 

4.209.5 

Source: 

Current  settlements  . 

1.229.8 

1,671.7 

1.651.8 

1,748.1 

1,689.4 

1.083.3 

1,087.0 

975.4 

1.048.3 

1,116.5 

Pnor  settlements . 

2,965.9 

2.999.2 

2.989.1 

2.888.2 

2,965.4 

3.037.1 

3,018.5 

3.110.7 

2,831.0 

2.602.3 

COLA  provisions . 

921.2 

872.2 

839.2 

843.2 

786.2 

760.8 

748.4 

744.7 

752.3 

718.5 

Number  of  workers  not  receiving  a  wage 

increase  (in  thousands)  . 

1,050.7 

681.0 

779.6 

877.5 

963.7 

777.3 

799.4 

973.9 

1.134.5 

1,173.7 

1  Includes  increases,  decreases,  and  zero  change  in  wages  stemming  from 
current  settlements,  agreements  reacned  in  a  prior  penod,  and  COLA  clauses. 
Because  ot  rounding  and  compounding,  sums  ol  individual  items  may  not  equal 
totals. 

2  Reflects  only  contracts  where  the  net  etlect  ol  increases  ana  decreases 
from  ail  sources  was  an  increase. 


3  Reflects  only  contracts  where  the  net  effect  ot  increases  and  decreases 
from  each  source  was  an  increase. 

4  The  employment  lotal  does  not  eaual  the  sum  of  employment  for  each 
source,  because  some  workers  received  wage  changes  from  more  than  one 
source. 
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Chart  1.  Average  annual  changes  in  wage  rates  over  the 
contract  term  in  current  and  replaced  private  industry  collective 
bargaining  settlements  covering  1,000  workers  or  more, 
1985-95 


Replaced  settlements 


Current  settlements 
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